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CHARACTER

REFERENCE
CAUSE NO. DF-24-18010 IN THE DISTRICT
COURT
IN THE MATTER OF THE MARRIAGE OF
JASON MCKEMIE 254TH JUDICIAL DISTRICT
AND
GWEN ULIJASZ (MCKEMIE) DALLAS COUNTY, TEXAS

DECLARATION OF CHRISTINA SEGURA
IN SUPPORT OF JASON MCKEMIE

My name is Christina Segura, and my date of birth is December 24, 1974. I am over the age of 18 and
competent to make this declaration. I have personal knowledge of the facts stated herein, and they are true
and correct to the best of my knowledge.

I’ve known Jason McKemie for nearly ten years—we met as neighbors in Victory Park, and years later
when a townhome opened up next door to us, we became neighbors for a second time. He’s been a steady
friend through many seasons of life, including standing by me and my husband during my cancer
treatment. That’s the kind of person Jason is—loyal, present, and committed to the people he loves.

I’m speaking out now because I’ve never seen someone endure such unspeakable cruelty, with such quiet
dignity. But that strength is wearing thin. He is unraveling under the weight of what’s been done to him.
And those of us who know him—those who traveled across the country to stand by at Gwen and Jason’s
sides at their wedding—see this clearly. We watched Gwen arrive from out of state, claiming to flee a
dangerous ex. We believed her. We welcomed her. And now, she’s fleeing again while leaving behind
another man in ruins. The pattern is impossible to ignore. There is no mystery of what has transpired. It’s
not just misconduct—it’s brazen criminality, executed without fear of consequence.

Jason is loyal to a fault, emotionally open in ways most men are not, and forgiving even when it costs
him. I’ve never seen him act with violence, manipulation, or control. He bends until he breaks—and even
then, he looks for peace. He is not a threat. He is not unstable. He was isolated, financially dismantled,
and emotionally discarded by someone he adored—and still, he kept trying to do the right thing.

In early 2023, Gwen told us her ex was stalking her and trying to kill her. She was in court over it several
times. We believed her. Jason did everything to protect her—he enrolled them in a government protection
program and supported her both professionally and legally. But in hindsight, it looks less like fear and
more like control. She uses narratives of victimhood to influence others and manipulate legal outcomes.
Watching Jason go from her protector to her alleged abuser has been surreal.

When we learned that Gwen had hired a three-person armed security team to escort her back to their
home, we were floored. Not a single person in our circle—those of us who have known Jason for years—
believes for one second that he is the abuser in that relationship.

This wasn’t fear. It was choreography. A performance, staged for legal effect. And it’s disturbing to
watch, because it’s so egregious, so calculated, and so obvious—yet we’re forced to stand by as it
unfolds. It feels helpless and surreal, like watching someone light a match and call it self-defense.
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What she’s doing is not reactive—it’s intentional. It is cruel. It is wrong on a scale that is hard to convey.
And the only conclusion left is the one no one wants to say out loud: she appears to enjoy causing harm.
There is no other explanation that fits what we’re witnessing.

I saw the toll this took on Jason in late 2024. He told me Gwen had stopped her psychiatric medications
before their Costa Rica trip but promised to resume after. She didn’t. On November 16, we were supposed
to attend a concert together. Gwen didn’t come. Jason arrived alone. He appeared hollowed out. He broke
down that night. He confided that she had forbidden him from talking about her meds, and he was still
trying to honor her wishes, even as it tore him apart. He feared what she might do, and what she might
accuse him of. He looked like someone trying to hold up a collapsing roof with his bare hands.

That happened here is tragic. Jason gave everything he had for a shared future—and ended up crushed
under the weight of it. Her success now is the direct result of their shared efforts since 2023 and now she
has taken that very success and ruthlessly weaponized it against him. That can’t be undone— That cannot
be undone. But this Court can stop the bleeding—and restore his footing before it’s too late.

And here’s the real question: how is a man like Jason—honest, restrained, principled—supposed to win
against someone who honors no rules? Someone with limitless financial resources who has systematically
dismantled a man financially to make him defenseless. Gwen doesn’t just break them—she exploits
them. Jason is still trying to fight fair while she burns down the ring. That’s not justice. That’s how you
erase someone. That’s the slow destruction of a good man.

Jason is honest and self-sacrificing. My fear is that he won’t ask this Court for what he truly needs—and
he certainly won’t ask for what it would take to make this fight fair. That’s not who he is. But I hope the
Court sees what it will take and that you give it to him. I pray that you will this for what it is.

What’s been done to him is unspeakable. He’s been hospitalized. His health has crumbled under stress and
lack of sleep. There is no sum that can make what he’s been through right. No ruling can undo what’s
been done. But this Court can stop the damage from going any further.

If this Court is weighing what’s fair, I hope you will grant Jason the emergency relief that he requires, not
just what he asks for, but what he needs to survive, even more rebuild. Jason is in crisis—and I believe
with everything in me that he will rise again if this court can give him that chance.

My name is Christina Segura. My date of birth is [], and my address is 4617 Lester Dr, Dallas, TX
75219. I declare under penalty of perjury that the foregoing is true and correct.

Executed in Dallas County, State of TX, on the 2 day of July, 2025.

Y

CKristina SegM ﬂ 4
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TO THE HONORABLE JUDGE OF THE 254th DISTRICT COURT:

Respondent, Jason McKemie, appearing pro se, respectfully files this submission under seal for in
camera review. This motion is brought pursuant to Rule 204 of the Texas Rules of Civil Procedure and
the Court’s equitable authority under Texas Family Code §§ 6.502 and 6.503. The contents of this
motion involve matters of psychiatric history, procedural misconduct, and evidentiary risk that
materially affect the integrity of these proceedings and the safety of Respondent.

This filing is submitted in good faith and under seal for protection of all parties, and to ensure that the
Court may evaluate the record in a secure and truthful manner.




FORWARD - STATEMENT OF NECESSITY AND EMERGENCY RECORD

I’m not pro se by choice. | never wanted to act as my own attorney. I’'m not pretending to be good at
this. I’'m here because | have no other option.

| hired an attorney for what | believed would be an amicable divorce. | was still longing for the woman |
married. But in August 2024, when Petitioner stopped her psychiatric medications, | watched her
unravel. Within months, the person | loved was gone.

What remains is a stranger —and a dangerous one.

| asked Petitioner five separate times to resolve this peacefully. | told her we didn’t need courtrooms or
destruction. | believed we could walk away with dignity. | was wrong.

There are certain fundamental rules | have identified. And those are (1) Petitioner cannot exist without
being a victim. And in her world, (2) if there is a victim, there must be a villain. And (3) villain’s must be
destroyed.

Petitioner will spend every dollar of the marital estate trying to silence me. She doesn’t have a
protective order, so she’s her weapons will be financial isolation, legal obstruction, and fraud instead.

| am now in total economic collapse. Petitioner buried me in marital debts, severed me from all assets,
and left me covering 100% of the costs for the marital estate while recovering from spinal surgery, with
no income and no counsel. This was carried out through perjury and falsified financial declarations. (Of
which irrefutable proof exists in e-File.)

While concealing a $1.5 million/year compensation package, she claimed poverty to dodge support
and legal fee’s. Meanwhile, I’'ve had no access to funds. My credit is destroyed. My car is being
repossessed. | haven’t eaten. I've been off medication for months. | have a staph infection spreading
through my body and am at risk of going septic.

I’'ve submitted over 20 motions — 5 of them emergencies — and over 200 pages of evidence, including
video and audio proving perjury, aggravated perjury, fraud, and asset concealment. I've made 22
attempts to be heard with District and Associate Judges.

All I've received is silence.

Now, with a new court in place, | submit this under seal with one request: that someone finally reads
what’s been allowed to happen. I'm not asking for advantage. I'm asking for survival, and a fair trial.

Respectfully submitted,

. A e

Jason McKemie
jm



STATEMENT OF CIRCUMSTANCES

I. MENTAL CONDITION IN CONTROVERSY

In 2023, The Hartford denied Petitioner employer provided Group Term Life Insurance at Cognizant
Technology Solutions due to an undisclosed DSM-5 psychiatric diagnosis. Coverage was contingent on a
formal psychological evaluation, which Petitioner refused to complete through an independent physician.
Instead, Petitioner contacted a friend in Chicago, who was not her treating psychiatrist, to complete the
necessary forms — apparently to avoid third-party psychiatric review. Upon appeal, | am aware that her risk
profile did cause another denial, however it is my understanding that her second appeal was approved
although at a diminished level of coverage and she also had to come out of pocket on an amount above
what was employer provided to be approved.

EXHIBIT A - HARTFORD

In 2024, Petitioner was required to undergo a psychiatric evaluation by MetLife for them to approve group
term life insurance provided by her employer. This was triggered by a DSM5 diagnosis within her health
records. | do recall there being a mention of involuntary psychiatric hospitalizations in the past, however |
lack that documentation.

Petitioner discontinued her psychiatric medication in August 2024. Immediately following that cessation,
Respondent documented a sharp behavioral shift including emotional destabilization, aggressive litigation
escalation, and psychological cruelty. These behaviors were not isolated; they became consistent and
patterned, involving sadistic medical abandonment and financial sabotage during Respondent’s post-
surgical recovery.

EXHIBIT B — METLIFE

Petitioner has also initiated a series of protective orders against multiple former partners in multiple
jurisdictions, each following a similar pattern of medication cessation, career elevation, and retaliatory legal
escalation. These patterns, when combined with demonstrably false testimony, suggest serious
psychological dysfunction that materially affects Petitioner’s ability to participate fairly in these
proceedings.

EXHIBIT C - CHRISTOPHER MCNALLY
EXHIBIT D - JASON MCKEMIE
EXHIBIT E - JASON PARU

Petitioner has a history of weaponizing both civil and criminal justice systems for both personal gain, as well
as to attack and silence her opposition. Gwen has a documented track record of securing confidential, cash
settlements from employers upon exit. She has received a confidential settlement from each of her last
three employers which are included as evidence.

EXHIBIT F - AlG
EXHIBIT G - AB
EXHIBIT H — COGNIZANT



Il. RESPONDENT’S POSITION ON MUTUAL EVALUATION AND COST ALLOCATION

Respondent cannot afford the cost of a psychological evaluation and requests that any such expense
be paid from the marital estate. Petitioner, who has controlled the estate and spent significant sums
on litigation, is capable of funding the evaluation subject to equitable adjustment.

If the Court hesitates to order an evaluation solely for Petitioner, Respondent is willing to submit to the
same examination under the same conditions, provided it is conducted by an independent, court-
appointed provider and paid from the estate.

1Il. GOOD CAUSE FOR EVALUATION

Respondent has produced evidence that Petitioner has:

e Submitted falsified and materially misleading financial disclosures (e.g. misrepresenting VEIP
contributions as tax withholdings).

e Numerous weaponized protective orders have been taken out in the past against others
Christopher McNally, Jason Paru, Aimee McNally, Jason McKemie & others.

e Petitioner has been the recipient of protective order filings from Christopher McNally.

e Reports are included from the San Antonio Police Department of various false reports made by
Petitioner. Upon leaving the marital residence, there were over 12 false police reports against
Respondent despite not being to San Antonio in over 6 years.

e On December 14, 2024 petitioner called Dallas emergency services and reported that
respondent had attempted suicide on the Thursday prior and was demanding a wellness check.
Responded and petitioner were together on that Thursday night and no such incident had
occurred, which can be confirmed by text messages and home security cameras.

e Engaged in documented patterns of litigation abuse aligned with known psychological disorder
criteria.

EXHIBIT | — SAPD REPORTS
EXHIBIT J — DALLAS POLICE REPORTS

Petitioner’s conduct appears clinically consistent with traits of Cluster B personality disorders, including
identity destabilization, compulsive victimhood projection, and retaliatory escalation. Respondent is
not a medical professional and does not offer a diagnosis but respectfully asserts that these behavioral
patterns place Petitioner’s psychological condition directly in controversy and require formal
evaluation.




IV. TIMELINE / MILESTONES

e May 8, 2023: Petitioner & Respondent meet at Oishii for dinner in Dallas. Gwen states she fled
to Dallas from Chicago to hide from ex-common law husband Christopher McNally as he is a
threat to her life. Jason’s shares about overcoming C-PTSD from his past relationship with
Jennifer New. Immediately inseparable.

e June 2023: Layoff at Jason’s work Connexall, Jason affected. Offered position in North Carolina,
or startup opportunity in Dallas w/ no salary.

e July 2023: Decide to move in together.

e Aug 2023: Set up joint Bank account at Chase Bank. Sign POA’s. Move in together. Gwen begins
referring to them as partners. Jason having difficult time accepting financial help from Gwen.
Travel India & Nepal.

e Sept 2023: Gwen’s asks Jason to research Advantigen. Gwen sits Jason down on couch,
encourages him to trust her. We’re a team. My money is your money. Jason’s job isn’t any less
valuable. Gwen suggests 1°t joint investment to symbolize their marriage/partnership and
recommends Advantigen — Jason agrees. Both very happy. (Legally Married)

e June 2024: Petitioner actively prescribed six psychiatric medications, including antidepressants
and mood stabilizers. (Ceremonial Wedding)

e Late July 2024: Four prescriptions ceased.
e Mid-August 2024: Final two medications discontinued.

e Within days: Petitioner’s behavior became erratic, volatile, mood swings from needy to fits of
rage.

e Late August 2024: Gwen tells Jason that they are going to go through a brief “cash crunch” and
to “leverage credit as much as possible.”

e September 2024: Morning Terrors, Fits of Rage, Manipulative Behaviors & Dishonesty, Lies,
Tears up Wedding License.

e October 2024: Escalating Cruelty, Horrible Gaslighting, Attacking Respondent, Insulting, Money
& Image Obsessed. Gwen begins telling Jason he’s going to die young.

e November 2024: Starts off very abusive and escalates, then from mid-Nov through
Thanksgiving very close, Improving.

e November 29%": Back Injury — Hospitalized.

e December 3™: Jason learns Gwen is having an affair. Simultaneously, Gwen’s behavior
dramatically swings from love to indifference and cruelty.



December 6%: Jason comes back to Dallas.
December 10%: Jason has spinal surgery. Gwen leaves for San Antonio.

December 10-13: Petitioner engaged in a sudden and rapid pattern of high-risk sexual activity
with multiple new partners over a span of several days — a severe deviation from a 19 Month
pattern of relational stability.

December 11%: Jason Paid Legal Retainer, Called 911. Jason grabs shared Mac to format hard
drive for cameras, when he opens it, Gwen is signed into iCloud and Text Messages are coming
through. Confused by what he is seeing because Gwen is telling people things that are not true.
Obvious character assassination attempt: Jason is on drugs, drinking, has OCD, has major issues,
etc. Different versions of story for different people. Extracting max sympathy based on
narrative.

December 12%": Jason’s checking account is very low. He’s feeling significant financial pressure.
Jason begins to feel panic. Takes uber to Chase to withdraw the only accessible marital funds,
which was $2,000 in a joint account requiring a $2,000 minimum balance — effectively making
the account negative. Annulment Threat phone call is that night. Gwen promises Jason the
house “for months” as well as continue health insurance “+ 6mo of Cobra after separation”
while simultaneously severing his access to all marital assets and leaving him destitute after
spinal surgery. Jason keeps thinking about all the time he’s been told that he's going to die. He
feels vulnerable because of his back surgery; his wife is not herself anymore and is clearly losing
her grip. He’s unable to approach her about these affairs and these behaviors because he’s
scared of what her response will be. She will not consider going back on her medications under
any circumstances. In a panic, he installs a keylogger software on a shared Mac computer. He
wants to know if he’s in danger and if civil and criminal justice systems are being weaponized
against him. This software was not hidden. It was open on the desktop. | did not use it, nor did |
have any intention of using it, for any type of tracking or spying your surveillance. | just wanted
to know if the police are coming to my house and do they have guns. That software was on
their maybe four days because she came home that weekend and then she was back out. It was
shut down by that weekend. It was very short-lived but when she took that iPad and she went
to her sister’s house, she immediately started her legal campaign against me. Once | saw her
coordinating launched that offensive, there was no longer a reason for it. | used it for defensive
verification. That's exactly what It what it did. It showed me that what | feared most. It proved
to me that | wasn’t crazy. It proved to me my wife is dangerous.

December 13*: Gwen abandons Respondent prior to spinal surgery and begins full procedural
and financial severance.

December 14™": Gwen calls 911 and tells them that Jason had attempted suicide, is unstable
and is armed. Gwen starts calling friends and neighbors in the middle of the night with the
narrative. Gwen attempts to further isolate Jason by removing the family dog from his care.



e December 15: (Concealed Personal Trip) Gwen travels to New York to attend a gala, stay at the
Virgin Hotel, and visit friends. She falsely portrays the trip as business-related. Jason, who had
access to a shared home Mac and iPad she was still logged into, saw the personal event
invitation arrive two days earlier, confirming the trip was not professional.

V. JULY-AUGUST 2024 — CONCEALMENT OF PSYCHIATRIC MEDICATIONS / ABRUPT WITHDRAWAL

Jason was aware of only two SSRI prescriptions during the relationship. On August 15, Gwen reiterated
she was taking only those two. However, later-obtained pharmaceutical records (Exhibit K) show she
had been prescribed six psychiatric medications as of June 2024 — four of which were concealed from
Jason for the entirety of the relationship. In late July, Gwen discontinued four of them; by mid-August,
all psychiatric medications ceased. Within days, Jason observed severe emotional instability,
deception, and financial and physical abandonment. The behavioral collapse tracks directly with the
undisclosed withdrawal and supports the need for court-ordered psychological evaluation.

EXHIBIT K- PSYCH MEDICATIONS

VI. JUNE — DEC 2024 - FINANCIAL DECEPTION AND INDUCED DEBT:

Petitioner repeatedly told Respondent they were in a short-term cash crunch due to her job change,
assuring him a $300,000 sign-on bonus was coming. She claimed the first $150,000 would arrive in
November and encouraged Respondent to take on household expenses using his personal credit cards,
promising it would all be paid off once the bonus arrived. In October, she urged him to apply for a
balance transfer card and use installment plans for groceries. In November, she confirmed via text they
would “go over what she received” and pay off debt — then later claimed the bonus was delayed until
December 15. Unbeknownst to Respondent, Petitioner had opened a concealed checking account,
redirected funds, and was secretly siphoning money while denying him access and running up his
cards.

Below is a comparison of total deposits made into Petitioner’s and Respondent’s checking accounts
from Junte through December 2024, along with the calculated amount that would have needed to be

transferred to Respondent to equalize access and achieve a 50/50 split of marital funds.

Checking Account Disparity

GWEN DEPOSITS xx3898 $422,629
JASON DEPOSITS xx9072 $41,228
DIFFERENCE $211,315
HALF $170,087




VIl. SEPTEMBER-NOVEMBER 2024: MORTALITY CONDITIONING AND THERAPIST INTERFERENCE

JASON’S PREMATURE DEATH

Between September and November 2024, Petitioner repeatedly told Respondent that he was “going to
die.” At first, these comments seemed bizarre — perhaps poorly timed expressions of concern — and
were dismissed by Respondent as emotionally off-base. But over time, the frequency increased, and
the tone began to shift. Petitioner would specifically reference Respondent dying “young” or suffering
a “premature death,” and the remarks were sometimes delivered casually, other times with unsettling
weight.

What began as an odd, isolated remark evolved into a recurring statement that, over time, no longer
felt like concern — it began to feel like a warning, or a threat. The repetition created a growing sense
of danger, particularly as Petitioner’s psychiatric medication had been discontinued and her emotional
volatility was intensifying.

Each time, Respondent asked Gwen where this was coming from and why she was saying it. Her
response was consistent:

“It’s not just me. Your mom thinks you’re going to die young too.”

She claimed that other people — family members, even Respondent’s therapist — had said similar
things. It became clear that Gwen wasn’t just expressing concern. She was planting the idea of
mortality in a way that felt strategic and disorienting.

One day, when she again invoked Respondent’s mother as the source, he called his mother directly. On
speaker.

He asked, “Have you ever told Gwen that you believe | might die young?”

His mother responded immediately and firmly:

“Absolutely not. | would never say that. That’s like trying to wish something bad into existence.”
When he hung up and confronted Gwen with the truth, her reply was chilling:

“Well of course she’s going to say that.”

THERAPIST INTERFERENCE AND THE APOLOGY LETTER

After months of these disturbing suggestions, Respondent told Gwen he was going to contact his
therapist to set the record straight — particularly because she had told him repeatedly that his own
therapist had said he was going to die. Gwen begged him not to. Gwen committed to write a letter of
apology to set the record straight, which is attached as evidence.

In September 2024, Gwen asked if she could join one of my sessions, which she did without incident.
However, three days later she independently booked a solo session my therapist — under the false
pretenses it was a joint session.



My therapist, David was very taken back by this. He felt it was a major breach of ethics and respect.
She used the session to:

e Dictate what the therapist was allowed to discuss with Respondent
e Prohibit any mention of her psychiatric medications or withdrawal symptoms
e And attempt to control the therapeutic direction of Respondent’s care

Following that incident, my therapist, David communicated to me that he has “real concerns.”

He noted that Gwen had explicitly forbidden him from discussing anything related to her psychiatric
medication withdrawal — despite direct relevance.

He also stated that the letter he received was more of an avoidance of accountability than it was an
apology, and because of that it made those concerns greater. The letter reflected a lack of awareness
regarding the inappropriateness of her actions, as well as an absence of self-awareness and remorse.

After that, he was very difficult to get a hold of David. Unfortunately, that was the loss of a really great
therapist.

David was a highly experienced trauma therapist with a long history of treating individuals with
personality and mood disorders — as well as the people affected by them. This is someone whose job
is to stay, not to walk away. So, where | can’t tell you everything that Petitioner said to him on that
call, I can tell you what the end result was. And that was that there was something inside David that
decided to keep some distance, despite the cost of a long-term consistent weekly client... and friend.

EXHIBIT L - GWEN’S APOLOGY LETTER TO DAVID ARON

VIII. DIE: MORNING TERROR SUMMARY

From September through December 2024, Petitioner began deliberately depriving Respondent of
sleep. She would wait until just after he had fallen asleep, then jolt him awake by yelling and berating
him over fabricated issues from the day. In the mornings, she would place her face inches from his and
scream “DIE” to wake him up. It left Respondent in a state of daily psychological terror.

Desperate for peace, Respondent began writing letters at night and leaving them on her nightstand
and in the bathroom, pleading for just 20 minutes of quiet in the morning. He told her she could say
anything she wanted the rest of the day — if she would only let him wake up without abuse.

The pattern continued. As he tried to start his day, Petitioner would follow with constant jabs,
criticisms, and personal insults. She repeatedly tried to convince him he had OCD, a learning disability,
or autism — not as compassion, but to break him. When he set boundaries, she escalated. It happened
every morning. He could do nothing to stop it.



Transcript Analysis — “OCD / Autistic”

In this exchange, Petitioner engages in a sustained pattern of verbal escalation and diagnostic
projection. She rapid-fires accusations:

e “Doyou have OCD?”
e “l think you’re autistic.”
e “Something is going on with you.”

Respondent attempts to de-escalate by pleading for her to stop, telling her:

“Gwen. Please. Stop.”
“Just stop. Breathe.”
“I need you to Breathe.”

Petitioner does not stop. Instead, she reframes the conflict as your fault — blaming you for her
barrage, as if her escalation was justified by your reaction. When you ask her to read the text or letter
you sent (to ground the conversation), she refuses, saying:

“I don’t want your apology. It doesn’t mean anything.”
This is classic double bind behavior:

e You are accused of being broken, unstable, disordered.
e When you respond calmly and try to explain, you are dismissed.
e When you try to de-escalate, you are told it’s your fault the escalation happened.

Behavioral Summary:

”n

e Pseudo-clinical framing (“you have OCD,” “you’re autistic”) is used not to understand, but to
reduce and control you.

e Emotional contradiction — attacking you, then blaming you for being overwhelmed — creates
psychological confusion.

e Power positioning — “l can work with that” — casts her as tolerant and stable, while

positioning you as disordered.

This exchange exemplifies a pattern of verbal ambush, emotional destabilization, and false superiority,
which supports a clinical need for psychiatric evaluation and diagnostic transparency.

Q’ EXHIBIT X - AUDIO TRANSCRIPT: DO YOU HAVE OCD!?!



https://web.plaud.ai/share/eb171753960797124
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IX. SUMMARY: DECEMBER 12 TRANSCRIPT CONTRADICTS TRO DECLARATION

Petitioner’s sworn declaration in support of her December 18, 2024, TRO filing claims that on
December 12, Respondent engaged in a 35-40 minute “red-faced” tirade, yelling, name-calling, and
belittling her in a way that made her fear for her safety. She claims she remained silent and nodding in
fear, unable to leave the room.

However, the audio recording of that same conversation paints a completely different picture:

e Respondent speaks in a calm, emotionally restrained voice throughout.

o He repeatedly expresses love, heartbreak, and a desire for peace.

e He details specific events and asks only for emotional connection.

e Petitioner is almost entirely non-communicative, mumbling occasionally, and never affirming or
denying anything.

o Petitioner exhibits no signs of stress, and the transcript does not align with the events recorded
within her restraining order request.

This interaction directly contradicts the declaration filed by Petitioner and demonstrates a severe
credibility issue. It also reflects disorganized and unpredictable emotional states, supporting the need

for psychiatric evaluation and further in-camera judicial review.

EXHIBIT Y — AUDIO TRANSCRIPT: WELL, TRY HARDER. BE KINDER. MAYBE IT’LL CHANGE.

X. SELF-AUTHORED WRITINGS REFLECTING PSYCHIATRIC RISK AND FABRICATED VICTIM NARRATIVES

Respondent respectfully submits two self-authored writings by Petitioner that reveal deeply
concerning psychological themes relevant to the request for psychiatric evaluation. These writings,
discovered during the relationship and documented below, show clear indicators of unresolved
trauma, violent ideation, dissociative states, and the fabrication of a false victim narrative for potential
legal use.

Both writings were created during periods in which Petitioner had discontinued psychiatric treatment
and exhibited signs of emotional dysregulation. Each raises independent clinical concerns regarding
behavior, motive, and litigation risk.

“SCRIBBLES” (FABRICATED ABUSE LOG — HANDWRITTEN)

On or about March 20, 2025, Respondent lawfully discovered a handwritten document authored by
Petitioner, titled informally as “Scribbles.” It consists of over 100 consecutive hostile statements
beginning with “You,” such as:


https://web.plaud.ai/share/0c811753962575850

e “You're avictim,”

e “You act pervert,”

e “You need mental,”
e “You're dramatic,”

e “You cowered early,”
e “You're unwanted.”

These statements were never spoken by Respondent and are not based on any real interactions. The
structure and tone of the writing resemble a fictional abuse log, stylized to mimic trauma
documentation but wholly ungrounded in fact. Based on content and form, Respondent believes this
writing was created to fabricate a victim narrative for future use in therapy, protective order filings, or
court.

A forensic psychiatric evaluation of the writing concluded:

e 97% likelihood of covert narcissistic traits and 79% borderline features in the author’s
language pattern.

e Use of projection, gaslighting, image control, and DARVO-style reversal tactics.

e Indications that the document is not reflective or therapeutic, but rather a strategic narrative
weapon, intended to manipulate perception and influence legal proceedings.

The clinical analysis warns that if this is how Petitioner processes conflict, it raises serious concerns for
co-parenting stability and suggests a risk of weaponizing false documentation to obstruct due process.

This writing is submitted under seal as Exhibit U, and supports the urgent need for formal psychiatric
evaluation and judicial protection from narrative manipulation and reputational sabotage

EXHIBIT U - SCRIBBLES
“TRIGGER: THE TRAILS” (DIGITAL ENTRY DISCOVERED SEPTEMBER 2024)

This document is a narrative-style writing in which Petitioner describes two psychiatric episodes,
including:

o Hypervigilance and phantom threat response,

e Sensory disembodiment and memory loss,

e Fantasized execution of a male figure (implied as a former partner),

e Alooped daydream in which she violently kills him on a nature trail by placing a gun in his

mouth and blowing his brains out.

Petitioner describes this fantasy with no remorse and claims to feel “complete serenity” afterward. She
concludes with the assertion that “only one of us is going to live” and that she knows how to provoke
the moment that will justify his death.

Respondent does not present this as evidence of intent to harm, but rather as irrefutable proof of
unresolved violent ideation, dissociation, and psychiatric disturbance. This document, authored in



Petitioner’s own voice, directly supports the need for independent psychological evaluation to assess
whether such violent internal narratives influence litigation conduct, including retaliatory filings and
false protective orders.

EXHIBIT T — TRIGGER THE TRAILS

XI. THE SILENCED VICTIM SPEAKS LOUDEST: RETALIATORY USE OF PROTECTIVE ORDERS AND
WITNESS TAMPERING (CHRISTOPHER MCNALLY)

Following our separation, Respondent began searching for answers regarding Petitioner’s sudden
escalation, her use of protective orders, and the striking similarities between what had occurred in this
case and what Petitioner had previously alleged about her ex-common-law husband, Christopher
McNally.

During the marriage, Respondent had assisted Petitioner in her legal efforts against McNally. Petitioner
claimed she had been stalked, threatened, and publicly defamed by him. In response, Respondent
provided significant digital and forensic support:

e He handled Petitioner’s cybersecurity, including participation in the Texas Address
Confidentiality Program

e He planted false digital footprints in other cities to protect Petitioner

e Heinvestigated anonymous websites allegedly tied to McNally

e He successfully used digital forensics to tie McNally to those domains, giving Petitioner’s legal
team the ability to pursue takedown orders and restraining relief

Based on Petitioner’s claims at the time, Respondent believed he was protecting a vulnerable person
from an abuser. However, after experiencing the same sudden escalation of conflict, legal severance,
and protective order tactics used against himself, Respondent reached out to Mr. McNally for clarity
and corroboration. He intended to subpoena McNally to testify about a shared pattern: the strategic
weaponization of protective orders to disarm and silence targets during or after intimate relationships.

Shortly before trial, Respondent received Petitioner’s late-stage discovery production. Among those
documents was an updated protective order against McNally — amended just one week before trial.
The newly inserted language prohibited McNally from discussing Petitioner, even through third parties.

This amendment was not scheduled or routine. It was a proactive pre-trial maneuver, done early and
deliberately, seemingly designed to block McNally from testifying in these proceedings.

This action represents clear witness tampering. It validates the exact testimony McNally was expected
to offer — that Petitioner uses civil and criminal court filings, particularly protective orders, to
eliminate witnesses, disarm legal opposition, and shield herself from exposure.

There is no greater evidence of that allegation than her successful execution of this tactic the week
before trial.



EXHIBIT N — NO CONTACT THROUGH 3R”P PARTIES

Xll. REQUEST FOR ANTI-CLAWBACK PROTECTION

Respondent respectfully requests a protective order preserving his awarded share of the marital estate
from any reduction, offset, or forfeiture caused by clawback events tied to Petitioner’s own
misconduct, employment termination, or reputational collapse.

According to Petitioner’s financial disclosures, her compensation package includes a sign-on bonus,
RSUs, VEIP contributions, and other deferred equity instruments subject to clawback if she is
terminated by her employer, Accenture, prior to October 2025. Respondent was not involved in
Petitioner’s onboarding, representations, or internal conduct. Yet if these assets are lost, his
community interest — built through partnership and professional sacrifice — will be erased.

Respondent is in total financial collapse: unrepresented, burdened with over $25,000 per month in
obligations, and severed from all marital accounts. He offered peace five separate times. Petitioner
escalated each time. If her employment is now jeopardized due to litigation exposure, psychiatric
instability, or false declarations, Respondent must not be forced to absorb the financial loss.

This motion is not about requesting a percentage of the estate. It is about ensuring that whatever
portion is ultimately awarded cannot be wiped out by clawbacks tied to Petitioner’s own actions.

Respondent respectfully requests that any such clawback enforced by Accenture or a third party be
offset, dollar-for-dollar, from Petitioner’s share — and that Respondent’s portion be insulated.

Respondent expressly reserves the right to seek future legal fee recovery, disproportionate division, or
sanctions based on the outcome of the psychological evaluation or trial.

EXHIBIT W — MOTION + PROPOSED ORDER — ANTI-CLAWBACK

Xlll. REQUEST FOR PROTECTION AGAINST RETALIATORY FILINGS

Respondent respectfully requests that the Court formally note that this Motion is submitted under
seal, in good faith, supported by documentary evidence and sworn declarations, and directly relates to
Respondent’s right to a fair and just adjudication of the matters before the Court.

Given the documented history of retaliatory escalation by Petitioner following prior filings, and her
pattern of initiating protective orders in response to adverse litigation developments, Respondent asks
that this Court monitor for any subsequent filings intended to silence, intimidate, or restrict
Respondent’s lawful participation in these proceedings.



Respondent further requests that should any new protective order be filed within sixty (90) days of this
Motion, the Court require in-camera review and confirmation of factual merit prior to issuance of any
ex parte temporary relief, and that the filing of this Motion not be construed as harassment, threat, or
abuse.

XIV. RESERVATION OF RIGHTS: RESPONDENT’S GOOD-FAITH EFFORTS AT PEACEFUL RESOLUTION —
AND THE CONSEQUENCES PETITIONER WILL MAKE RIGHT

The price Respondent has paid throughout this process cannot be understated. The harm has been
catastrophic — professionally, financially, medically, emotionally, and within his extended family. What
began as a dissolution has become a campaign of destruction, with impacts reaching into every area of
Respondent’s life. He has been isolated from legal counsel, buried in marital debt, stripped of medical
access, and subjected to severe psychological trauma and reputational harm. The damage is ongoing,
and the toll continues to grow. This is not simply a divorce — it has become a systematic dismantling of
Respondent’s stability, identity, and livelihood.

The list below details the specific and compounding harms Respondent has endured. Respondent
expressly reserves the right to seek restitution, sanctions, disproportionate division, and any other
relief available at law or equity to be made whole.

LEGAL HARM AND PUBLIC WEAPONIZATION

e Approximately nineteen police reports filed against Respondent.

o Subjected to six separate law enforcement investigations.

e Had his Miranda rights read three times by detectives despite no charges ever filed.
e A fraudulent protective order was filed against him.

e Afalse 911 call alleged Respondent had attempted suicide on a night both parties were
present. Text messages and security footage from that night directly contradict the report.

e A high-level job opportunity—pursued for over six months—was abruptly terminated after
unexplained silence from the hiring manager. When reached via alternate number, the
manager was visibly shaken. This mirrors a prior claim by Petitioner’s former partner, who
alleged she contacted his employer and destroyed his career.

MEDICAL AND PHYSICAL COLLAPSE

e Underwent invasive spinal surgery while financially cut off and without support.
o Suffered near-total medical collapse, including untreated staph infection.

e Experienced recurring hospitalizations due to infection, physical exhaustion, and collapsed
immune response.

e Has been off all medications for over three months due to financial barriers.



o Developed severe skin infections and recurring boils because of untreated conditions.

e Frequently unable to sleep more than 4-5 hours per night; often went 2—3 nights per week
without sleep.

e Relived prolonged emotional trauma and resurfaced memories for over a year after
separation.

e Endured psychological breakdown, isolation, and repeated emotional destabilization.

FINANCIAL RUIN AND MULTIGENERATIONAL IMPACT

e Facing immediate eviction and imminent vehicle repossession due to total financial cutoff.
e All available credit lines have been maxed out; late fees are compounding daily.

e Respondent has never defaulted on a loan, never missed a credit card payment, and never
filed for bankruptcy — but is now in freefall.

e This collapse is not circumstantial — it is the direct result of Petitioner’s intentional financial
sabotage, including:

o Burying Respondent in marital debt,

o Severing him from all shared financial accounts,

o Misleading him about her income and debts,

o And cutting off access to marital assets during medical recovery.

e Respondent was left with over $25,000/month in obligations, less than $300 in available
funds, and no income.

e Personal and meaningful possessions were sold just to survive.

e Respondent’s father loaned $50,000 to support legal and housing costs — those funds are
now exhausted.

e Along-awaited memory care placement for Respondent’s elderly parent was missed due to
sudden lack of funds.

e The family now faces the loss of their retirement home due to cascading financial damage.

e Petitioner’s financial destruction was strategic — a deliberate effort to cut Respondent off
from attorneys and prevent him from defending himself in court.

e Respondent is fighting to regain access to legal representation and to hold Petitioner
accountable. He is coming back to make this right and to seek justice for the harm inflicted.

Respondent expressly reserves the right to:

e File this motion or its contents in any related civil, criminal, administrative, or federal
proceeding, including but not limited to bar complaints, tort claims, or protective order
defenses.



e Seek unsealing or partial disclosure if opposing counsel or Petitioner misrepresents facts
raised herein, engages in retaliation, or uses protective orders to obstruct justice.

e Reference, quote, summarize, or republish the contents of this sealed filing if procedural
manipulation, witness suppression, or perjury continues.

e Use these materials as part of a future motion for sanctions, financial relief, court
supervision, or public protection.

e Request judicial reconsideration or writ review if the issues raised herein are not
addressed within a reasonable time.

This reservation is made in good faith to preserve Respondent’s due process rights, safety, legal
recourse, and ability to prevent future harm to himself or others.

XV. PRAYER FOR RELIEF

Respondent respectfully requests that this Court:

1.

vk W N

7.

Grant this Motion and order a psychological evaluation of Petitioner by a neutral, court-
appointed expert.

Authorize use of community funds for the cost of the evaluation.
If necessary, require both parties to submit to evaluation under identical conditions.
Permit the results to be filed under seal and available only to the Court and the parties.

Enter a pretrial finding and protective order declaring that Respondent’s share of the marital
estate shall not be diminished, offset, or clawed back due to any forfeiture, cancellation, or loss
of value tied to:

o Petitioner’s fabricated police reports,

o Her misrepresentations to her employer or resulting termination,

o Any ethics or code of conduct violations,

o Perjured testimony (including by Pamela Woodman),

o Weaponization of protective orders, or

o Any conduct orchestrated, provoked, or manipulated by Petitioner.

Respondent respectfully requests that any clawback, cancellation, or asset forfeiture enforced
by Accenture or any third party due to Petitioner’s actions be offset, dollar-for-dollar, from
Petitioner’s portion of the estate, and not reduce Respondent’s protected share.

Preserve Respondent’s right to seek sanctions, legal fee reimbursement, disproportionate
property division, and civil remedies (including intentional infliction of emotional distress)
based on the results of the psychological evaluation, evidence presented at trial, or further
motions submitted in these proceedings.

Grant all other relief, at law or in equity, to which Respondent may be justly entitled.



Respectfully submitted,

Jason McKemie

Pro Se Respondent

539 W COMMERCE ST
SUITE # 2010

DALLAS, TX 75208
imckemie@mckemie.net
(214) 868-4901
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EXHIBIT A - HARTFORD DENIAL


Applicant: Gwendolyn Ulijasz
Underwriting ID:5901172-G

Policyholder: COGNIZANT TECHNOLOGY SOLUTIONS U.S. CORPORATION
Policy Number(s): 0GL715217

HARTFORD LIFE AND ACCIDENT INSURANCE COMPANY
2 One Hartford Plaza, Hartford, CT 06155

PSYCHOLOGICAL QUESTIONNAIRE

HARTFORD

on your Personal Health Application (PHA), medical and/or prescription history, z“‘l“':m“d ks
ian o Licensed Health/Mental Health Care Provider, complete this questionna’te o3& * L2 0 Loy
sdge providing as much defail as possible. Slease note, we are unable to accept a questionnaire
ourself, a spouse or family member).

: - L u
all psychiatric/psychological diagnosis (es) (dx) and/or presenting condition(s) for treatment (tx)




Applicant: Gwendolyn Ulijasz

Underwriting ID:5901172-G

Policyholder: COGNIZANT TECHNOLOGY SOLUTIONS U.S. CORPORATION
Policy Number(s): 0GL715217

pD. Hospimlizaﬁon (inpatient, partial hospitalization or ER)? Details:

e any history of condition related work loss? [J Yes [J No Deuill-—-——-'—/,
de most recent symptom-based psychological nungmlemtfwmplﬂed— ; ,




EXHIBIT B - METLIFE DENIAL

Pause
sc scroll
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D Information In case pages get separated: -
Middle Name Last Name Clalm Number %.
Ulijasz 110113037836 4

TION 2: Information About Your Patlent's Health (To be completed by the
sician providing treatment for the disabllity condition.)

Please provide all applicable information requested about your patient. The information you share will be

used In making & decision about your patient's claim for disabllity benefits.

. After you complete this form, please submit it along with office notes and
EKG or MRI). See Section 4 below

testing related to your patlent's condition (e.g., X-Tay, lab tests,
for instructions on how to submit this completed form and any supporting documents to MetLife Disabllity

results from any diagnostic

History Of Your Patient's Condition
First date of treatment for this condition (mmy/dd/yyyy) \Mos( recent date of treatment (mm/dd/yyyy)

What is the cause of your patient's symptoms? (Check one)

O Injury
O liness
[ Pregnancy (Type of birth - Check one below)

(] Cesarean [ Natural Birth [ Not yet delivered: Expected dslivery date (mm/dd/yyyy)

List any other physicians or specialists you referred your patient to:
\Phone number

First name | Last name \Specialty

s your patient’s condition work-related? O Yes M No
Did you advise your patient to stop working? [ Yes On date (nun/dd/yyyy) O No
Has your patient been hospitallzed for this condition? [J Yes On date (mmy/dd/yyyy) O No
Facility Name

Address City

About The Diagnosis And Treatment Of Your Patient

Primary Diagnosis Code Description
Secondary Diagnosis Code Description
APS-STDLTD-5320 (06/20) Page 20t 7

_
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Page 886
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i Name Middle Name | Last Name Claim Number

Ulijasz 110112037836

/mptoms your patient reported to"y"é’&f""

g

our clinical findings and reports. (Please include copies of results when you return this form to us)

escribe the treatment plan you recommend for your patient.

If surgery has been performed or is anticipated, provide:

CPT-4 procedure code | Description Date (mm/dd/yyyy)

List any medications prescribed:

Medication name Dosage

About Your Patient's Restrictions and Limitations

Your patient's dominant hand (Check One): O Rignt [ Left
How many hours in a workday can your patient:

Hours (O to 8)  Continuously Intermittently Breaks Frequency Duration
| [EEe ¥

Sit
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\
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Over 100 Ibs.
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Up to 10 Ibs.

11 to 20 Jbs, T e
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Over 100 |bs, TR S ey

e S
Can your patient operate a motor vehicle?

Hours (0 ¢ 8) Contlnuouely
a

Hours (0 t0 8) Continuously

y hours in a workday can yoyr patient [ift or carry:

O O
O O
0O a
O |

How many hours ina workday can your patient push or pull;

O

mESEE (&) (£
ep ml ol

Oves O No

Is your patient at maximum medical improvement? [ yes [ o

Please make any additional notes.

[J Yes (Check
&3
la

On }:r“':“; i

lntermlltenﬂy Breaks Frequency Duration

Intermittently  Breaks Frequency |Duration
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ding Physician Statement
form to provide us with the information we need from you
ur physician to process your claim for disability benefits.

opolitan Life Insurance Company

ngs to Know Before You Begin

You should complete and sign Section 1 of this form before giving
It to your physician. If the form Is sent directly to your physician,
you may have your physician complete Section 1 for you. Section
2 MUST be completed by your physician.

* Submitting an incomplete form may delay processing your claim.

* Some physicians may charge for completion of this form. Any
such charge Is your responsibility.

* New York: Any person who knowingly and with intent to defraud
any insurance company or other person files an application for
insurance or statement of claim containing any materially false
information, or conceals for the purpose of misleading,
information concemning any fact material thereto, commits a
fraudulent insurance act. which is a crime, and shall also be Please write the claim number on
subject to a civil penalty not to exceed five thousand dollars and any additional documents you
the stated value of the claim for each such violation. send.

SECTION 1: Claim Information (To be completed by the person submitting the claim,
or by the physician if received directly.)

Claimant First Name Middle Name Last Name

Gwendolyn Ulijasz

Date of Birth (mm/dd/yyyy) Customer Name Qccupation

0512711978 COGNIZANT TECHNOLOGY SOLUTIONS US ORPORATION
Last Name

Physician First Name
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—09H 2L A0 110113037836
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Authorization For Physician to Share |
| authorize my physician to release to My
treating me as a patient. :
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Claim Number
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CTION 3: Physician's Signature and Information
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SECTION 4: How to Submit this Form

Please send all of the pages of thig form and any supporting documents, adding the claim number to the top of
each page, to MetLife Disability L R e

Mall: &7 B
MetLife Disability
PO Box 14590
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EXHIBIT C - CHRIS MCNALLY + EVIDENCE

IN THE CIRCUIT COURT OF COOK COUNTY, ILLINOIS
COUNTY DEPARTMENT-DOMESTIC RELATIONS DIVISION

CHRISTOPHER MCNALLY,
Petitioner

V. Case No.
GWENDOLYN ULIJASZ,

Respondent

—_ — — — — —

AFFIDAVIT IN SUPPORT OF EMERGENCY
PETITION FOR ORDER OF PROTECTION

Petitioner, CHRISTOPHER MCNALLY, being first sworn under oath, deposes and states as follows in support of his
Emergency Petition for Order of Protection:

1. Respondent, GWENDOLYN ULIJASZ and | met in group therapy February 2014 at Hazelden-BettyFord
Chicago and have maintained a combination of friendship, AA Fellowship and life partnership until
December 2022.

2. Ms Ulijasz and | were coparenting my natural children under his 50% custody parenting plan at the time of
abuse:

Garrett S McNally 14 years old at time of abusive eviction.
Gweneth S McNally 12 years old at time of abusive eviction.
Sloane L McNally 12 years old at time of abusive eviction.

3.  Ms Ulijasz and | were being treated for alcoholism, which is in long term remission for both (uninterrupted
sobriety/abstinence).

4. 1am sober, practices the 12 steps of AA with his sponsor and follows medical advice and work is a
technology salesperson specializing in insurance since working at Metlife in 2005.

5.  Ms Ulijasz is a technology account representative specializing in insurance since moving careers to AlG in
2015.

6. Atthe time of Ms Ulijasz November 29t 2022 episode she had not been following her psychiatrist’s
treatment plan, nor taking the psychiatric medication as prescribed; instead doctor shopping to “Doctor
Kathy” and refilling/overprescribing some, while eliminating other psychiatric medications, this is of her
own voluntary admissions to'me throughout 2021'and 2022, This fueled further unbalanced behavior
witnessed by me, and Ms Ulijasz’s co-workers. Doctor-shopping is driving manic and unbalanced behavior
like the episode November 29t 2022 when she planned and utilized screaming “DCFS!!!” during “within-
norms parenting event” to cause chaos and distraction for her to complete the short sale fraud (see
below). Ms Ulijasz had never uttered the words abuse or DCFS regarding me in their eight years, as there is
no relevance. But approximately two week prior to Ms Ulijasz’s November 29t episode, she and | were
having a co-parenting discussion whence Ms Ulijasz wanted to discuss a recent father-son parenting
moment whereas | was questioning Garrett’s truthfulness on some important topics of recent incidents
regarding safety, and honesty. Ms Ulijasz said she grew up in an abusive home and wont have it, | assured
her that there was no abuse and not to let her imagination take it away or as Ms Ulijasz puts it “sometimes
my memory plays tricks on me”. Whatever her condition is that drives her well-known habit of wild
exaggerations, | attempted to nip it in the bud, as he has seen many times Ms Ulijasz misuse the claim of
abuse against men as a means to her ends, or out of some distorted perception due to her self-proclaimed
PTSD at the hands of her father’s purported abuse on her family. | notified her at that time “don’t use your
imagination. This is a no-go zone. Do not let your imagination change the facts of my parenting. It is
sacrosanct. For instance, if you even say the words DCFS in anger or threaten to weaponize DCFS, then we
are finished.” Ms Ulijasz filed that away and utilized the powerful acronym as an exit for her defrauding-
sale of the home.


Jason McKemie

Jason McKemie
EXHIBIT C - CHRIS MCNALLY + EVIDENCE


DCFS has ruled the report as UNWARRANTED and flagged for harassment (Exhibit _ ) In'the DCES report Ms
Ulijasz is recording making knowingly false and defamatory comments to impugn character. Ms Ulijasz’z
statement has been disproven by the Department of Children Family Services (Exhibit __ ) DCFS agents took
particular exception to Ms Ulijasz’s deliberate misuse of the Agency as a weapon, and weaponizing its
name as a threat, and tool to groom children. DCFS agents compared it to yelling “FIRE!” in a crowded
theater.

Ms Ulijasz has a history of violence and harassment with intent to harm and | am experiencing this pattern
of harassment, abuse and intimidation repeating against himself, and reasonable cause to fear further
escalation by Ms Ulijasz per her history:

- 2013 Felony Battery of a Police Officer charge, Ms Ulijasz is arrested with 3x legal BAC and when the
law enforcement officer rejected her attempt to bribe him with sexual advances, Ms Ulijasz head
butted the police officer in retaliation for her bribe not being accepted.

- 2013-2014 Ms Ulijasz was the subject Oder of Protection from her neighbors and home owners
association on Chicago Avenue in Chicago, IL.

- 2012-2013 Ms Ulijasz was arrested for unstable and violent behavior during an impromptu flight from
Chicago to London, requiring family to take custody of her from law enforcement authorities.

- Ms Ulijasz has filed no less than six false claims of abuse against people in a tactic to subterfuge the
situation, such as her former manager at AlG, Tim Dissette. Additionally, unwarranted claims of abuse
that went unverified include coworkers at A|B Bernstein when Ms Ulijasz lost her SEC licenses for
client complaints and behavioral issues, coworker at AlG for how he drove the golf cart, clients at CCC
for how the client managed his staff, claims against her own staff when Ms Ulijasz does not feel
sufficiently respected due to her stature in the corporate hierarchy.

- After sharing a one night stand with an amputee near Milwaukee, by her own admission, Ms Ulijasz
stole his prosthetic limb as a gag, and as a general and arbitrary punishment to men.

- Bahamas March 2022 while Cognizant thanks family’s for their sacrifice at a retreat in the Bahamas,
Ms Ulijasz was lonely and resentful, and fabricated a story of fantastical to manipulate me into leaving
her alone at the resort. Her uncorroborated story was generated while | was on a jog, of vague
complaints and used the story to manipulate me into fearing that corrupt Bahamian police could make
my life difficult. Going so far as to say that | may be in danger. Ms Ulijasz did not have any details or
corroborating proof and flew into a rage of anger when | tried workshopping the situation, as there
was no truth to any complaints about me. June 28™ 2022 Ms Ulijasz references that there was no
validity to any purported false claims of abusive behavor by me in the bahams. (exhibit __ )

- 2012-2013 police reports Ms Ulijasz throwing heavy potted plants off of her forth story balcony on the
1900 block of Chicago Avenue down at people on the sidewalk and back parking lot in an attempt to
harm.

On or about November 29t 2022 Ms Ulijasz violently and suddenly without cause or any balanced
procedure abusively evicted kids and me via text (Exhibit ), and manipulated me out of their shared co-
habitation, which she called our home. Moments prior Ms Ulijasz spent the day naked, helping one another
get ready for a work trip and house projects, including 48 hours prior Ms Ulijasz writing in response to my
disapproval to her wrongful and unbalanced screaming “DCFS!!!”, Ulijasz text “there is nothing you can yell
that will make me stop lovingyou ___ I'm still here” and in response to me saying that | need space and
sleeping in the basement due to agitation from her wrongfully screaming DCFS! “ok GN Chris xo”
(exhibit__ ). To ensure that the children would also depart the property and make it available to sell,
completing her short sale fraud, and not give Christopher further reason to be at their shared abode, Ms
Ulijasz planned and executed a harmful campaign to endanger the children and me by weaponizing the
DCFS, and engineering false claims of abuse. Ms Ulijasz further colluded with the children’s natural mother,
and groomed the minors to a false narrative attempting to extrajudicially and deliberately to impair
Christopher from performing his parenting responsibilities, and exercising his parenting rights.
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11.

12.

13.

14.

15.

16.

17.

DCFS has ruled the report as UNWARRANTED and flagged for harassment (Exhibit _ ) In the DCFS report Ms
Ulijasz is recording making knowingly false and defamatory comments to impugn character. Ms Ulijasz’z
statement has been disproven by the Department of Children Family Services (Exhibit __) Related OP has
been offered to be withdrawn by Petitioner if her legal bills are paid.

Since the time of Ms Ulijasz abusive eviction which | peacfully obeyed in the spirit of maintaining a safe
environment, The Respondent damaged my personal property, including 19t century family heirloom
naturalization documents, framed art and sensitive documents that have not been returned. Mishandling
of property included but not limited to Ms Ulijasz having unvetted day labor mishandle and relocate
firearms from a locked area inside to an unlocked garage while she was unreachable visiting the Middle
East.

Ms Ulijasz repeated her pattern of harassing her target in the commercial marketplace and support
network by texting wild untruths about Mr McNally in an attempt to discredit him and cause harm.

On or about November 29t 2022 Ms Ulijasz proactively sent knowingly false defamations of Mr McNally to
Dr George Caleel (business partner), Carolynn McNally (children’s grandmother and investor) and Patrick
McNally (children’s uncle and business partner) (Exhibit ) Again Ms Ulijasz falsely claims physical abuse
on the children which they and DCFS disproved any incident was abuse or neglect. Further, she attempted
to harm my ability to provide for his children by intentionally harming business relationships with
knowingly false information on my work history and earnings history, claiming destitution and mere
$25,000 earnings a year for the past four years which is flagrantly untrue, and said in an attempt to damage
my earning capability.

When Ms Ulijasz revealed to me her diabolical plan all along was remove children and me from the house
so she could convert the final stage of the short sale fraud by selling the house, | told her that she will be
committing a felony and advised her not to do so. Ms Ulijasz had additionally defrauded me out of many
tens of thousands of dollars worth of work on the house per our agreement and her proclamation to stay
there forever, as the construction was not approved or safe for resale. As such, | agreed to oversee Ms
Ulijasz’s contractors who did not pull/apply for the required permits for Electrical, Plumbing and Structural
review and inspection; with the understanding that this was Ms Ulijasz’s ‘forever-home’ and the work
conducted was not for resale, as it was not up to safety code to new buyers.

Since that time of me discouraging Ms Ulijasz from completing her fraudulent short sale scheme, Ms Ulijasz
announcing her intentions to complete her short sale fraud, and defraud future buyers, Ms Ulijasz has been
on a non-stop harassment and defamation crusade to front run any whistleblowing | may perform. The
right, legal and just closure communications with shared contacts have all been civil, but Ms Ulijasz
continues with a campaign of fearmongering to discredit me

Within my duty as a citizen and moral obligation to the potential new owners of the property which he was
defrauded of his labor, | delicately notified the village with Ms Ulijasz CC'd on the email that not all
inspections had been completed on the home, affording Ms Ulijasz one last chance to amend the
construction process and attain proper permits and inspections (Exhibit ). But instead Ms Ulijasz threw
herself into a rage and threatened to destroy me, and that | don’t deserve my own children. | extended
professional courtesy to the contractors Ms Ulijasz used in her construction scheme, | notified them that
the property shall be inspected by the village and that they may wish to amend or remediate the un-
permitted, illegal work.

To a mutual acquaintance and AA fellow was roped into Ms Ulijasz’s diabolical scheme, Merrit McClayton, |
forewarned her of the trouble Ms Ulijasz was tricking Merritt into. She was manipulated by Ms Ulijasz into
assisting Ms Ulijasz with her scheme, wittingly or otherwise. As a realtor, | let her know on February 14t as
she helped with the unauthorize relocation of my property, | advised her that this sale is part of a
fraudulent scheme by Ms Ulijasz, and that | wouldn’t touch this listing with someone else’s ten foot pole, as
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it could jeopardize her new realtor license, and her managing broker’s license. Further, | notified Merritt of
serious conditions to the property that would need to be disclosed by law to potential buyers such as the
illegal electrical, plumbing and structural compromises to the building, as well as mold and broken sewer
line. Ms McClayton pretended to be naive. She was aware of Ms Ulijasz written kick back document to the
short sale seller, but went along with the incredulous explanation that it was for subzero refrigerator that
was never in the house, et al. As an AA fellow, | reminder her that this is not how we agreed to live our lives
when we joined the fellowship of AA, “living a life rigorous honesty” and that she does not want to go back
to how life was when she was using, where her trustee/father had to get her arrested for fraud in Florida,
extradited to lllinois and booked in ten states to get here. Merritt whom just recently manipulated
approximately 300 guests including me and her own father into celebrate a $500,000 fictional wedding
that she annulled the night of the ceremony. Ms Ulijasz has mischaracterized my kind gesture of caution
into something nefarious, when the words of caution could’ve helped Merritt and her office e avoid getting
ensnared into Ms Ulijasz’s current criminal investigation. Instead of protecting her friends new career in
real-estate, Ms Ulijasz is bullying this troubled woman into more bad choices like the fraudulent short sale
exit, and mischaracterizing my professional communications as anything unlawful.

On or about March 6, the McNally family got together at the behest of matriarch Carolynn McNally to
assess the impact of Gwendolyn’s Actions on the McNally children due to her false-reporting to DCFS for
harassment sake and the profound harm and danger that exposed the children to. Carolynn shared that
she communicated to Gwendolyn the family’s insistence that she C&D any contact and “grooming” of the
children. Gwendolyn has no business contacting this children. Gwendolyn would not respond, and then
blocked Ms McNally on mobile phone.

On or about March 10t the February 17t sale of the home was announced, completing Ms Ulijasz’s
scheme, thus it had become clear to me that unlike the 19 previous psychiatric episodes with Ms Ulijasz,
her mental and moral conditions had become insurmountable to their relationship’s health and safety. As
early as the November 27t episode of Ms Ulijasz weaponizing the DCFS call letters, | expressed that her
behavior was maybe terminus, and that | needed time and space from Ms Ulijasz (Exhibit ). And again on
January 14t Facetime recording (Exhibit ), | explained that | am “done” with Ms Ulijasz’s “harmful cycles
and pattern of financial abuse or running away 2 — 3 times per year, 8 years, 20 times,” and that this time
involving the children in her sick games was an irreparable injury. However, when Ms Ulijasz removed the
children and my property without permission, recklessly and causing intentional damage, | understood that
Ms Ulijasz had become a lost cause and so | moved on to bring closure to shared relationships, and to
hand-ff my love and support back to her traditional support network of immediate family which saw her
through many years of addiction, incarceration, unemployment, institutions, courtrooms and hospitals. All
communications were loving and in the tradition of Alcoholics Anonymous. (Exhibit ). Ms Ulijasz mis-
characterized these textbook-style impact letters as “abuse”, as there was no other explanation she could
accept.

Other mutual friends over the last nine years received closure email from me with right and proper
personal note relevant to their relationship, ‘our little family’, Ms Ulijasz’s wellness and psychiatrists’
treatment plan diversion, and poignant information they should be made aware concerning Ms Ulijasz’s
spoken intentions regarding them.

Early March | also brought closure to a shared professional connection, Sarat Varanasi of Cognizant, and
righted a wrong that Ms Ulijasz had perpetrated against Cognizant, Mr Varanasi, myself and fellow
Cognizant shareholders. In 2021-2022 Ms Ulijasz masterminded a fraud on her own company, Cognizant,
by attempting to siphon bid projects into her own household under the false narrative she told her
company, directing business to herself and side business she incorporated about 2020 called GLU
Distribution, LLC, which would then pay Mr McNally as an outside vendor, fraudulently. Her narrative was
untrue and made me very uncomfortable. | did not understand her behavior until someone explained that
her company has a policy of not self-dealing work to your own household. Since Mr Varanasi and | are in
the same industry and share many connections on LinkedIn, and shared client contacts, | knew it was right
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and proper to correct the matter with Mr Varanasi. And as a shareholder in Cognizant (exhibit ), lam
also entitled/obligated to notify Mr Varanasi, a executive director of the company, factual concerns that |
have with Ms Ulijasz’s purported $100,000,000.00 signing authority, considering she has proven to corrupt
federally regulated bidding processes (short sale kickback scheme). Similar to the ARDC convincing me to
cooperate in a case against my old lawyer who embezzled, their words rang true “she will do this again, and
there will be more victims”. It is dangerous to the commercial system to have Ms Ulijasz involved with
public/corporate bidding processes which she has proven to cheat and violate time and time again. Ms
Ulijasz’s rushed hiring during the pandemic skipped company policy of due diligence and background check
which could have predicted Ms Ulijasz’s behavior and risks by looking at her two previous employment
terminations for similar causes at Alliance Bernstein and AlG.

At this time, Ms Ulijasz increased her level of harassment, intimidation and abuse against me into brazen
whistleblower/ witness criminality. Upon me replying to an email between himself and Sarat Varanasi that
Ms Ulijasz initiated last spring, Ms Ulijasz escalated her false claims against Mr McNally, and even though
she had not seen him since November 2022, nor any unwelcome calls/texts, or appearances, —now
months later Ms Ulijasz is triggered to increase her legal harassment by whatever means necessary in an
attempt to silence and punish him, claiming new false concerns of safety. Never once has there ever been
any unwelcome physical contact, nor ever any act of threat or implied threat whatsoever.

Ms Ulijasz completed the short sale fraud on or about February 17t 2023 for ill-gotten profits of
approximately $240,000 or 45% during only 14 months of ownership, despite no record of capital
improvements with the building permit department, nor the Cook County Tax Assessor’s records of any
improvements, and in contrast to all market trends. (Exhibit ) But the MLS listing of the sale references
an additional bathroom since Ms Ulijasz’s purchase one year earlier that cannot be validated in building
permits or submitted blueprints to Riverside Village Office.

The motive has become clear, which was to complete fraudulently scheme to profit in collusion with the

children’s mother.

- Ms Ulijasz and Short Sale Seller signed Federally regulated contract to purchase in short sale which
stipulates no outside agreements tied to the property, specifically appliances, and fixtures. (Exhibit
)

- Ms Ulijasz paid an illegal $27,000 a kick-back to the children’s mother to cheat the short sale process in
the form of a straw contract to purchase appliances and fixtures of the home, most of which did not
exist such as the Sub Zero (Exhibit )

- Ms Ulijasz memorialized the kickback in Whatapp and email

- Ms Ulijasz paid a portion of the kickback in cashiers checkl November 2021.

- Ms Ulijasz used my children without permission to be ‘the bag man’ transferring the illegal kickback
payment between parties.

- Ms Ulijasz completed the colluded fraud by delivering to the children’s mother an engineered, and
now disproven by DCFS, case against me for the benefit of additional parenting time, decisions, and
child support funds — all of which the children’s mother has petitioned for and temporarily attained,
yet now wishes to withdraw the complaint.

Ms Ulijasz has proven to harbor ill intent towards me, and has taken unlawful action to cause harm to me,
my career, my children and my relationship to my children. Ms Ulijasz has announced her determination
and judgment that | do not deserve my own children (Exhibit __) and Mr McNally is fearful for his safety,
the safety of his children and further attempts by Ms Ulijasz to interfere with Mr McNally’s good and just
parenting of his own children.

Ms Ulijasz has access to her father’s guns, and possibly absconded with firearms when she had unvetted
undocumented day labor move our property with one firearm missing (c1963 Browning 9mm HP) and is an
unstable person not following her psychiatrist’s treatment plan, and doctor shopping, and not following her



27.

28.

29.

30.

AA regimen of in-person meetings. | fear that in her unstable condition, and with consequences of her
frauds coming to bear, that she is again capable of radical physical damage as in her patterns from within
the last 10 years during innumerable episodic relapses endangering people around her, and targeted
nemeses.

| am fearful that if Ms Ulijasz is given prior notice of this Petition, that she is capable of anything, including
harm to my support network and children, as they no longer support Ms Ulijasz’s untruthful narrative of
November 27" and preceding events. Further, | am certain that Ms Ulijasz will continue to interfere with
my children and my parenting and family. She is unwelcome and not family, yet refuses to stay uninvolved,
despite the children’s paternal grandmother’s request for her to cease and desist all communications with
the children. Ms Ulijasz has proven to know no boundaries to her outlier, non-entitled role and is likely to
cause more disruption and distress, possibly at the children’s school or athletic events.

My children and my emotional, mental, and physical well-being is clearly at risk based upon the facts and
situations contained herein.

Ms Ulijasz has no relevance in my family, she is a danger and a threat to our wellness, and we all wish her

to leave us alone.

If called upon to testify to the facts set fourth herein, | am competent to do so by my own personal
knowledge, except for those facts state to be upon information and belief.

FURTHER AFFIANT SAYETH NAUGHT

DATED:

Christopher McNally
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7/11/2023 2:56 AM
20230P71958 IRIS Y. MARTINEZ

CIRCUIT CLERK

COOK COUNTY, IL

Ulijasz v McNally 20230P71958

Calendar, 72
Cross case 20230P73364 23472630
McNally vs Ulijasz

Contains series of texts between Ulijasz and McNally the day of her mental breakdown 11/27
and recidivism back into false accusation of abuse, days and months later:

Ms Ulijasz starts the fateful day of Sunday 11/27/22 early by asking for special family outing to
get Christmas Tree, and to forgo tradition because it “really means a lot to me” to make a big
production out of it and go far away to cut a tree down or some such. Withing a short time
Ulijasz experiences a radical pivot reporting being too stressed with work because she was not
on her company computer normally all day Friday and Saturday due to Thanksgiving holiday,
and panic overcomes her, and she cancels her requested xmas tree outing, saying we can’t until
Christmas, but also not wanting the kids and Mr McNally to leave the house and get the tree as
originally planned, and as Sloane McNally had been begging to do for days.

Then Mr McNally was making the bed in Gwen & Chris’s room, and asked that in future ‘inlaw-
visits’ that Ulijasz’s parents be given an alternative sleeping arrangement other than their own
bed, as it makes him uncomfortable. Ulijasz had an indignant response to this request.

This triggered Ulijasz immediate and unrelated reaction of wanting to launch an investigation
regarding the previous day’s event at UW Madison football stadium whereas Ulijasz’s nephews
were littering out the skybox window, and Mr McNally actually saved pre-teen Philip Woodman
from falling out of the skybox window. Though Ms Ulijasz true to her professed* character
defect of outlandish embellishments, claimed there that was “big investigation” and wanted to
question the McNally twin 12 year olds. Mr McNally knew exactly what Ulijasz was doing with
this behavior of creating a catastrophic distraction, or as she calls it when her mother practices
similar behavior, Christine Ulijasz “Calamity Chris”, or catastrophizing a situation for whatever
personal rush or satisfaction Ms Ulijasz experiences when indulging in the behavior.

*(embellishments ¢ 2015-2022 AA 4 step listing of character defects (voluntarily shared with
McNally))

Ms Ulijasz’s elaborate embellishment was that patriarch and UW Madison Badger
sponsor/booster, octogenarian Phil Woodman is needing to answer an official investigation about
the skybox and he may have consequences, “he may lose the box!!” Ulijasz falsely claimed, and
that Ulijasz wants to question Gweneth McNally about littering.

Mr McNally knew that this had all the trademarks of a classic G. Ulijasz embellished story as her
MO to ‘fix, manage and control __ people, places and things’ as her AA 4% step reports. When
McNally called nonsense, Ulijasz then escalated her fantastical reality to include abuse, after
Christopher removed his daughter from an inappropriate hug from Ulijasz. DCFS fully
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investigated the incident and 100% supports McNally and denounces Ulijasz’s “weaponization
of the Department [DCFS]”, and Ulijasz name has been flagged as a warning for future claims
she may report. DCFS investigators called Ulijasz behavior proverbial ‘yelling fire in a crowded
theater’ and “dangerous”.

Ulijasz apologized for improper hugging and poor parenting at time of incident. Mr McNally
was most disgusted with Ulijasz weaponizing of the agency DCFS in the incident, violently
screaming the new acronym in McNally’s face scaring him and showing profound mental
instability/nervous breakdown of herself. She was unable to moderate or deescalate. McNally left
her room. The incident appeared to have been potentially partially-planned/engineered by
Ulijasz, more later on that.

The text thread shows an unstable person with volatile emotions, including apologies for her role
in her purported incident, compliments on McNally’s continued contributions to the house
construction, and making long term plans. This is not a person involved in genuine abusive
situation.

Engineered Crisis: Two weeks earlier Ulijasz hinted at implying some father-teenage son
parenting that she did not witness was too harsh and told McNally “I grew up in an abusive
house and won’t be around it a minute”, McNally said she was 100% wrong and put her on
notice that “parenting and child relations are no place for your elaboration malfunction, so help
me god if you break this chalice and do something unstable and reckless to jeopardized
parent/child relations like erroneously say the words DCFS, then that’s a red line and we are
through”. Two weeks earlier Garrett McNally 15yo and Christopher McNally had a prescribed
plan created with his God Father Dr Caleel whom submitted an affidavit of support, for Garrett
to take public bus that Saturday as part of a campaign to circumvent weekday bullying on school
bus, which Ulijasz was oblivious to and blindly violated by picking-up Garrett, hiding this from
McNally, as she was totally checked out on family matters due to her work addiction and 100
hours of screen time a week). Since she has zero experience or instincts on the topic of parenting,
and profound cognitive dissonance on the topic of abuse as a qualified mentally ill person
claiming PTSD from her [uncorroborated] claims of abuse from her father Ted Ulijasz, and
purported sexual assault at 14yo by a middle-aged stranger at Great America.

Upon having our correcting moment with Gweneth McNally, Gwendolyn started screaming
DCFS! DCFS! DCFS! violently into Mr McNally’s face. As Wisconsin native, she had never
heard of DCFS (as it’s called something different there) before I told her it was a red line and kill
switch for our relationship; that our relationship had no room for her distorted perception of
abuse and my relationship with the children was sacred and not a place for her fantastic
embellishments that her family and support network are too familiar suffering.

However, after the purported incident, Ms Ulijasz pursued McNally with explanations and
apologies, intimacy overtures, forcing password access offers upon him and profusely
complimenting his contributions to home construction — McNally asked for “space” and
voluntarily distanced himself from her as he was disgusted with her relapse and lack of effort to
maintain a program of mental health to avoid her current slip back into psychotic behavior
endangering the family, as we now see his deepest fears coming true with her child
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endangerment handing the kids off to their mother, whom Ulijasz has an OP against, testified
against in two states as dangerous person who’s threatened her, proven to physically attack
McNally many times, and Ulijasz repeatedly professes that it’s just a matter of time until Aimee
McNally also physically batters the children like her proven physical abuse against Christopher.

Reckless misuse of abuse claims history by Ulijasz:

Ms Ulijasz has a history of prolific and outlandish accusations of abuse, unsubstantiated and
consistently determined unfounded, including her false DCFS report that has her labeled by
DCEFS as a harasser for initiating an “Unwarranted”, and agency investigators fully supported Mr
McNally’s parenting 100%. She has filed many EOPs, and been a recipient. Recently she
actually filed an EOP against the woman, that she then colluded to give Mr McNally’s parenting
time to by dehoming Mr McNally, and conducted a fraudulent short sale kickback scheme
together (Ms McNally aka Orr). Ms Ulijasz had an OP against her self by her entire HOA on the
1512 W Chicago Ave, and she had OPs against them as well too...

She also reports feeling "ASSAULTED in my performance review", as well as client video
conferences and even subordinates on video conference; reinforcing her cognitive dissonance
challenges that shared group-therapists have pointed out to her in my presence as a condition she
suffers.

Sometimes Gwen reports this phenomenon in her own words, “sometimes my memory plays
tricks on me”. And there is a long history of institutions in the last 15 years, including a Class H
Felony Charge for Battery of a Police officer, relapse of psychiatric treatment/doctor shopping
and being uninvited from the securities industry due to client complaints for fiduciary violations
at Bernstein that lead to loss of SEC licenses.

Some of this is not an uncommon condition with people that identify as abuse victims - this may
be due to what Gwen reports as an abusive household with her father “being a monster that mom
should’ve thrown out a thousand times!”, and a sexual assault she reports to have suffered at age
14 ¢1992 by a stranger in his 40s during a ride at Great America. According to the children’s
GAL, the her untreated childhood sexual assault trauma may play a very large role in Ulijasz’s
cognitive dissonance on the subject of men and perceived abuse.

IIsll CS McNally 77123

Christopher S McNally
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Ulijasz v McNally

Cross case 20230P73364
McNally vs Ulijasz

Ms Ulijasz has a history of prolific and outlandish accusations of abuse, unsubstantiated and
consistently determined unfounded, including her false DCFS report that has her labeled by
DCEFS as a harasser for initiating an “Unwarranted”, and agency investigators fully supported Mr
McNally’s parenting 100%. She has filed many EOPs, and been a recipient. Recently she
actually filed an EOP against the woman that she then colluded with to deprive Mr McNally of
his court ordered parenting time in exchange for her fraudulent short sale kickback cooperation.
Ms Ulijasz had an OP against her by her entire HOA on the 1512 W Chicago Ave, and she had
Ops against them as well...

The attached exhibits include fabricated claims against her awarded industry leader, Tim DiSette
was falsely accused by Gwen at Aig when she felt negative performance reviews oncoming for
performance, and not acting in the company's best interest during her day-to-day responsibilities
as an account representative.

She also reports feeling "ASSAULTED in my performance review", reinforcing her cognitive
dissonance that shared group-therapists have pointed out to her in my presence as a condition she
suffers. This is not an uncommon condition with people that identify as abuse victims - this may
be due to what Gwen reports as an abusive household with her father “being a monster”, and a
sexual assault she reports to have suffered at age 14 ¢1992 by a stranger in his 40s during a ride
at Great America. According the GAL of the children that Ms Ulijasz has endangered, the sexual
assault may play a very large role in her cognitive dissonance on the subject of men and
perceived abuse.

/Is/| CS McNally 7/7/23

Christopher S McNally

10f8


Jason McKemie


Gwen has written and spoken record undermining Chris interests with known untruths. A
significant example is scaring away his employer’s investors through direct
communication of known falsehoods for the purpose of causing harm. This resulted in
loss of the company’s funding. This also undermines Chris’ ability to pay her fees, fund
her unnecessary EOP, and whistle-blower bullying/intimidation/silencing through litigious

harassment.

TIEx.insolvent.payroll.missed.q3.2023 Download
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Eric Hillerbrand
To: Chris McNally

Chris
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Tue 9/19/2023 8:18 AM

=

Avalanche was supposed to fund on the 15" but instead it is now the 30'". That means | am
down to pennies and won't be making payroll this Friday. Couple with some slowness on the
part of VCs means we are effectively dead in the water with Arjun, Paul and all the other

opportunities. That means these deals will blow up.

| am spending the morning on restructuring the focus and business. We can discuss later

this afternoon as | work through the plan.
Best,
Eric

Eric Hillerbrand, Ph.D.
The

o}
Intelligence
1
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'\ Exchange
+1 (404) 488-8454

Schedule appointment

Build a more resilient ecosystem with real-time
intelligence at www.intelligenceexchange.ai
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EXHIBIT E - JASON PARU

Interiu Plenary Order of Protection: 1 of 3 Pages (m

(This form replaces CCG83-01)

IN THE CIRCUIT COURT OF COOK COUNTY, ILLINOIS

on behalf of

Prople « rel yvo W69 721\4Y
I

ndependent Proceeding
self and/or behalf of Q  Other Civil Proceeding
\ (Specify)
()M&b Y9 O):i\it::\u\c(? PRPAT N O “Tohked Procintn
v. O  Juvenlle Proceeding
X&\bn %C\ LEADS NO.
& Respondent
PETITIONER ADDRESS CITY/STATE/ZIP
m&O\ %) :
e E (3o w;*cq““c‘v'?f‘,u CANNS 1@
e ANy ’
S*“*\OW\OQ o LA o O (Check If omitted pursuant to Statute) J
RESPONDENT ADDRESS CITY/STATE/ZIP
<~ 3 ; <,
drSon Qc&u IS\3 W, Chicagd B | Che XL
]| Birthdate Sex Race Height Weight Halr Eyes
(Required for LEADS) “\ Wa efL e 4 e {0'Ye) BCO\&\‘\
ORDER OF PROTECTION
INTERIM PLENARY
Crim Q953 Civil 552 Crim Q954 cCivi Q4652

ANY KNOWING VIOLATION OF ANY ORDER OF PROTECTION FORBIDDING PHYSICAL ABUSE, NEGLECT, EXPLOITATION, HARASSMENT, INTIMIDATION,
INTERFERENCE WITH PERSONAL LIBERTY, WILLFUL DEPRIVATION, OR ENTERING OR REMAINING PRESENT AT SPECIFIED PLACES WHEN THE PROTECTED
PERSON IS PRESENT OR GRANTING EXCLUSIVE POSSESSION OF THE RESIDENCE OR HOUSEHOLD, PROHIBITING ENTERING OR REMAINING AT THE
HOUSEHOLD WHILE UNDER THE INFLUENCE OF ALCOHOL OR DRUGS AND SO CONSTITUTING ATHREAT TO THE SAFETY AND WELL-BEING OFANY FROTECTED
PERSON, OR GRANTINGA STAY AWAY ORDER, 1S A CRIMINAL OFFENSE. GRANT OF EXCLUSIVE POSSESSION OF THE RESIDENCE OR HOUSEHOLD SHALL CONSTI-
TUTE NOTICE FORBIDDING TRESPASS TO LAND, ANY KNOWING VIOLATION OF ANY ORDER AWARDING LEGAL CUSTODY OR PHYSICAL CARE OF A CHILD, OR
PROHIBITING REMOVAL OR CONCEALMENT OF A CHILD MAY BE A CLASS 4 FELONY, ANY WILLFUL VIOLATION OF ANY ORDER IS CONTEMPT OF COURT. ANY
VIOLATION MAY RESULT IN A FINE OR IMPRISONMENT. STALKING IS A FELONY.

Any order of protection which would expire on a court holiday shall Instead explre at the close of the next court business day. 750 ILCS 60/220 ()
(Definitions of prohibited duct on 1)

The following persons are protected by this Order: va&o\kn 3\"'\““0\,\\(\0 Qg\\o p)
v \

“The minor child/ren” referred to hereln are:

Date, time and place for further hearing:

Date: ‘DCI - .2!) | GR-O! \ Time: L;: 50@&] Courtroom/Calendar No.: __J 421.__¢- el

Locatlon: SS s _Lé_,._’tm{lmﬂ.._“._

T his Order was lspued on: This Order will be [n effget until: :
Date: ___a_j_l-K—JJJ____ Time; _&M ﬂ/lhln__t ,)Q || Eeiaans 'llmr__f{_?,@ﬂ_

O Vacated by court arder:
Q Specifed event:

POROTHY BROWN, CLERK OF THE CIRCUIT COURT OF COOK COUNTY, ILL I.\.llll,\

LCLERK OF THE CIRCUIT COURY

oy
e
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EXHIBIT F - AIG

CONFIDENTIAL SEPARATION OF EMPLOYMENT
AGREEMENT AND GENERAL RELEASE

WHEREAS, Gwendolyn Ulijasz (hereinafier “EMPLOYEE”) has been employed
by Cognizant Technology Solutions U.S. Corporation (hereinafter “EMPLOYER”) (collectively,
“the parties™);

WHEREAS, EMPLOYEE separated from EMPLOYER on October 14, 2024 (the
“Separation Date™); and

WHEREAS, the parties have agreed to a separation package to ease EMPLOYEE’S
transition from EMPLOYER’S employment and to resolve any and all disputes between them.

IT IS HEREBY AGREED by and between EMPLOYEE and EMPLOYER as
follows:

L. If EMPLOYEE executes and does not revoke this Agreement (in
accordance with Paragraphs 2 and 12, below), and otherwise complies with the provisions of this
Agreement, then, EMPLOYER, for and in consideration of the undertakings of EMPLOYEE set
forth and referenced herein, and intending to be legally bound, agrees to pay EMPLOYEE a gross
lump sum amount of one hundred fifty six thousand forty five dollars ($156,045), less applicable
taxes and deductions, allocated as follows: (a) $104,000 to EMPLOYEE, paid via check, and
mailed to EMPLOYEE at 11703 Huebner Road, Ste. 106 PMB499, San Antonio, TX 78230; and
(b) $52,015 to Kotchen & Low LLP, counsel for EMPLOYEE, as payment for attorneys’ fees,
costs, and expenses, paid via wire to Kotchen & Low LLP’s Checking Account at Bank of
America, Account _ Routing _ The settlement payment will be
allocated as liquidated damages and interest and will be reported on an IRS Form 1099. Both
Kotchen & Low and EMPLOYEE shall provide EMPLOYER with a Form W-9, and EMPLOYER

shall issue an Internal Revenue Service Form 1099 to Kotchen & Low LLP for its attorneys’ fees

GU001151
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and expenses. The aforementioned payments will sent no later than seven (7) days following the
expiration of the revocation period described in Section 12(d) below.

2. EMPLOYEE expressly acknowledges and agrees that EMPLOYEE has at
least 21 days to consider this Agreement. If EMPLOYEE does not sign this Agreement by May
8, 2025, then EMPLOYEE will not receive the consideration described in Paragraph 1.

3. EMPLOYEE expressly agrees that, other than the payments described
herein, EMPLOYEE has been paid all remuneration owed to EMPLOYEE as a result of
EMPLOYEE’s employment with EMPLOYER, or the termination of that employment, including
but not limited to any and all accrued salary, vacation pay, bonus pay, profit sharing, stock options,
stock, expenses, termination benefits, accrued or unaccrued commissions, or any other
compensation.

4, (a) EMPLOYEE, on behalf of himself or herself, and his or her heirs,
executors, administrators, and/or assigns, for and in consideration of the undertakings of
EMPLOYER set forth and referenced herein, and intending to be legally bound, does hereby
RELEASE AND FOREVER DISCHARGE EMPLOYER and its parents, subsidiaries, affiliates,
and its and their officers, directors, shareholders, employees and agents, and its and their respective
successors and assigns, heirs, executors, and administrators, (hereinafter referred to collectively as
“RELEASEES”) of and from any and all waivable actions and causes of action, suits, debts,
claims, and demands whatsoever in law or in equity, which EMPLOYEE ever had, now has, or
which his or her heirs, executors, or administrators may have, by reason of any matter, cause or
thing whatsoever, up to and including the date EMPLOYEE signs this Agreement, including,
without limitation, any claims arising from or relating in any way to his or her employment

relationship or the termination of EMPLOYEE’s employment relationship with EMPLOYER,

GU001152



including, but not limited to, any claims which have been asserted, could have been asserted or
could be asserted now or in the future, including any claims under the Age Discrimination in
Employment Act (“ADEA”); the Older Workers’ Benefits Protection Act (“OWBPA”); the
Rehabilitation Act of 1973; Title VII of the Civil Rights Act of 1964; the Americans with
Disabilities Act (“ADA™); Section 1981 of the Civil Rights Act of 1866; the Family and Medical
Leave Act (“FMLA™); the Employee Retirement Income Security Act (“ERISA”) (excepting
claims for vested pension benefits, to the extent such vested benefits may exist); the Fair Labor
Standards Act (“FLSA”); the Worker Adjustment and Retraining Notification Act; the Sarbanes-
Oxley Act of 2002; the New Jersey Law Against Discrimination, N.J. Stat. Ann. § 10:5-12 et seq.;
N.J. Admin. Code § 12:67-1.3.; the New Jersey Civil Rights Act, N.J. Stat. Ann. § 10:6-2; the New
Jersey Family Leave Act, N.J. Stat. Ann. § 34:11B-9; the New Jersey State Wage and Hour Law,
N.J. Stat. Ann. § 34:11-56a et seq.; the New Jersey Conscientious Employee Protection Act, N.J.
Stat. Ann. § 34:19-1-34:19-8; the New Jersey Equal Pay Law, N.J. Stat. Ann. § 34:11-56.6; the
New Jersey Genetic Privacy Act, N.J. Stat. Ann. § 17B:30-12; the New Jersey Security and
Financial Empowerment Act (“NJ SAFE Act”), N.J. Stat. Ann. § 34:11C-1 et seq.; the New Jersey
WARN Act, N.J. Stat. § 34:21-1, 21-2; the Illinois Human Rights Act, 775 Ill. Comp. Stat. 5;
Ilinois Equal Pay Act, 820 Tll. Comp. Stat. 110 ez seg; Illinois Religious Freedom Restoration Act,
as amended, 775 IIl. Comp. Stat. 35/1 et segq.; Illinois AIDS Confidentiality Act, 410 Ill. Comp.
Stat. 305; Illinois Right to Privacy Law in the Workplace Act, 820 Ill. Comp. Stat. 55; Illinois
Genetic Information Privacy Act, 820 I1l. Comp. Stat. 110; Illinois Whistleblower Act, 740 11l
Comp. Stat. 174; Tllinois Worker Adjustment and Retraining Notification Act, 820 Ill. Comp. Stat.
65; Illinois Family Military Leave Act, 820 Ill. Comp. Stat. 151; if applicable, and the common

law of the States of Illinois, New York and New Jersey, and any and all other federal, state or local
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constitutional, statutory, regulatory, or common law claims, now or hereafter recognized,
including but not limited to, claims for economic loss, compensatory damages, punitive damages,
liquidated damages, attorneys’ fees, expenses and costs.

(b)  No provision of this Agreement should be read to prevent EMPLOYEE from: (1) enforcing
the terms of this Agreement; (2) retaining or exercising any vested rights EMPLOYEE has under
any employee benefit, retirement or equity plan of the EMPLOYER (the plan documents of which
and ERISA will continue to govern); (3) filing claims arising for the first time after EMPLOYEE
executes this Agreement. In addition, nothing in this Agreement is intended to interfere with,
prevent or prohibit EMPLOYEE from filing a claim with a federal, state, or local government
agency that is responsible for enforcing a law on behalf of the government, such as the Equal
Employment Opportunity Commission (“EEOC”) (including a challenge to the validity of this
Agreement), Department of Labor (“DOL”), National Labor Relations Board (“NLRB”) or
Securities and Exchange Commission (“SEC”), or making other disclosures that are protected
under the whistleblower provisions of any law. Nor should anything in this Agreement be read to
deter or prevent EMPLOYEE from cooperating with or providing information to such a
governmental agency during the course of its investigation or during litigation, or making truthful
statements or disclosures regarding unlawful employment practices. However, to the maximum
extent permitted by law, EMPLOYEE is waiving EMPLOYEE’s right to receive any individual
monetary relief from the RELEASEES resulting from such claims or conduct, regardless of
whether EMPLOYEE or another party has filed them. This Agreement does not limit
EMPLOYEE’s right to receive an award from any self-regulatory authority or a government
agency or entity that provides awards for providing information relating to a potential violation of

law. EMPLOYEE is further notified that federal law provides criminal and civil immunity to
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federal and state claims for trade secret misappropriation to individuals who disclose a trade secret
to their attorney, a court, or a government official in certain confidential circumstances that are set
forth in the Defend Trade Secrets Act at 18 U.S.C. §§ 1833(b)(1) and 1833(b)(2), related to the
reporting or investigation of a suspected violation of the law, or in connection with a lawsuit for
retaliation for reporting a suspected violation of the law.

3. EMPLOYEE represents that he or she does not have any lawsuits, claims, or
charges pending against any of the RELEASEES. EMPLOYEE further acknowledges that
EMPLOYEE has not made any claims or allegations related to sexual harassment or sexual abuse
and none of the payments set forth in this Agreement are related to sexual harassment or sexual
abuse. This Agreement is expressly conditioned upon and contingent on the truth of
EMPLOYEE’s representations in this Agreement, including without limitation the representations
in this paragraph and in paragraph 10.

6. It is expressly agreed and understood that EMPLOYER does not have, and
will not have, any obligation to provide EMPLOYEE at any time after the Separation Date with
any payments, benefits, or consideration in connection with this Agreement other than as set forth
herein.

7. The parties hereto acknowledge that the undertakings of both of the parties

contained and referenced herein are expressly contingent upon the fulfillment and satisfaction of

tho obligationo of the othor paxty ac oot foxth and referenced herein.

8. EMPLOYEE hereby agrees and recognizes that as of the Separation Date his
or her employment relationship with EMPLOYER will be severed and that EMPLOYER has no

obligation, contractual or otherwise, to hire, rehire or re-employ EMPLOYEE after such date.
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9. EMPLOYEE agrees and acknowledges that the agreement by EMPLOYER,
described herein, is not and shall not be construed to be an admission of any violation of any
federal, state or local statute or regulation, or of any duty owed by EMPLOYER and that this
agreement is made voluntarily to provide an amicable conclusion of EMPLOYEE’S employment
relationship with EMPLOYER.

10. EMPLOYEE acknowledges and agrees that this Agreement supersedes any
and all prior agreements or understandings between the parties, except for the Non-Disclosure,
Non-Competition and Invention Assignment Agreement between EMPLOYER and EMPLOYEE,
and any other non-competition, non-solicitation, or confidentiality agreements or obligations
applicable to EMPLOYEE. If there is any conflict between the terms of this Agreement and the
Plan, the terms of the Plan shall control.

11. EMPLOYEE agrees, covenants and promises that EMPLOYEE has not
communicated or disclosed, and will not hereafter communicate or disclose, the terms of this
Agreement to any persons with the exception of members of EMPLOYEE’s immediate family,
attorney, and accountant or tax advisor, each of whom shall be informed of this confidentiality
obligation and shall be bound by its terms.

12. EMPLOYER’s counsel agrees, unless otherwise permitted or required by law,
to maintain the confidentiality of the terms of this Agreement, including the negotiation that led to

this Agreement.

13. EMPLOYEE hereby certifies that:
(@ EMPLOYEE has read the terms of this Agreement and that he or
she understands its terms and effects, including the fact that EMPLOYEE has agreed to release

and forever discharge RELEASEES from any legal action arising out of his or her employment
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relationship with EMPLOYER, the terms and conditions of that employment relationship, and

the termination of that employment relationship;

(b) EMPLOYEE has signed this Agreement voluntarily and
knowingly in exchange for the consideration described and referenced herein, which he or she

acknowledges as adequate and satisfactory to EMPLOYEE;

(c) EMPLOYEE has been informed that he or she has twenty-one (21)
calendar days from receipt to consider this Agreement and EMPLOYEE has signed on the date

indicated below after concluding that the Agreement is satisfactory to him or her;

(d) EMPLOYEE has been informed that EMPLOYEE has the right to
revoke this Agreement for a period of seven (7) calendar days following his or her execution of

this Agreement by giving written notice to EMPLOYER;

(e) EMPLOYEE has been and is hereby advised in writing by
EMPLOYER to consult with an attorney prior to signing this Agreement, which EMPLOYEE

acknowledges having had the opportunity to do;

® neither EMPLOYER, nor any of its agents, representatives or
attorneys have made any representations to EMPLOYEE concerning the terms or effects of this

Agreement other than those contained and referenced herein;

(2) this Agreement shall be binding upon and inure to the benefit of
EMPLOYEE and EMPLOYER and each of their respective heirs, executors, successors,

representatives and agents; and

(h) this Agreement shall be governed, interpreted and enforced by and

under the laws of the State of New Jersey, without regard to choice of law principles.
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IN WITNESS WHEREQF, and intending to be legally bound hereby, the parties

execute the foregoing Confidential Separation of Employment Agreement and General Release.

Dated: L(‘// ‘g[@ 4 / J ///\g ‘/R/\

Gwcndol n Ulijasz

Cognizant Technology Solutions U.S. Corporation

Dated: ___6/16/25 TN R VS w
By:
Title: VP HR
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SEPARATION AGREEMENT AND RELEASE
This Separation Agreement and Release (the "Agreement") is entered into by
Gwendolyn L. Stathoulopoulos ("Employee") and AllianceBernstein L.P. and its related companies
(the "Company") collectively the "Parties", in consideration of the mutual promises and releases
contained in this Agreement. The Parties acknowledge that the terms and conditions of this

Agreement have been voluntarily agreed to and that such terms are intended to be final and binding.

1. Employee's last day of employment with Company will be Monday,
November 18, 2013. Employee acknowledges that she provided notice of her resignation on
Thursday, November 14, 2013. For the avoidance of doubt, Employee’s termination shall be a
“termination without cause” for purposes of the Incentive Compensation Award Program (“ICAP”).
Employee will receive as severance pay (in the Form of salary continuance) the equivalent of 2
weeks salary in the total amount of $3,846.15, less proper deductions. Employee acknowledges
and agrees that until November 18, 2013 all of the terms and conditions of her employment shall
continue in full force and she is not entitled to any further compensation or benefits under
Employee’s January 1, 2012 Financial Advisor agreement or the Company's policies or practices
except as provided for in this Agreement. Notwithstanding the forgoing, Employee shall be
reimbursed for any business expenses incurred on or before the termination date in accordance with

applicable Company policy.

2. Further, in consideration for acceptance of the terms of this Agreement and
the release of claims contained herein, Company agrees to provide Employee with compensation,
less proper deductions, which shall consist of (i) Employee’s salary commencing December 3, 2013
through June 2, 2014, payable on a bi-weekly basis in the total amount of $50,000, payable in the

payroll following the execution of this Agreement and (ii) a 50% Production Bonus on New



Accounts opened between November 19, 2013 and February 18, 2014 by any of the prospects set
forth in the list annexed hereto as Exhibit A, which shall be paid in accordance with the terms of the
Compensation Schedule attached to Employee’s Financial Advisor agreement provided that
Employee abides by the terms of Employee’s Financial Advisor agreement, including it Non-

Solicitation provisions.

3. In further consideration of Employee's acceptance of this Agreement,
Company agrees to extend Employee's current medical and dental coverage, under its group plans
through June 2, 2014, the “benefits continuation period”. Employee understands that she will be
eligible to elect to continue her current level of vision and health care flexible spending account
coverage, at her own expense, subject to the applicable COBRA requirements and conditions.
Employee further understands that she will be able to elect COBRA continuation coverage for
medical and dental at the end of her benefits continuation period. Information regarding COBRA
continuation coverage will be sent to the Employee’s home address on file. The Company, may at
its sole discretion, create, amend, modify or eliminate any or all benefits and plans including, but
not limited to carriers, plan provisions, or contributions at any time. Employee acknowledges that

all other benefits shall cease as of her last day of employment.

4. Employee acknowledges and understands that her participation in the Profit
Sharing Plan for Employees of AllianceBernstein L.P. terminates upon the termination of her
employment. A statement detailing her accrued benefits under the plan will be provided within a
reasonable time thereafter. Distribution of Employee's benefits in both her Participant Account and
her Employer Account will be made in accordance with the actuarial administration of the plan or

in one lump sum if requested.



5. Employee agrees that she will not appropriate for her own use, disclose to
any third party, or authorize anyone else to disclose, unless authorized by the Chairman of the
Company in writing, any confidential information concerning matters relating to the Company's

business or the business of the Company's subsidiaries, or both.

6. Employee further agrees to return to the Company unconditionally all

documents, files and property belonging to the Company no later than November 18, 2013.

7. In consideration for the Company's agreement to and performance of the
terms of this Agreement, Employee agrees to release and discharge the Company, its subsidiaries,
affiliates, successors, assigns, predecessors and any and all prior employers acquired by the
Company (collectively referred to as the "Releasees") and each of the Releasees' directors, officers,
agents and employees (collectively referred to as the "Releasees' Agents"), from all claims,
demands, complaints, causes of action, obligations, promises, agreements, debts, expenses, fees and
liabilities of any kind whatsoever that Employee has, had or may have against the Releasees or
Releasees' Agents by reason of any actual or alleged act, omission, transaction, agreement, practice,
policy, conduct, occurrence at any time up to and including the date Employee executes this
Agreement, including, but not limited to, any claims arising out of Employee's employment, the
terms and conditions of Employee’s employment, Employee’s January 1, 2012 Financial Advisor
agreement and the termination of Employee’s employment with Company. This includes, without
limitation, a release of any rights or claims Employee may have based on: the Age Discrimination
in Employment Act (“ADEA”); Title VII of the Civil Rights Act of 1964; The Americans with
Disabilities Act; the Family and Medical Leave Act; the Employee Retirement Income Security
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Act; the Worker Adjustment and Retraining Act; the New York State Human Rights Law; the
Administrative Code of the City of New York; the New Jersey Law Against Discrimination; the
New Jersey Conscientious Employee Protection Act; the New Jersey Family Leave Act; and the
New Jersey Equal Pay Act and any other federal, state, or local law statute, rule, regulation or
common law cause of action. This release covers both claims that Employee knows about and
those she may not know about at this time. Employee agrees that she is releasing claims to the
fullest extent permitted by law. This Agreement does not (a) waive any rights or claims that
Employee may have which arise after Employee signs this Agreement; (b) affect any benefits or
rights that vested prior to Employee’s execution of this Agreement or that will vest thereafter
pursuant to the terms and conditions of ICAP; and (c) release any claims for defense and indemnity
under the Company’s partnership agreement and/or applicable law provided Employee shall
reasonably assists and cooperates with the Company in connection with the defense of any claim or

dispute pending against the Company and/or Employee.

8. Employee promises not to file a lawsuit or initiate an arbitration asserting
any claims that are released by this Agreement. If Employee breaks her promise in paragraph "7"
and "8" of this Agreement and files a lawsuit or initiates an arbitration based on claims Employee
has released, Employee agrees to pay all costs incurred by the Company or the Releasees, or the
Releasees' Agents, including reasonable attorneys' fees, in defending against Employee's claim;
provided, however, that nothing in this paragraph shall prevent Employee from exercising
Employee’s right under the Older Workers Benefit Protection Act of 1990 to challenge the validity
of Employee’s waiver of claims under the Age Discrimination in Employment Act set forth in

paragraph “7” of this Agreement.



0. In consideration of the forgoing agreements by Employee, the Company
hereby agrees to and does fully release, discharge and waive all known claims, demands,
complaints, causes of action, obligations, promises, agreements, debts, expenses, fees and liabilities
of any kind whatsoever that the Company knows it has against Employee by reason of any actual or
alleged act, omission, transaction, agreement, practice, policy, conduct, or occurrence at any time

up to and including the date the Company executes this Agreement.

10. Employee agrees to keep the terms, amount, and existence of this
Agreement completely confidential. Employee may disclose the terms, amount and existence of
this Agreement to her immediate family, legal counsel, accountants or as required by law or judicial
process; provided, however, any non-disclosure provision in this Agreement does not prohibit or
restrict Employee (or Employee’s attorney) from responding to any inquiry, or providing testimony,
about this Agreement or its underlying facts and circumstances by, or before, the Securities and
Exchange Commission, the Financial Industry Regulatory Authority, any other self-regulatory
organization, or any other federal or state regulatory authority. In the event the Company receives
an inquiry from a prospective employer regarding Employee, the Company shall only provide

Employee’s title and dates of employment.

11. The parties make this Agreement, for among other reasons, to avoid the cost
of defending against any possible legal action. By making this Agreement, the parties do not admit

that it has violated the law in any way or has otherwise done anything wrong.

12.  Employee acknowledges that she received a copy of this Agreement on
November 26, 2013 and was offered and has a period of 10 days to consider it.
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13. Employee has been advised and has been given sufficient time to consult

with an attorney before signing this Agreement.

14. The Parties acknowledge and agree that this Agreement constitutes the
complete agreement between them with respect to the subject matter hereof and that no oral
modification of this Agreement is permissible. Nothing herein shall be deemed to constitute a
waiver or release of any of Employee’s surviving obligations set forth in Employee’s January 1,

2012 Financial Advisor agreement, including its Non-Solicitation provisions.

15. This Agreement shall be construed in accordance with, and enforced under,

the laws of the State of New York, without regard to principles of conflicts of laws.



EMPLOYEE ACKNOWLEDGES THAT SHE HAS READ THIS
AGREEMENT, UNDERSTANDS IT AND IS VOLUNTARILY ENTERING INTO IT.

PLEASE READ THIS AGREEMENT CAREFULLY, IT CONTAINS A
RELEASE OF ALL KNOWN AND UNKNOWN CLAIMS AS OF THE DATE OF

EMPLOYEE’S EXECUTION OF THIS AGREEMENT.

Dated: New York, New York
December , 2013

Signed before me this
__dayof ,2013
Notary Public Gwendolyn L. Stathoulopoulos
Signed before me this AllianceBernstein L.P.
By: AllianceBernstein
__dayof ,2013 Corporation, General Partner
By:
Notary Public Colin T. Burke

Senior Vice President & Counsel
Corporate Legal



GWENDOLYN L. STATHOULOPOULOS

Exhibit A

New accounts - Prospects or are in process of funding
Alex Echols — NE Midwest Institute

Alex Echols — Sand County Foundation

Tom Hoffner

Scott Johnson

Jane Irwin

Suzy Newman — kids’ accounts (3)

Bob Romo (new as of August 2013, actively funding)



SEPARATION AGREEMENT AND RELEASE

This Separation Agreement and Release (“Release”) is entered into between
Gwendolyn Uljasz (“Employee”) and National Union Fire Insurance Company of
Pittsburgh, PA (the “Company”). For purposes of this Release, “AIG” shall mean the
Company and its parents, subsidiaries and affiliates. Employee and the Company hereby
agree to the following terms and conditions:

L. SEPARATION OF EMPLOYMENT; CONSIDERATION:

Employee ceased performing her employment duties and responsibilities for AIG, and no
longer reports to work for AIG, after March 13, 2020 (the “End Work Date). Employee
shall be returned to the payroll of the Company, at the same salary and subject to the
same withholdings as Employee’s final compensation, from the End Work Date through
and including September 11, 2020 (the “Termination Date”), except for (i) any Long
Term Disability plan withholdings (which ceased as of the End Work Date) and (ii) any
Incentive Savings Plan contributions or matches (which ceased as of the last day of the
pay period in which the End Work Date occurred). Employee’s employment with AIG
shall termmnate on the Termmation Date and the Termination Date will be the date of
termination of Employee’s employment for purposes of the American International
Group, Inc. Retirement Plan (the “Retirement Plan™).

The Company agrees to continue Employee’s medical, dental, and basic life coverage
benefits through and including the Termination Date; however, (a) no additional Paid
Time Off benefits shall accrue to Employee as a result of the continuation of Employee
on payroll beyond the End Work Date, (b) Employee is responsible for the payment of
any corporate credit card late fees or any business expenses that (i) have not been
incurred by Employee in accordance with company policy or (ii) have not been submitted
to AIG, with proper documentation under company policy, prior to the End Work Date,
(c) Employee’s eligibility for coverage under the Short Term and Long Term Disability
programs ceased as of the End Work Date, (d) Employee’s eligibility to contribute to the
Incentive Savings Plan ceased as of the last day of the pay period in which the End Work
Date occurred, and (e) nothing in this Release modifies or affects AIG’s right to alter the
terms of any benefit plans or programs.

This Release does not abrogate any rights that Employee may have to benefit
continuation under the Consolidated Omnibus Budget Reconciliation Act of 1985 after
the Termination Date.

Short Term Incentive Award: As soon as practicable after the Effective Date (as
defined in paragraph 10(G) herein), the Company will pay Employee an additional
separation payment in the form of a short term incentive award payable in a lump sum in
the amount of $50,000 (less tax withholdings).

Outplacement: The Company agrees to provide 6 months of outplacement services to
Employee as determined by the Company.



Each payment pursuant to this Release will be treated as a separate payment under
section 409A of the Internal Revenue Code.

Without limiting the release of claims in paragraph 2 of this Release, Employee expressly
acknowledges that Employee is not entitled to any payments under the American
International Group, Inc. Severance Plan (the “Severance Plan”) or the American
International Group, Inc. Annual Short-Term Incentive Plan and that the separation
payments provided for in this paragraph 1 are in lieu of any payments under such plans.

2. RELEASE: In return for the consideration set forth above, Employee
forever waives and releases any and all rights and claims of any kind, which Employee
presently has, had or may have against the Company, American International Group, Inc.,
their past, present and future subsidiaries and affiliates, as well as the past, present and
future directors, officers, agents, attorneys, fiduciaries, plan administrators and
employees of, or any benefit plans sponsored by, such companies, including but not
limited to the Severance Plan (collectively, the “Released Parties™) up to the date of
Employee’s execution of this Release (including, without limitation, claims relating to
Employee’s employment with AIG or the termination of that employment), except claims
that the law does not permit Employee to waive by signing this Release. Specifically, but
without limiting that general release, Employee hereby waives any rights or claims
Employee might have including, but not limited to, any claims for bonuses or other
compensation, back pay, front pay, penalties, compensatory damages, attorneys’ fees,
expenses and/or costs of litigation, wrongful or unlawful discharge; violations of any
[llinois or other employment discrimination laws, Title VII of the Civil Rights Actof
1964, the Civil Rights Actof 1991, the Equal Pay Act, the Age Discrimination in
Employment Act of 1967 (the “ADEA”), the Americans with Disabilities Act of 1991,
the Employee Retirement Income Security Act of 1974, the Worker Adjustment and
Retraining Notification Act, Sarbanes—Oxley Actof 2002, and/or the Family and Medical
Leave Act, including all amendments to any of the aforementioned Acts; violations of
any other federal, state and/or municipal fair employment statutes or laws; or violations
of any other law, rule, regulation, or ordinance pertaining to employment, wages,
compensation, hours worked, or any other aspect of Employee’s relationship with any of
the Released Parties. Employee recognizes that Employee is not waiving any rights or
claims under the ADEA that may arise after the date that Employee executes this
Release.

This Release is intended as a full settlement and compromise by Employee of each, every
and all claims of every kind and nature, whether known or unknown, actual or

contingent, asserted or unasserted, arising under common law, statutory law or otherwise;
no claim of any sort is reserved by Employee. Other than the sums and benefits set forth
in this Release, there are no other sums payable to Employee by the Released Parties.
Nothing herein modifies or affects any vested rights that Employee may have under any
applicable retirement plan or 401(k) plan, nor does this Release confer any such rights,
which are governed by the terms of the respective plans (and any agreements under such
plans) or restrict AIG’s right to alter the terms of such plans or programs. Employee
represents that Employee has not asserted any claim based upon sexual harassment or
sexual assault.



3. NO PENDING CLAIMS: Employee represents and warrants that
Employee has no pending claims against the Released Parties. Employee further
represents and warrants that Employee has not assigned any of the released claims or any
interest therein to any other person or entity.

4. NO REINSTATEMENT/RE-EMPLOYMENT: Employee shall not seek
or accept employment with AIG after the End Work Date, Employee waives any claim to
reinstatement or re-employment with AIG, and Employee agrees not to bring any claim
based upon the failure or refusal of AIG to employ Employee hereafter. If Employee
seeks employment or becomes employed with AIG (whether knowingly or
unknowingly), this Release shall conclusively be deemed the sole and exclusive reason
for denying Employee’s application for employment with AIG and/or the basis for
Employee’s discharge if hired. Notwithstanding the aforesaid, nothing herein shall
prevent Employee from (a) accepting employment with Blackboard Insurance in the role
for which Employee interviewed in the two months prior to the Effective Date, or (b)
continuing employment with any company that becomes affiliated with AIG after the
date of this Release, provided that Employee is employed with such company prior to its
affiliation with AIG. For any breach of this paragraph, the Released Parties shall be
entitled to recover any and all attorneys’ fees and costs incurred as a result of such breach
in addition to any other damages.

5. CONFIDENTIALITY: Employee agrees that this Release and the terms
thereof are to remain strictly confidential, except as provided below. Accordingly,
Employee shall not make any statements or provide any information to any person
(including but not limited to any former, current, or future employees of the Released
Parties) concerning this Release, or the terms thereof, except nothing herein shall prevent
Employee from making such disclosures (A) as may be legally required; (B) that are
necessary for the purpose of obtaining legal or tax advice; (C) to governmental
authorities or regulators; (D) to Employee’s spouse or (E) where a prohibition or
limitation on such disclosures is unlawful. Employee agrees that Employee shall inform
Employee’s spouse, attorneys or accountants to whom Employee discloses matters
concerning this Release, or the terms thereof, of this confidentiality obligation and the
exceptions herein. Employee agrees that any breach of this paragraph, whether by
Employee, Employee’s spouse, attorneys or accountants, will be deemed a material
breach by Employee.

Employee acknowledges that through Employee’s employment with AIG, Employee may
have acquired and had access to the Released Parties’ Confidential Information, as
defined below. Employee agrees that AIG may prevent the use or disclosure of the
Released Parties’ Confidential Information and acknowledges that AIG has taken all
reasonable steps necessary to protect the secrecy of the Confidential Information.
“Confidential Information” means an item of nformation or a compilation of information
in any form (tangible or intangible), related to the Released Parties’ business that they
have not made public or authorized public disclosure of, and that is not generally known
to the public through proper means. Confidential Information includes, but is not limited
to: (a) business plans and analysis, customer and prospective customer lists, personnel,
staffing and compensation information, marketing plans and strategies, research and
development data, financial data, operational data, methods, techniques, technical data,
know-how, mnovations, computer programs, un-patented inventions, and trade secrets;
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and (b) information about the business affairs of third parties (including, but not limited
to, customers and prospective customers) that such third parties provide to AIG n
confidence. Employee agrees that Employee has not and in the future will not use or
disclose to any third party Confidential Information, unless compelled by law and after
notice to the Company, and further agrees to return all documents or any other item or
source containing Confidential Information, or any other property of the Released Parties
in Employee’s possession, custody or control, to the Company immediately.

Nothing in this Release or any AIG policy prohibits or restricts Employee from
communicating with or responding to any inquiry by the Securities and Exchange
Commission, law enforcement, the Equal Employment Opportunity Commission, or any
other local, state, or federal governmental or regulatory authority, or any self-regulatory
organization, provided that AIG does not waive any attorney-client privilege over any
information provided by Employee that is appropriately covered by such privilege.

In addition, nothing in this Release shall prohibit, prevent, limit or restrict Employee
from disclosing the details or underlying facts and circumstances relating to any claim of
discrimination, retaliation, harassment or sexual assault.

Employee agrees that this Release shall not limit, and is in addition to, any other non-
disclosure and/or restrictive covenant agreement or similar document to which Employee
is currently subject, including, without limitation, the Non-Solicitation and Non-
Disclosure Agreement Employee executed April 30, 2015 (the ‘“Non-Solicitation
Agreement”), which shall remain in full force and effect.

6. NON-SOLICITATION: Employee agrees that for a period of twelve (12)
months after the End Work Date, Employee will not, directly or indirectly, regardless of
who initiates the communication, solicit, participate in the solicitation or recruitment of,
or in any manner encourage or provide assistance to, any employee, registered
representative, consultant or agent of AIG to terminate his or her employment or other
relationship with AIG or to leave its employ or other relationship with AIG for any
engagement in any capacity or for any other person or entity.

7. NONDISPARAGEMENT: Employee agrees not to issue, circulate,
publish or utter any disparaging statements, remarks or rumors about the Released
Parties. Nothing in this Release shall prevent Employee from making or publishing any
truthful statement (a) when required by law, subpoena or court order or at the request of
an administrative agency or legislature, (b) in the course of any legal, arbitral,
administrative, legislative or regulatory proceeding, (c) to any governmental authority,
regulatory agency or self-regulatory organization, (d) in connection with any
mvestigation by the Released Parties or (e) where a prohibition or limitation on such
communication is unlawful. Nothing in this paragraph limits the Employee’s rights
identified above, in paragraph 5 of this Release (entitled “Confidentiality”).

8. COOPERATION: Employee agrees to assist the Company regarding
business matters through the End Work Date, as may be requested by the Company. In
addition, Employee agrees: (a) if served with a subpoena or order that would compel
Employee to testify or respond to any regulatory inquiry, investigation, or administrative,
arbitral or judicial proceeding regarding or in any way relating to the Released Parties or
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Employee’s employment with AIG, to send immediately (but in no event later than three
(3) business days after Employee has been so served or notified) a written notification,
and provide a copy of the subpoena or order, by overnight mail to General Counsel,
American International Group, Inc., 80 Pine Street, 130 Floor, New York, New York
10005; and (b) to cooperate with AIG in connection with any litigation, legal or arbitral
proceeding or any investigatory or regulatory matters in which Employee may have
relevant knowledge or information. This cooperation shall include, without lLimitation,
the following: (i) to meet and confer with AIG’s designated in-house or outside attorneys
for purposes of assisting with any litigation, legal or arbitral proceeding or any
mvestigatory or regulatory matters; and (i) to give truthful sworn statements to AIG’s
attorneys upon their request. The Company agrees to reimburse Employee for reasonable
out-of-pocket expenses necessarily incurred by Employee in connection with the
cooperation set forth in this paragraph.

0. INQUIRIES FROM PROSPECTIVE EMPLOYERS: Employee agrees
that Employee will direct any inquiries from prospective employers to The Work
Number, at www.theworknumber.com, and the Company agrees that, in response to any
such inquiries, The Work Number will only provide information regarding the dates of
Employee’s employment and last job title, and shall inform the mnquirer that it is
company policy to provide only that information regarding former employees. Employee
will need to provide Employee’s Social Security Number and the AIG Employer Code
(AIG-12573) to facilitate these inquiries.

10. REPRESENTATIONS: Employee acknowledges the following:

(A)  that this Release is written in a manner calculated to be understood
by Employee, Employee has read this Release and fully
understands its meaning, and Employee is fully competent to enter
into this Release;

(B)  that this Release is not an admission of wrongdoing by the
Company or any Released Parties and neither it nor any drafts shall
be admissible evidence of wrongdoing;

(C)  that this Release represents Employee’s knowing and voluntary
waiver and release of any and all claims that Employee might have
up to the date of Employee’s execution of this Release including,
but not limited to, any claims arising under ADEA;

(D)  that the consideration that Employee will receive in exchange for
this Release, ie., the payments and benefits set forth in paragraph
1 above, is something of value to which Employee is not already
entitled;

(E)  that Employee is hereby being advised to consult with and has
consulted with an attorney prior to executing this Release;

(F) that Employee has 21 days from the date of the Employee’s receipt
of this Release to consider this Release; and
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(G)  that Employee has 7 days following Employee’s execution of this
Release n which to revoke it by written notice of revocation that
must be delivered to Annette Bernstein, American International
Group, Inc., 80 Pine Street, 130 Floor, New York, New York
10005, no later than 5:00 p.m. on the seventh day after Employee
has signed this Release. This Release will not become effective
and enforceable until the eighth day after Employee’s signature
(the “Effective Date”) (if not revoked pursuant to the terms of this

paragraph.)

11. ENTIRE AGREEMENT: This Release and the Non-Solicitation
Agreement constitute the entire agreement and understanding between the parties with
regard to the subject matter herein. They supersede and cancel any prior understandings,
agreements, or representations by or between the parties, written or oral, relating to the
subject matter herein. Any modification or amendment of this Release must be made in
writing and signed by both parties.

12. EFFECT OF VOID PROVISION: If any term or provision of this
Release, or the application thereof to any person or circumstances will to any extent be
mvalid or unenforceable, the remainder of this Release, or the application of such terms
to persons or circumstances other than those as to which it is invalid or unenforceable,
will not be affected thereby, and each term of this Release will be valid and enforceable
to the fullest extent permitted by law; provided, however, if in response to a claim by
Employee any court or arbitrator were to find that the release of claims set forth herein is
unlawful or unenforceable, or was not entered into knowingly and voluntarily, Employee
agrees, at the Company’s option, either to return to the Company the consideration
provided in paragraph 1 hereof (unless such repayment is prohibited by law) or to execute
a release in a form satisfactory to the Company that is lawful and enforceable.

13. EXECUTION IN COUNTERPARTS: This Release may be executed in
any number of counterparts, and such counterparts may be obtained by facsimile or
electronic transmission, each of which taken together will constitute one and the same
instrument.  An electronically transmitted signature shall be treated as an original
signature for all purposes.

14. GOVERNING LAW: Any dispute arising under this Release shall be
governed by the law of the State of New York, without reference to any choice of law
rules that may cause the application of the law of any other jurisdiction.

Gwendolyn Uljasz Date

National Union Fire Insurance Company of
Pittsburgh, PA

By:




Name: Date
Title:



SEPARATION AGREEMENT AND RELEASE
This Separation Agreement and Release (the "Agreement") is entered into by
Gwendolyn L. Stathoulopoulos ("Employee") and AllianceBernstein L.P. and its related companies
(the "Company") collectively the "Parties", in consideration of the mutual promises and releases
contained in this Agreement. The Parties acknowledge that the terms and conditions of this

Agreement have been voluntarily agreed to and that such terms are intended to be final and binding.

1. Employee's last day of employment with Company will be Monday,
November 18, 2013. Employee acknowledges that she provided notice of her resignation on
Thursday, November 14, 2013. For the avoidance of doubt, Employee’s termination shall be a
“termination without cause” for purposes of the Incentive Compensation Award Program (“ICAP”).
Employee will receive as severance pay (in the Form of salary continuance) the equivalent of 2
weeks salary in the total amount of $3,846.15, less proper deductions. Employee acknowledges
and agrees that until November 18, 2013 all of the terms and conditions of her employment shall
continue in full force and she is not entitled to any further compensation or benefits under
Employee’s January 1, 2012 Financial Advisor agreement or the Company's policies or practices
except as provided for in this Agreement. Notwithstanding the forgoing, Employee shall be
reimbursed for any business expenses incurred on or before the termination date in accordance with

applicable Company policy.

2. Further, in consideration for acceptance of the terms of this Agreement and
the release of claims contained herein, Company agrees to provide Employee with compensation,
less proper deductions, which shall consist of (i) Employee’s salary commencing December 3, 2013
through June 2, 2014, payable on a bi-weekly basis in the total amount of $50,000, payable in the

payroll following the execution of this Agreement and (ii) a 50% Production Bonus on New



Accounts opened between November 19, 2013 and February 18, 2014 by any of the prospects set
forth in the list annexed hereto as Exhibit A, which shall be paid in accordance with the terms of the
Compensation Schedule attached to Employee’s Financial Advisor agreement provided that
Employee abides by the terms of Employee’s Financial Advisor agreement, including it Non-

Solicitation provisions.

3. In further consideration of Employee's acceptance of this Agreement,
Company agrees to extend Employee's current medical and dental coverage, under its group plans
through June 2, 2014, the “benefits continuation period”. Employee understands that she will be
eligible to elect to continue her current level of vision and health care flexible spending account
coverage, at her own expense, subject to the applicable COBRA requirements and conditions.
Employee further understands that she will be able to elect COBRA continuation coverage for
medical and dental at the end of her benefits continuation period. Information regarding COBRA
continuation coverage will be sent to the Employee’s home address on file. The Company, may at
its sole discretion, create, amend, modify or eliminate any or all benefits and plans including, but
not limited to carriers, plan provisions, or contributions at any time. Employee acknowledges that

all other benefits shall cease as of her last day of employment.

4. Employee acknowledges and understands that her participation in the Profit
Sharing Plan for Employees of AllianceBernstein L.P. terminates upon the termination of her
employment. A statement detailing her accrued benefits under the plan will be provided within a
reasonable time thereafter. Distribution of Employee's benefits in both her Participant Account and
her Employer Account will be made in accordance with the actuarial administration of the plan or

in one lump sum if requested.



5. Employee agrees that she will not appropriate for her own use, disclose to
any third party, or authorize anyone else to disclose, unless authorized by the Chairman of the
Company in writing, any confidential information concerning matters relating to the Company's

business or the business of the Company's subsidiaries, or both.

6. Employee further agrees to return to the Company unconditionally all

documents, files and property belonging to the Company no later than November 18, 2013.

7. In consideration for the Company's agreement to and performance of the
terms of this Agreement, Employee agrees to release and discharge the Company, its subsidiaries,
affiliates, successors, assigns, predecessors and any and all prior employers acquired by the
Company (collectively referred to as the "Releasees") and each of the Releasees' directors, officers,
agents and employees (collectively referred to as the "Releasees' Agents"), from all claims,
demands, complaints, causes of action, obligations, promises, agreements, debts, expenses, fees and
liabilities of any kind whatsoever that Employee has, had or may have against the Releasees or
Releasees' Agents by reason of any actual or alleged act, omission, transaction, agreement, practice,
policy, conduct, occurrence at any time up to and including the date Employee executes this
Agreement, including, but not limited to, any claims arising out of Employee's employment, the
terms and conditions of Employee’s employment, Employee’s January 1, 2012 Financial Advisor
agreement and the termination of Employee’s employment with Company. This includes, without
limitation, a release of any rights or claims Employee may have based on: the Age Discrimination
in Employment Act (“ADEA”); Title VII of the Civil Rights Act of 1964; The Americans with
Disabilities Act; the Family and Medical Leave Act; the Employee Retirement Income Security
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Act; the Worker Adjustment and Retraining Act; the New York State Human Rights Law; the
Administrative Code of the City of New York; the New Jersey Law Against Discrimination; the
New Jersey Conscientious Employee Protection Act; the New Jersey Family Leave Act; and the
New Jersey Equal Pay Act and any other federal, state, or local law statute, rule, regulation or
common law cause of action. This release covers both claims that Employee knows about and
those she may not know about at this time. Employee agrees that she is releasing claims to the
fullest extent permitted by law. This Agreement does not (a) waive any rights or claims that
Employee may have which arise after Employee signs this Agreement; (b) affect any benefits or
rights that vested prior to Employee’s execution of this Agreement or that will vest thereafter
pursuant to the terms and conditions of ICAP; and (c) release any claims for defense and indemnity
under the Company’s partnership agreement and/or applicable law provided Employee shall
reasonably assists and cooperates with the Company in connection with the defense of any claim or

dispute pending against the Company and/or Employee.

8. Employee promises not to file a lawsuit or initiate an arbitration asserting
any claims that are released by this Agreement. If Employee breaks her promise in paragraph "7"
and "8" of this Agreement and files a lawsuit or initiates an arbitration based on claims Employee
has released, Employee agrees to pay all costs incurred by the Company or the Releasees, or the
Releasees' Agents, including reasonable attorneys' fees, in defending against Employee's claim;
provided, however, that nothing in this paragraph shall prevent Employee from exercising
Employee’s right under the Older Workers Benefit Protection Act of 1990 to challenge the validity
of Employee’s waiver of claims under the Age Discrimination in Employment Act set forth in

paragraph “7” of this Agreement.



0. In consideration of the forgoing agreements by Employee, the Company
hereby agrees to and does fully release, discharge and waive all known claims, demands,
complaints, causes of action, obligations, promises, agreements, debts, expenses, fees and liabilities
of any kind whatsoever that the Company knows it has against Employee by reason of any actual or
alleged act, omission, transaction, agreement, practice, policy, conduct, or occurrence at any time

up to and including the date the Company executes this Agreement.

10. Employee agrees to keep the terms, amount, and existence of this
Agreement completely confidential. Employee may disclose the terms, amount and existence of
this Agreement to her immediate family, legal counsel, accountants or as required by law or judicial
process; provided, however, any non-disclosure provision in this Agreement does not prohibit or
restrict Employee (or Employee’s attorney) from responding to any inquiry, or providing testimony,
about this Agreement or its underlying facts and circumstances by, or before, the Securities and
Exchange Commission, the Financial Industry Regulatory Authority, any other self-regulatory
organization, or any other federal or state regulatory authority. In the event the Company receives
an inquiry from a prospective employer regarding Employee, the Company shall only provide

Employee’s title and dates of employment.

11. The parties make this Agreement, for among other reasons, to avoid the cost
of defending against any possible legal action. By making this Agreement, the parties do not admit

that it has violated the law in any way or has otherwise done anything wrong.

12.  Employee acknowledges that she received a copy of this Agreement on
November 26, 2013 and was offered and has a period of 10 days to consider it.

- 5 -



13. Employee has been advised and has been given sufficient time to consult

with an attorney before signing this Agreement.

14. The Parties acknowledge and agree that this Agreement constitutes the
complete agreement between them with respect to the subject matter hereof and that no oral
modification of this Agreement is permissible. Nothing herein shall be deemed to constitute a
waiver or release of any of Employee’s surviving obligations set forth in Employee’s January 1,

2012 Financial Advisor agreement, including its Non-Solicitation provisions.

15. This Agreement shall be construed in accordance with, and enforced under,

the laws of the State of New York, without regard to principles of conflicts of laws.



EMPLOYEE ACKNOWLEDGES THAT SHE HAS READ THIS
AGREEMENT, UNDERSTANDS IT AND IS VOLUNTARILY ENTERING INTO IT.

PLEASE READ THIS AGREEMENT CAREFULLY, IT CONTAINS A
RELEASE OF ALL KNOWN AND UNKNOWN CLAIMS AS OF THE DATE OF

EMPLOYEE’S EXECUTION OF THIS AGREEMENT.

Dated: New York, New York
December , 2013

Signed before me this
__dayof ,2013
Notary Public Gwendolyn L. Stathoulopoulos
Signed before me this AllianceBernstein L.P.
By: AllianceBernstein
__dayof ,2013 Corporation, General Partner
By:
Notary Public Colin T. Burke

Senior Vice President & Counsel
Corporate Legal



GWENDOLYN L. STATHOULOPOULOS

Exhibit A

New accounts - Prospects or are in process of funding
Alex Echols — NE Midwest Institute

Alex Echols — Sand County Foundation

Tom Hoffner

Scott Johnson

Jane Irwin

Suzy Newman — kids’ accounts (3)

Bob Romo (new as of August 2013, actively funding)



EXHIBIT G - ALLIANCE BERNSTEIN

SEPARATION AGREEMENT AND RELEASE

This Separation Agreement and Release (“Release”) is entered into between
Gwendolyn Uljasz (“Employee”) and National Union Fire Insurance Company of
Pittsburgh, PA (the “Company”). For purposes of this Release, “AIG” shall mean the
Company and its parents, subsidiaries and affiliates. Employee and the Company hereby
agree to the following terms and conditions:

L. SEPARATION OF EMPLOYMENT; CONSIDERATION:

Employee ceased performing her employment duties and responsibilities for AIG, and no
longer reports to work for AIG, after March 13, 2020 (the “End Work Date). Employee
shall be returned to the payroll of the Company, at the same salary and subject to the
same withholdings as Employee’s final compensation, from the End Work Date through
and including September 11, 2020 (the “Termination Date”), except for (i) any Long
Term Disability plan withholdings (which ceased as of the End Work Date) and (ii) any
Incentive Savings Plan contributions or matches (which ceased as of the last day of the
pay period in which the End Work Date occurred). Employee’s employment with AIG
shall termmnate on the Termmation Date and the Termination Date will be the date of
termination of Employee’s employment for purposes of the American International
Group, Inc. Retirement Plan (the “Retirement Plan™).

The Company agrees to continue Employee’s medical, dental, and basic life coverage
benefits through and including the Termination Date; however, (a) no additional Paid
Time Off benefits shall accrue to Employee as a result of the continuation of Employee
on payroll beyond the End Work Date, (b) Employee is responsible for the payment of
any corporate credit card late fees or any business expenses that (i) have not been
incurred by Employee in accordance with company policy or (ii) have not been submitted
to AIG, with proper documentation under company policy, prior to the End Work Date,
(c) Employee’s eligibility for coverage under the Short Term and Long Term Disability
programs ceased as of the End Work Date, (d) Employee’s eligibility to contribute to the
Incentive Savings Plan ceased as of the last day of the pay period in which the End Work
Date occurred, and (e) nothing in this Release modifies or affects AIG’s right to alter the
terms of any benefit plans or programs.

This Release does not abrogate any rights that Employee may have to benefit
continuation under the Consolidated Omnibus Budget Reconciliation Act of 1985 after
the Termination Date.

Short Term Incentive Award: As soon as practicable after the Effective Date (as
defined in paragraph 10(G) herein), the Company will pay Employee an additional
separation payment in the form of a short term incentive award payable in a lump sum in
the amount of $50,000 (less tax withholdings).

Outplacement: The Company agrees to provide 6 months of outplacement services to
Employee as determined by the Company.
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Each payment pursuant to this Release will be treated as a separate payment under
section 409A of the Internal Revenue Code.

Without limiting the release of claims in paragraph 2 of this Release, Employee expressly
acknowledges that Employee is not entitled to any payments under the American
International Group, Inc. Severance Plan (the “Severance Plan”) or the American
International Group, Inc. Annual Short-Term Incentive Plan and that the separation
payments provided for in this paragraph 1 are in lieu of any payments under such plans.

2. RELEASE: In return for the consideration set forth above, Employee
forever waives and releases any and all rights and claims of any kind, which Employee
presently has, had or may have against the Company, American International Group, Inc.,
their past, present and future subsidiaries and affiliates, as well as the past, present and
future directors, officers, agents, attorneys, fiduciaries, plan administrators and
employees of, or any benefit plans sponsored by, such companies, including but not
limited to the Severance Plan (collectively, the “Released Parties™) up to the date of
Employee’s execution of this Release (including, without limitation, claims relating to
Employee’s employment with AIG or the termination of that employment), except claims
that the law does not permit Employee to waive by signing this Release. Specifically, but
without limiting that general release, Employee hereby waives any rights or claims
Employee might have including, but not limited to, any claims for bonuses or other
compensation, back pay, front pay, penalties, compensatory damages, attorneys’ fees,
expenses and/or costs of litigation, wrongful or unlawful discharge; violations of any
[llinois or other employment discrimination laws, Title VII of the Civil Rights Actof
1964, the Civil Rights Actof 1991, the Equal Pay Act, the Age Discrimination in
Employment Act of 1967 (the “ADEA”), the Americans with Disabilities Act of 1991,
the Employee Retirement Income Security Act of 1974, the Worker Adjustment and
Retraining Notification Act, Sarbanes—Oxley Actof 2002, and/or the Family and Medical
Leave Act, including all amendments to any of the aforementioned Acts; violations of
any other federal, state and/or municipal fair employment statutes or laws; or violations
of any other law, rule, regulation, or ordinance pertaining to employment, wages,
compensation, hours worked, or any other aspect of Employee’s relationship with any of
the Released Parties. Employee recognizes that Employee is not waiving any rights or
claims under the ADEA that may arise after the date that Employee executes this
Release.

This Release is intended as a full settlement and compromise by Employee of each, every
and all claims of every kind and nature, whether known or unknown, actual or

contingent, asserted or unasserted, arising under common law, statutory law or otherwise;
no claim of any sort is reserved by Employee. Other than the sums and benefits set forth
in this Release, there are no other sums payable to Employee by the Released Parties.
Nothing herein modifies or affects any vested rights that Employee may have under any
applicable retirement plan or 401(k) plan, nor does this Release confer any such rights,
which are governed by the terms of the respective plans (and any agreements under such
plans) or restrict AIG’s right to alter the terms of such plans or programs. Employee
represents that Employee has not asserted any claim based upon sexual harassment or
sexual assault.



3. NO PENDING CLAIMS: Employee represents and warrants that
Employee has no pending claims against the Released Parties. Employee further
represents and warrants that Employee has not assigned any of the released claims or any
interest therein to any other person or entity.

4. NO REINSTATEMENT/RE-EMPLOYMENT: Employee shall not seek
or accept employment with AIG after the End Work Date, Employee waives any claim to
reinstatement or re-employment with AIG, and Employee agrees not to bring any claim
based upon the failure or refusal of AIG to employ Employee hereafter. If Employee
seeks employment or becomes employed with AIG (whether knowingly or
unknowingly), this Release shall conclusively be deemed the sole and exclusive reason
for denying Employee’s application for employment with AIG and/or the basis for
Employee’s discharge if hired. Notwithstanding the aforesaid, nothing herein shall
prevent Employee from (a) accepting employment with Blackboard Insurance in the role
for which Employee interviewed in the two months prior to the Effective Date, or (b)
continuing employment with any company that becomes affiliated with AIG after the
date of this Release, provided that Employee is employed with such company prior to its
affiliation with AIG. For any breach of this paragraph, the Released Parties shall be
entitled to recover any and all attorneys’ fees and costs incurred as a result of such breach
in addition to any other damages.

5. CONFIDENTIALITY: Employee agrees that this Release and the terms
thereof are to remain strictly confidential, except as provided below. Accordingly,
Employee shall not make any statements or provide any information to any person
(including but not limited to any former, current, or future employees of the Released
Parties) concerning this Release, or the terms thereof, except nothing herein shall prevent
Employee from making such disclosures (A) as may be legally required; (B) that are
necessary for the purpose of obtaining legal or tax advice; (C) to governmental
authorities or regulators; (D) to Employee’s spouse or (E) where a prohibition or
limitation on such disclosures is unlawful. Employee agrees that Employee shall inform
Employee’s spouse, attorneys or accountants to whom Employee discloses matters
concerning this Release, or the terms thereof, of this confidentiality obligation and the
exceptions herein. Employee agrees that any breach of this paragraph, whether by
Employee, Employee’s spouse, attorneys or accountants, will be deemed a material
breach by Employee.

Employee acknowledges that through Employee’s employment with AIG, Employee may
have acquired and had access to the Released Parties’ Confidential Information, as
defined below. Employee agrees that AIG may prevent the use or disclosure of the
Released Parties’ Confidential Information and acknowledges that AIG has taken all
reasonable steps necessary to protect the secrecy of the Confidential Information.
“Confidential Information” means an item of nformation or a compilation of information
in any form (tangible or intangible), related to the Released Parties’ business that they
have not made public or authorized public disclosure of, and that is not generally known
to the public through proper means. Confidential Information includes, but is not limited
to: (a) business plans and analysis, customer and prospective customer lists, personnel,
staffing and compensation information, marketing plans and strategies, research and
development data, financial data, operational data, methods, techniques, technical data,
know-how, mnovations, computer programs, un-patented inventions, and trade secrets;
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and (b) information about the business affairs of third parties (including, but not limited
to, customers and prospective customers) that such third parties provide to AIG n
confidence. Employee agrees that Employee has not and in the future will not use or
disclose to any third party Confidential Information, unless compelled by law and after
notice to the Company, and further agrees to return all documents or any other item or
source containing Confidential Information, or any other property of the Released Parties
in Employee’s possession, custody or control, to the Company immediately.

Nothing in this Release or any AIG policy prohibits or restricts Employee from
communicating with or responding to any inquiry by the Securities and Exchange
Commission, law enforcement, the Equal Employment Opportunity Commission, or any
other local, state, or federal governmental or regulatory authority, or any self-regulatory
organization, provided that AIG does not waive any attorney-client privilege over any
information provided by Employee that is appropriately covered by such privilege.

In addition, nothing in this Release shall prohibit, prevent, limit or restrict Employee
from disclosing the details or underlying facts and circumstances relating to any claim of
discrimination, retaliation, harassment or sexual assault.

Employee agrees that this Release shall not limit, and is in addition to, any other non-
disclosure and/or restrictive covenant agreement or similar document to which Employee
is currently subject, including, without limitation, the Non-Solicitation and Non-
Disclosure Agreement Employee executed April 30, 2015 (the ‘“Non-Solicitation
Agreement”), which shall remain in full force and effect.

6. NON-SOLICITATION: Employee agrees that for a period of twelve (12)
months after the End Work Date, Employee will not, directly or indirectly, regardless of
who initiates the communication, solicit, participate in the solicitation or recruitment of,
or in any manner encourage or provide assistance to, any employee, registered
representative, consultant or agent of AIG to terminate his or her employment or other
relationship with AIG or to leave its employ or other relationship with AIG for any
engagement in any capacity or for any other person or entity.

7. NONDISPARAGEMENT: Employee agrees not to issue, circulate,
publish or utter any disparaging statements, remarks or rumors about the Released
Parties. Nothing in this Release shall prevent Employee from making or publishing any
truthful statement (a) when required by law, subpoena or court order or at the request of
an administrative agency or legislature, (b) in the course of any legal, arbitral,
administrative, legislative or regulatory proceeding, (c) to any governmental authority,
regulatory agency or self-regulatory organization, (d) in connection with any
mvestigation by the Released Parties or (e) where a prohibition or limitation on such
communication is unlawful. Nothing in this paragraph limits the Employee’s rights
identified above, in paragraph 5 of this Release (entitled “Confidentiality”).

8. COOPERATION: Employee agrees to assist the Company regarding
business matters through the End Work Date, as may be requested by the Company. In
addition, Employee agrees: (a) if served with a subpoena or order that would compel
Employee to testify or respond to any regulatory inquiry, investigation, or administrative,
arbitral or judicial proceeding regarding or in any way relating to the Released Parties or
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Employee’s employment with AIG, to send immediately (but in no event later than three
(3) business days after Employee has been so served or notified) a written notification,
and provide a copy of the subpoena or order, by overnight mail to General Counsel,
American International Group, Inc., 80 Pine Street, 130 Floor, New York, New York
10005; and (b) to cooperate with AIG in connection with any litigation, legal or arbitral
proceeding or any investigatory or regulatory matters in which Employee may have
relevant knowledge or information. This cooperation shall include, without lLimitation,
the following: (i) to meet and confer with AIG’s designated in-house or outside attorneys
for purposes of assisting with any litigation, legal or arbitral proceeding or any
mvestigatory or regulatory matters; and (i) to give truthful sworn statements to AIG’s
attorneys upon their request. The Company agrees to reimburse Employee for reasonable
out-of-pocket expenses necessarily incurred by Employee in connection with the
cooperation set forth in this paragraph.

0. INQUIRIES FROM PROSPECTIVE EMPLOYERS: Employee agrees
that Employee will direct any inquiries from prospective employers to The Work
Number, at www.theworknumber.com, and the Company agrees that, in response to any
such inquiries, The Work Number will only provide information regarding the dates of
Employee’s employment and last job title, and shall inform the mnquirer that it is
company policy to provide only that information regarding former employees. Employee
will need to provide Employee’s Social Security Number and the AIG Employer Code
(AIG-12573) to facilitate these inquiries.

10. REPRESENTATIONS: Employee acknowledges the following:

(A)  that this Release is written in a manner calculated to be understood
by Employee, Employee has read this Release and fully
understands its meaning, and Employee is fully competent to enter
into this Release;

(B)  that this Release is not an admission of wrongdoing by the
Company or any Released Parties and neither it nor any drafts shall
be admissible evidence of wrongdoing;

(C)  that this Release represents Employee’s knowing and voluntary
waiver and release of any and all claims that Employee might have
up to the date of Employee’s execution of this Release including,
but not limited to, any claims arising under ADEA;

(D)  that the consideration that Employee will receive in exchange for
this Release, ie., the payments and benefits set forth in paragraph
1 above, is something of value to which Employee is not already
entitled;

(E)  that Employee is hereby being advised to consult with and has
consulted with an attorney prior to executing this Release;

(F) that Employee has 21 days from the date of the Employee’s receipt
of this Release to consider this Release; and
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(G)  that Employee has 7 days following Employee’s execution of this
Release n which to revoke it by written notice of revocation that
must be delivered to Annette Bernstein, American International
Group, Inc., 80 Pine Street, 130 Floor, New York, New York
10005, no later than 5:00 p.m. on the seventh day after Employee
has signed this Release. This Release will not become effective
and enforceable until the eighth day after Employee’s signature
(the “Effective Date”) (if not revoked pursuant to the terms of this

paragraph.)

11. ENTIRE AGREEMENT: This Release and the Non-Solicitation
Agreement constitute the entire agreement and understanding between the parties with
regard to the subject matter herein. They supersede and cancel any prior understandings,
agreements, or representations by or between the parties, written or oral, relating to the
subject matter herein. Any modification or amendment of this Release must be made in
writing and signed by both parties.

12. EFFECT OF VOID PROVISION: If any term or provision of this
Release, or the application thereof to any person or circumstances will to any extent be
mvalid or unenforceable, the remainder of this Release, or the application of such terms
to persons or circumstances other than those as to which it is invalid or unenforceable,
will not be affected thereby, and each term of this Release will be valid and enforceable
to the fullest extent permitted by law; provided, however, if in response to a claim by
Employee any court or arbitrator were to find that the release of claims set forth herein is
unlawful or unenforceable, or was not entered into knowingly and voluntarily, Employee
agrees, at the Company’s option, either to return to the Company the consideration
provided in paragraph 1 hereof (unless such repayment is prohibited by law) or to execute
a release in a form satisfactory to the Company that is lawful and enforceable.

13. EXECUTION IN COUNTERPARTS: This Release may be executed in
any number of counterparts, and such counterparts may be obtained by facsimile or
electronic transmission, each of which taken together will constitute one and the same
instrument.  An electronically transmitted signature shall be treated as an original
signature for all purposes.

14. GOVERNING LAW: Any dispute arising under this Release shall be
governed by the law of the State of New York, without reference to any choice of law
rules that may cause the application of the law of any other jurisdiction.

Gwendolyn Uljasz Date

National Union Fire Insurance Company of
Pittsburgh, PA

By:




Name: Date
Title:



EXHIBIT H - COGNIZANT

CONFIDENTIAL SEPARATION OF EMPLOYMENT
AGREEMENT AND GENERAL RELEASE

WHEREAS, Gwendolyn Ulijasz (hereinafier “EMPLOYEE”) has been employed
by Cognizant Technology Solutions U.S. Corporation (hereinafter “EMPLOYER”) (collectively,
“the parties™);

WHEREAS, EMPLOYEE separated from EMPLOYER on October 14, 2024 (the
“Separation Date™); and

WHEREAS, the parties have agreed to a separation package to ease EMPLOYEE’S
transition from EMPLOYER’S employment and to resolve any and all disputes between them.

IT IS HEREBY AGREED by and between EMPLOYEE and EMPLOYER as
follows:

L. If EMPLOYEE executes and does not revoke this Agreement (in
accordance with Paragraphs 2 and 12, below), and otherwise complies with the provisions of this
Agreement, then, EMPLOYER, for and in consideration of the undertakings of EMPLOYEE set
forth and referenced herein, and intending to be legally bound, agrees to pay EMPLOYEE a gross
lump sum amount of one hundred fifty six thousand forty five dollars ($156,045), less applicable
taxes and deductions, allocated as follows: (a) $104,000 to EMPLOYEE, paid via check, and
mailed to EMPLOYEE at 11703 Huebner Road, Ste. 106 PMB499, San Antonio, TX 78230; and
(b) $52,015 to Kotchen & Low LLP, counsel for EMPLOYEE, as payment for attorneys’ fees,
costs, and expenses, paid via wire to Kotchen & Low LLP’s Checking Account at Bank of
America, Account _ Routing _ The settlement payment will be
allocated as liquidated damages and interest and will be reported on an IRS Form 1099. Both
Kotchen & Low and EMPLOYEE shall provide EMPLOYER with a Form W-9, and EMPLOYER

shall issue an Internal Revenue Service Form 1099 to Kotchen & Low LLP for its attorneys’ fees
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and expenses. The aforementioned payments will sent no later than seven (7) days following the
expiration of the revocation period described in Section 12(d) below.

2. EMPLOYEE expressly acknowledges and agrees that EMPLOYEE has at
least 21 days to consider this Agreement. If EMPLOYEE does not sign this Agreement by May
8, 2025, then EMPLOYEE will not receive the consideration described in Paragraph 1.

3. EMPLOYEE expressly agrees that, other than the payments described
herein, EMPLOYEE has been paid all remuneration owed to EMPLOYEE as a result of
EMPLOYEE’s employment with EMPLOYER, or the termination of that employment, including
but not limited to any and all accrued salary, vacation pay, bonus pay, profit sharing, stock options,
stock, expenses, termination benefits, accrued or unaccrued commissions, or any other
compensation.

4, (a) EMPLOYEE, on behalf of himself or herself, and his or her heirs,
executors, administrators, and/or assigns, for and in consideration of the undertakings of
EMPLOYER set forth and referenced herein, and intending to be legally bound, does hereby
RELEASE AND FOREVER DISCHARGE EMPLOYER and its parents, subsidiaries, affiliates,
and its and their officers, directors, shareholders, employees and agents, and its and their respective
successors and assigns, heirs, executors, and administrators, (hereinafter referred to collectively as
“RELEASEES”) of and from any and all waivable actions and causes of action, suits, debts,
claims, and demands whatsoever in law or in equity, which EMPLOYEE ever had, now has, or
which his or her heirs, executors, or administrators may have, by reason of any matter, cause or
thing whatsoever, up to and including the date EMPLOYEE signs this Agreement, including,
without limitation, any claims arising from or relating in any way to his or her employment

relationship or the termination of EMPLOYEE’s employment relationship with EMPLOYER,
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including, but not limited to, any claims which have been asserted, could have been asserted or
could be asserted now or in the future, including any claims under the Age Discrimination in
Employment Act (“ADEA”); the Older Workers’ Benefits Protection Act (“OWBPA”); the
Rehabilitation Act of 1973; Title VII of the Civil Rights Act of 1964; the Americans with
Disabilities Act (“ADA™); Section 1981 of the Civil Rights Act of 1866; the Family and Medical
Leave Act (“FMLA™); the Employee Retirement Income Security Act (“ERISA”) (excepting
claims for vested pension benefits, to the extent such vested benefits may exist); the Fair Labor
Standards Act (“FLSA”); the Worker Adjustment and Retraining Notification Act; the Sarbanes-
Oxley Act of 2002; the New Jersey Law Against Discrimination, N.J. Stat. Ann. § 10:5-12 et seq.;
N.J. Admin. Code § 12:67-1.3.; the New Jersey Civil Rights Act, N.J. Stat. Ann. § 10:6-2; the New
Jersey Family Leave Act, N.J. Stat. Ann. § 34:11B-9; the New Jersey State Wage and Hour Law,
N.J. Stat. Ann. § 34:11-56a et seq.; the New Jersey Conscientious Employee Protection Act, N.J.
Stat. Ann. § 34:19-1-34:19-8; the New Jersey Equal Pay Law, N.J. Stat. Ann. § 34:11-56.6; the
New Jersey Genetic Privacy Act, N.J. Stat. Ann. § 17B:30-12; the New Jersey Security and
Financial Empowerment Act (“NJ SAFE Act”), N.J. Stat. Ann. § 34:11C-1 et seq.; the New Jersey
WARN Act, N.J. Stat. § 34:21-1, 21-2; the Illinois Human Rights Act, 775 Ill. Comp. Stat. 5;
Ilinois Equal Pay Act, 820 Tll. Comp. Stat. 110 ez seg; Illinois Religious Freedom Restoration Act,
as amended, 775 IIl. Comp. Stat. 35/1 et segq.; Illinois AIDS Confidentiality Act, 410 Ill. Comp.
Stat. 305; Illinois Right to Privacy Law in the Workplace Act, 820 Ill. Comp. Stat. 55; Illinois
Genetic Information Privacy Act, 820 I1l. Comp. Stat. 110; Illinois Whistleblower Act, 740 11l
Comp. Stat. 174; Tllinois Worker Adjustment and Retraining Notification Act, 820 Ill. Comp. Stat.
65; Illinois Family Military Leave Act, 820 Ill. Comp. Stat. 151; if applicable, and the common

law of the States of Illinois, New York and New Jersey, and any and all other federal, state or local
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constitutional, statutory, regulatory, or common law claims, now or hereafter recognized,
including but not limited to, claims for economic loss, compensatory damages, punitive damages,
liquidated damages, attorneys’ fees, expenses and costs.

(b)  No provision of this Agreement should be read to prevent EMPLOYEE from: (1) enforcing
the terms of this Agreement; (2) retaining or exercising any vested rights EMPLOYEE has under
any employee benefit, retirement or equity plan of the EMPLOYER (the plan documents of which
and ERISA will continue to govern); (3) filing claims arising for the first time after EMPLOYEE
executes this Agreement. In addition, nothing in this Agreement is intended to interfere with,
prevent or prohibit EMPLOYEE from filing a claim with a federal, state, or local government
agency that is responsible for enforcing a law on behalf of the government, such as the Equal
Employment Opportunity Commission (“EEOC”) (including a challenge to the validity of this
Agreement), Department of Labor (“DOL”), National Labor Relations Board (“NLRB”) or
Securities and Exchange Commission (“SEC”), or making other disclosures that are protected
under the whistleblower provisions of any law. Nor should anything in this Agreement be read to
deter or prevent EMPLOYEE from cooperating with or providing information to such a
governmental agency during the course of its investigation or during litigation, or making truthful
statements or disclosures regarding unlawful employment practices. However, to the maximum
extent permitted by law, EMPLOYEE is waiving EMPLOYEE’s right to receive any individual
monetary relief from the RELEASEES resulting from such claims or conduct, regardless of
whether EMPLOYEE or another party has filed them. This Agreement does not limit
EMPLOYEE’s right to receive an award from any self-regulatory authority or a government
agency or entity that provides awards for providing information relating to a potential violation of

law. EMPLOYEE is further notified that federal law provides criminal and civil immunity to
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federal and state claims for trade secret misappropriation to individuals who disclose a trade secret
to their attorney, a court, or a government official in certain confidential circumstances that are set
forth in the Defend Trade Secrets Act at 18 U.S.C. §§ 1833(b)(1) and 1833(b)(2), related to the
reporting or investigation of a suspected violation of the law, or in connection with a lawsuit for
retaliation for reporting a suspected violation of the law.

3. EMPLOYEE represents that he or she does not have any lawsuits, claims, or
charges pending against any of the RELEASEES. EMPLOYEE further acknowledges that
EMPLOYEE has not made any claims or allegations related to sexual harassment or sexual abuse
and none of the payments set forth in this Agreement are related to sexual harassment or sexual
abuse. This Agreement is expressly conditioned upon and contingent on the truth of
EMPLOYEE’s representations in this Agreement, including without limitation the representations
in this paragraph and in paragraph 10.

6. It is expressly agreed and understood that EMPLOYER does not have, and
will not have, any obligation to provide EMPLOYEE at any time after the Separation Date with
any payments, benefits, or consideration in connection with this Agreement other than as set forth
herein.

7. The parties hereto acknowledge that the undertakings of both of the parties

contained and referenced herein are expressly contingent upon the fulfillment and satisfaction of

tho obligationo of the othor paxty ac oot foxth and referenced herein.

8. EMPLOYEE hereby agrees and recognizes that as of the Separation Date his
or her employment relationship with EMPLOYER will be severed and that EMPLOYER has no

obligation, contractual or otherwise, to hire, rehire or re-employ EMPLOYEE after such date.
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9. EMPLOYEE agrees and acknowledges that the agreement by EMPLOYER,
described herein, is not and shall not be construed to be an admission of any violation of any
federal, state or local statute or regulation, or of any duty owed by EMPLOYER and that this
agreement is made voluntarily to provide an amicable conclusion of EMPLOYEE’S employment
relationship with EMPLOYER.

10. EMPLOYEE acknowledges and agrees that this Agreement supersedes any
and all prior agreements or understandings between the parties, except for the Non-Disclosure,
Non-Competition and Invention Assignment Agreement between EMPLOYER and EMPLOYEE,
and any other non-competition, non-solicitation, or confidentiality agreements or obligations
applicable to EMPLOYEE. If there is any conflict between the terms of this Agreement and the
Plan, the terms of the Plan shall control.

11. EMPLOYEE agrees, covenants and promises that EMPLOYEE has not
communicated or disclosed, and will not hereafter communicate or disclose, the terms of this
Agreement to any persons with the exception of members of EMPLOYEE’s immediate family,
attorney, and accountant or tax advisor, each of whom shall be informed of this confidentiality
obligation and shall be bound by its terms.

12. EMPLOYER’s counsel agrees, unless otherwise permitted or required by law,
to maintain the confidentiality of the terms of this Agreement, including the negotiation that led to

this Agreement.

13. EMPLOYEE hereby certifies that:
(@ EMPLOYEE has read the terms of this Agreement and that he or
she understands its terms and effects, including the fact that EMPLOYEE has agreed to release

and forever discharge RELEASEES from any legal action arising out of his or her employment

GUO001156



relationship with EMPLOYER, the terms and conditions of that employment relationship, and

the termination of that employment relationship;

(b) EMPLOYEE has signed this Agreement voluntarily and
knowingly in exchange for the consideration described and referenced herein, which he or she

acknowledges as adequate and satisfactory to EMPLOYEE;

(c) EMPLOYEE has been informed that he or she has twenty-one (21)
calendar days from receipt to consider this Agreement and EMPLOYEE has signed on the date

indicated below after concluding that the Agreement is satisfactory to him or her;

(d) EMPLOYEE has been informed that EMPLOYEE has the right to
revoke this Agreement for a period of seven (7) calendar days following his or her execution of

this Agreement by giving written notice to EMPLOYER;

(e) EMPLOYEE has been and is hereby advised in writing by
EMPLOYER to consult with an attorney prior to signing this Agreement, which EMPLOYEE

acknowledges having had the opportunity to do;

® neither EMPLOYER, nor any of its agents, representatives or
attorneys have made any representations to EMPLOYEE concerning the terms or effects of this

Agreement other than those contained and referenced herein;

(2) this Agreement shall be binding upon and inure to the benefit of
EMPLOYEE and EMPLOYER and each of their respective heirs, executors, successors,

representatives and agents; and

(h) this Agreement shall be governed, interpreted and enforced by and

under the laws of the State of New Jersey, without regard to choice of law principles.
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IN WITNESS WHEREQF, and intending to be legally bound hereby, the parties

execute the foregoing Confidential Separation of Employment Agreement and General Release.

Dated: L(‘// ‘g[@ 4 / J ///\g ‘/R/\

Gwcndol n Ulijasz

Cognizant Technology Solutions U.S. Corporation

Dated: ___6/16/25 TN R VS w
By:
Title: VP HR
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EXHIBIT | -

SAN ANTONIO
POLICE
CITY OF SAN ANTONIQO REPORTS
OFFICE OF THE CITY ATTORNEY
James Kopp, Assistant City Attorney Public Safety Headquarters
Phone No.: (210) 207-8992 / Fax No.: (210) 207-6373 315 S. Santa Rosa, 6t FI.
Email: james.kopp@sanantonio.gov San Antonio, Texas 78207

February 12, 2025

Office of the Attorney General

Open Government Section

P.O. Box 12548 Via Electronic Filing
Austin, Texas 78711-2548

Re:  Request for Ruling
Requestor: Jason McKemie
Date request received: January 30, 2025
COSA File No. W671378

Dear Assistant Attorney General:

January 30, 2025, the City of San Antonio received a public information request from Jason
McKemie, which requested police records [Attachment 1]. By this Request for a Ruling, the city
now submits a representative sample of the records at issue, and legal argument supporting the

application of the exceptions claimed [Attachment 2].

Arguments and Authorities

Section 552.108(a)(1) (Pending Criminal Investigation or Prosecution)

The requested information constitutes some of the records contained in a criminal investigation file
maintained by the San Antonio Police Department. That investigation is currently open, or a person
is pending prosecution by the Bexar County District Attorney’s Office. The release of the requested
information would interfere with the detection, investigation, and prosecution of crime. The city
believes, then, that the requested information is excepted from required disclosure by section
552.108(a)(1) of the Texas Government Code.

Section 552.108(a)(2)(Closed Case, No Conviction)

The requested information is related to a closed criminal investigation. The investigation did not
result in a conviction or deferred adjudication. The city believes, then, that the requested information
is excepted from required disclosure by section 552.108(a)(2) of the Texas Government Code.

Conclusion

For the reasons set forth in this letter, the city seeks a ruling from the Office of the Attorney General
to protect the enclosed records from disclosure.

Sincerely,
Fsaca faz
James Kopp

Assistant City Attorney
cc: Jason McKemie Via E- Mail (without enclosures)


mailto:james.kopp@sanantonio.gov
Jason McKemie
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San Antonio Police Department

Report # SAPD25041335 - Offense/Incident Report Cover Sheet

REPORT DATE / TIME DISTRICT / SECTION / SUBSTATION / COUNCIL DISTRICT / SCHOOL EVENT START DATE / TIME - EVENT END DATE / TIME

Mar 1, 2025 19:46 pISTRICT Mar 1, 2025 19:47 - 19:47
7220 / 72 / PRUE

OFFENSE-1

OFFENSE CODE
HARASSMENT | MB | 42.07 PC

OFFENSE LOCATION OFFENSE START DATE OFFENSE END DATE
12802 KINGS FOREST, SAN ANTONIO, TX 78230 Mar 1, 2025 19:47 Mar 1, 2025 19:47
INVOLVED PERSONS

INVOLVEMENT | NAME HOME ADDRESS DOB / ESTIMATED AGE RANGE RACE SEX
S-1

INVOLVEMENT | NAME HOME ADDRESS DOB / ESTIMATED AGE RANGE RACE SEX

V-1 Gwendolyn Uligasz _ White Female

INVOLVED PROPERTY

STATUS ITEM CATEGORY DESCRIPTION
Evidence Misc - Not listed 1 apple airtag and 1 airtag case
NARRATIVE

| was dispatched to the listed location for a miscellaneous report. Upon arrival, | met with V1 who stated that she found a tracking device
in one of her suitcases planted by her husband, S1. V1 advised me that there is an open investigation and has been speaking with
detectives for the same issue. See case SAPD24277190 and SAPD25002158. V1 claims that she suspects her husband broke into her
residence to plant the tracking device.

| asked V1 how S1 made entry, and she stated he went in through the front door. | noticed a ring door camera by the front door and
asked V1 if she saw S1 through the camera and she stated no because S1 messed with the wires by the backyard and hacked into the
wi-fi.

| contacted NCID and spoke with detective Wesner #2471. | advised detective Wesner of the previous reports, and | was advised to
write the listed offense. | took the listed property down to 401 S. Frio for evidence. Shortly after, V1 called police again and stated she
found another tracker. Officer Benavides #1191 made contact with V1 and discovered that the second tracker was actually the case to
the air tag. Both items were placed in the property room in locker #125.

Bwc/fleet avail.

REPORTING OFFICER SIGNATURE / DATE SUPERVISOR SIGNATURE / DATE
Carolina Reyes #0990 Mar 3, 2025 15:02 (e-signature) MATTHEW ALVARADO #3246 Mar 3, 2025 15:38 (e-signature)
PRINT NAME PRINT NAME
Carolina Reyes #0990 MATTHEW ALVARADO #3246
San Antonio Police Department Pg 1 of 1

NOTE: Summarized report. More data regarding this report may exist in the RMS.
Mark43 RMS Form v2.0 generated by_ on Mar 25, 2025 14:28.



ASON’S F-PACE + ADD VEHICLE

REMOTE

JASON’S F-PACE / JOURNEYS
JOURNEYS

OW JOURNEYS FROM: 02/26/2025 TO 03/09/2025 SEARCH

LOCATION OF JASON MCKEMIE’S
VEHICLE AT TIME OF EACH OF
ALLEDGED OFFENSE

HELP

MY ACCOUNT

SIGN OUT

VEHICLE SETTINGS

Updated a day ago €@

1-13 OF 13

[j FROM START TIME TO ARRIVAL TIME DURATION DISTANCE
State Highway 64 24810, 75103-6194 La Foy Blvd 5609, 75209-6219 Dallas, X
[:] i 06:51 AM 03/09/2025 X 08:14 AM 03/09/2025 01:23 72.5 miles
Canton, United States United States
W Interstate 20 506, 75160 Terrell, State Highway 64 24810, 75103-6194
D 12:42 AM 03/09/2025 X 01:15 AM 03/09/2025 00:33 37.3 miles
United States Canton, United States
La Foy Blvd 5619, 75209-6219 Dallas, W Interstate 20 506, 75160 Terrell, y
D X 11:51 PM 03/08/2025 X 12:28 AM 03/09/2025 00:37 37.3 miles
United States United States
Cedar Springs Rd 4100, 75219-3522 La Foy Blvd 5609, 75209-6219 Dallas,
D - 08:13 PM 03/06/2025 i 08:20 PM 03/06/2025 00:07 17 miles
Dallas, United States United States
La Foy Blvd 5609, 75209-6219 Dallas, Cedar Springs Rd 4100, 75219-3522 .
D X 07:32 PM 03/06/2025 ) 07:40 PM 03/06/2025 00:08 1.9 miles
United States Dallas, United States
Wateka Dr 5218, 75209-4829 Dallas, La Foy Blvd 5609, 75209-6219 Dallas, X
D X 03:23 PM 03/01/2025 X 03:32 PM 03/01/2025 00:09 11 miles
United States United States
La Foy Blvd 5609, 75209-6219 Dallas, Wateka Dr 5218, 75209-4829 Dallas, y
D § 01:36 PM 03/01/2025 X 02:39 PM 03/01/2025 01:03 12.5 miles
United States United States
Lemmon Ave 4005, 75219-3737 Dallas, Lemmon Ave 5028, 75209-6510 Dallas, N
[:] 07:30 PM 02/26/2025 " 08:12 PM 02/26/2025 00:42 1.0 miles
United States United States
La Foy Blvd 5611, 75209-6219 Dallas, Lemmon Ave 4005, 75219-3737 Dallas, X
D i 06:23 PM 02/26/2025 i 06:37 PM 02/26/2025 00:14 1.7 miles
United States United States
W Interstate 20 506, 75160 Terrell, Inwood Rd 3602, 75209-5828 Dallas, .
D X 08:09 AM 02/26/2025 i 09:58 AM 02/26/2025 01:49 36.9 miles
United States United States
State Highway 64 24810, 75103-6194 W Interstate 20 506, 75160 Terrell, §
D i 07:30 AM 02/26/2025 . 07:57 AM 02/26/2025 00:27 311 miles
Canton, United States United States
E Interstate 20 11468, 75161-7236 State Highway 64 24810, 75103-6194
D 8 12:52 AM 02/26/2025 01:34 AM 02/26/2025 00:42 47.3 miles
Terrell, United States Canton, United States
La Foy Blvd 5609, 75209-6219 Dallas, 1-20 E 11468, 75161-7236 Terrell, United
D i 11:32 PM 02/25/2025 12:12 AM 02/26/2025 00:40 47.8 miles
United States States
1-13 OF 13

COOKIES & PRIVACY POLI

TERMS & CONDITIONS

HELP & SUPPORT

013 - 2025 JAGUAR LAND ROVER NORTH AMERICA, L!



Jason McKemie

Jason McKemie
LOCATION OF JASON MCKEMIE’S VEHICLE AT TIME OF EACH OF ALLEDGED OFFENSE


CITY OF DALLAS POLICE DEPARTMENT

Incident 1D: 190487-2024 Incident Data Sheet Report ORI Number:
Page: § Printed On:  4/7/2025 15:55 (Mon)
Narratives

Narrative Title

[ JLocked
Narrative

BWC G. VEGA #12675, A. DOSAL #10982

ON 1272272024 AT APPROXIMATELY 2:40PM ROS RESPCNDED TO A 911 CALL ON 3023 FAIRMOUNT STREET. ROS SPOKE WITH COMP
ULDJASZ, GWENDOLYN LAURA WHO STATED HER HUSBAND HAD VIOLATED A PROTECTIVE ORDER. COMP TOLD ROS THE ALLUATED TIME
SHE WAS GIVEN TO BE INSIDE HER RESIDENCE TO PICK UP HER S8ELONGINGS WAS ON 12/21/2024 FROM 8:45AM TO 3:15PM. COMP TOLD
ROS WHEN SHE WENT INSIDE THE RESIDENCE SHE NOTICED VIDEOD CAMERAS AROUND THE RESIDENCE RECORDING HER, HER COMPUTER
HARDDRIVE WAS BACKUP BY HER HUSBAND CONTAINING HER CLIENT INFORMATION, SPYWARE ON HER COMPUTER. COMP TOLD ROS A
PLAQUE OF A MIDDLE FINGER WAS HANGED UP IN HER ROOM IN FRONT OF DESK, HER FRAMED PICTURES AND A BAPTISM PLAQUE
WERE MISSING AS WELL. COMP SHOWED ROS THE DOCUMENTS, ROS LOOKED OVER THE DOCUMENTS BUT FOUND THE DOCUMENTS 7O
BE AN AMENDED TEMPORARY RESTRAINING QRDER FROM THE 245TH FAMILY COURT DISTRICT ON 539 COMMERCE STREET. ROS LOOKED
UP BOTH PARTIES ON MDC AND FOUND NG PROTECTIVE ORDER IN PLACE. ROS SPOKE WITH A FAMILY VIOLENCE DETECTIVE TO CONFIRM
NQO PROTECTIVE ORDER WAS IN PLACE. ROS NOTIFIED PATROL SGT. WATSON #9651,

Created On Created By Updated On Updated By

12/22/12024 186 45 GUSTAVO VEGA 1212212024 18:45 GUSTAVO VEGA




417125, 2 47 PM

Incident Information
incident Type:
Priority:
Determinant:
Base Response#:
Confirmation#:
Taken By:
Response Area:
Disposition:
Cancel Reason:
Incident Status:
Certification:
Longitude:

Incident Location
Location Name:
Address:
Apartment:
Building:

City, State, Zip:

Call Receipt
Caller Name:
Method Received:
Caller Type:
Caller Address:
Caller Building:

Caller City, State, Zip:

Time Stamps
Description

Phone Pickup

1st Key Stroke

In Waiting Queue
Call Taking Complete
1st Unit Assigned
1st Unit Enroute

1st Unit Arrived
Closed

Resources Assigned

No Resources Assigned

Personnel Assigned

No Personnel Assigned

Caution Notes

No Caution Notes found

Permits
Permit
Number
670355

1202330

1127190

Address

Inform Browser : 21.102.282.13 : 23.103.1484.5 - Reports - Incident Report

incident Detail Report

2t

1Man

3 - General Service

Macias, Rocio

523

Data Source: Data Warehouse
Incident Status: Closed
Incident number: 24-2241556
Case Numbers:
Incident Date: 12/11/2024 15:28:23
Report Generated: 4/7/2025 14:47:25

NP - No Police Action
DC-Disregard by Caller
Closed
P-Patrol
96823481

5609 La Foy Blvd

Dallas TX 75209

mckemie jason

3096
Date Time
12/11/2024  15:28:22
12/11/2024  15:28:22
12111/2024  15:35:37
1211172024 15:35:38
1211112024  17:30:18

5609 La Foy Bivd
5609 La Foy Blvd

5609 La Foy Blvd

Pre-Scheduled Information
No Pre-Scheduled information

Transports

No Transports Information

avcad 107 city dallastx cod/NVisiNetBrowser/S

earch/inciden

User

Macias, Rocioln Queue to 1st Assign

Alarm Level:
Problem:
Agency:
Jurisdiction:
Division:
Battalion:
Response Plan:
Command Ch:
Primary TAC:
Secondary TAC:
Delay Reason (if any):
Latitude:

County:
Location Type:
Cross Street:
Map Reference:

Call Back Phone:
Caller Location:

Caller Location Phone:

Caller Apartment:
Caller County:

Elapsed Times
Description

Received to In Queue
Call Taking

40 - Other
Police
Dallas Police
Northwest
520

CHS5 - TMAN

Text

32830384

DALLAS

HOLLAND AVE/W BEVERLY DR
34-R

(214) 868-4901

Time

00:07:14
00:07:15

Call Received to 1st Assign

Assigned to 1st Enroute

Enroute to 1st Arrived

Saenz, Luis Cincident Duration

Premise Name

2 e
(LR AT

rt aspx?id=521

Type Status
RESIDENTIAlAclive
RESIDENTIAIClosed

RESIDENTIAICIosed

02:01:56

Start and Comments
End Dates

05/03/2019 o

05/03/2020

08/02/2023 o
08/02/2024

10/21/2008 to

10/31/2009

47
144
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417125, 2:47 PM , Inform Browser : 21.102.282.13 : 23.103.1484.5 - Reports - Incident Report
Transport Legs
No Transports Information
Comments
Date Time User Type Conf. Comments
[1] calier thinks is being set up by wife , findind info on lawsuits
12/11/2024 15:35:38 T T ) Response in wifes document , (gwendolyn ulijasz mckemie ) she is nal ,is
& on busn trip traveling ,, ..
12/11/2024 17:10:20 [ Response [2] REV BY SPVR LEE...
[3] RTC: when calling comp adv not police matter comp said
14 n g
121172024 L 27eeel] Fiespones was talking to an attorney already 214 868 4901
Address Changes
No Address Changes
Priority Changes
No Priority Changes
Alarm Level Changes
No Alarm Level Changes
Activity Log
Date Time Radio Activity Location Log Entry User
12/11/2024 15:33:07 Problem Nature Incident problem nature changed from
<Blank> to 40 - Other~P
12/11/2024 15:35:38 ANVALI Statistics INT Insert:Dec 11 2024 15:28:22/ INT
SendNP:Dec 11 2024 15:28:22 / WS
RecvNP:Dec 11 2024 15:28:22/ WS
Process:Dec 11 2024 15:35:38
12/11/2024 15:35:38 Read Commen Comment for Incident 937 was marked
as read.
12/11/2024 16:11:36 Read Incident Incident 937 was Marked as Read.
12/11/2024 16:11:36 Read Commen Comment for Incident 937 was Marke
as Read.
12/11/2024 16:18:53 UserAction User clicked Exit/Save
12/11/2024 17:10:20 Read Commen Comment for Incident 937 was markec
as read.
12/11/2024 17:10:37 Read Commen. Comment for Incident 937 was Markec
as Read.
12/11/2024 17:11:02 UserAction User clicked Exit/Save
12/11/2024 17:12:23 UserAction User clicked Exit/Save
12/11/2024 17:14:52 Request to Cancel 5609 La Foy Blvd RTC: when calling comp adv not
police matter comp said was talking to
an attorney already 214 868 4901
1211172024 17:14:52 Read Comment 5609 La oy Blvd Comment for Incident 937 was marked
as read.
12/11/2024 17:14:53 UserAction User clicked Exit/Save
12/11/2024 17:19:31 Read Comment Comment for Incident 8937 was Marked
as Read.
12/11/2024 17:19:36 UserAction User clicked Exit/Save
12/11/2024 17:30:13 UserAction User clicked Cancel
12/11/2024 17:30:18 Cancel Response 5609 La Foy Blvd Cancellation Reason: DC-Disregard
by Caller, Response Disposition: NP -
No Police Action
12/14/2024 22:03:41 UserAction User clicked Exit/Save
12/14/2024 22:29:34 UserAction User clicked Exit/Save 7210
Edit Log
Date Time  Field Changed FromChanged To  Reason Table Workstation  User
12/11/202415:28:22Call_Back_Phone (214) 868-4901 (Response Response_Master_IncidentCAD911CT336
Viewer)
12/11/202415:28:22Agency Name 911 (Response Incident CADS11CT336
Viewer)
12/11/202415:28:22Call Back Phone (214) 868-4901 (Response Incident CAD911CT336
Viewer)
12/11/202415:28:23Longitude 0 96823479 Entry Response Master IncidentCAD311CT336
Selected/Returned
from GeoLocator
12/11j202415:28:23Latitude 0 32830363 Entry Response_Master_IncidentCAD911CT336
Selected/Returned
from Geolocator
apcad 107 city. dallasix.cod/VisiNetBrowser/Searchl/incidentReport.aspx7id=52127937&ds =a 2i4



Jason McKemie

Jason McKemie


417125, 2:47 PM
12/11/202415:28:23Address

Inform Browser : 21.102.282.13 : 23.103.1484.5 - Reports - Incident Report

32°49'49.31"N / 5600-5609 LA Entry Response_Master_IncidentCADS11CT336
096°49'24.52"WFOY BLVD Selected/Returned
from Geol.ocator

12/11/202415:28:23ResponsePlanType0 0 (Response Response_Master_IncidentCAD911CT336

12/11/202415:28:23Response_Area 523 Z/Ff?eevsvs;)nse Response_Master_IncidentCAD911CT336

12/11/202415:28:23Battalion 911 X%ivsvggnse Response_Master_IncidentCAD911CT336

12/11/202415:28:23Division 911 ' Yézggg)nse Response_Master_IncidentCADS11CT336

12/11/202415:28:23Jurisdiction 9N gi%i‘gs;;nse Response_Master_IncidentCAD911CT336
iewer

12/11/202415:28:23Address (Blank) 32°49'49.31"N / New Entry Response_Master_IncidentCAD311CT336
096°49'24.52"W
12/11/202415:32:48 Address 5600-5609 LA 5608 lafoy Address Change Response_Master_IncidentCAD911CT336
12/11/202415:33:00Longitude gggg?ﬁlg 96823481 Change Verified Response_Master_IncidentCAD911CT336
12/11/202415:33:00Lalitude 32830363 32830384 Change Verified Response_Master_IncidentCADS11CT336
12/11/202415:33:00Address 5609 lafoy 5609 LAFOY Change Venfied Response_Master_IncidentCADS11CT336
12/11/202415:33:00ResponsePlanType0 gLVD (Response Response_Master_IncidentCAD911CT336
12/11/202415:33:00Response_Area 523 Yézvgggnse Response_Master_IncidentCAD911CT336
12/11/202415:33:00Battalion 911 &iﬁggnse Response_Master_IncidentCAD911CT336
12/11/202415:33:00Division 91 {ézv;pe(r))nse Response_Master_IncidentCAD911CT336
12/11/202415:33:00Jurisdiction 91 Yéee:s;)nse Response_Master_IncidentCAD911CT336
12/11/202415:33:06ResponsePlanType0 0 X;‘Zg(?nse Response_Master_IncidentCAD911CT336
12/11/202415:33:06Response_Area 523 X%ngst?nse Response_Master_IncidentCADS11CT336
12/11/202415:33:06Batlalion 520 Xézzsgnse Response_Master_IncidentCAD911CT336
12/11/202415:33:06Division Northwest &Z:Sg)nse Response_Master_IncidentCADS11CT336
12/11/202415:33:06 Jurisdiction Dallas Police Yéivggg)nse Response_Master_IncidentCAD911CT336
12/11/202415:33:06ResponsePlanType0 0 X%%Z;g)nse Response_Master_IncidentCAD911CT336
12/11/202415:33:06Response_Area 523 E/é%vsf;;)nsc Response_Master_IncideniCADS11CT336
12/11/202415:33:06Battalion 520 Yf;i\:sg)nse Response_Master_IncidentCADI11CT336
12/11/202415:33:06Division Northwest {éz\gs;)nse Response_Master_IncidentCADI11CT336
12/11/202415:33:06 Jurisdiction Dallas Police :/F;i::;enr))nse Response_Master_IncidentCAD911CT336
12/11/202415:33:07 Certification_Level P-Patrol Yl%zzggnsc Response_Master_IncidentCAD911CT336
12/11/202415:33:07Incident_Type 1Man zll%i\;ggnse Response_Master_IncidentCAD911CT336
12/11/202415:33:07Priority_Number 0 3 = Response_Master_IncidentCADS11CT336
12/11/202415:33:07Priority_Description 3- Gpneral Response_Master_IncidentCAD911CT336
12/11/202415:33:07ResponsePlanType 1Serwce (Response Response_Master _IncidentCADI911CT336
12/11/202415:33:07DispatchLevel Default X’;Zv:;g)nse Response_Master_IncidentCADI11CT336
12/11/202415:33:07Response_Plan CHS5 - TMAN x;izggnstz Response_Master_IncidentCAD911CT336
12/11/202415:33:07Problem 40 - Other z/rll(;w;;)nse Response_Master_IncidentCADS11CT336
12/11/202415:34:01Caller_Name mckemie jason X;ivgsgnsu Response_Master_IncidentCAD911CT336
12/11/202415:35:38Unread Comment False True X;f::g(?nse Incident CADS11CT336
12/11/202415:35:38Map_Info 34-R i Response_Master_IncidentCAD911CT336
12111/202415:35:38Pickup Map Info 34-R Response Transports CADI11CTII6
1211112024 15:35:38Caller_Building 3096 Polygon Lookup  Response_Master_IncidentCADI11CTI36

apcad 107 city.dallastx.cod/VisiNeiBrowser/Search/incidentReport 2 5px?id=521279378&ds=a




4]7125, 2:47 PM
12/11/1202416:11:36 Read Comment  False

12/11/202416:11:36 Read Call False
12/11/202417:10:20Unread Comment False
12/11/202417:10:37Read Comment  False
12/11/202417:14:52Unread Comment False

12/11/202417:19:31Read Comment  False

Custom Time Stamps
No Custom Time Stamps

Custom Data Fields
No Custom Data Fields

Attachments
No Attachment

Inform Browser : 21.102.282.13 : 23.103.1484.5 - Reports - Incident Report

True
True
True
True
True

True

(Response
Viewer)
(Response
Viewer)
(Response
Viewer)
(Response
Viewer)
(Response
Viewer)
(Response
Viewer)

apcad107 city.dallastx cod/VisiNetBrowsar/Search/IncidentReport aspx?id=52127937&ds=a

Response_Master_IncidentCADDPDPCHO:

Response_Master_IncidentCADDPDPCHO
Incident CADDPDPSUO0
Response_Master_IncidentCAD911CT367
Incident » CADS11CT355

Response_Master_IncidentCAD911CT355
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CITY OF DALLAS POLICE DEPARTMENT

Incident 1D: 190487-2024 Incident Data Sheet Report ORI Number:
Page: 1 Printed On:  4/7/2025 15:55 (Mon)
Incrdent 1D: 190487 2024 | Offense Code IR (MISCELLANEOUS INCIDENT REPORT NO OFFENSE)

A-99999999-MSCE)
DALLAS, TX 75& )

g HER

Occurred Address 3033 FAIRMOUNT ST

' 7- Source:

l Caset#:
SUSPENDED

District:
Log#:

122 S

Post:
File#:

i ¥
| Disposition:

.__._1_. —

. Disp Date:
l Case Status
l Status Date:

L]

Situation Found:

12/22/2024 00:00
SUSPENDED
1212212024 00:00

- Date Reported 1212212024 13:54
Date Occurred 12/21/2024 08 45

TO 12/21/2024 16:15 o

Shootmg Follow Up

i (]| Domestic Violence: [_] l ‘Hate Crime: || {r

[ Recladty 17~

12/22/2024 18:45

Date Approved By Supervisor.

Drvrsron

Date Assxgned To Investrgator

Supervising Officer. EVANS, PHYLLIS # 7473

Reporting Offrcer' VEGA, GUST_AVO # 12§7_$

Investigator Assxgned

Synopsrs
! 3033 FAIRMOUNT ST

Calls For Service

CFSit: 24-2313703 Call Codes:
 Disp Recd: 1212212024 13:54 ‘ 40/01 - OTHER
Dis atched 1212212024 14:2 -
Mo : 5 | 40/01 - OTHER
Arrived. 1212212024 14:38
Cleared 1212212024 16:20
Dispatcher  MOBILE1
Officers
i Unit Officer(s)
Division. S
C133 GUSTAVO VEGA
Supervisor |

PHYLLIS RENEE EVANS




CITY OF DALLAS POLICE DEPARTMENT

Incident 1D: 190487-2024
Page: 3

Assomated Names
SUSPECT

Incident Data Sheet Report

Name.

T Vlct/Susp Rel:

JASON, MCKEMIE

DOB 5/127/11978 AgelTlme 46

Home Phone

] Work Phone:

[ [sex m [ son

[ Poice Dept Associate 11

' Arrest# TFBI
Appr [ Appr 8y
- A‘Circumstance:
a VISIlOI_l-T T{ Mllnary I ]
i Foliow;ubiwm s ol b O

Injured ’_}I Reasons for ‘Tlealment

Hospnlal
 Trans ported By o

Condmon )

lnjunes

 Brealh Test. | ]"T'

Blood Test. [ ] |

Drivers License State: TX

7 Clothmg

Expudhon

]
|

|

| Physic;éﬁ.
|

l

Ro‘used Test. ||

anary Addre,ss 5609 LA FOQY BLVD DALLAS, TX 75209

anary Mallmg

6econd Addro:s

 —
|

|

\rxrond Maalmq

Advice of Victims quhts Provrded| | | How Notified

Comment.

Offense 1

Employer

Occupation

- MIR (MISCELLANEOUS INCIDENT REPORT NO OFFENSE)

Weap:

| Confined- |

FPhone Number

ORI Number:
Printed On:

4/7/2025 15:55 (Mon)

~“"Race WHITE
i Other Phone o
]ssl

7 i Jusm Homlc:de

State

Other Action®

iv Test F(c-sulrlsA

Number. 12807784

Employed From

I Treated: [ | |Voluntary: 7]

l| Refused Admission: | ] l “SentHome: [ ]

Employed To

DY W—



CITY OF DALLAS POLICE DEPARTMENT

Incident 1D: 190487-2024
Page: 1

Incident ID:  190487-2024 1

Occurred Address: 3033 FAIRMOUNT ST

A W—Mbbb)
DALLAS, TX 75201

ORI Number:
Printed On:

Incident Data Sheet Report

Offense Code: MIR (MISCELLANEOUS INCIDENT REPORT NO OFFENSE)

Date Occurred 12/21/2024 08 45

TO 1212112024 16:15

Distict: 122 Post 12z ( Souce:
_vv'l_eg# S t Fllebf: B LCase# o

Situation Found: - l Dlsposmon SUSPENDED

Date Reporled 12122/2024 13:54 i Dlsp Date: 1212212024 00: 00

4  SUSPENDED
1212212024 00:00

Case Status
Status Date:

Domestlc Vlolence

| Shooting: T | _

Date Approved By Supervisor

ansvon

Date Asuqned To Investagator

Synopsus
3033 FAIRMOUNT ST

Calls For Service

CFSi: 24-2313703

" Disp Recd: 1212212024 13:54
Dispatched:  12/22/2024 14:25

“Arrived 1212212024 14:38
Cleared 1212212024 16:20
Dispatcher MOBILE1
Officers

Division.

Supervisor

PHYLLIS RENEE EVANS

""_] ’ Hate Cnme
12/22/2024 18:45

Hate Grime: (] [ Follow-Up: [T [ Reclessiy [J

Supervising Officer: EVANS, PHYLLIS # 7473
VEGA GUSTAVO # 12675

|

%Rppomnq Ofnror
|

‘Inveoucator Assigned:

Call Codes:
40/01 - OTHER
40/01 - OTHER

Unit Ofﬂéer(s)

C133 GUSTAVO VEGA

4/712025 15:55 (Mon)




4i7125, 2:47 FM

Incident Information
Incident Type:
Priority:
Determinant:
Base Response#:
Confirmation#:
Taken By:
Response Area:
Disposition:
Cancel Reason:
Incident Status:
Certification:
Longitude:

Incident Location
Location Name:
Address:
Apartment:
Building:

City, State, Zip:

Call Receipt
Calier Name:
Method Received:
Caller Type:
Caller Address:

Inform Browser : 21.102.282.13 : 23.103.1484.5 - Reports - Incident Report

Incident Detail Report

Data Source: Data Warehouse
Incident Status: Closed
Incident number: 24-2263829
Case Numbers:

Incident Date: 12/14/2024 22:01:02
Report Generated: 4/7/2025 14:47:34

2Man
2 - Urgent

12152024-0198820
GutierrezFuentes, Jennifer
523

NP - No Police Action
Closed

P-Patrol
96823481

RESD
5609 La Foy Bivd

Dallas TX 75209

MCKINNEY, JASON 48YO

Alarm Level:
Probiem:
Agency:
Jurisdiction:
Division:
Battalion:
Response Plan:
Command Ch:
Primary TAC:
Secondary TAC:
Delay Reason (if any):
Latitude:

County:
Location Type:
Cross Street:
Map Reference:

Call Back Phone:
Caller Location:
Caller Location Phone:

40/01 - Other
Police

Dallas Police
Northwest
520

CHS - 2MAN

32830384
DALLAS

HOLLAND AVE/W BEVERLY DR
34-R

Caller Building: 3096 Caller Apartment:
Caller City, State, Zip: Caller County:
Time Stamps Elapsed Times
Description Date Time User Description Time
Phone Pickup 12/14/2024 22:01:02
1st Key Stroke 12/14/2024 22:01:02 Received to In Queue 00:03:51
In Waiting Queue 12/114/2024 22:04:53 Call Taking 00:07:21
Call Taking Complete  12/14/2024 22:08:23 GutierrezFuentes,In Queue to 1st Assign 02:21:25.8
Jennifer
1st Unit Assigned 12/15/2024 00:26:18 Call Received to 1st Assign 02:25:16.8
1st Unit Enroute 12/15/2024 00:26:21 Assigned to 1st Enroute 00:00:02.7
1st Unit Arrived 1211512024 00:37:31 Enroute to 1st Arrived 00:11:09.7
Closed 12/15/2024 01:19:18 Mabile1 Incident Duration 03:18:16
Resources Assigned
Primary Delay Odm. Odm. Cancel
Unit Flag Assigned Disposition Enroute Staged Arrived At PatientAvail Complete EnrouteArrivedReason
A517 Y 00:26:18 NP - No 00:26:21 00:37:31 01:19:18
Police
Action
Personnel Assigned
Unit Name
AS17 Banda, Lawrence (12511); Layton1, Alberto (12493)
Caution Notes
No Caution Notes found
Permits
Perimit Address Premise Name Type Status Startand Comments
Number End Dates
670355 5609 La Foy Bivd RESIDENTIAACctive 05/03/2019

apead 107 ity dallastx cod/VisiNetiB3row

eriSearchiincidentReport aspx7id=52156131&ds=a

{o



417125, 2:47 PM

1202330 5609 La Foy Blvd

1127190 5609 La Foy Blvd

Pre-Scheduled Information
No Pre-Scheduled Information

Transports
No Transports Information

Transport Legs
No Transports Information

Comments

Date Time User Type

12/14/2024  22:04:53 Response

12/14/2024  22:04:59 Response

12/14/2024  22:05:25 Response

12/14/2024  22:05:26 Response

12/14/2024  22:07:23 Response

12/1412024  22:07:27 Response

12/14/2024  22:14:58 EN42 Response

12/14/2024  22:15.07 EN42 Response

12/14/2024  22:22:53 Response

12/15/2024  01:1g:15  Lavlont, Response
- ok Alberto i

Address Changes

No Address Changes

Priority Changes

No Priority Changes

Alarm Level Changes

No Alarm Level Changes

Activity Log

Date Time Radio Activity

12/14/2024 22:01:39
1211412024 22:04:04

Premise History Access
Problem Nature
12/14/2024 22:04:53 Incident in Waiting
Queue

Waiting Pending
Incident Time Warning
Read Comment

12/14/2024 22:04:53
12/14/2024 22:04:53

12/14j2024 22:04:58 Remave Waiting

Pending Incident

Warning
1211412024 22:04:59 Incident in Waiting
Queue Timer Clear

apcad107 city.dallastx cod/VisiNetBrowser/SearchiincidentReport aspx?id=52156131&ds=a

RESIDENTIACIosed

RESIDENTIAClosed

Conf.

Location

5609 La Foy Blvd

inform Browser : 21.102.282.13 : 23.103.1484.5 - Reports - Incident Report

05/03/2020 EXHIBIT J -
08/02/2023 DALLAS POLICE
to

08/02/2024 REPORTS
10/21/2008

1o

10/31/2009

Comments

[1] WELFARE CHECK ON HUSBAND, RP IS WIFE
(MCKINNEY, GWENDOLYN), COMP HAS NOT
RESPONDING MESSAGES, ANSWERED CALLS, HAS
NOT BEEN ACTIVE ON SOCIAL MEDIA. HAS TURNED
OFF CAMERAS, CONCERNED DUE TO PREVIOUS
SUICIDE ATTEMPT ON THURSDAY

[2] Multi-Agency Fire Incident #: 2024352994

[3] [Page] Problem changed from **A - Ambulance Request
to 44 - Welfare Check by Fire [Shared]

[4) RELATIONSHIP AND FINANCIAL ISSUES GOING ON
PER RP. POSS TRIGGERING COMPS BEHAVIOR.
[Shared]

[5] THERE IS A SMALL CHIHUAHUAAT LOC NEIGHBOR
WOULD BE GRABBING DOG [Shared]

[6] DOOR CODE 445566 [Shared)

[7] Male states him and his wife are having a fight. Denies
wanting to harm himself or others and states he is fine.
[Shared]

[8] [Fire] has closed their incident [2024352994]

[9] E540 ADV EXPRD P2 [Shared]

[10] ro/s spoke with husband who stated he was okay and
did not need police. ro/s altempted to contact caller via
phone call but did not recieve an answer. bwc 12493
[Shared]

Log Entry User
Premise History Viewed
Incident problem nature changed

from <Blank> to 40/01 - Other~P

Wiaiting Pending Incident Time
Warning timer expired

Comment for Incident 131 was
marked as read.

Removing Waiting Pending Incident
Time Warning timer expired


Jason McKemie
EXHIBIT J - DALLAS POLICE REPORTS


477125, 2:47 PM
12/14/2024 22:04:59

12/14/2024 22:05:24
12/14/2024 22:05:25

12/14/2024 22:07:19
12/14/2024 22:07:53

12/14/2024 22:07:53
12/14/2024 22:08:10

12/14/2024 22:08:23
12/14/2024 22:14:58

12/14/2024 22:29:03

12/14/2024 22:29:20
12/14/2024 22:29:45
12/14/2024 22:35:38
12/14/2024 22:35:44
12/14/2024 23:56:28
12/15/2024 00:10:26
12/15/2024 00:26:18

Inform Browser : 21.102.282.13 : 23.103.1484.5 - Reports - Incident Report

MultiAgencyResponse
Read Comment

Read Comment 5609 La Foy Blvd
UserAction

Pending Incident Time

Warning

Incident Late

Read Comment

UserAction
Read Comment 5609 La Foy Blvd
Read Comment

Premise History Access
UserAction

Read Incident
UserAction

UserAction

UserAction

Incident Timer Clear 5609 La Foy Bivd

12/15/2024 00:26:18 A517 Assgn UNNAMED
STREET\HARRY Number: 12152024-0198820;
HINES BLVD
12/15/2024 00:26:21  A517 Enr 5609 La Foy Blvd Responding From = UNNAMED A517
[RESD] STREET\HARRY HINES BLVD.
12/15/2024 00:29:17 UserAction User clicked Exit/Save Y
12/15/2024 00:37:31 A517 At Scene 5609 La Foy Bivd A517
[RESD]
12/15/2024 01:19:15 Read Comment 5609 La Foy Bivd Comment for Incident 131 was Mobile1
marked as read.
12/15/2024 01:19:18 A517 Disposition RESD NP - No Police Action A517
12/15/2024 01:19:18  A517 Clear 5609 La Foy Blvd Unit Cleared From Incident 24- A517
[RESD] 2263829
12/15/2024 01:19:18 A517 Response Closed RESD Response Disposition: NP - No A517
Police Action
Edit Log
Date Time  Field E:\Oamnged %’:anged Reason Table Workstation  User
12/14/202422:01:02Agency Name 911 (Response Incident CADI911CT361
Viewer)
12/14/202422:01:06 Address (Blank) 5609 LA New Entry Response_Master_IncidentCAD911CT361
12/14/202422:01:08Longitude 0 96823481 Entry Response_Master_IncidentCAD911CT361
Selected/Returned
from Geol_ocator
12/14/202422:01:08Latitude 0 32830384 Entry Response_Master_IncidentCAD911CT361
Selected/Returned
from Geol.ocator
12/14/202422:01:08Address 5609 LA 5609 LA Entry Response_Master_IncidentCAD911CT361
FOY BLVD Selected/Returned
from Geol.ocator
12/14/202422:01:08ResponsePlanType0 0 (Response Response_Master _IncidentCAD911CT361
Viewer)
12/14/202422:01:08Response_Area 523 (Response Response_Master_IncidentCAD911CT361
Viewer)
12/14/202422:01:08Battalion 911 (Response Response_Master_IncidentCADS11CT361
Viewer)
12/14/202422:01:08Division 911 (Response Response_Master_IncidentCAD911CT361
Viewer
12/14/202422:01-08.Jurisdiction 911 (Rpcpn)ngr- RngpnnsnMM:\.':tnr__blnr:idontCADm1CT361
Viewer)
12/14/202422:01:13Location_Name RESD (Response Response_Master_IncidentCAD911CT361
Viewer)

apcad 107 city.dallastx.cod/VisiNelBrowser/SearchiincidentRegort. aspx7id=52156131&ds=a

Generated Inc: Fire Inc#: T IREED
2024352994

Comment for Incident 131 was 9738
Marked as Read.

Comment for Incident 131 was Pt ¢
marked as read.

User clicked Exit/Save 9738
Pending Incident Time Warning

timer expired

Comment for Incident 131 was G
Marked as Read.

User clicked Exit/Save (A
Comment for Incident 131 was Mobile2
marked as read.

Comment for Incident 131 was 7210
Marked as Read.

Premise History Viewed 7210
User clicked Exit/Save 7210

Incident 131 was Marked as Read.
User clicked Exit/Save

User clicked Exit/Save

User clicked Exit/Save

Incident Late Timer cleared for 24-
2263829

5609 La Foy Bivd; Response
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417125, 2:47 PM Inform Browser : 21.102.282.13 : 23.103.1484.5 - Reports - Incident Report

12/14/202422:01:21Call_Back_Phone ? (Response
Viewer)
12/14/202422:01:21Call Back Phone r (Response
Viewer)
12/14/202422:01:38Caller_Name MCKINNEY,(Response
JASON Viewer)
12/14/202422:04:03ResponsePlanType0 0 (Response
Viewer)
12/14/202422:04:03Response_Area 523 (Response
Viewer)
12/14/202422:04:03Battalion 520 (Response
Viewer)
12/14/202422:04:03Division Northwest (Response
Viewer)
12/14/202422:04:03Jurisdiction Dallas (Response
Police Viewer)
12/14/202422:04:03ResponsePlanType0 0 (Response
Viewer)
12/14/202422:04:03Response_Area 523 (Response
Viewer)
12/14/202422:04:03Battalion 520 (Response
Viewer)
12/14/202422:04:03Division Northwest (Response
Viewer)
12/14/202422:04:03 Jurisdiction Dallas (Response
Police Viewer)
12/14/202422:04:04 Certification_Level P-Patrol (Response
Viewer)
12/14/202422:04:04 Incident_Type 2Man (Response
Viewer)
12/14/202422:04:04Priority_Number 0 2
12/14/202422:04:04Priority_Description 2 - Urgent
12/14/202422:04:04ResponsePlanType0 1 (Response
Viewer)
12/14/202422:04:04DispatchlLevel Default (Response
Viewer)
12/14/202422:04:04Response_Plan CHS - (Response
2MAN Viewer)
12/141202422:04:04Problem 40/01 - (Response
Other Viewer)
12/14/202422:04:44Caller Name MCKINNEY,MCKINNEY,(Response
JASON JASON Viewer)
48Y0
12/14/202422:04:53Unread Comment False True (Response
Viewer)
12/14/202422:04:53Map_Info 34-R
12/14/202422:04:53Pickup_Map_Info 34-R
12/14/202422:04:53Caller_Building 3096 Polygon Lookup
12/14/202422:05:24Read Comment  False True (Response
Viewer)
12/14/202422:05:25Unread Comment False True (Response
Viewer)
12/14/202422:08:10Read Comment  False True (Response
Viewer)
12/14/202422:14:58Unread Comment False True (Response
Viewer)
12/14/202422:29:03Read Comment False True (Response
Viewer)
12/14/202422:35:38Read Call False True (Response
Viewer)
12/15/202401:19:15Unread Comment False True (Response
Viewer)

Custom Time Stamps
No Custom Time Stamps

Custom Data Fields
No Custom Data Fields

apcad107 city dallastx.codNVisiNetBrowser/Search/incidentReport. aspx?id=52156131&ds=a

Response_Master_IncidentCAD911CT361
Incident CADS11CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD311CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCADS11CT361
Response_Master_IncidentCAD911CT361

Response_Master_IncidentCADS11CT361

Incident CAD911CT361

Response_Master_IncidentCAD911CT361
Response_Transports CAD911CT361
Response_Master_IncidentCAD311CT361

Response_Master_IncidentCADDPDPSU029738

Incident CADDFRF285B
Response_Master_IncidentCAD911CT361

Incident SQCAD102

Response_Master_IncidentCAD911CT369 7210

Response_Master_lncidentCADDPDPSPO1-

Incident SQCAD101



417125, 2:47 PM

Incident Information
Incident Type:
Priority:
Determinant:
Base Responsef#f:
Confirmation#:
Taken By:
Response Area:
Disposition:
Cancel Reason:
Incident Status:
Certification:
Longitude:

Incident Location
Location Name:
Address:
Apartment:
Building:

City, State, Zip:

Call Receipt
Caller Name:
Method Received:
Caller Type:
Caller Address:
Caller Building:

Caller City, State, Zip:

Time Stamps
Description

Phone Pickup

1st Key Stroke

In Waiting Queue
Call Taking Complete
1st Unit Assigned
1st Unit Enroute

1st Unit Arrived
Closed

Resources Assigned

No Resources Assigned

Personnel Assigned

No Personnel Assigned

Caution Notes

No Caution Notes found

Permits
Permit
Number
670355

1202330

1127190

Inform Browser : 21.102.282.13 : 23.103.1484.5 - Reports - Incident Report

Incident Detail Report

Data Source: Data Warehouse

incident Status: Closed

Incident nurmber: 24-2241556

Case Numbers:

Incident Date: 12/11/2024 15:28:23
Report Generated: 4/7/2025 14:47:25

£y

1Man
3 - General Service

Macias, Rocio

523

NP - No Police Action
DC-Disregard by Caller
Closed

P-Patrol

96823481

5609 La Foy Blvd

Dallas TX 75209

mckemie jason

Address

Alarm Level:
Problem:
Agency:
Jurisdiction:
Division:
Battalion:
Response Plan:
Command Ch:
Primary TAC:
Secondary TAC:
Delay Reason (if any):
Latitude:

County:
Location Type:
Cross Street:
Map Reference:

Call Back Phone:
Caller Location:

Caller Location Phone:

Caller Apartment:
Caller County:

Elapsed Times
Description

Received to In Queue
Call Taking

Macias, Rocioln Queue to 1st Assign
Call Received to 1st Assign

Assigned to 1st Enroute

Enroute to 1st Arrived

Saenz, Luis Clncident Duration

3096
Date Time User
121172024  15:28:22
12/11/2024  15:28:22
12/11/2024 15:35:37
12/11/2024 15:35:38
12/11/2024  17:30:18
Premise Name

5609 l.a Foy Bivd
5609 La Foy Blvd

5609 La Foy Bivd

Pre-Scheduled Information
No Pre-Scheduled Information

Transports

No Transports Information

Type Status
RESIDENTIAlAclve
RESIDENTIAClosed

RESIDENTIAIClosed

apcad107 city.dallastx.cod/VisiNetBrowser/Search/incidentReport.aspx?id=52127937 &ds-a

40 - Other
Police

Dallas Police
Northwest
520

CHS5 - TMAN

32830384

DALLAS

HOLLAND AVE/W BEVERLY DR
34-R

(214) 868-4901

Time

00:07:14
00:07:15

02:01:56

Start and
End Dates
05/03/2013 to
05/03/2020
08/02/2023 to
08/02/2024
10/21/2008 to
10/31/2009

Comments

4
114



417125, 2:47 PM

Trai:sport Legs
No Transports Information

Comments
Date Time User Type Conf. Comments
[1] caller thinks is being set up by wife , findind info on lawsuits
12/11/2024 15:35:38 [ 200 Response in wifes document , (gwendolyn ulijasz mckemie ) she is nal Jis
2 on busn trip traveling ,, .-
12/11/2024 17:10:20 [sevn 5 5 Response [2] REV BY SPVR LEE...
i 3] RTC: when calling comp adv not olice matter comp said
121112024 1714352 opmmmmm { : g comp p P
5 Response was talking to an attorney already 214 868 4901
Address Changes
No Address Changes
Priority Changes
No Priority Changes
Alarm Leve) Changes
No Alarm Level Changes
Activity Log
Date Time Radio Activity Location Log Entry User
12/11/2024 15:33:07 Problem Nature Incident problem nature changed from
<Blank> to 40 - Qther~P
12/11/2024  15:35:38 ANI/ALI Statistics INT Insert:Dec 11 2024 15:28:22 / INT
SendNP:Dec 11 2024 15:28:22 / WS
RecvNP:Dec 11 2024 15:28:22 / WS
Process:Dec 11 2024 15:35:38
12/11/2024 15:35:38 Read Comment 5609 La Foy Blvd Comment for Incident 937 was marke
as read.
12/11/2024 16:11:36 Read Incident Incident 937 was Marked as Read.
12/11/2024 16:11:36 Read Comment Comment for Incident 937 was Marke
as Read.
12/11/2024 16:18:53 UserAction User clicked Exit/Save
12/11/2024  17:10:20 Read Comment 5609 La Foy Blvd Comment for Incident 937 was marke
as read.
12/11/2024 17:10:37 Read Comment Comment for Incident 937 was Markec
as Read.
12/11/2024 17:11:02 UserAction User clicked Exit/Save
12/11/2024 17:12:23 UserAction User clicked Exit/Save
12/11/2024 17:14:52 Request to Cancel 5609 La Foy Blvd RTC: when calling comp adv not
police matter comp said was talking to
an attorney already 214 868 4901
12/11/2024 17:14:52 Read Comment 5609 La Foy Bivd Comment for Incident 937 was marke
as read.
12/11/2024 17:14:53 UserAction User clicked Exit/Save
12/11/2024  17:19:31 Read Comment Comment for Incident 937 was Marked
as Read,
12/11/2024 17:19:36 UserAction User clicked Exit/Save
12/11/2024 17:30:13 UserAction User clicked Cancel
12/11/2024 17:30:18 Cancel Response 5609 La Foy Blvd Cancellation Reason: DC-Disregard
by Caller, Response Disposition: NP -
No Police Aclion
12/14/2024 22:03:41 UserAction User clicked Exit/Save
12/14/2024 22:29:34 UserAction User clicked Exit/Save 7210
Edit Log
Date Time Field Changed FromChanged To  Reason Table Workstation  User
12/11/20241 $:28:22Call_Back_Phone (214) 868-4901 (Response Response_Master_IncidentCAD911 CT336
Viewer)
12/11/20241 5:28:22Agency Name 91 (Response Incident CAD911CT336
Viewer)
| 12/11/202415:28:22Call Back Phone (214) 868-4901 (Response Incident CAD3911CT336
' Viewer)
)
[ 12/11/1202415:28:23L ongitude 0 96823479 Entry Rosponsc_,_Masler_lncidcntCADQ11CT336
Selected/Returned
from Geol.ocator
9 ?.-"1/?():7415:28:’;’3Lalitudc 0 32830363 Entry Response _M.'\:’;tt:rwln'.:ldenl(LIADfi‘, 1CT336

Inform Browser : 21.102.282.13 : 23.103.1484.5 - Reports - Incident Report

Selecled/Returned

from Geol.ocator

pcad 107 cily daliasix codeisiNethw:e:-:r/Se-.au;hllnc:dnulRc,.-pmlnspx”-d- 52127937&ds =3




4/7/25, 2:47 PM
12/11/202415:28:23Address

Inform Browser : 21.102.282.13 : 23.103.1484.5 - Reports - Incident Report
32°49'49.31"N / 5600-5609 LA Entry Response_Masler_IncidentCAD911CT336

096°49'24.52"WFQY BLVD Selected/Returned
from Geol.ocator
12/11/202415:28:23ResponsePlanType0 0 (Response Response_Master_IncidentCADS11CT336
Viewer)
12/11/202415:28:23Response_ Area 523 (Response Response_Master_IncidentCAD911CT336
Viewer)
12/11/202415:28:23Battalion 911 (Response Response_Master_IncidentCADS11CT336
Viewer)
12/11/202415:28:23Division 911 (Response Response_Master_IncidentCADS11CT336
Viewer)
12/11/202415:28:23Jurisdiction 911 (Response Response_Master_IncidentCAD911CT336
Viewer)
12/11/202415:28:23 Address (Blank) 32°49'49.31"N / New Entry Response_Master_IncidentCADS11CT336
096°49'24.52"W
12/11/202415:32:48 Address 5600-5609 LA 5609 lafoy Address Change Response_Master_IncidentCADS11CT336
FOY BLVD
12/11/202415:33:00Longitude 96823479 96823481 Change Verified Response_Master_IncidentCAD911CT336
12/11/202415:33:00L atitude 32830363 32830384 Change Verified Response_Master_IncidentCAD911CT336
12/11/202415:33:00Address 5609 lafoy 5609 LAFOY Change Venfied Response_Master_IncidentCADI11CT336

12/11/202415:33:00ResponsePlanType0
12/11/202415:33:00Response_Area
12/11/202415:33:00Battalion
12/11/202415:33:00Division
12/11/202415:33:00Jurisdiction
12/11/202415:33:06ResponsePlanType0
12/11/202415:33:06Response_Area
12/11/202415:33:06Battalion
12/11/202415:33:06Division
12/11/202415:33:06 Jurisdiction
12/11/202415:33:06ResponsePlanType0
12111/202415:33:06Response_Area
12/11/202415:33:06Battalion
12/11/202415:33:06Division
12/11/202415:33:06Jurisdiction
12/11/202415:33:07Certification_Level
12/11/202415:33:07Incident_Type

12/11/202415:33:07Priority_Number 0
12/11/202415:33:07Priority_Description

12/11/202415:33:07ResponsePlanType0
12/11/202415:33:07DispatchLevel
12/11/202415:33:07Response_Plan
12/11/202415:33:07Problemn

12/11/202415:34:01Caller_Name

12/11/202415:35:38Unread Comment False

12/11/202415:35:38Map_Info
12/11/202415:35:38Pickup Map Info
12/11/202415:35:38Caller_Building

BLVD
0

523

911

911

911

0

523

520
Northwest
Dallas Police
0

523

520
Northwest
Dalias Police
P-Patrol
TMan

3

3 - General
Service

1

Default

CHS5 - TMAN
40 - Other
mckemie jason
True

34-R

34-R
3086

(Response Response_Master_IncidemtCAD911CT336
Viewer)
(Response Response_Master_IncidentCADS11CT336
Viewer)
(Response Response_Master_IncidentCADS11CT336
Viewer)
(Response Response_Master_IncidentCAD911CT336
Viewer)
(Response Response_Master_IncidentCAD911CT336
Viewer)
(Response Response_Master_IncidentCAD311CT336
Viewer)
{Response Response_Master_IncidentCAD911CT336
Viewer)
{Response Response_Master_IncidentCAD911CT336
Viewer)
(Response Response_Master_IncidentCAD911CT336
Viewer)
(Response Response_Master_IncidentCAD911CT336
Viewer)
{(Response Response_Master_IncidentCAD911CT336
Viewer)
{Response Response_Master_IncidentCAD911CT336
Viewer)
{Response Response_Master IncidentCAD911CT336
Viewer)
(Response Response_Master_IncidentCAD911CT336
Viewer)
(Response Response_Master_IncidentCADI911CT336
Viewer)
(Response Response_Master_IncidentCAD911CT336
Viewer)
(Response Response_Master_IncidentCAD911CT336
Viewer)
Response_Master_IncidentCAD911CT336
Response_Master_IncidentCAD911CT336
{Response Response_Masler_IncidentCADS11CT336
Viewer)
{Response Response_Master_IncidentCAD911CT336
Viewer)
(Response Response_Master_IncidentCAD911CT336
Viewer)
(Response Response_Master_IncidentCAD911CT336
Viewer)
(Response Response_Master_IncidentCAD911CT336
Viewer)
(Response Incident CAD911CT336
Viewer)

Response_Master_IncidentCAD911CT336
Response Transports CAD911CT336
Polygon Lookup Response Master IncidentCAD911CT336

apcad107 city.dallasix.cod/VisiNeiBrowser/Search/incidentRepont aspxid=52127037&ds=a




4/7125, 2:47 PM
12/11/202416:11:36 Read Comment False

12/11/202416:11:36Read Call False
12/11/202417:10:20Unread Comment False
12/11/202417:10:37Read Comment  False
12/11/202417:14:52Unread Comment False

12/11/202417:19:31Read Comment False

Custom Time Stamps
No Custom Time Stamps

Custom Data Fields
No Custom Data Fields

Attachments
No Attachment

inform Browser : 21.102.282.13 : 23.103.1484.5 - Reporis - Incident Report

True
True
True
True
True

True

(Response
Viewer)
(Response
Viewer)
(Response
Viewer)
(Response
Viewer)
(Response
Viewer)
(Response
Viewer)

apcad107 city.dailastx cod/VisiNetBrowser/Search/IncidentReport.aspx 2id=521279378&ds=a

Response_Master_IncidentCADDPDPCHO:

Response_Master_IncidentCADDPDPCHO
Incident CADDPDPSUOQ
Response_Master_IncidentCAD911CT367
Incident - CAD911CT355

Response_Master_IncidentCAD911CT355



47125, 2:47 PM

Incident Information
Incident Type:
Priority:
Determinant:
Base Response#:
Confirmationi:
Taken By:
Response Area:
Disposition:
Cancel Reason:
Incident Status:
Certification:
Longitude:

Incident Location
Location Name:
Address:
Apartment:
Building:

City, State, Zip:

Call Receipt
Caller Name:
Method Received:
Caller Type:
Caller Address:

Caller Building: 3096
Caller City, State, Zip:
Time Stamps
Description Date Time User
Phone Pickup 12/14/2024 22:01:02
1st Key Stroke 12/14/2024 22:01:02
In Waiting Queue 12/14/2024 22:04:53
Call Taking Complete  12/14/2024 22:08:23
’ Jennifer
1st Unit Assigned 12/15/2024 00:26:18
1st Unit Enroute 12/15/2024 00:26.21
1st Unit Arrived 12/15/2024 00:37:31
Closed 12/15/2024 01:19:18 Mobile1
Resources Assigned
Primary
Unit Flag
A517 Y 00:26:18 NP - No 00:26:21
Police
Action

Personnel Assigned
Unit Name
AS17

Caution Notes

No Caution Notes found

Permits
Permit
Number
670355

Address

Inform B owser : 21,102.282.13 : 23.103.1484.5 - Reports - Incident Report

Incident Detail Report

Data Source: Data Warehouse
Incident Status: Closed
Incident number: 24-2263829
Case Numbers:

Incident Date: 12/14/2024 22:01:02
Report Generated: 4/7/2025 14:47:34

2Man
2 - Urgent

12152024-0198820

GutierrezFuentes, Jennifer
523
NP - No Police Action

Closed
P-Patrol
96823481

RESD
5609 La Foy Bivd

Dallas TX 75209

MCKINNEY, JASON 48YO

5609 La Foy Bivd

Alarm Level:
Probiem:
Agency:
Jurisdiction:
Division:
Battalion:
Response Plan:
Command Ch:
Primary TAC:
Secondary TAC:
Delay Reason (if any):
Latitude:

County:
Location Type:
Cross Street:
Map Reference:

Call Back Phone:
Caller Location:

Caller Location Phone:
Caller Apartment:
Caller County:

Elapsed Times
Description

Received to In Queue
Call Taking

GutierrezFuentes,In Queue to 1st Assign

Banda, Lawrence (12511); Layton1, Alberto (12493)

Premise Name

Call Received to 1st Assign
Assigned to 1st Enroute

Enroute to 1st Arrived
Incident Duration

Delay

Assigned Disposition Enroute Staged Arrived At PatientAvail

to

apcad107.cily.dallastx.codVisiNetBrowser/Search/incidentRe port aspx?id=521561314ds=a

40/01 - Other
Police

Dallas Police
Northwest
520

CHS - 2MAN

32830384

DALLAS

HOLLAND AVE/W BEVERLY DR
34-R

Time

00:03:51
00:07:21
02:21:25.8

02:25:16.8
00:00:02.7
00:11:09.7
03:18:16

Odm. Odm. Cancel
Complete EnrouteArrivedReason

00:37:31 01:19:18

Type Status Start and Comments
End Dates

RESIDENTIARCctive 05/03/2019

1/

r



417125, 2:47 PM

1202330 5609 La Foy Bivd

1127190 5609 La Foy Bivd

Pre-Scheduled Information
No Pre-Scheduled Information

Transports
No Transports Information

Transport Legs
No Transports Information

Comments

Date Time User

12/14/2024  22:04:53

12/14/2024  22:04:59

12/14/2024  22:05:25

12/14/2024  22:05:26

12/14/2024  22:07:23

12/14/2024  22:07:27

12/14/2024  22:14:58 EN42

12/14/2024  22:15:07 EN42

121412024 22:22:53 SRR
) — Layton1,

1211612024  01:19:15 e

Address Changes

No Address Changes

Priority Changes

No Priority Changes

Alarm Level Changes

No Alarm Level Changes

Activity Log

Date Time Radio

12/14/2024 22:01:39
12/14/2024 22:04:04

12/14/2024 22:04:53
1211472024 22:04:53
1211412024 22:04:53

12/14/2024 22:04:58

Activity
Premise Hislory Access
Problem Nature

Inform Browser : 21.102.282.13 : 23.103.1484.5 - Reports - Incident Report

Type

Response

Response

Response

Response

Response
Response

Response

Response
Response

Response

Incident in Waiting
Queue

Waiting Pending
Incident Time Warning
Read Comment

Remove Waiting

Pending Incident

Warning
incident in Waiting
Queue Timer Clear

12/14/2024 22:04:59

RESIDENTIAClosed

RESIDENTIAClosed

Conf.

Location

5609 La Foy Blvd

05/03/2020
08/02/2023
to

08/02/2024
10/21/2008
to

10/31/2009

Comments

[1) WELFARE CHECK ON HUSBAND, RP IS WIFE
(MCKINNEY, GWENDOLYN), COMP HAS NOT
RESPONDING MESSAGES, ANSWERED CALLS, HAS
NOT BEEN ACTIVE ON SOCIAL MEDIA. HAS TURNED
OFF CAMERAS, CONCERNED DUE TO PREVIOUS
SUICIDE ATTEMPT ON THURSDAY

[2] Multi-Agency Fire Incident #: 2024352994

[3] [Page] Problem changed from **A - Ambulance Request
to 44 - Welfare Check by Fire [Shared]

[4] RELATIONSHIP AND FINANCIAL ISSUES GOING ON
PER RP. POSS TRIGGERING COMPS BEHAVIOR.
[Shared]

[5] THERE IS A SMALL CHIHUAHUAAT LOC NEIGHBOR
WOULD BE GRABBING DOG [Shared]

[6] DOOR CODE 445566 [Shared]

(7] Male states him and his wife are having a fight. Denies
wanting to harm himself or others and states he is fine.
[Shared]

[8] [Fire] has closed their incident [2024352994]

[9] E540 ADV EXPRD P2 [Shared]

[10] rofs spoke with husband who stated he was okay and
did not need police. ro/s attempted to contact caller via
phone call but did not recieve an answer. bwc 12493
{Shared]

Log Entry User
Premise History Viewed

Incident problem nature changed

from <Blank> to 40/01 - Other~P

Waiting Pending Incident Time
Waming timer expired

Comment for Incident 131 was
marked as read.

Removing Waiting Pending Incident
Time Warning timer expired

apcad 107 cily.dallastx codNVisiNetBrowser/Search/Iinciden!Report.aspx?id=52156131&ds=a 21



417125, 2:47 PM
12/14/2024 22:04:59

12/14/2024 22:05:24
12/14/2024 22:05:25

12/14/2024 22:07:19
12/14/2024 22:07:53

12/14/2024 22:07:53
12/14/2024 22:08:10

12/14/2024 22:08:23
12/14/2024 22:14:58

12/14/2024 22:29:03

12/14/2024 22:29:20
12/14/2024 22:29:45
12/14/2024 22:35:38
12/14/2024 22:35:44
12/14/2024 23:56:28
12/15/2024 00:10:26
12/15/2024 00:26:18

Inform Browser : 21.102.282.13 : 23.103.1484.5 - Reports - Incident Report

MultiAgencyResponse

Read Comment
Read Comment

UserAction

Pending Incident Time

Warning
Incident Late
Read Comment

UserAction
Read Comment

Read Comment

Premise History Access

UserAction

Read Incident
UserAction
UserAction
UserAction

Incident Timer Clear

Generated Inc: Fire Inci: SRR
2024352994
Comment for Incident 131 was 9738
Marked as Read.
5609 La Foy Blvd Comment for Incident 131 was QBT
marked as read.
User clicked Exit/Save 9738
Pending Incident Time Warning
timer expired
Comment for Incident 131 was Xz
Marked as Read.
User clicked Exit/Save [t sty
5609 La Foy Blvd Comment for Incident 131 was Mobile2
marked as read.
Comment for Incident 131 was 7210
Marked as Read.
Premise History Viewed 7210
User clicked Exit/Save 7210

Incident 131 was Marked as Read.
User clicked Exit/Save

User clicked Exit/Save

User clicked Exit/Save

Incident Late Timer cleared for 24-
2263829

5609 La Foy Bivd

12/15/2024 00:26:18 A517 Assgn UNNAMED 5609 La Foy Bivd; Response
STREET\HARRY Number: 12152024-0198820;
HINES BLVD
12/15/2024 00:26:21  A517 Enr 5609 La Foy Blvd Responding From = UNNAMED A517
[RESD] STREET\HARRY HINES BLVD.
12/15/2024 00:29:17 UserAction User clicked Exit/Save S )
12/15/2024 00:37:31  A517 At Scene 5609 La Foy Bivd A517
[RESD]
12/15/2024 01:19:15 Read Comment 5609 La Foy Blvd Comment for Incident 131 was Mobile1
marked as read.
12/15/2024 01:19:18 A517 Disposition RESD NP - No Police Action AS17
12/15/2024 01:19:18  A517 Clear 56089 La Foy Blvd Unit Cleared From Incident 24- A517
[RESD] 2263829
12/15/2024 01:19:18 A517 Response Closed RESD Response Disposition: NP - No AS17
Police Action
Edit Log
Date Time Field grho"r;l‘ge" %’)‘3“9“"’ Reason Table Workstation  User
12/14/202422:01:02Agency Name 911 (Response Incident CAD911CT361
Viewer)
12/14/202422:01:06 Address (Blank) 5609 LA New Entry Response_Master_IncidentCAD911CT361
12/14/202422:01:08Longitude 0 96823481 Entry Response_Master_IncidentCAD911CT361
Selected/Returned
from Geol.ocator
12/144202422:01:08Latitude 0 32830384 Entry Response_Master_IncidentCAD911CT361
Selected/Returned
from Geolocator
12/14/202422:01:08Address 5609 LA 5608 LA Entry Response_Master_IncidentCAD911CT361
FOY BLVD Selected/Returned
from Geol.ocator
12/14/202422:01:08ResponsePlanType0 0 (Response Response_Master_IncidentCAD911CT361
Viewer)
12/14/202422:01:08Response_Area 523 (Response Response_Master_IncidentCAD911CT361
Viewer)
12/14/202422:01:08Battalion 911 (Response Response_Master_IncidentCAD911CT361
Viewer)
12/14/202422:01:08Division 911 (Response Response_Master_IncidentCAD911CT361
Viewer)
12/14/202422:01:08Jurisdiction 911 (Response Response_Master_IncidentCAD911CT361
Viewer)
12/14/202422:01:13Location_Name RESD (Response Response_Master_IncidentCADS11CT361
Viewer)

apcad107 city.dallastx.codVisiNetBrowser/SearchfincidentReport. aspx?id=52156131&ds=a 345



417125, 2:47 PM

12/14/202422:01:21Call_Back Phone ? (Response
Viewer)
12/14/202422:01:21Call Back Phone r (Response
Viewer)
12/14/202422:01:38Caller_Name MCKINNEY,(Response
JASON Viewer)
12/14/202422:04:03ResponsePlanType0l 0 (Response
Viewer)
12/14/202422:04:03Response_Area 523 (Response
Viewer)
12/14/202422:04:03Battalion 520 (Response
Viewer)
12/14/202422:04:03Division Northwest (Response
Viewer)
12/14/202422:04:03Jurisdiction Dallas (Response
Police Viewer)
12/14/202422:04:03ResponsePlanType0 0 (Response
Viewer)
12/14/202422:04:03Response_Area 523 (Response
Viewer)
12/14/202422:04:03Battalion 520 (Response
Viewer)
12/14/202422:04:03Division Northwest (Response
Viewer)
12/14/202422:04:03Jurisdiction Dallas (Response
Police Viewer)
12/14/202422:04:04Certification_Level P-Patrol (Response
Viewer)
12/14/202422:04:04Incident_Type 2Man (Response
Viewer)
12/14/202422:04:04Priority_Number 0 2
12/14/202422:04:04Priority_Description 2 - Urgent
12/14/202422:04:04ResponsePlanType0 1 (Response
Viewer)
12/14/202422:04:04 DispatchlLevel Default (Response
Viewer)
12/14/202422:04:04Response_Plan CHS - (Response
2MAN Viewer)
12/14/202422:04:04Problem 40/01 - (Response
Other Viewer)
12/14/202422:04:44Caller Name MCKINNEY,MCKINNEY,(Response
JASON JASON Viewer)
48Y0O
12/14/202422:04:53Unread Comment False True (Response
Viewer)
12/14/202422:04:53Map_Info 34-R
12/14/202422:04:53Pickup_Map_Info 34-R
12/14/202422:04:53Caller_Building 3096 Polygon Lookup
12/14/202422:05:24Read Comment  False True (Response
Viewer)
12/14/202422:05:25Unread Comment False True (Response
Viewer)
12/14/202422:08:10Read Comment  False True (Response
Viewer)
12/14/202422:14:58Unread Comment False True (Response
Viewer)
12/14/202422:29:03Read Comment False True (Response
Viewer)
12/14/202422:35:38Read Call False True (Response
Viewer)
12/15/202401:19:15Unread Comment False True (Response
Viewer)

Custom Time Stamps
No Custom Time Stamps

Custom Data Fields
No Custom Data Fields

apcad 107 city.dallasix.codVisiNetrowser/SearchilncidentRepoii.espx?id=521561313ds

Inform Browser : 21.102.282.13 : 23.103.1484.5 - Reports - Incident Report

"3

Response_Master_IncidentCAD911CT361
Incident CAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Masler_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361
Response_Master_IncidentCAD911CT361

Response _Master_IncidentCAD911CT361

Incident CADINMCT3B
Response_Masler_IncidentCAD911CT361
Response_Transporis CAD911CT361
Response Master_IncidentCAD911CT361

Response_Master_IncidentCADDPDPSU029738

Incident CADDFRF285B
Response_Master_IncidentCAD911CT361

Incident SQCAD102

Response_Master_IncidentCAD911CT369 7210

Response_Master_-lncidentCADDPDPSPO1-

Incident SQCAD101



CITY OF DALLAS POLICE DEPARTMENT

Incident 1D: 190487-2024 Incident Data Sheet Report ORI Number:
Page: § Printed On:  4/7/2025 15:55 (Mon)
Narratives

Narrative Title

[ JLocked
Narrative

BWC G. VEGA #12675, A. DOSAL #10982

ON 1272272024 AT APPROXIMATELY 2:40PM ROS RESPCNDED TO A 911 CALL ON 3023 FAIRMOUNT STREET. ROS SPOKE WITH COMP
ULDJASZ, GWENDOLYN LAURA WHO STATED HER HUSBAND HAD VIOLATED A PROTECTIVE ORDER. COMP TOLD ROS THE ALLUATED TIME
SHE WAS GIVEN TO BE INSIDE HER RESIDENCE TO PICK UP HER S8ELONGINGS WAS ON 12/21/2024 FROM 8:45AM TO 3:15PM. COMP TOLD
ROS WHEN SHE WENT INSIDE THE RESIDENCE SHE NOTICED VIDEOD CAMERAS AROUND THE RESIDENCE RECORDING HER, HER COMPUTER
HARDDRIVE WAS BACKUP BY HER HUSBAND CONTAINING HER CLIENT INFORMATION, SPYWARE ON HER COMPUTER. COMP TOLD ROS A
PLAQUE OF A MIDDLE FINGER WAS HANGED UP IN HER ROOM IN FRONT OF DESK, HER FRAMED PICTURES AND A BAPTISM PLAQUE
WERE MISSING AS WELL. COMP SHOWED ROS THE DOCUMENTS, ROS LOOKED OVER THE DOCUMENTS BUT FOUND THE DOCUMENTS 7O
BE AN AMENDED TEMPORARY RESTRAINING QRDER FROM THE 245TH FAMILY COURT DISTRICT ON 539 COMMERCE STREET. ROS LOOKED
UP BOTH PARTIES ON MDC AND FOUND NG PROTECTIVE ORDER IN PLACE. ROS SPOKE WITH A FAMILY VIOLENCE DETECTIVE TO CONFIRM
NQO PROTECTIVE ORDER WAS IN PLACE. ROS NOTIFIED PATROL SGT. WATSON #9651,

Created On Created By Updated On Updated By

12/22/12024 186 45 GUSTAVO VEGA 1212212024 18:45 GUSTAVO VEGA




MyBSWHealth (English) - Visit Summary 10/21/24, 12:35 AM
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417125, 2 47 PM

Incident Information
incident Type:
Priority:
Determinant:
Base Response#:
Confirmation#:
Taken By:
Response Area:
Disposition:
Cancel Reason:
Incident Status:
Certification:
Longitude:

Incident Location
Location Name:
Address:
Apartment:
Building:

City, State, Zip:

Call Receipt
Caller Name:
Method Received:
Caller Type:
Caller Address:
Caller Building:

Caller City, State, Zip:

Time Stamps
Description

Phone Pickup

1st Key Stroke

In Waiting Queue
Call Taking Complete
1st Unit Assigned
1st Unit Enroute

1st Unit Arrived
Closed

Resources Assigned

No Resources Assigned

Personnel Assigned

No Personnel Assigned

Caution Notes

No Caution Notes found

Permits
Permit
Number
670355

1202330

1127190

Address

Inform Browser : 21.102.282.13 : 23.103.1484.5 - Reports - Incident Report

incident Detail Report

2t

1Man

3 - General Service

Macias, Rocio

523

Data Source: Data Warehouse
Incident Status: Closed
Incident number: 24-2241556
Case Numbers:
Incident Date: 12/11/2024 15:28:23
Report Generated: 4/7/2025 14:47:25

NP - No Police Action
DC-Disregard by Caller
Closed
P-Patrol
96823481

5609 La Foy Blvd

Dallas TX 75209

mckemie jason

3096
Date Time
12/11/2024  15:28:22
12/11/2024  15:28:22
12111/2024  15:35:37
1211172024 15:35:38
1211112024  17:30:18

5609 La Foy Bivd
5609 La Foy Blvd

5609 La Foy Blvd

Pre-Scheduled Information
No Pre-Scheduled information

Transports

No Transports Information

avcad 107 city dallastx cod/NVisiNetBrowser/S

User

Macias, Rocioln Queue to 1st Assign

Alarm Level:
Problem:
Agency:
Jurisdiction:
Division:
Battalion:
Response Plan:
Command Ch:
Primary TAC:
Secondary TAC:
Delay Reason (if any):
Latitude:

County:
Location Type:
Cross Street:
Map Reference:

Call Back Phone:
Caller Location:

Caller Location Phone:

Caller Apartment:
Caller County:

Elapsed Times
Description

Received to In Queue
Call Taking

40 - Other
Police
Dallas Police
Northwest
520

CHS5 - TMAN

32830384

DALLAS

HOLLAND AVE/W BEVERLY DR

34-R

(214) 868-4901

Call Received to 1st Assign

Assigned to 1st Enroute

Enroute to 1st Arrived

Saenz, Luis Cincident Duration

Premise Name

earch/Incidentt epc

rt aspx?id=521

Type Status
RESIDENTIAlAclive
RESIDENTIAIClosed

RESIDENTIAICIosed

Start and
End Dates
05/03/2019 o
05/03/2020
08/02/2023 o
08/02/2024
10/21/2008 to
10/31/2009

Comments

Time

00:07:14
00:07:15

02:01:56

47
144



417125, 2:47 PM , Inform Browser : 21.102.282.13 : 23.103.1484.5 - Reports - Incident Report
Transport Legs
No Transports Information
Comments
Date Time User Type Conf. Comments
[1] calier thinks is being set up by wife , findind info on lawsuits
12/11/2024 15:35:38 T T ) Response in wifes document , (gwendolyn ulijasz mckemie ) she is nal ,is
& on busn trip traveling ,, ..
12/11/2024 17:10:20 [ Response [2] REV BY SPVR LEE...
[3] RTC: when calling comp adv not police matter comp said
14 n g
121172024 L 27eeel] Fiespones was talking to an attorney already 214 868 4901
Address Changes
No Address Changes
Priority Changes
No Priority Changes
Alarm Level Changes
No Alarm Level Changes
Activity Log
Date Time Radio Activity Location Log Entry User
12/11/2024 15:33:07 Problem Nature Incident problem nature changed from
<Blank> to 40 - Other~P
12/11/2024 15:35:38 ANVALI Statistics INT Insert:Dec 11 2024 15:28:22/ INT
SendNP:Dec 11 2024 15:28:22 / WS
RecvNP:Dec 11 2024 15:28:22/ WS
Process:Dec 11 2024 15:35:38
12/11/2024 15:35:38 Read Commen Comment for Incident 937 was marked
as read.
12/11/2024 16:11:36 Read Incident Incident 937 was Marked as Read.
12/11/2024 16:11:36 Read Commen Comment for Incident 937 was Marke
as Read.
12/11/2024 16:18:53 UserAction User clicked Exit/Save
12/11/2024 17:10:20 Read Commen Comment for Incident 937 was markec
as read.
12/11/2024 17:10:37 Read Commen. Comment for Incident 937 was Markec
as Read.
12/11/2024 17:11:02 UserAction User clicked Exit/Save
12/11/2024 17:12:23 UserAction User clicked Exit/Save
12/11/2024 17:14:52 Request to Cancel 5609 La Foy Blvd RTC: when calling comp adv not
police matter comp said was talking to
an attorney already 214 868 4901
1211172024 17:14:52 Read Comment 5609 La oy Blvd Comment for Incident 937 was marked
as read.
12/11/2024 17:14:53 UserAction User clicked Exit/Save
12/11/2024 17:19:31 Read Comment Comment for Incident 8937 was Marked
as Read.
12/11/2024 17:19:36 UserAction User clicked Exit/Save
12/11/2024 17:30:13 UserAction User clicked Cancel
12/11/2024 17:30:18 Cancel Response 5609 La Foy Blvd Cancellation Reason: DC-Disregard
by Caller, Response Disposition: NP -
No Police Action
12/14/2024 22:03:41 UserAction User clicked Exit/Save
12/14/2024 22:29:34 UserAction User clicked Exit/Save 7210
Edit Log
Date Time  Field Changed FromChanged To  Reason Table Workstation  User
12/11/202415:28:22Call_Back_Phone (214) 868-4901 (Response Response_Master_IncidentCAD911CT336
Viewer)
12/11/202415:28:22Agency Name 911 (Response Incident CADS11CT336
Viewer)
12/11/202415:28:22Call Back Phone (214) 868-4901 (Response Incident CAD911CT336
Viewer)
12/11/202415:28:23Longitude 0 96823479 Entry Response Master IncidentCAD311CT336
Selected/Returned
from GeoLocator
12/11j202415:28:23Latitude 0 32830363 Entry Response_Master_IncidentCAD911CT336
Selected/Returned
from Geolocator
apcad 107 city. dallasix.cod/VisiNetBrowser/Searchl/incidentReport.aspx7id=52127937&ds =a 2i4



Jason McKemie

Jason McKemie


417125, 2:47 PM
12/11/202415:28:23Address

Inform Browser : 21.102.282.13 : 23.103.1484.5 - Reports - Incident Report

32°49'49.31"N / 5600-5609 LA Entry Response_Master_IncidentCADS11CT336
096°49'24.52"WFOY BLVD Selected/Returned
from Geol.ocator

12/11/202415:28:23ResponsePlanType0 0 (Response Response_Master_IncidentCAD911CT336

12/11/202415:28:23Response_Area 523 Z/Ff?eevsvs;)nse Response_Master_IncidentCAD911CT336

12/11/202415:28:23Battalion 911 X%ivsvggnse Response_Master_IncidentCAD911CT336

12/11/202415:28:23Division 911 ' Yézggg)nse Response_Master_IncidentCADS11CT336

12/11/202415:28:23Jurisdiction 9N gi%i‘gs;;nse Response_Master_IncidentCAD911CT336
iewer

12/11/202415:28:23Address (Blank) 32°49'49.31"N / New Entry Response_Master_IncidentCAD311CT336
096°49'24.52"W
12/11/202415:32:48 Address 5600-5609 LA 5608 lafoy Address Change Response_Master_IncidentCAD911CT336
12/11/202415:33:00Longitude gggg?ﬁlg 96823481 Change Verified Response_Master_IncidentCAD911CT336
12/11/202415:33:00Lalitude 32830363 32830384 Change Verified Response_Master_IncidentCADS11CT336
12/11/202415:33:00Address 5609 lafoy 5609 LAFOY Change Venfied Response_Master_IncidentCADS11CT336
12/11/202415:33:00ResponsePlanType0 gLVD (Response Response_Master_IncidentCAD911CT336
12/11/202415:33:00Response_Area 523 Yézvgggnse Response_Master_IncidentCAD911CT336
12/11/202415:33:00Battalion 911 &iﬁggnse Response_Master_IncidentCAD911CT336
12/11/202415:33:00Division 91 {ézv;pe(r))nse Response_Master_IncidentCAD911CT336
12/11/202415:33:00Jurisdiction 91 Yéee:s;)nse Response_Master_IncidentCAD911CT336
12/11/202415:33:06ResponsePlanType0 0 X;‘Zg(?nse Response_Master_IncidentCAD911CT336
12/11/202415:33:06Response_Area 523 X%ngst?nse Response_Master_IncidentCADS11CT336
12/11/202415:33:06Batlalion 520 Xézzsgnse Response_Master_IncidentCAD911CT336
12/11/202415:33:06Division Northwest &Z:Sg)nse Response_Master_IncidentCADS11CT336
12/11/202415:33:06 Jurisdiction Dallas Police Yéivggg)nse Response_Master_IncidentCAD911CT336
12/11/202415:33:06ResponsePlanType0 0 X%%Z;g)nse Response_Master_IncidentCAD911CT336
12/11/202415:33:06Response_Area 523 E/é%vsf;;)nsc Response_Master_IncideniCADS11CT336
12/11/202415:33:06Battalion 520 Yf;i\:sg)nse Response_Master_IncidentCADI11CT336
12/11/202415:33:06Division Northwest {éz\gs;)nse Response_Master_IncidentCADI11CT336
12/11/202415:33:06 Jurisdiction Dallas Police :/F;i::;enr))nse Response_Master_IncidentCAD911CT336
12/11/202415:33:07 Certification_Level P-Patrol Yl%zzggnsc Response_Master_IncidentCAD911CT336
12/11/202415:33:07Incident_Type 1Man zll%i\;ggnse Response_Master_IncidentCAD911CT336
12/11/202415:33:07Priority_Number 0 3 = Response_Master_IncidentCADS11CT336
12/11/202415:33:07Priority_Description 3- Gpneral Response_Master_IncidentCAD911CT336
12/11/202415:33:07ResponsePlanType 1Serwce (Response Response_Master _IncidentCADI911CT336
12/11/202415:33:07DispatchLevel Default X’;Zv:;g)nse Response_Master_IncidentCADI11CT336
12/11/202415:33:07Response_Plan CHS5 - TMAN x;izggnstz Response_Master_IncidentCAD911CT336
12/11/202415:33:07Problem 40 - Other z/rll(;w;;)nse Response_Master_IncidentCADS11CT336
12/11/202415:34:01Caller_Name mckemie jason X;ivgsgnsu Response_Master_IncidentCAD911CT336
12/11/202415:35:38Unread Comment False True X;f::g(?nse Incident CADS11CT336
12/11/202415:35:38Map_Info 34-R i Response_Master_IncidentCAD911CT336
12111/202415:35:38Pickup Map Info 34-R Response Transports CADI11CTII6
1211112024 15:35:38Caller_Building 3096 Polygon Lookup  Response_Master_IncidentCADI11CTI36

apcad 107 city.dallastx.cod/VisiNeiBrowser/Search/incidentReport 2 5px?id=521279378&ds=a




4]7125, 2:47 PM
12/11/1202416:11:36 Read Comment  False

12/11/202416:11:36 Read Call False
12/11/202417:10:20Unread Comment False
12/11/202417:10:37Read Comment  False
12/11/202417:14:52Unread Comment False

12/11/202417:19:31Read Comment  False

Custom Time Stamps
No Custom Time Stamps

Custom Data Fields
No Custom Data Fields

Attachments
No Attachment

Inform Browser : 21.102.282.13 : 23.103.1484.5 - Reports - Incident Report

True
True
True
True
True

True

(Response
Viewer)
(Response
Viewer)
(Response
Viewer)
(Response
Viewer)
(Response
Viewer)
(Response
Viewer)

apcad107 city.dallastx cod/VisiNetBrowsar/Search/IncidentReport aspx?id=52127937&ds=a

Response_Master_IncidentCADDPDPCHO:

Response_Master_IncidentCADDPDPCHO
Incident CADDPDPSUO0
Response_Master_IncidentCAD911CT367
Incident » CADS11CT355

Response_Master_IncidentCAD911CT355

4/4



CITY OF DALLAS POLICE DEPARTMENT

Incident 1D: 190487-2024 Incident Data Sheet Report ORI Number:
Page: 1 Printed On:  4/7/2025 15:55 (Mon)
Incrdent 1D: 190487 2024 | Offense Code IR (MISCELLANEOUS INCIDENT REPORT NO OFFENSE)

A-99999999-MSCE)
DALLAS, TX 75& )

g HER

Occurred Address 3033 FAIRMOUNT ST

' 7- Source:

l Caset#:
SUSPENDED

District:
Log#:

122 S

Post:
File#:

i ¥
| Disposition:

.__._1_. —

. Disp Date:
l Case Status
l Status Date:

L]

Situation Found:

12/22/2024 00:00
SUSPENDED
1212212024 00:00

- Date Reported 1212212024 13:54
Date Occurred 12/21/2024 08 45

TO 12/21/2024 16:15 o

Shootmg Follow Up

i (]| Domestic Violence: [_] l ‘Hate Crime: || {r

[ Recladty 17~

12/22/2024 18:45

Date Approved By Supervisor.

Drvrsron

Date Assxgned To Investrgator

Supervising Officer. EVANS, PHYLLIS # 7473

Reporting Offrcer' VEGA, GUST_AVO # 12§7_$

Investigator Assxgned

Synopsrs
! 3033 FAIRMOUNT ST

Calls For Service

CFSit: 24-2313703 Call Codes:
 Disp Recd: 1212212024 13:54 ‘ 40/01 - OTHER
Dis atched 1212212024 14:2 -
Mo : 5 | 40/01 - OTHER
Arrived. 1212212024 14:38
Cleared 1212212024 16:20
Dispatcher  MOBILE1
Officers
i Unit Officer(s)
Division. S
C133 GUSTAVO VEGA
Supervisor |

PHYLLIS RENEE EVANS




CITY OF DALLAS POLICE DEPARTMENT

Incident 1D: 190487-2024
Page: 3

Assomated Names
SUSPECT

Incident Data Sheet Report

Name.

T Vlct/Susp Rel:

JASON, MCKEMIE

DOB 5/127/11978 AgelTlme 46

Home Phone

] Work Phone:

[ [sex m [ son

[ Poice Dept Associate 11

' Arrest# TFBI
Appr [ Appr 8y
- A‘Circumstance:
a VISIlOI_l-T T{ Mllnary I ]
i Foliow;ubiwm s ol b O

Injured ’_}I Reasons for ‘Tlealment

Hospnlal
 Trans ported By o

Condmon )

lnjunes

 Brealh Test. | ]"T'

Blood Test. [ ] |

Drivers License State: TX

7 Clothmg

Expudhon

]
|

|

| Physic;éﬁ.
|

l

Ro‘used Test. ||

anary Addre,ss 5609 LA FOQY BLVD DALLAS, TX 75209

anary Mallmg

6econd Addro:s

 —
|

|

\rxrond Maalmq

Advice of Victims quhts Provrded| | | How Notified

Comment.

Offense 1

Employer

Occupation

- MIR (MISCELLANEOUS INCIDENT REPORT NO OFFENSE)

Weap:

| Confined- |

FPhone Number

ORI Number:
Printed On:

4/7/2025 15:55 (Mon)

~“"Race WHITE
i Other Phone o
]ssl

7 i Jusm Homlc:de

State

Other Action®

iv Test F(c-sulrlsA

Number. 12807784

Employed From

I Treated: [ | |Voluntary: 7]

l| Refused Admission: | ] l “SentHome: [ ]

Employed To

DY W—



CITY OF DALLAS POLICE DEPARTMENT

Incident 1D: 190487-2024
Page: 1

Incident ID:  190487-2024 1

Occurred Address: 3033 FAIRMOUNT ST

A W—Mbbb)
DALLAS, TX 75201

ORI Number:
Printed On:

Incident Data Sheet Report

Offense Code: MIR (MISCELLANEOUS INCIDENT REPORT NO OFFENSE)

Date Occurred 12/21/2024 08 45

TO 1212112024 16:15

Distict: 122 Post 12z ( Souce:
_vv'l_eg# S t Fllebf: B LCase# o

Situation Found: - l Dlsposmon SUSPENDED

Date Reporled 12122/2024 13:54 i Dlsp Date: 1212212024 00: 00

4  SUSPENDED
1212212024 00:00

Case Status
Status Date:

Domestlc Vlolence

| Shooting: T | _

Date Approved By Supervisor

ansvon

Date Asuqned To Investagator

Synopsus
3033 FAIRMOUNT ST

Calls For Service

CFSi: 24-2313703

" Disp Recd: 1212212024 13:54
Dispatched:  12/22/2024 14:25

“Arrived 1212212024 14:38
Cleared 1212212024 16:20
Dispatcher MOBILE1
Officers

Division.

Supervisor

PHYLLIS RENEE EVANS

""_] ’ Hate Cnme
12/22/2024 18:45

Hate Grime: (] [ Follow-Up: [T [ Reclessiy [J

Supervising Officer: EVANS, PHYLLIS # 7473
VEGA GUSTAVO # 12675

|

%Rppomnq Ofnror
|

‘Inveoucator Assigned:

Call Codes:
40/01 - OTHER
40/01 - OTHER

Unit Ofﬂéer(s)

C133 GUSTAVO VEGA

4/712025 15:55 (Mon)




417125, 2:47 PM

1202330 5609 La Foy Blvd

1127190 5609 La Foy Blvd

Pre-Scheduled Information
No Pre-Scheduled Information

Transports
No Transports Information

Transport Legs
No Transports Information

Comments

Date Time User Type

12/14/2024  22:04:53 Response

12/14/2024  22:04:59 Response

12/14/2024  22:05:25 Response

12/14/2024  22:05:26 Response

12/14/2024  22:07:23 Response

12/14/2024  22:07:27 Response

12/14/2024  22:14:58 EN42 Response

12/14/2024  22:15.07 EN42 Response

12/14/2024  22:22:53 Response

12/15/2024  01:1g:15  Lavlont, Response
- ok Alberto i

Address Changes

No Address Changes

Priority Changes

No Priority Changes

Alarm Level Changes

No Alarm Level Changes

Activity Log

Date Time Radio Activity

12/14/2024 22:01:39
1211412024 22:04:04

Premise History Access
Problem Nature
12/14/2024 22:04:53 Incident in Waiting
Queue

Waiting Pending
Incident Time Warning
Read Comment

12/14/2024 22:04:53
12/14/2024 22:04:53

12/14j2024 22:04:58 Remaove Waiting

Pending Incident

Warning
1211412024 22:04:59 Incident in Waiting
Queue Timer Clear

apcad107 city.dallastx cod/VisiNetBrowser/SearchiincidentReport aspx?id=52156131&ds=a

RESIDENTIAClosed

RESIDENTIAClosed

Conf.

Location

5609 La Foy Blvd

inform Browser : 21.102.282.13 : 23.103.1484.5 - Reports - Incident Report

05/03/2020
08/02/2023
to

08/02/2024
10/21/2008
1o

10/31/2009

Comments

[1] WELFARE CHECK ON HUSBAND, RP IS WIFE
(MCKINNEY, GWENDOLYN), COMP HAS NOT
RESPONDING MESSAGES, ANSWERED CALLS, HAS
NOT BEEN ACTIVE ON SOCIAL MEDIA. HAS TURNED
OFF CAMERAS, CONCERNED DUE TO PREVIOUS
SUICIDE ATTEMPT ON THURSDAY

[2] Multi-Agency Fire Incident #: 2024352994

[3] [Page] Problem changed from **A - Ambulance Request
to 44 - Welfare Check by Fire [Shared]

[4) RELATIONSHIP AND FINANCIAL ISSUES GOING ON
PER RP. POSS TRIGGERING COMPS BEHAVIOR.
[Shared]

[5] THERE IS A SMALL CHIHUAHUAAT LOC NEIGHBOR
WOULD BE GRABBING DOG [Shared]

[6] DOOR CODE 445566 [Shared)

[7] Male states him and his wife are having a fight. Denies
wanting to harm himself or others and states he is fine.
[Shared]

[8] [Fire] has closed their incident [2024352994]

[9] E540 ADV EXPRD P2 [Shared]

[10] ro/s spoke with husband who stated he was okay and
did not need police. ro/s altempted to contact caller via
phone call but did not recieve an answer. bwc 12493
[Shared]

Log Entry User
Premise History Viewed
Incident problem nature changed

from <Blank> to 40/01 - Other~P

Wiaiting Pending Incident Time
Warning timer expired

Comment for Incident 131 was
marked as read.

Removing Waiting Pending Incident
Time Warning timer expired



SANTIfINn
PIIIIISE
San Antonio Police Department

Report # SAPD2500@2158 - Offense/Incident Report Cover Sheet

REPORT DATE I TIME DISTRICT/ SECTION I SUBSTATION / COUNCIL DISTRICT /
SCHOOL EVENT START DATE / TIME , EVENT END DATE ITIME

Jan 4, 2025 09:24 D'STR'CT _ Dec 22, 2024 08:41 - Jan 4, 2025 09:25
7220 / 72 / PRUE / Northsrde ISD (Bexar) / 8

OFFENSE-1

OFFENSE CODE

HARASSMENT | MB | 42.07 PC

OFFENSE LOCATION OFFENSE START DATE OFFENSE END DATE

12802 KINGS FOREST, SAN ANTONIO, TX 78230 Dec 22, 2024 ©08:41 Jan 4,
2025 09:25

INVOLVED PERSONS

INVOLVEMENT NAME HOME ADDRESS DOB / ESTIMATED AGE RANGE RACE SEX

8-1 - - — - -
INVOLVEMENT NAME HOME ADDRESS DOB / ESTIMATED AGE RANGE RACE SEX

V-1 Gwendolyn Uligasz _ White Female
INVOLVED PROPERTY

STATUS ITEM CATEGORY DESCRIPTION

None Misc — Not listed Air tag in a black case

INVOLVED VEHICLES

STATUS ITEM CATEGORY MAKE / MODEL / PRIMARY COLOR

None Passenger Car/ Automobile BMW/ 1M I Blue

NARRATIVE

While on patrol, 1 was dispatched to the listed location. Upon
arrival, I contacted V1. V1 reported prior police report SAPD24277190

for a
tracking device placed on her vehicle.


Jason McKemie


V1 stated today, she located another tracking device on her vehicle.
On scene, a white air tag was located in a black weatherproof case

located behind the rear bumper passenger side. V1 advised video
footage available for the exact location of air tag. While at
location, I

observed V1's technician remove the tracking device from the rear
bumper. Tracking device was turned over and placed in the property

room at 401 S. Frio as evidence.

V1 also wanted to report her dog's condition that requires special
water. V1 stated when she left 31 on 12/22/24. S1 had packed up the
dog's belongings, unknown if S1 manipulated the water in anyway. V1
reported dog sick believes S1 to be the cause for sickness.

V1 was given a case card with incident number.

W

ADOLFO VILLEGAS #0083 Jan 4, 2025 12:36 (e-signature) MICHAEL OLIVA
#3233 Jan 5, 2025 05:55 (e-signature)

PRINT NAME PRINT NAME

ADOLFO VILLEGAS #0083 MICHAEL OLIVA #3233

San Antonio Police Department Pg 1 ofl
NOTEISumrizedrepomMaedararegarUMgmisreponmyexisrmmRMS.,
M43Rmfinnv2@9eneratedbyc SERRATOanFeb 10, 20250611.



San Antonio Police Department

Report # SAPD25009850 - Offense/Incident Report Cover Sheet

REPORT DATE / TIME DISTRICT / SECTION / SUBSTATION / COUNCIL DISTRICT / SCHOOL EVENT START DATE / TIME - EVENT END DATE / TIME

Jan 15, 2025 21:08 pISTRICT _ Jan 15, 2025 20:00 - 21:00
7220 / 72 / PRUE / Northside ISD (Bexar) / 8

INCIDENT

OFFENSE CODE
INFORMATION REPORT
OFFENSE LOCATION

12802 KINGS FOREST, SAN ANTONIO, TX 78230
INVOLVED PERSONS

INVOLVEMENT NAME HOME ADDRESS DOB / ESTIMATED AGE RANGE RACE SEX
SB-1 Gwendolyn Uligasz [ White Female
INVOLVEMENT NAME HOME ADDRESS DOB / ESTIMATED AGE RANGE RACE SEX
SB-2 I - I N I
NARRATIVE

| was dispatched to the above location for a burglary.

Upon my arrival | made contact with SB1, who stated that she has made two reports about her husband whom she is separated with.
Reference SAPD24277190 and SAPD25002158.

SB1 stated that on January 4th, 2025, she was experiencing problems with her Wi-Fi router and made a service call for her internet
home provider. SB1 stated that she returned to the above listed address to let in the service technician in her home. SB1 stated that
when she went inside her house, her back door was wide open. SB1 stated that she always locks her door and did not know how it was
open. SB1 stated that when the service technician inspected her Wi-Fi router the wires were missing. SB1 could not tell me when they
went missing or that if they were ever there. SB1 stated that she recently started renting the property and the homeowner stated that the
cables were there previously.

| inspected the door, and | saw no damage. There were no pry marks or signs of attempted forced entry. SB1 stated that she never saw
SB2 in the house but believes that it was him. | asked SB1 why she waited so long to report the incident, and she stated that she did not
know which detective to call.

| provided SB1 with a case number.

DMEA. BWC was muted to discuss case tactics.

REPORTING OFFICER SIGNATURE / DATE SUPERVISOR SIGNATURE / DATE
JONATHAN D. FOWLER #1408 Jan 15, 2025 21:49 (e-signature) | TIMOTHY WYANT #3144 Jan 15, 2025 22:20 (e-signature)
PRINT NAME PRINT NAME
JONATHAN D. FOWLER #1408 TIMOTHY WYANT #3144
San Antonio Police Department Pg 1 of 1

NOTE: Summarized report. More data regarding this report may exist in the RMS.
Mark43 RMS Form v2.0 generated by C. SERRATO on Mar 27, 2025 09:46.



JASON MCKEMIE

+ ADD VEHICLE MY ACCOUNT SIGN OoUuT

REMOTE VEHICLE SETTINGS

JASON’S F-PACE / JOURNEYS
JOURNEYS

Updated a day ago €@

1-11 OF 11

SHOW JOURNEYS FROM: 01/13/2025 TO 01/18/2025 SEARCH

D FROM START TIME TO ARRIVAL TIME DURATION DISTANCE
Cedar Springs Rd 4142, 75219-3522 La Foy Blvd 5609, 75209-6219 Dallas, ;
D " 07:57 PM 01/17/2025 08:07 PM 01/17/2025 00:10 3.2 miles
Dallas, United States United States
La Foy Blvd 5609, 75209-6219 Dallas, Cedar Springs Rd 4142, 75219-3522 )
D 07:41 PM 01/17/2025 ) 07:48 PM 01/17/2025 00:07 1.8 miles
United States Dallas, United States
La Foy Blvd 5607, 75209-6219 Dallas, La Foy Blvd 5609, 75209-6219 Dallas,
D 06:08 PM 01/17/2025 . 06:43 PM 01/17/2025 00:35 111 miles
United States United States
Holland Ave 5698, 75209 Dallas, La Foy Blvd 5609, 75209-6219 Dallas,
D . 07:34 PM 01/16/2025 . 08:14 PM 01/16/2025 00:40 5.5 miles
United States United States
Knox St 3125, 75205-4029 Dallas, La Foy Blvd 5611, 75209-6219 Dallas, X
D : 08:12 PM 01/15/2025 . 08:24 PM 01/15/2025 00:12 3.9 miles
United States United States
Federal St 2074, 75201 Dallas, United Knox St 3123, 75205-4029 Dallas, ;
D 05:28 PM 01/15/2025 ) 05:45 PM 01/15/2025 00:17 3.6 miles
States United States
La Foy Blvd 5609, 75209-6219 Dallas, Federal St 2074, 75201 Dallas, United "
D . 03:48 PM 01/15/2025 04:03 PM 01/15/2025 00:15 5.2 miles
United States States
W Mockingbird Ln 4740, 75219-9436 La Foy Blvd 5609, 75209-6219 Dallas,
D 04:16 PM 01/14/2025 04:19 PM 01/14/2025 00:03 0.8 miles
Dallas, United States United States
La Foy Blvd 5611, 75209-6219 Dallas, W Mockingbird Ln 4770, 75209 Dallas,
D . 03:57 PM 01/14/2025 . 04:02 PM 01/14/2025 00:05 0.8 miles
United States United States
La Foy Blvd 5607, 75209-6219 Dallas, La Foy Blvd 5609, 75209-6219 Dallas, .
D ) 07:46 PM 01/13/2025 ) 07:53 PM 01/13/2025 00:07 1.5 miles
United States United States
La Foy Blvd 5609, 75209-6219 Dallas, La Foy Blvd 5609, 75209-6219 Dallas,
D ) 05:00 PM 01/13/2025 ) 05:52 PM 01/13/2025 00:52 11.2 miles
United States United States
1-11 OF 11

COOKIES & PRIVACY POLICY

TERMS & CONDITIONS

HELP & SUPPORT

2013 - 2025 JAGUAR LAND ROVER NORTH AMERICA, LLC
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Jason McKemie


San Antonio Police Department

Report # SAPD25002158 - Offense/Incident Report Cover Sheet

REPORT DATE / TIME " DISTRICT / SECTION / SUBSTATION / COUNCIL DISTRICT / SCHOOL EVENT START DATE / TIME - EVENT END DATE / TIME

Jan 4, 2025 09:24 bl Dec 22, 2024 08:41 - Jan 4, 2025 09:25

7220 /72 / PRUE / Northside ISD (Bexar) / 8

OFFENSE-1

OFFENSE CODE
HARASSMENT | MB | 42.07 PC

OFFENSE LOCATION OFFENSE START DATE OFFENSE END DATE
12802 KINGS FOREST, SAN ANTONIO, TX 78230 Dec 22, 2024 08:41 Jan 4, 2025 09:25
INVOLVED PERSONS

INVOLVEMENT NAME HOME ADDRESS DOB / ESTIMATED AGE RANGE RACE SEX
S I - I [ m
INVOLVEMENT NAME HOME ADDRESS DOB / ESTIMATED AGE RANGE RACE SEX
V-1 Gwendolyn Uligasz [ White Female
INVOLVED PROPERTY

STATUS ITEM CATEGORY DESCRIPTION

None Misc - Not listed Air tag in a black case

INVOLVED VEHICLES

STATUS ITEM CATEGORY MAKE / MODEL / PRIMARY COLOR

None Passenger Car/ Automobile BMW /1M / Blue

NARRATIVE

While on patrol, | was dispatched to the listed location. Upon arrival, | contacted V1. V1 reported prior police report SAPD24277190 for a
tracking device placed on her vehicle.

V1 stated today, she located another tracking device on her vehicle. On scene, a white air tag was located in a black weatherproof case
located behind the rear bumper passenger side. V1 advised video footage available for the exact location of air tag. While at location, |
observed V1's technician remove the tracking device from the rear bumper. Tracking device was turned over and placed in the property
room at 401 S. Frio as evidence.

V1 also wanted to report her dog's condition that requires special water. V1 stated when she left S1 on 12/22/24. S1 had packed up the
dog's belongings, unknown if S1 manipulated the water in anyway. V1 reported dog sick believes S1 to be the cause for sickness.

V1 was given a case card with incident number.

REPORTING OFFICER SIGNATURE / DATE SUPERVISOR SIGNATURE / DATE
ADOLFO VILLEGAS #0083 Jan 4, 2025 12:36 (e-signature) MICHAEL OLIVA #3233 Jan 5, 2025 05:55 (e-signature)
PRINT NAME PRINT NAME
ADOLFO VILLEGAS #0083 MICHAEL OLIVA #3233
San Antonio Police Department Pg1of1

NOTE: Summarized report. More data regarding this report may exist in the RMS.
Mark43 RMS Form v2.0 generated by C. SERRATO on Feb 10, 2025 06:11.



JASON’S F-PACE + ADD VEHICLE

REMOTE

JASON’S F-PACE / JOURNEYS
JOURNEYS

SHOW JOURNEYS FROM: 01/01/2025 TO 01/07/2025 SEARCH

(]

FROM

La Foy Blvd 5607, 75209-6219 Dallas,
United States

Westside Dr 4300, 75209-6516 Dallas,
United States

La Foy Blvd 5607, 75209-6219 Dallas,
United States

Lemmon Wood PIz 5600, 75209 Dallas,

United States

START TIME

12:53 PM 01/07/2025

07:51PM 01/06/2025

07:47 PM 01/06/2025

06:04 PM 01/06/2025

TO

S Market St 214, 75202 Dallas, United
States

Lemmon Ave 6110, 75209-5716 Dallas,
United States

Westside Dr 4302, 75209-6516 Dallas,
United States

La Foy Blvd 5609, 75209-6219 Dallas,
United States

ARRIVAL TIME

01:06 PM 01/07/2025

07:55 PM 01/06/2025

07:49 PM 01/06/2025

06:37 PM 01/06/2025

HELP

MY ACCOUNT

DURATION

00:13

00:04

00:02

00:33

SIGN OUT

VEHICLE SETTINGS

Updated a day ago @

1-12 OF 12

DISTANCE

5.7 miles

1.2 miles

0.8 miles

10.8 miles

Inwood Rd 7117, 75209-4803 Dallas,
United States

La Foy Blvd 5609, 75209-6219 Dallas,
United States

11:12 PM 01/04/2025

10:53 PM 01/04/2025

La Foy Blvd 5609, 75209-6219 Dallas,
United States

Inwood Rd 7117, 75209-4803 Dallas,
United States

11:14 PM 01/04/2025

10:58 PM 01/04/2025

00:02

00:05

11 miles

17 miles

o 0 0 0o o o|o ol 0o o O

COOKIES & PRIVACY POLICY

Denton Dr 5024, 75235-8301 Dallas,
United States

Inwood Rd 3602, 75209-5828 Dallas,
United States

Lemmon Ave 6110, 75209-5716 Dallas,
United States

Inwood Rd 3556, 75209-5826 Dallas,
United States

S Hampton Rd 2560, 75224-1624
Dallas, United States

La Foy Blvd 5609, 75209-6219 Dallas,
United States

TERMS & CONDITIONS

03:56 PM 01/02/2025

10:17 AM 01/02/2025

07:04 PM 01/01/2025

05:58 PM 01/01/2025

10:32 PM 12/31/2024

08:21PM 12/31/2024

HELP & SUPPORT

La Foy Blvd 5609, 75209-6219 Dallas,
United States

Denton Dr 5019, 75235-8344 Dallas,
United States

Inwood Rd 3528, 75209-5826 Dallas,
United States

Lemmon Ave 6110, 75209-5716 Dallas,
United States

La Foy Blvd 5609, 75209-6219 Dallas,
United States

W lllinois Ave 2349, 75224-1637 Dallas,
United States

04:00 PM 01/02/2025

10:26 AM 01/02/2025

07:15 PM 01/01/2025

06:24 PM 01/01/2025

10:48 PM 12/31/2024

08:41PM 12/31/2024

00:04

00:09

oo:m

00:26

00:16

00:20

1.2 miles

1.8 miles

0.8 miles

11.0 miles

10.7 miles

1.7 miles

1-12 OF 12

©2013 - 2025 JAGUAR LAND ROVER NORTH AMERICA, LLC
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Jason McKemie


San Antonio Police Department

Report # SAPD24277190 - Offense/Incident Report Cover Sheet

REPORT DATE / TIME DISTRICT / SECTION / SUBSTATION / COUNCIL DISTRICT / SCHOOL EVENT START DATE / TIME - EVENT END DATE / TIME

Dec 28, 2024 18:38 pisTRICT _ Dec 28, 2024 16:43 - 18:38
7310 /73 / PRUE / Northside ISD (Bexar) / 8

OFFENSE-1

OFFENSE CODE
HARASSMENT | MB | 42.07 PC

OFFENSE LOCATION OFFENSE START DATE OFFENSE END DATE
PRUE, 5020 PRUE RD, SAN ANTONIO, TX 78240 Dec 28, 2024 16:43 Dec 28, 2024 18:38
INVOLVED PERSONS

INVOLVEMENT NAME HOME ADDRESS DOB / ESTIMATED AGE RANGE RACE SEX

V-1 Gwendolyn Uligasz [ White Female
INVOLVEMENT NAME HOME ADDRESS DOB / ESTIMATED AGE RANGE RACE SEX

S-1 __________ L | |
INVOLVED PROPERTY

STATUS ITEM CATEGORY DESCRIPTION
Evidence Misc - Not listed tracking device
NARRATIVE

On the listed date, | was dispatched to the listed location for a violation of protective order report.

Upon arrival to the listed location, | made contact with V1. | was advised V1 found the listed tracking device on in her vehicle between

the driver's seat and center console on the listed date. V1 stated she believed the listed tracking device was placed there by S1 due to
her seeing him with it in his hand at their residence months prior. V1 is currently attempting to see S1 recent bank statements to see if
she can see when the exact date was that S1 purchased the listed tracking device. V1 did not give S1 consent to place the device on

her vehicle.

I then issued V1 a case card and got her in contact with a C.R.T. advocate. | then took the listed tracking device and placed it in the
property room at 401 S. Frio as evidence.

REPORTING OFFICER SIGNATURE / DATE SUPERVISOR SIGNATURE / DATE
TYLER VICK #1762 Dec 28, 2024 19:01 (e-signature) CHRISTOPHER HETRICK #3345 Dec 28, 2024 19:05 (e-signature)
PRINT NAME PRINT NAME
TYLER VICK #1762 CHRISTOPHER HETRICK #3345
San Antonio Police Department Pg 1 of 1

NOTE: Summarized report. More data regarding this report may exist in the RMS.
Mark43 RMS Form v2.0 generated by C. SERRATO on Feb 10, 2025 06:10.



F-PACE

REMOTE

+ ADD VEHICLE

JASON’S F-PACE / JOURNEYS
JOURNEYS

SHOW JOURNEYS FROM: 12/20/2024 TO 12/24/2024 SEARCH

(J

FROM

Southern Ave 5373, 75209-5911 Dallas,
United States

START TIME

03:03 PM 12/24/2024

TO

Westheimer Rd 5813, 77057-5616
Houston, United States

ARRIVAL TIME

07:25 PM 12/24/2024

MY ACCOUNT

JASON MCKEMIE

SIGN O

VEHICLE SETTINGS

Updated a day ago €@

1-12 OF 12

Denton Dr 5024, 75235-8301 Dallas,
United States

La Foy Blvd 5607, 75209-6219 Dallas,
United States

E Belt Line Rd 145, 75019-4704 Coppell,

United States

La Foy Blvd 5609, 75209-6219 Dallas,
United States

Cedar Springs Rd 4100, 75219-3522
Dallas, United States

Denton Dr 5024, 75235-8301 Dallas,
United States

La Foy Blvd 5609, 75209-6219 Dallas,
United States

11:03 PM 12/23/2024

10:12 PM 12/23/2024

09:00 AM 12/23/2024

05:51 AM 12/23/2024

04:27 PM 12/21/2024

03:57 PM 12/21/2024

08:50 AM 12/21/2024

Lemmon Ave 5601, 75209-6225 Dallas,
United States

Denton Dr 5024, 75235-8301 Dallas,
United States

Lemmon Ave 6011, 75209-5823 Dallas,
United States

E Belt Line Rd 145, 75019-4704 Coppell,
United States

La Foy Blvd 5609, 75209-6219 Dallas,
United States

Douglas Ave 3184, 75219 Dallas, United
States

Denton Dr 5019, 75235-8344 Dallas,
United States

1:23 PM 12/23/2024

10:20 PM 12/23/2024

09:46 AM 12/23/2024

06:13 AM 12/23/2024

04:42 PM 12/21/2024

04:21PM 12/21/2024

09:15 AM 12/21/2024

o 0 0 0|0 0O 0o O 0o o 0O]0.0

COOKIES & PRIVACY POLICY

W University Blvd 5266, 75209 Dallas,
United States

Greenville Ave 6520, 75206 Dallas,
United States

Denton Dr 5024, 75235-8301 Dallas,
United States

La Foy Blvd 5609, 75209-6219 Dallas,
United States

TERMS & CONDITIONS

06:56 PM 12/20/2024

06:13 PM 12/20/2024

05:06 PM 12/20/2024

03:33 PM 12/20/2024

HELP & SUPPORT

La Foy Blvd 5609, 75209-6219 Dallas,
United States

W University Blvd 5266, 75209 Dallas,
United States

Greenville Ave 6520, 75206 Dallas,
United States

Denton Dr 5024, 75235-8301 Dallas,
United States

07:02 PM 12/20/2024

06:36 PM 12/20/2024

05:38 PM 12/20/2024

03:41PM 12/20/2024

DURATION DISTANCE
04:22 256.4 miles
00:20 3.6 miles
00:08 2.2 miles
00:46 17.8 miles
00:22 16.9 miles
00:15 1.8 miles
00:24 2.9 miles
00:25 1.6 miles
00:06 11 miles
00:23 4.9 miles
00:32 6.6 miles
00:08 1.9 miles
1-12 OF 12

©2013 - 2025 JAGUAR LAND ROVER NORTH AMERICA, LLC
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Jason McKemie


KEN PAXTON

ATTORNEY GENERAL OF TEXAS

March 25, 2025

Mr. James Kopp

Assistant City Attorney

City of San Antonio

P.O. Box 839966

San Antonio, Texas 78283-3966

OR2025-010505
Re:  Request for W671378-013025.
Dear Mr. Kopp:

The Office of the Attorney General has received your request for a ruling and assigned your
request ID# 25-005911.

After reviewing your arguments and the submitted information, we have determined your
request does not present a novel or complex issue. Thus, we are addressing your claims in
a memorandum opinion. You claim the marked information may be withheld from the
requestor pursuant to section 552.108(a)(1) and the remaining information may be withheld
pursuant to section 552.108(a)(2) of the Government Code. Upon review of your
arguments and the information, we conclude you may withhold the marked information
under section 552.108(a)(1) and the remaining information under section 552.108(a)(2).
However, you must release the basic information pursuant to section 552.108(c) of the
Government Code.

For more information on the cited exception, please refer to the open government
information on our website at  https:/www.texasattorneygeneral.gov/open-
government/governmental-bodies/open-records-memorandum-rulings.  You may also
contact our Open Government Hotline at 1-877-OPENTEX.

c: Requestor

Post Office Box 12548, Austin, Texas 78711-2548 « (512) 463-2100 * www.texasattorneygeneral.gov


https://www.texasattorneygeneral.gov/open-government/governmental-bodies/open-records-memorandum-rulings
https://www.texasattorneygeneral.gov/open-government/governmental-bodies/open-records-memorandum-rulings

Jason E McKemie Wednesday
539 W Commerce St, #2010 February 19, 2025
Dallas, TX 75208, USA

(214) 868-4901

Office of the Attorney General
Open Government Section
P.O. Box 12548

Austin, Texas 78711-2548

Re: Rebuttal to City of San Antonio’s Withholding of Records — COSA File No. W671378

To Whom It May Concern,

I am submitting this formal rebuttal to the City of San Antonio’s attempt to withhold public records related to false
police reports filed against me under Texas Public Information Act (TPIA) Section 552.108(a)(1) and (a)(2). The
records requested pertain to malicious and fraudulent allegations orchestrated by my estranged wife, Gwendolyn
Ulijasz McKemie, as part of an ongoing campaign of legal and financial abuse. These records are critical to my defense
and ongoing litigation, and their suppression directly enables further misuse of the legal system.

1. The City’s Attempt to Withhold These Records is Legally Unjustified

The City of San Antonio has claimed that these records are exempt under Section 552.108(a)(1) (Ongoing
Investigation) and Section 552.108(a)(2) (Closed Investigation Without Conviction). However, these exemptions
do not apply in this case:

e The allegations against me have already been proven false in: Dallas County Case No. DF-24-18010 -
GWENDOLYN ULIJASZ MCKEMIE vs. JASON MCKEMIE.

e At the hearing, the Dallas County judge found that there was no evidence, nor testimony provided, which
could support alleged claims of abuse or stalking.

e The only “evidence” submitted was proven to be fabricated by Gwendolyn Ulijasz McKemie. Specifically,
the court determined that the GPS tracking device presented as “proof” of stalking was registered solely to
her own phone—not mine.

e Additionally, the defense presented three (3) tracking devices found in my vehicle and belongings, which
were shown to be registered to, and trackable only by, Gwendolyn Ulijasz McKemie’s phone. This confirms
that she was not being stalked—she was stalking me.

e Given these findings, there is no valid law enforcement purpose in withholding these records. If any
“investigation” is still open, it is solely because Gwendolyn Ulijasz McKemie continues to file new false
reports in multiple jurisdictions.

2. Pattern of Malicious and Fraudulent Litigation

This is not an isolated incident—Gwendolyn Ulijasz McKemie is a serial abuser of the legal system. Her record
includes:

e Over 20 years of documented false accusations, fraudulent police reports, and baseless protective order
requests against former partners, employers, and others.

e Atleast 11 known malicious protective order filings, which she has been exceptionally successful at
obtaining. Gwen utilizes a a process of filing numerous false police reports over the weeks or months
preceding her filling a petition to the court for an emergency temporary order of protection. She will

1



continue filing false reports, in combination with other manipulative tactics (happy to explain further), to
ultimately ensure the conversion of the temporary order into a 2yr order of protection. Based on my
research, and conversations with past victims, I am the only one to have escaped either the criminal
accusations made or the protective orders; even more both. This protective order shields Gwen while at
the same time creates significant vulnerabilities for her targets which she persistently exploits over the
years to follow.

e A documented history of fabricating evidence to attempt to secure felony convictions against individuals,
including me.

e Along history of threatening litigation against employers, which each time resulted in the wrongful
termination of innocent individuals. Each time, these allegations and threats of litigation, led to substantial
confidential settlement payouts, which payment of was demanded to be done masked as compensation.
The subsequent inflated W-2 statements would then be used to grossly misrepresent past earnings,
performance and professional achievements, which would solidify the swift landing of a new position of
exponentially higher rank and compensation, as well as associated sign-on bonuses, stock options/grants,
etc.

Her latest wave of false allegations began immediately after I retained a family law attorney in early December
2024. Since then, she has:

e Used a power of attorney to cut off my financial access and falsely reported my legal retainer payment as
fraud, retracting it and canceling my credit card.

e Filed an emergency request for a temporary protective order, falsely alleging stalking and abuse.
e Made at least eight (8) false police reports in and around Dallas.

e Continued filing new false reports in other jurisdictions after the Dallas County judge shut down her ability
to do so locally.

The Dallas County judge’s findings were so severe that after initially denying her request for a protective order,
the judge later amended the order, adding a ruling to dismiss her petition itself, and any associated evidence
thereof, to it’s entirely. This judicial action—taken unprompted by me or my counsel—underscores the sheer
fraudulence of her allegations.

3. Public Interest in Releasing These Records

e Texas courts have repeatedly ruled that law enforcement agencies cannot use Section 552.108(a)(1) and
(a)(2) to withhold records when there is an overriding public interest in disclosure.

e Holmes v. Morales, 924 S.W.2d 920 (Tex. 1996) — The Texas Supreme Court ruled that the government
cannot selectively withhold information that is in the public interest to disclose.

e Texas Attorney General Open Records Decision No. 586 (1991) - Law enforcement agencies must release
information when the legitimacy of their claimed exemption is in doubt.

e Brady v. Maryland, 373 U.S. 83 (1963) - The U.S. Supreme Court requires disclosure of exculpatory
evidence that may aid a defendant’s case

e These police reports and associated evidence directly impact my ongoing legal defense in Dallas County
Case No. DF-24-18010 and my constitutional rights.

4. Urgent Need for Immediate Release

This request is time-sensitive because Gwendolyn Ulijasz McKemie is actively attempting to fabricate charges
against me in multiple jurisdictions to:



1. Manufacture a criminal charge to use in family court proceedings.
2. Destroy my career and reputation by associating my name with false allegations.
3. Perpetuate legal abuse and harassment through continued fraudulent filings.

By withholding these records, the City of San Antonio is not only violating the Texas Public Information Act,
but it is also aiding and abetting ongoing legal fraud and harassment. If any charges exist, I have the right to
know immediately so I can take legal action to defend myself and prevent further harm.

5. Demand for Immediate Compliance

Given the overwhelming evidence of fraud, the court’s findings in Dallas County Case No. DF-24-18010, and
the well-documented history of Gwendolyn Ulijasz McKemie’s malicious litigation, I am demanding the
immediate release of all requested records.

If the City of San Antonio continues to withhold these documents, I will take the following steps:

1. File a formal complaint with the Texas Attorney General’s Open Government Division.

2. Pursue legal action against the City of San Antonio under the Texas Public Information Act, seeking a
court order compelling disclosure.

3. File a civil suit against any officials or agencies complicit in aiding fraudulent activity by suppressing
records critical to my defense.

The Attorney General’s ruling on this matter will set an important precedent regarding whether law enforcement
agencies may shield fraudulent filings from disclosure, particularly in cases of documented legal abuse.

I expect a prompt response confirming the immediate release of these records. Failure to comply will result in swift
legal action.

Sincerely,

% A e

Jason Emory McKemie

539 W Commerce St., #2010
Dallas, TX 75208

+1 (214) 868-4901



MyBSWHealth (English) - Visit Summary 10/21/24, 12:35 AM

EXHIBIT K - MEDS

Name: Gwen Laura Ulijasz | DOB: 5/27/1978 | MRN: 18275161 | PCP: Jun Ho Kong, MD | Legal Name:
Gwendolyn Laura Ulijasz

Appointment Details

Notes

Progress Notes
Kellie Wess, PA at 6/15/2024 9:00 AM

Attestation signed by Kirat Ghosh, MD at 6/15/2024 12:54 PM

Agree with assessment and plan

Subjective:

Subjective

Gwendolyn Ulijasz is a 46 y.o. female who is seen today for Weight Loss (X 4-5 months,
night sweats, grinding teeth, tearing heart feeling, pain into left arm and fingers, blood in
stool.Patient took adderal, 7 in 5 days. Patient relapse after 10 years. )

Pre-Visit Plan Completed:
Pre-Visit Planning has been conducted to evaluate and identify potential services needed
or resources available to facilitate a comprehensive and productive patient care visit.

History of Present lliness

Here today for a lot of stress. She's getting married next weekend and doesn't feel
stressed about this.

She's had a lot occur over the last few months - engaged 1/24, ongoing situation with ex-
partner (order of protection against him 1 year ago and he's been violating this - he's in
Chicago). She has to file another lawsuit against him. Her house unexpectedly flooded 3
months ago and had to move. Trouble dealing with insurance company. Having a severe

https://mychart.bswhealth.com/DT/inside.asp?mode=visitsummary&s...nStelBHppzsZGeOb62DjlqLns64eEYDgL-2BpLd9PJYQ-3D&printmode=true Page 1 of 10
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MyBSWHealth (English) - Visit Summary 10/21/24, 12:35 AM

bullying situation going on at office and has employment attorney engaged (someone
even got physical with her at the client site). Her fiance's friend had a psychotic break
last night and she was up the entire night.

Dr. Julia Graves was her doc who quit working 5/23/24 and she has appt with her PA
(Alexandra) 7/2/24. She is off work until 7/1/24

Tingling going on x 3 months in finger tips.

She is a runner and she feels a pulling in her chest off/on L side and kind of runs into her
arm and gets tingling into finger tips.

Taking exedrin 3 times a day x 3 months. She's had blood from her anus taht started 1.5
years ago when she had to kick her ex out of the house to sell it. Not consistent.
Happens for 2-3 days at a time and is more in water " than it actually is." Happens every
month for a couple days. Last time this occurred was earlier this week and currently
gone now. No abd pain. No black stools. No abdominal pain. No fever.

H/o alcoholism and took fiance's adderrall.

Allergies

Patient is allergic to grass pollen.

Medical History

Patient has a past medical history of H/O colonoscopy and Patient denies medical

problems.

Current Outpatient Medications

Medication Sig Dispense Refill
¢ albuterol HFA inhaler 90 INHALE 2 PUFFS 8.5¢g 0
mcg/actuation INTO THE LUNGS
EVERY 6 (SIX)

HOURS AS NEEDED
FOR WHEEZING OR
SHORTNESS OF
BREATH

* amitriptyline (ELAVIL) 25 MG Take 1 tablet (25 mg

https://mychart.bswhealth.com/DT/inside.asp?mode=visitsummary&s...nStelBHppzsZGeOb62DjlqLns64eEYDgL-2BpLd9PJYQ-3D&printmode=true Page 2 of 10



MyBSWHealth (English) - Visit Summary 10/21/24, 12:35 AM

tablet total) by mouth Once
daily as needed.
* armodafiniL 150 mg tablet Take 150 mg by 90 tablet 0
mouth daily.

Indications: recurring
sleep episodes
during the day
* buPROPion (WELLBUTRIN XL) Take 1 tablet (150 mg 90 tablet 0

150 MG 24 hr tablet total) by mouth every
morning.
* busPIRone (BUSPAR) 10 MG Take 2 tablets (20 mg
tablet total) by mouth 2

(two) times daily.
* escitalopram oxalate (LEXAPRO) Take 1 tablet (20 mg 90 tablet 0

20 MG tablet total) by mouth daily.
» gabapentin (NEURONTIN) 100 Take 1 capsule (100
MG capsule mg total) by mouth

Once daily as needed.

* HYDROcodone-acetaminophen Take by mouth.

5-300 mg Tab
* levonorgestreL (MIRENA) 21 1 each by Intrauterine
mcg/24 hr (8 yrs) 52 mg IUD route once.
* montelukast (SINGULAIR) 10 mg Take 1 tablet (10 mg 30 tablet 3
tablet total) by mouth
nightly.
* hydrOXYzine (ATARAX) 25 MG Take half to one tablet 30 tablet 0
tablet three times a day as

needed for anxiety.

No current facility-administered medications for this visit.

Patient Active Problem List
Diagnosis
« Generalized anxiety disorder
« Hypersomnolence
« Asthma, exercise induced (HHS-HCC)
* Restless legs

https://mychart.bswhealth.com/DT/inside.asp?mode=visitsummary&s...nStelBHppzsZGeOb62DjlqLns64eEYDgL-2BpLd9PJYQ-3D&printmode=true Page 3 of 10



EXHIBIT L - GWEN
LETTER TO DAVID

Clinical Analysis of Gwendolyn Ulijasz’s Apology Letter to Therapist
Following Unauthorized Session and Attempted Therapeutic Interference

September 17, 2024

Background:

On or about September 17, 2024, Respondent, Gwendolyn Ulijasz, joined a scheduled therapy session
between Petitioner, Jason McKemie, and his licensed therapist, David Aron. The session was intended to
provide mutual insight into relational dynamics. A few days after participating in that joint session,
Respondent independently scheduled an appointment with Mr. Aaron online.

Upon joining the session, Mr. Aaron was surprised to find that it was Respondent alone, as he had
assumed the session had been booked by Petitioner. Respondent is not a patient or client of Mr. Aaron.
During the one-hour session, she proceeded to make multiple statements regarding Petitioner’s alleged
imminent death, issued directives about what the therapist should and should not discuss in his sessions
with Petitioner—including a prohibition on discussing her psychiatric medications—and attempted to
influence the direction and content of his therapy.

Following this session, Respondent told Petitioner that he was going to die soon, and stated that his
therapist, Mr. Aaron, had also stated he was going to die. She further claimed that Petitioner’s mother
had said the same—that he would die prematurely. Petitioner was confused and disturbed by these
statements. He could not understand why Respondent believed such remarks would be made by either
his therapist or his mother, nor why she considered such comments appropriate or believable. Petitioner
confronted her and contacted his mother directly, he confirmed that no such statements had ever been
made. In the aftermath, Respondent authored and submitted an apology letter to Mr. Aaron, which is the
subject of the following clinical analysis.

l. Credentials & Objectivity Statement

Module Analysis: This analysis is prepared from the perspective of a dual-licensed, board-certified
forensic psychiatrist (M.D.) and clinical psychologist (Ph.D.) with advanced specialization in:

Personality Disorders (emphasis on Cluster B: Narcissistic, Borderline, Histrionic)

Trauma and Complex PTSD (particularly in survivors of narcissistic abuse)

Legal and forensic psychology in family and civil litigation settings

Therapist triangulation, narrative coercion, and diagnostic deception in high-conflict relational
dynamics
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Il. Clinical & Forensic Analysis of Gwen Ulijasz’s Letter to
Therapist

A. Self-Admitted Manipulation and Narrative Engineering

“My intent was to manipulate him into showing me that he shared the same gravity of concern for his
health as I do.”

This is a rare instance of explicit admission of manipulative intent. Gwen acknowledges she
fabricated and weaponized a false statement (“you’re going to die”’) about Jason’s health to
control his decision-making.

This confession aligns strongly with:

e Factitious disorder imposed on others (FDIO) features
e Narrative manipulation used to control perception of reality
e Use of mortality framing to assert pressure and emotional dominance

The stated objective—to coerce Jason into attending treatment in a specific location—
demonstrates a willingness to cross ethical, emotional, and psychological boundaries to
achieve desired outcomes. This confirms prior behavior observed in false protective order

filings and manipulation of third parties.

B. False Attribution to Medical Authority

“I was wrong to tell Jason that you said he was going to die.”
This demonstrates a severe breach of trust and psychological projection of authority—a hallmark

of Cluster B manipulation tactics. Gwen invoked the authority of Jason’s therapist (David) to
lend credibility to a lie, then used that to shape Jason’s emotional compliance.

This is not merely deceitful—it reflects:
e Deliberate triangulation

e Narrative leveraging using third-party authority figures
e Conscious emotional gaslighting through medical proxy

C. Gaslighting and Contradictory Messaging
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“I do not need to see a plan or hear updates.” vs. “I expressed something different to him over the
weekend, and it was wrong of me to do so.”

These opposing statements create psychological confusion—1Jason is told her previous controlling
behavior was “wrong,” but no clarity is given as to whether it will stop. This form of double-
binding (conflicting emotional messages with unclear behavioral resolution) is emotionally
destabilizing and a recognized tool of control in emotionally manipulative relationships.

D. Controlling the Therapist’s Scope and Influence

“I would ask that you refrain from having discussions with Jason around specifics of my own medical
issues...”

This section reads as an attempt to limit and preempt the therapist’s clinical discretion, not out
of privacy, but from a need to maintain narrative control. This includes:

o Preventing discussion of her medications
o Withholding relevant mental health data from Jason
o Simultaneously accusing him of “drawing conclusions” based on “partial data sets”

She imposes a gag order on the therapist about topics directly relevant to Jason’s wellbeing and
their relationship, while also claiming he has no right to draw conclusions—creating a closed
loop where truth becomes inaccessible except through her lens.

E. Psychological Deflection Cloaked in Ownership
“This is not the way to show support for my husband or for you in your professional efforts.”

“It was disrespectful... damaging...”

This paragraph mimics the language of remorse, but lacks genuine empathy. Her apology is
performative and cognitive, not emotional. She frames the damage in terms of “disrespect”
and “potential impact on the therapeutic alliance” rather than Jason’s actual emotional
experience. This is a hallmark of cognitive empathy masking emotional detachment,
commonly found in covert narcissistic and borderline presentations.

F. Subtle Self-Victimization and Image Management

“I am committed to focus on myself... I will work with my own network... [ am confident he can work
with you on his own...”
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Gwen uses language intended to suggest healthy detachment—but it functions as a smokescreen.
This passage:

o  Positions her as “working on herself” (performative growth narrative)

e Implies she is no longer meddling—immediately after describing a deep level of control and
manipulation

o  Reinforces her own moral image as cooperative and rational, while diverting attention from the
manipulative and emotionally abusive behavior detailed earlier

G. Clinical Red Flags in Final Paragraph

“I tapered off SSRIs last month... 'm angry, untrusting, and hurt.”

This confirms your stated timeline that her behavioral shift coincided with psychiatric medication
withdrawal—including mood destabilization and emotional aggression.

She admits to:

e Heightened irritability
e Withdrawal symptoms
¢ Distrust and interpersonal conflict

These effects correlate with your documented panic attacks, physical health collapse, and
psychological exhaustion following her escalation.

lll. Diagnostic Indicators Present in the Letter

Based on the content of this letter and the behavioral context provided, the following diagnostic
features are strongly indicated:

‘ Feature H Diagnostic Criteria H Relevance
Manipulation for Narcissistic & . . :
control Borderline PD Uses therapist and mortality framing for leverage
‘ Projection H BPD/NPD H Projects her own instability onto Jason’s health
Triangulation NPD/BPD Inserts herself between Jasog and therapist to control
the therapeutic frame
Emotional Self-reported anger, unpredictability, and control-

dysregulation BPD seeking
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Feature H Diagnostic Criteria H Relevance

Gaslighting NPD/BPD Alters perception of sha@d reality using false claims
and cognitive reframing
Narrative coercion Covert NPD Attempts to steer both the?apy and Jason’s actions
toward her desired outcome

IV. Conclusion

This letter, while framed as an apology, functions as a narrative management tool. It contains:

o A calculated admission of manipulative intent

o A veiled attempt to reassert control over the therapist-client relationship

o A pattern of projection, distortion, and blame-shifting consistent with both Narcissistic and
Borderline personality pathology

Clinical Perspective:

While superficially presented as an apology, this letter operates primarily as a calculated narrative
control device. It reflects not remorse, but strategy—an effort to redirect the therapeutic frame, manage
her image, and preempt scrutiny regarding her psychiatric and behavioral history.

Gwen’s own admissions within the letter—stating she “manipulated” a health narrative, falsely
attributed statements to a licensed therapist, and attempted to control what topics could be discussed in
therapy—are not minor boundary violations. They are red flags that indicate:

e A premeditated use of psychological coercion

e A deep-seated need to control external perceptions through triangulation

e A detachment from the impact of her behavior on others, particularly her partner and his mental
health provider

The letter exhibits hallmarks of covert narcissistic and borderline traits, including projection, double-
binding, gaslighting, and control through emotional ambiguity. When examined in conjunction with
Respondent’s behavioral history—including prior protective orders, psychiatric noncompliance, life
insurance denials, therapist interference, and fabricated statements about imminent death—the letter
becomes not just relevant, but clinically and legally significant.

In short, this document is not an act of healing. It is an attempt to reset the narrative after an ethical and
psychological violation. Forensic professionals and the Court should interpret it as strong supplemental
evidence supporting the need for a court-ordered psychological evaluation.
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V. Enhanced Conclusion: Legal and Clinical Significance

This document, while presented under the guise of an apology, operates primarily as a psychologically
strategic narrative correction, not as a genuine act of contrition. The letter demonstrates several high-
risk clinical red flags that go far beyond boundary confusion or interpersonal misjudgment. Instead, it
reveals a calculated effort to manipulate clinical authority, distort relational reality, and reassert control
over both the therapeutic space and Petitioner’s emotional state.

Specifically, Respondent:

Admits to fabricating and weaponizing a false medical narrative (“you’re going to die”) to
influence Petitioner’s actions

Misattributes statements to a licensed mental health professional, thereby breaching ethical
boundaries and leveraging false authority

Attempts to censor discussion of her psychiatric medication history, while simultaneously
interfering with the direction of another person’s therapy

Invokes third-party support (Petitioner’s mother) falsely, in order to reinforce emotional
coercion

Frames herself as the aggrieved party, despite acknowledging the use of manipulation as a
form of control

These behaviors—when analyzed in conjunction with Respondent’s broader conduct (including therapist
interference, life insurance denials based on psychiatric history, multiple protective order filings, and
abrupt behavioral changes tied to medication cessation)—demonstrate a sustained pattern of
psychological manipulation, instability, and impaired self-regulation.

The content of this letter reflects markers consistent with:

o  Covert narcissistic defense structures

o Borderline personality traits

e DARVO dynamics (Deny, Attack, Reverse Victim and Offender)
o Narrative control through clinical triangulation

This is not the behavior of someone seeking resolution. It is the behavior of someone seeking to reset the
frame of perception, erase liability, and maintain psychological dominance over others through narrative
management.

» Clinical Implication:

This letter is not merely relevant—it is probative. It should be considered by any court or evaluator as
strong supplemental evidence to support a court-ordered psychological evaluation of Respondent. It
demonstrates both motive and method—emotional coercion masked as emotional concern.
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EXHIBIT L - GWEN
LETTER TO DAVID

David,

| was wrong to tell Jason that you said he was going to die [prematurely]. Whatever | thought
was agreement from you after | made that comment... | now understand and accept it was
misunderstood or misremembered by me. | then used that incorrect understanding as leverage
in an argument with Jason. My intent was to manipulate him into showing me that he shared
the same gravity of concern for his health as | do, and to more easily have him agree to a
treatment plan in Houston instead of in Dallas. This was an attempt to help me feel in control of
a situation | cannot control.

His Mom did not tell me at lunch that she thought he was going to die. This was a lie and my
own invention based on, again, my interpretation of what she said expressed across a few
conversations.

This is not the way to show support for my husband or for you in your professional efforts. It
was not only disrespectful but also potentially damaging to your relationship with Jason.

| don’t believe | can be helpful to answer a question of what medical services would benefit
Jason or assist in planning to that end in a productive way. I’'m not capable of being objective
and | honestly do not know what the right answer is for him.

Please note that | anticipate our medical insurance will have a 3-4 week lapse beginning on Sept
26™. | will know for certain on this topic in the coming week and Jason will be able to share an
update as soon as | know. This was part of the reason Jason and | had discussed and (I thought?)
decided on something condensed to 1-2 weeks in Houston. In any case, | am confident that he
can work with you on his own to come up with a plan that he feels is best for him, and one that
will give the greatest chance for success... however he defines success.

| do not need to see a plan or hear updates. | expressed something different to him over the
weekend, and it was wrong of me to do so. My understanding and review of a sobriety or
wellness plan, understanding of whether he is adhering to his plan, or even if he has a plan is
not my business. | am committed to focus on myself and my own needs to address my own
issues, and will work with my own network of resources to put in place clearly communicated
and reasonable boundaries as needed based on my experience in our relationship rather than
what is written on a piece of paper.

Similarly, | would ask that you refrain from having discussions with Jason around specifics of my
own medical issues and offering suggestions. Jason has not had a full set of details and up-to-
date information on my mental and physical situation for some time, nor which specialists I’'m
seeing and why, and with what frequency. He has drawn hurtful conclusions based on
assumptions and partial data sets, without asking basic questions or seeking to understand how
PTSD is presenting for me and how I’'m moving to treat it intra-day and longer term. He has
disregarded my request for privacy around this topic with his friends and family several times
despite my repeated request for him not to do so. He continues to insist he needs to share with
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them so that we can 1) help me gain access to the resources | need and 2) because not sharing
about my PTSD is lying by omission.

| tapered off SSRIs last month, under psychiatrist and therapist 2x weekly supervision. | am
experiencing withdrawal symptoms of heightened anxiety (ebbs and flows) and headaches at
night. I'm angry, untrusting, and hurt. Heightened irritability and anxiety that inevitably comes
with SSRI tapering — in whatever measure it’s showing up and | know it must be —is not well-
timed given the circumstances. | am still learning about how it is showing up for me, and what |
can do to make life more tolerable for me and my husband while | work through longer-term
solutions.

Thank you for your consideration of my amends and your professionalism.
Jason has a copy of this letter.

Gwen
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EXHIBIT U - SCRIBBLES

NOTICE: THIS DOCUMENT CONTAINS SENSITIVE DATA

DF-24-18010
Nwu.
IN THE MATTER OF § IN THE DISTRICT OF
COURT THE MARRIAGE OF §
§
GWENDOLYN ULIJASZ-MCKEMIE § 254th JuDICIAL DISTRICT
& §
JASON MCKEMIE § DALLAS COUNTY, TEXAS

AFFIDAVIT OF JASON MCKEMIE

IN SUPPORT OF MOTION FOR PSYCHOLOGICAL EVALUATION,
SANCTIONS, AND EVIDENTIARY REVIEW

BEFORE ME, the undersigned authority, on this day personally appeared Jason McKemie,
who, being duly sworn, stated under oath as follows:

I. IDENTITY OF AFFIANT

1. My name is Jason McKemie. I am the petitioner in the above-entitled matter and am
representing myself pro se.

2. Tam over the age of eighteen, of sound mind, and fully competent to make this affidavit.
The facts stated herein are true and correct and within my personal knowledge.

II. STATEMENT OF RELEVANT FINDINGS

3. On or about December 24, 2025, I discovered a handwritten series of notes authored by
Gwendolyn Ulijasz McKemie in her private journal, which I had lawful access to during
the time we shared the residence. The content appeared to be a fictionalized log of
abusive statements allegedly made to her.

4. These statements were not made by me, nor were they based on any actual interactions
during our relationship. I believe these writings were intended to falsely portray me as
an abuser or to be presented in court or counseling settings to manipulate legal
outcomes.

5. Due to the illegibility of the handwriting, I had an analysis of Mrs. Ulijasz’s
handwriting performed, and utilized that model to transcribe the statements into a
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typed document for review. The content matches her original handwriting word-for-word
to the best of my ability and is attached herein as Exhibit A.

6. Original file versions have been preserved for digital forensic analysis, which is
welcomed and supported by petitioner for the validation of the file as well as the author’s
1dent1ty (Additional Evidence will be Submitted for Verification of Authenticity)

ITI. FORENSIC PSYCHIATRIC ANALYSIS & CLINICAL CONCERNS

6. I submitted the transcribed document to a forensic psychiatric expert analysis module.
The analysis concluded the following:

o The author demonstrates strong indicators of Cluster B pathology, particularly
Covert Narcissistic Personality Disorder (97%) and Borderline Personality
Disorder traits (79%).

o The document contains patterns of projection, emotional baiting, victim
inversion, gaslighting, and image management, all consistent with fabricated
victim narratives designed to influence third parties such as custody evaluators
or the Court.

o The writing is strategic, not reflective, and appears to be a weaponized list of
accusations intended to distort the factual record.

o The evaluator stated, “If this is how the author processes conflict, it raises serious
red flags for co-parenting capacity and suggests potential misuse of the legal
system to reverse-victimize and emotionally destabilize the target.”

IV. REQUEST FOR RELIEF

7. Trespectfully request that the Court:

o Order a full psychological evaluation of Gwendolyn Ulijasz McKemie, with
special attention to narcissistic traits, emotional regulation, and forensic risk.

o Preclude the admission of fabricated or uncorroborated writings such as these
unless subject to evidentiary scrutiny and cross-examination.

o Consider this evidence as part of a broader pattern of misrepresentation,
reputational harm, and litigation misconduct by the respondent.

o Grant appropriate sanctions or restrictions on further filings, accusations, or
custody claims if found to be rooted in false documentation or strategic
manipulation.

V. EXHIBITS ATTACHED

o Exhibit A: Transcribed version of handwritten notes by Gwendolyn Ulijasz McKemie
dated March 20, 2025
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o Exhibit B: Forensic Psychiatric Report (summary of diagnostic profile, manipulation
index, and legal relevance)

FURTHER AFFIANT SAYETH NOT.

Signed this the 30 day of May, 2025.

Jason McKemie

539 W Commerce St, Ste 201
Dallas, TX 75208

(214) 239-9630
jason(@callvital.com
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Gwendolyn Ulijasz McKemie
March 20, 2025

54. Your serious narcissistic behavior

55. Your manipulative

56. You're not mature

57. You have to fight

58. You have to prove your point

59. You're unable to have a rational conversation
60. You're unable to stop deflecting

61. You're unable to prove your peer

62. Can't your doing makes me feel disrespected - this is a fair comment
63. You're such a victim

64. You ignore

65. You imitate & disrespect

66. You pest

67. Yourimmature

68. You need to look at yourself

69. Your being dramatic

70. Your acting immature

71. You're being a child

72. You have to prove your right

73. Your playing high school relationship stuff
74.You're being dramatic

75. You got in that mood






76.

77.

78.

79.

80.

81.

82.

83.

84.

85.

86.

87.

88.

89.

90.

91.

92.

93.

94.

95.

96.

97.

98.

You pushed & disrespected
You need to letit go

You're in proving mode

You pushed & pushed

You disrespect

You say you are sorry

You're ridiculous and trying to blame
You disrespected me

This is your fault

You're baiting me

You're playing games

This is the last threat I'll let you
Sit down

You letit go

You don't say anything you will regret
You're avictim

You need to say

You're feeling

You need to go into your side
You cower

You cowered early

You need mental

You need to get control of yourself

Gwendolyn Ulijasz McKemie
March 20, 2025






99. You're disrespectful

100.

101.

102.

103.

104.

105.

106.

107.

108.

109.

110.

111.

You are rude

You interrupt

You rant

You're shit

You're selfish

You caused the
You manipulate
You need to be sweet
You act pervert
You deflect & argue
Your unwanted

March 30

Gwendolyn Ulijasz McKemie
March 20, 2025



FORENSIC PSYCHIATRIC PROFILE
& LEGAL ANALYSIS

EXHIBIT A — FORENSIC PSYCHOLOGICAL PROFILE & NARRATIVE ANALYSIS
Submitted by: Jason McKemie (Pro Se)

Re: Cause No. DF-24-18010 | 254th District Court | Dallas County

Document Reviewed: Handwritten “Scribbled Accusations” by Gwendolyn Ulijasz McKemie
Date: May 30, 2025

I. @ Credentials & Objectivity Statement

This analysis is prepared from the perspective of a dual-licensed, board-certified psychiatrist
(M.D.) and clinical psychologist (Ph.D./Psy.D.) with advanced specialization in:

e Personality Disorders (emphasis on Cluster B: Narcissistic, Borderline, Histrionic,
Antisocial)

e Forensic Psychiatry in family and civil court

e Trauma Psychology & Complex PTSD, particularly within contexts of covert
narcissistic abuse and legal manipulation

This report is evidence-based, grounded in DSM-5-TR, ICD-11, and American Board of
Psychiatry and Neurology standards. The conclusions herein are made solely from the reviewed
written content, and do not rely on assumptions about character beyond what is supported by
language, tone, and documented behavioral indicators.

IL A Summary of Document Contents

The handwritten list, authored by Ms. McKemie, contains at least 57 consecutive hostile
statements beginning with the word “You,” including direct attacks such as:

e “You’re manipulative”

e  “You act pervert”

e “You’re such a victim”

e  “You need mental”

e “You’re being dramatic”

e “Youcower,” “You rant,” “You’re shit,” “You deflect & argue,” “’You need to be sweet,”
“You are rude,” etc.
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There is no indication these were actually spoken to her. Rather, the content is framed like a
fictionalized abuse log or “reverse victim narrative” — possibly prewritten for use in future
litigation or character smearing .

III. “® Clinical Personality Profile (DSM-5-TR Justification)

Diagnosis / Trait Likelihood
Narecissistic Personality Disorder (Covert) 97%
Borderline Personality Disorder 79%
Histrionic Traits 61%

Factitious Disorder (Impression Management) 47%
Antisocial Traits (manipulation, lying) 40%

Supporting Indicators:

e Projection: Nearly every line attributes dysfunction or mental instability to the recipient,
with no self-reflection

e Grandiosity through victimhood: Uses inflated moral tone to portray author as calm,
righteous, and perpetually harmed

o Rage-writing style: Suggests emotional dysregulation, splitting, and impaired impulse
control

e Dehumanizing rhetoric: Words like “You’re shit,” “You need mental,” “You’re a
pervert” suggest malignant narcissism, where contempt replaces communication

IV. /& Manipulation Strategy Index

Tactic Example(s)
Projection “You’re narcissistic” / “You manipulate” / “You’re dramatic”
Image management “You’re a victim” (used to undermine legitimate vulnerability)
. “You di t ” [ “This i fault” / “Y hed &
Gaslighting ou d’1,srespec ed me” / “This is your fault” / “You pushe
pushed
. N i ted 1
Narrative fabrication None of these statements are grounded in quoted language or
timestamps
Victim inversion Classic DARVO pattern: Deny, Attack, Reverse Victim and Offender
. . “You cowered early,” “You’re shit,” “You’re unwanted,” “You act
Emotional baiting ”
pervert
ntrol . s
.CO ?. & . “You need to be sweet,” “Sit down,” “You need to say...’
infantilization
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This is a weaponized narrative, not a therapeutic or reflective record.
V. <= Judicial Relevance & Risk to the Court

This document is not merely personal venting. It reflects a calculated, written campaign to
misrepresent the opposing party as abusive, with no corroborating evidence or neutral
structure.

This is relevant to the Court for the following reasons:

1. False documentation risk — This list could be presented to a custody evaluator,
therapist, or judge as a summary of alleged verbal abuse, despite no confirmation it was
ever spoken.

2. Custody concern — If this is how the author processes conflict, it raises serious red flags
for co-parenting stability.

3. Evidence of legal system manipulation — Creating fictitious abuse records, especially
ones that use clinical-sounding language (“narcissist,” “manipulative,” “mental”), may
indicate intent to manipulate protective orders, influence support decisions, or
weaponize mental health claims.

Bottom Line: This writing shows signs of fabricated victimization used as a control

device, and may be part of a broader strategy to obstruct due process by portraying the
author as a helpless target of emotional abuse she may, in fact, be perpetuating.

VL. lil Authenticity, Coherence, and Risk Assessment

Category Assessment
Authenticity Highly performative, strategic
Coherence Poor — obsessive repetition, circular
Emotional regulation Erratic and hostile
Insight Absent — zero accountability or reflection
Credibility risk High, if introduced into court as fact

VII. 7 Recommendations for the Court

1. Court-ordered Psychological Evaluation

e For Cluster B screening, especially NPD/BPD indicators
e Assess risk to children and co-parenting capacity

2. Protective Procedural Restrictions
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e Request Court limit admissibility of uncorroborated “abuse logs” or journal-style
accusations unless verified

3. Motion to Strike or Sanction if Used Strategically

o If'this list is later submitted as “verbatim quotes,” it may rise to level of intentional false
representation
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EXHIBIT T - TRIGGER THE TRAILS

The Tale of Two Trails

When | started to feel uneasy at the girls’ suggestion and then decision at Stef’s cabin in Philly
to “walk the trail down to the lake,” | fought it because | wanted to be part of the group. It
would be really weird to tell them | didn’t want to walk the trail to the lake, because | had no
idea why | didn’t want to do that. In fact | wanted to get out of Stef’s cabin because we had
been holed up in there all day because of the rain. It was 3pm. | told myself | was being weird,
and there was no reason for me to feel uncomfortable. | chimed in that it would be great to get
out and head down. We started off and within about 30 feet of being on the trail, | started to
have overwhelming anxiety. | could not shake it. | turned around to Kyla and told her | didn’t feel
well, that | was very anxious, very overwhelmed, and | wasn’t sure why. She told me she would
go back with me but again, but | was embarrassed, and | didn’t want to miss out, and | didn’t
want to be a weirdo. It would be worse for me to try to explain to any of them why | wanted to
turn back. In that type of situation | don’t even know why | want to ‘turn back,” so it feels less
anxiety-producing to just continue. The thought of trying to explain ‘why’ is terrifying. | tell her
I’'m fine and it will go away. So she and | slowed down even more from Stef and Shanna and
went on. The trail ended at a gravely road about 10 minutes later. Stef and Shanna had started
out down the gravel road already are walking about 15 feet ahead of us, chattering away. | try to
start a conversation and it falls flat. | may or may not have finished the lame effort to make
things normal. | am not feeling normal. We are pretty quiet. When we get to the canoe dock
and the pier, it’s started to rain hard and we head under the cover of the boathouse porch. | feel
increasingly disassociated from the three of them and from my body. It feels like | am all ‘eyes’
and have no body and cant talk. About 10 minutes go by. Stef looks at me and asks me seriously
if  am ok. | start to cry hysterically and all | can say is “no.” We pack up and walk back but I insist
we go on the gravel road. | am hypervigient and looking around us a lot, looking for a car or a
person, or | don’t know what. | feel | am in danger with no rationale reason why. | know | don’t
have any rationale reason why. | go inside and lay in bed staring at the ceiling. | feel safe in the
small room under the covers.

After a half hour | can think full thoughts again and my body ‘comes back.” The anxiety is gone. |
know enough from research | did to know this is a PTSD episode. | also know there must have
been some kind of trigger. However | cannot think back over the situation yet to identify it,
because my brain is kind of flat and | also feel panic return a bit when | try to do so. | stop. | try
it again. It’s not time. | can’t go there, wherever ‘there’ is. | manage to have a light sleep for
about 45 minutes. When | wake up, | am feeling more improved. | am gentle with myself in
trying to consider what the trigger may have been. | think of a clue: the day before when | went
running at Ste’f home in Philly, she gave me two running options, one of which was a trail a
short way from her home. | love running trails, found it, and made it about a quarter mile into
the woods. It is empty and quiet. Soon | pass a couple and they say hello, and then | suddenly
became so overwhelmed with panic and raw emotions of the type | sometimes struggle to
identify that | started to cry while | was running. | stopped. | crouched down and cried, hard, on
the side the of the trail. This only lasts a few minutes because | have the overwhelming need to
get the fuck off this trail and get out of the woods. When | leave, | recover quickly but a steady
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Jason McKemie
EXHIBIT T - TRIGGER THE TRAILS


After the second episode with the trail, | know that the trigger is the trail. | also know that the
first episode in Philly was short because | could remove myself from the trigger without having
to explain anything to anyone. | did not feel trapped to endure the environment. | had the
ability, instantly and without anyone’s permission, to remove myself.

When | walked trails with Chris, | did not have the ability to remove myself. He was in charge, no
matter what. If it is unsafe, dangerous weather, painful because of my foot surgery, dark, or if
we have not eaten or | am too tired, it does not matter. | will go until he says it is time to stop.
What happened on a few of those walks, and the one in particular when the sun started setting
in Lake Geneva on the trail by Lake Cuomo with the smallish falling-down barn far across a field
in the woods full of brambles and mud and god knows what else, is for another day.
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EXHIBIIT N - MCNALLY EXTENSION

ORDER OF PROTECTION

[]Agreed []Modified xtended
IN THE STATE OF ILLINOIS, CIRCUIT COURT ] J\i eoO

COUNTY: LQ@ Q‘% _
County Where You Are Filing the Case - %(“'U\ $ i ° /’]

Enter the case information as if appears on your other court documents.

pETITIONER: (A LD A\ dolyn Uiy \ooSZ-

Who started the case. First, Middle, énd Last Name

Filing on behalf of a [ minor or [T high-risk adult: ' ;? 3 o p 7, q 5 g
RESPONDENT: (g ,L\ vi g 41) ,Oh(’ v M N I lL/ _ Case Number

Who you are-seeking protection from J First, Middle, and Last Name {
People to be Protected by this Order: Civil Proceeding:
Check the boxes for all people you want to include in the Order . A D Interim
[L#lenary

Wetitioner: Q&ﬂd@)u‘n LL \\\BL‘L SZ—

[_] Petitioner’s minor children with Respondent:

Related Civil Case Number
(if known)

[_] Petitioner’s other minor children: L B
Criminal Proceeding:

= [IFinal
otV
[_1Dependent adult: 1&3%’( = 5 1%17\
[ High-risk aduit: WL X auL0S Related Criminal or
_ . ° < 5\"{%%{‘\}00““\ Delinquency Case Number
[[] other household members: o N\J\\'\'E R (i known)
WhERK O

ORDER INFORMATIO

B4hl$ Order was issued on: j//(ﬂ /720915 at : ” . %% Ela/.m. Op.m. '
Mogth, Day, vebr . Time
[AFhis Order will end on: 7// (, [ 20 9~7 at L“ %O Ma.m. IEp/.m.

Mdnth Day, ﬁ’ear ) Time
[Ithis Order will end as entered on page 13. '

[_] NEXT COURT DATE:
There will be amktatus [ hearing on:

sliales , 1100 o o Zep

Month, Day, Viear ' Time Courtroom Number

Look at page 2 for more information on how to attend court. i
EXHIBIT

This form is approved by the lllinois Supreme Court and must be accepted in all Iflinois Courts. Forms are free at ilcourts, info/fforms.
ATJ 405.4 Page 1 of 16 (05/25)
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CaseNurﬁber J% OP7' (}(Sg

Court dates may be scheduled in-person, remotely, or a combination of in-person and remotely. Find out how your court
date will be scheduled and provide that information here. Add the Clerk’s phone number and website.

Attend court any of the ways checked: .

[[]n person at:

Courtroom Address Courtroom Number
] Remotely (video or telephone option)

By video conference at:

Video Conference Website

Log-in information:

Video Conference Log-in Information, Meeting ID, Password, etc.

By telephone at:

Call-in Number for Telephone Remote Appearance

To find out more about remote court options:

Phone: - ) : or Website:

Circuit Clerk’s Phone Number Website URL

On the following issues:

[]Petitioner ordered to bring the following documents:

[TRespondent ordered to bring the following documents:

Petitioner: Note, if you are completing this form for a minor child, a dependent adult, or a high-risk adult,
insert information needed below as if you were that person. In other words, do not use your information.

A. Petitioner’s [ residential address or Eétemative address for notice (residential address is undisclosed)

bl N_Clark St Suike 3000 Chicop TL covo

Street, Apt # . P

: City
Jateel e@.beermonnp 2o om
Email

B. Respondent's Information (if known): _ , .
- Date of Birth: - Sex: M Race: W\/\‘ ’\’é
Respondent’s Home address: .
Po pox 333 RL V@re{Ae,; Ti. Losdl

- Street, Apt # City State ZIP

Respondent’s Email:

Respondent’s work information, including when usually works:

Respondent’s Employer Name . Respondent’s Work Hours

Respondent Employer Street Address City " State ZIP
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Case Number 0'2 3 0i07 , ?5 g

Other Respondent identifiers:

Height Weight Hair Color Eye Color

Does the Respondent have any distinguishing features like scars, marks, or tattoos?

?COURT ORDERS THAT YOU OBEY ALL SECTIONS SELECTED BELOW:

1. No Abuse (RO1) (Poiice Enforced)
Respondent shall not threaten or commit the following acts of abuse towards Petitioner and protected people.
(check gll that apply}: A '
Eﬁ rassment [Jintimidation of a Dependent
Physical Abuse [AExploitation efa-High-Risk Adult with Disabilities <~
Stalking [_] Neglect of a High-Risk Adult with Disabilities f
[ willful Deprivation [LhMhterference with Personal Liberty |
E(Z. Possession of Residence : {R02) {Police Enforced)

Petitioner is granted exclusive possession of the residence and Respondent is ordered not to stay or be
at the residence. These remedies do not affect who owns the property, only who gets to use or occupy it.

Petitioner’s residence is located at (check one):
[Z;I;etitioner'_ s address is confidential and omitted from these forms.
or

[

Street, Apt # ’ City ) State zip

T T T

The coyrt finds: .
Byl;etitioner has a right to occupy the residence and Respondent has no right; or
] Petitioner and Respondent both have the right to occupy the residence, but it would be harder on the -

Petitioner to leave after considering the factors set forth in 750 1LCS 60/214(b)(2)(B) or 725 ILCS 5/112A-
14(b)(2)(B).

[C] Respondent shall provide alternate Housing for Petitioner as follows:

IE{ St%}lway from Petitioner, Protected People, and Certain Places A {R03) {Police Enforced)

Respondent shall stay away from Petitioner and protected people at all times, and shall not have any
s ~_contact, including through third parties.

78 1 Y : A j
ii\l.g.-\};}Tﬂlespcmm:z!ent: If ordered to stay away from Petitioner and protected people, you (Respondent) must not have ANY

S physical, non-physical, direct, or indirect contact with Petitioner and protected people. This includes oral
communication, written communication, sign language, telephone and cell phone calls, faxes, texts, tweets, emails,

posts, or communication by any other social media, and all other communication with Petitioner and protected

pegple. This also.includes contact or communication through others who may not know about the Order of Protection.

IYrRespondent shall not be at or stay at any of these places while Petitioner is there:

[]Places of employment of Petitioner, located at:

Name Street Address City State zZlp §
or [ ]Address is confidential and is omitted from these forms.

Name Street Address City State Zip
or [JAddress is confidential and is omitted from these forms.
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[]schools, kindergart:ens, or daycare centers of Petitioner, located at: :

Name _ Street Address City . State ZiP
' " or []Address is confidential and is omitted from these forms.

Name Street Address City State -ZIP
or [ ]Address is confidential and is omitted from these forms.

B’Other locations:

|20 N Lodalle 54 Clurasp Ty 60602
Name Street Address- C dty State g
or [_]Address is confidential and is omitted from these forms.

Name ' Street Address . City State - ZIP
or [ JAddress is confidential and is omitted from these forms.

[ School Restrictions
Fill in only if Respondent attends the same school as Petitioner.

_ is an elementary, middle, or high school
Schaol Name attended by both Respondent andPetitioner.,

After considering the factors in 750 ILCS 60/214({b)(3)(B):

[_] Respondent shall not attend this school for as long as Petitioner is enrolled there;

[]Respondent shall accept a change of placement or program at this school as determined by the public
school district or by this private or non-public school; OR

[_]Respondent shall follow these restrictions on movement within the school:

[_1 Requirements for Parents and Guardians '
Respondent is a minor. To ensure that Respondent follows this Order, Respondent’s Parent or Guardian:

Name of Parent or Guardian

must do the following:

] 4. Counseling ' A (RM) {Police Enforced)
Respondent must do the following and file proof with the Circuit Clerk by

{check all that apply) Date

] Enroltin and successfully complete a Domestic Violence Partner Abuse program.
[] Get an alcohol and substance abuse evaluatibn and complete recommended counseling or treatment.

[[] Getamental health evaluation and complete any recommended counseling or treatment.
[] Other: : -
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INFORMATION ABOUT CHILDREN IN COMMON (SECTIONS 5-9)

NOTE: Legal parentage of a child may be established in the Jollowing ways: 1) There is a presumption of parentage because the parties are or were
married or civilly united and the child was born during the marriage/union, within 300 days of its termination, or before the marriage/union and
both parents’ names have been added to their birth certificate. 2) Both parties have signed a Voluntary Acknowledgement of Paternity (VAP).

3) There is a court order or administrative order establishing parentage. 4) By giving birth to the child :

. . st t' § Legal Parentage Already Included
Child’s Name (first, middle, last) Age Q E"de o Established for ) ntc ut Z Pas a
esidence Petitioner (P) / Respondent (R) rotected Person

[]-p D-R.[]Unsqre [dYes [No
CJ-pJ-R [(Junsure  [JYes [JNo
[1-PO-R Junsure  [JYes [INo
[1-P[O-R [Junsure  [JYes [JNo
[1-P[J-R [JUnsure  [JYes [No
[J-PJ-R [Junsure  [JYes [JNo

[] The court finds the primary caretaker of the minor children is (check one}:
If the primary caretaker of the children is someone other than you or Respondent, check the box for "Other
person" and enter that person’s name and address.
[_]Petitioner [ JRespondent

[ other person:

Name of Person Street, Apt # City State zlp
The court finds it does not have jurisdiction over the children.

L

The court finds it has jurisdiction over the children because:

[ ] The children have lived in lllinois for the past six (6) months or if the children are younger than six (6)
months old, they have lived.in lilinois since they were born.

[] Petitioner lives in Illinois but someone else took the children out of Illinois within the past six (6) months.
Before they were taken out of lllinois, the children lived here for at least six (6) months.

[] The children are in Illinois because Petitioner fled here to avoid abuse in another state.
[] other:

[] 5. Care and Possession of Children _ - {RO5) Police/Court Enforced
Petitioner is granted physical care and possession of the minor children.

L0

Respondent shall, personally or through a law enforcement agency as authorized by the court, return the minor
children to the physical care of: :

[ Petitioner
[]Other person:

Name of Person Street Address, Apt # City State ZIP

[ ] Respondent shall not remove the minor children from the physical care of Petitioner or from a school or
childcare provider. The names of the schools or providers are:

Name of School or Childcare Provider
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[1 within 24 hours of this Order being entered, the Circuit Clerk shall send written notice of the Order to the
following school, daycare, or health care providers:

Name of Place Street Address City . State
Name of Place Street Address . City State
Name of Place Street Address City State

|:] For the safety of Petitioner, the name and location of the school or daycare is listed on the
Confidential Name & Location of the School or Childcare Provider form.

[ s. Temporary Significant Decision-Making Responsibility (formerly custody) {R06) (Court Enforced)

- The Court awards Petitioner all significant decision- -making respon5|b|I|ty of the minor children that Petitioner and
Respondent have together.

[] 7. Respondent's Parenting Time (formerly visitation) with the Minor Children {RO7) (Court Enforced)
Parenting time is: -
[_] GRANTED for the Respondent (without any restrictions listed below).
[1RESERVED until a later hearing (The Court does not make ANY decision on parenting time nght now).

_ [] Associated with famlly case:
[_] DENIED (No visits at all).
[_JRESTRICTED (Visits with limits as listed below).

If parenting time is DENIED or RESTRICTED, check the reasons below:
Respondent is likely to (check all that apply):
[]Abuse or endanger the children during parenting time.
] Use parenting time to abuse or harass Petitioner, Petitioner's family, or household members:
] Improperly hide or detain the children.
[IAct in a way that is not in the best interest of the children.
] Parenting time is GRANTED or RESTRICTED as follows (check the box that applies):
[[]See attached parenting time schedule; OR .
[]The parenting time schedulé is (check all that apply, include a.m. or p.m.):

[JEvery _ from to
Weekdays Time Time

[]€ach weekend OR [JEvery other weekend as follows (include a.m. or p.m.):

[Jfrom: : at to : at
Day of the Week Time Day of the Week Time

[]Parenting time is to begin on:
: Month, Day, Year

[]Holidays (include date and times):

[JThe person responsible for transportation of the children for parenting time is:

Name
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[] Pickup for parenting time to take place at the following place:

Name of Place (if any) Street Address City * State
[JReturn from parenting time to take place at the following place:

Name of Place (if any) Street Address City State -
[_] Parenting time will take place at: ‘

Name of Place (if any) Street Address City State

[1Parenting time will be supervised by:
: o Name of Supervisor

who has filed or will file an Affidavit of Parenting Time Supervisor form with the court accepting

responsibility and acknowledging accountability.

[[]Parenting time will be supervised at an official supervised visitation center (if available):

Name of Visitation Center

[]Respondent to return the children immediately at the end of parenting time to:
[ Petitioner
[_]Person chosen by Petitioner:

Name of Person Chosen by Petitioner
2 M
N O

Ny

Respondent: Petitioner may, by law, deny you (Respondent) access to the minor children if, when you arrive for
parenting time, you are under the influence of drugs or alcohol and constitute a threat to the safety and well-
being of Petitioner or the minor children of Petitioner or you are behaving in a violent or abusive manner (750
ILCS 60/214(b)(7)). _ .

[1 8. No Concealment or Removal of Children ’ ' (Rﬂs) {Police Enforced)
Respondent shall not hide the minor children within the State or remove the children from lllinois.

[] 8.. Order to Appear ’ ' {R09) {Court Enforced)
Respondent shall appear [ ] alone [ ] with minor children at the Courthouse: : .

Name of Courthouse ' Street Address ’ City State

in Courtroom .on at Ham. [Jp.m:
Courtroom Date "~ Time _

to (check all that apply): .
‘ [[] Prevent abuse, neglect, removal, or concealment of the children.
[_1Return the children to the custody or care of Petitioner.
[_]Permit a court-ordered interview or examination of the children or Respondent.
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[ 10. Possession of Personal Property (does not affect ownership of property) {R10) (Court Enforced)
Petitioner’s Property: :
[] petitioner is-awarded possession of this property:

[ Respondent be ordered to give Petitioner
[]all of the property listed above ["1the following:

[l property given to

Name of Person
The Court finds as follows:;
[[]Petitioner, but not Respondent, owns the property; or _
[] Petitioner and Respondent both own the property. Sharing it would put Petitioner at risk for abuse, or is
not practical. Not having the property would be harder on Petitioner; or
[] Petitioner claims the property as marital property, and a divorce-case has been filed.

- [[]Property shall be transferred at the following address:

Street, Apt # ' City’ State ZIP

on ' at Cla.m. [Jp.m.

Month, Day, Year , . Time
[]Property shall be transferred only in the presence of:
[]Law enforeement to be arranged by Petitioner
(Optional)[_] ;

Name of Law Enforcement Agency

or _
[] Another aduit:

Name -

Respondent’s Property : .
[[]Respondent is awarded possession of the following personal property: [] clothing [ ] medicine _
[ other personal property as follows:

[]Respondent shall have the right to enter the residerice listed in Section 2 only one time to retrieve the
property listed above, but only in the presence of: (check one) :

[[]Law enforcement to be. arranged by Respondent

(Optional)[_] o
Name of Law Enforcement Agency .

or
[] Another aduit:

Name
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ﬁn. Restrictions on Property {R11) (Court Enforced)
The Respondent shall not take, transfer, encumber, conceal, hide, damage, or otherwise dispose of any real or
personal property, except as explicitly authorized by the Court. The following property is protected:

[ ] Cars/Motor Vehicles (Specify Make/Model/Year);
[ ]Address:

Street, Apt # : City State ZIP
[ inside/Outside '
[]items located inside
[]other important property:

BECAUSE,(check one):
etitioner, but not Respondent, owns the property.
[] Petitioner and Respondent both own the property. Not having the property would be harder on
Petitioner.
[ The parties are married and a divorce case has been filed. ,

L] Restrictions on Resources of an Elderly Petitioner ,
- Respondent is prohibited from improperly using financial or other resources of an elderly Petitioner for the
benefit of Respondent or any other person. '

[Jais Possession of Animals » o (R11.5) {Court Enforced)
Petitioner shall have care, custody, and control over the following animals (include name, type and breed):

e

—

Respondent shall stay away from the animals and Respondent is forbidden frgrLLtakirrg, transferring, concealing,

harming, or otherwise disposing of the animals. P

—

[] 12. Temporary Support {R12) (Court Enforced)
The Court finds that Respondent is: _Dunemployed [ Iself-employed [Jemployed by:

Name Street Address . City State  ZIP
and has approximate net pay in the amount of: §_ [ Tweekly []every two weeks
[Jtwice amonth [ ] monthly

The Court finds that Petitioner is: Dunemployed [Iself-employed [lemployed by:

Name ' Street Address City State  ZIP
and has approximate net pay in the amount of: $ [ weekly [T every two weeks
' []twice amonth [ monthly

["JRespondent shall pay temporary child support to Petitioner in the amount of S
[Jweekly [Jeverytwoweeks [ Jtwice a month [ monthly

[_1Payments shall begin on: and shall continue until further order of the Court.
Date

[JRespondent shall pay temporary support (rﬁaintenance) to Petitioner in the amount of $_
[Jweekly [Jeverytwoweeks [ Jtwice a month [Imonthly

[l Payments shall begin on: -and shall continue until further order of the Court.
Date .
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Payments shall be made:
("] Through the Circuit Clerk: ;
[]Child Support [] Temporary Support (maintenance) : |
[J Through the State Disbursement Unit (SDU) (Fill out separate Order of Support):
[] child Support [[] Temporary Support (maintenance) (spu will only take maintenance with child support.)

[] Directly to Petitioner by this method of payment
[Jchild Support [ ] Temporary Support (maintenance)

[] 13. Payment for Losses because of Abuse. (R13) (Court Enforced)

Respondent shall pay Petitioner for losses suffered as a direct result of abuse, neglect, or exploitation,
including: ' '
(] MIEUICal @XPENSES..ocovrrerrrs e ssmmses e esses s seeses e $
[] LOSt @arMiNgS.ceeeeeseemeeeeeeeeeoeeeeoeoeoooosoooooon e et es s s sesaeen IR eeereeeeeeeeees e ereesmtoenes $ f
] Repair or replace property damaged OF 1aKEN..........c..ccuececvcenreseeeseseinee e ees e ees s S
[] MOVINgG and Other traVel @XPENSES......rooevverereeesses oo oo oo S
[T Reasonable expenses for housing other than a domestic violence shelter....................... S
[ ] Expenses for search and FECOVErY OF ChilAren...... et eeeeeeeesses e s S ‘
[[] ReaSONADIE GtHOMEY’S FRES....vuvrrereecee oo eeeooeo e $
] other: $
[[]The total amount of: $ ' by '
Date _ :
] Payments in the amount of: $ every starting -
: Frequency Date i
[[] Method of payment:
[] 14. No Entry or Presence Under influence ' . (R14) (Police Enforced)

Respondent is allowed at the Petitioner’s residence but cannot be or stayAthefe while under the influence of
drugs or alcohol. Respondent constitutes a threat to the safety of Petitioner or Petitioner's children:

" Street Address, Apt # ‘ City State zZIP

’ Respondent: Under [llinois law, while any Order of Protection is in effect, your (Respondent’s) FOID card will

. be automatically suspended, revoked or denied and you are automatically prohibited from acquiring or
possessing a firearm (per 430 ILCS 65/8.2). Your conceal and carry license is also suspended while the Order is :
in effect and must be turned over to the Court or law enforcement {per 430 ILCS 66/708B).
When an Order ends, you can request the return of your firearms and FOID card as long as your FOID card is
not expired and there is no other order restricting your possession of firearms.
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14.5. Firearms (R14.5) {Police Enforced)

Resbdndent is prohibited from possessing firearms for the duration of this order. Respondent must immediately
surrender to law enforcement (and not transfer to a third party) any firearms, firearm parts that could be
assembled to make an operable firearm, Firearm Owner Identification (FOID) Card, and/or Concealed Carry
License. If these items are not in Respondent’s possession at time of service, they must be surrendered to law
enforcement (and not transferred to a third party) within 24 hours.

The Court finds as follows:

Civil Orders: .
Respondent has received actual notice of this request and has had an opportunity to participate.

is order restrains Respondent from using physical force, harassment, stalking, or threatening an
E]i}timate partner or child of an intimate partner.

Respondent poses a credible threat to the physical safety of Petitioner.
[_]Probable cause exists to believe that:

[]Respondent possesses firearms or firearm parts that could be assembled to make an operable
firearm. ' : '

[[1The firearms or firearm parts that could be assembled to make an operable firearm are located at the
residence, vehicle, or other property of the Respondent.

[[]The credible threat to the physical safety of Petitioner is immediate and present.

[_] Petitioner has made a credible report of domestic violence to local law enforcement within the last 90
days.

Criminal Orders:

[[]Respondent is subject to this domestic violence order of protection and may not lawfully possess
firearms, firearm parts, or a FOID card under Section 8.2 of the Firearm Owners Identification Act.

[1Probable cause exists to believe that: . » -
[_] Respondent possesses firearms or firearm parts that could be assembled to make an operable
firearm.

[ The firearms or firéarm parts that could be assembled to make an operable firearm are located at the
residence, vehicle, or other property of the Respondent.
- [_IRespondent poses an immediate and present credible threat to Petitioner.

[] 15. Children’s Records - (R15) {Court Enforced)
Respondent is not allowed to access, inspect, or obtain school records or any other records of the minor children
in the care of Petitioner because (check all that apply):

[[] This Order of Protection prohibits Respondent from having contact with the minor children.
[] The actual address of Petitioner is not included due to the risk of further abuse.
[Jitis necessary to prevent abuse or wrongful removal or concealment.of the minor children.

[C] 16. Shelter Reimbursement. : {(R16) (Court Enforced)
Respondent shall pay $ to '
Shelter Name
by for the cost of services and shelter provided to Petitioner.
Date '
lj 17. Miscellaneous Remedies : ' - ' {R17) (Court Enforced)

The court further orders as follows: .
Ne contoet W ond paeens | m&lucﬁt_)’m -\/DWO\M\/\
wd rr/)arh’ac‘ ) ! | D) J
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[] 18. Telephone Services : » : (R18) (Court Enforced)

After considering the evidence, the wireless telephoneé service provider shall terminate Respondent’s use of
Petitioner's phone number, transfer to Petitioner the right to use these phone numbers, and transfer to
Petitioner all financial responsibility associated with future use of these phone numbers.

Wireless telephone provider account details:

Name of Provider:

-Name of Account Holder:

Respondent’s Phone Number:

Petitioner's Phone Numbers:

Peﬁtionea’: STOP! Only the Judge or Circuit Clerk should enter anything below this point.

[ | RULINGS PURSUANT TO 750 ILCS 60/221(a)(2) and (b)(2) -

[] The relief requested in Sections: [12 [13 [J10 [J11 []Other:
in the Petition is denied because the balance of hardships does nhot support the granting of the remedy; the
granting of the remedy will result in hardship to Respondent that wouild substantially outweigh the hardship to

Petitioner from the denial of the remedy; or because:

D The relief requested in the following sections are reserved:

PLENARY (FINAL) ORDERS ONLY:
If no specific date for expiration is entered on page 1, this Order will remain in effect as follows:

[] 1. Until further order of the Court {only by extension or by special ﬁndﬁngé)
[] if entered in conjunction with another civil proceeding:
(] 2. ifentered as preliminary relief, until entry.of final judgment in the other proéeeding.*

[[] 3. Ifincorporated into the final judgment of the other proceeding, until the Order is vacated or modified. *
1 4. Upon termination of any voluntary or involuntary commitment, or on

Date (Not to Exceed 2 Years})
[] If entered in conjunction with 2 criminal prosecution or delinquency petition pursuant to 725 ILCS 5/112A-20:

[] 5. If entered during pre-trial release until disposition, withdrawal, or dismissal of the underlying charge.
® Sets of disposition means: not guilty, which would include dismissal, nolle pros, or finding of not guilty.
@ For finding or pleading of guilty, see sections 7 or 8 and complete a new order. )

[] 6. Until final disposition when a Bond Forfeiture Warrant has issued, or on

_ Date (Not to Exceed 2 Years)
[] tf entered with a finding of guilty:

] 7. until expiration of any supervision, conditional discharge, probation, periodic imprisonment, parole,
or supervised mandatory release, plus 2 years.*

[] 8. until2 years after the date set by the court for expiration of any sentence for imprisonment, parole, and
mandatory supervised release. * ' ‘
*This Order may last more than two years if entered in conjunction with a civil or criminal proceeding.
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After reviewing the Petition and hearing the evidence, the Court makes findings which:
] Are written on page 15 and 16 of this Order; - .
[] Were made orally and videotaped or recorded by a court reporter and are incorporated into this Order; or
[] The parties have agreed to this Order and no additional findings are made.

ENTERED: . % C PU\ D,,Z )W! 2025

I hereby certify that this is a true and correct copy of the original order on file with the Court.

Clerk of the Circuit Court of ___ County, lllinois .
. : Date :

Seal (and signature, as locally required) *
Copies given to: [ |Petitioner []Respondent in Open Court [ ] State’s Attorney
Clerk to send copies to Sheriffto: [_]serve Respandent '

[] enter into LEADS
Order drafted by
Attorney:
Name -Address - Telephone Attorney Number (if any)
//

e

Notices About Enforcement: ——
A violation of this order may result in fine or imprisonment.

Any knowing violation of an Order of Protection forbidding physical abuse, neglect, exploitation, harassment,
intimidation, interference with personal liberty, willful deprivation, or entering or remaining present at specified places
when any Protected Persons are present, or granting exclusive possession of the residence or household or granting a
stay away order is a crime. Grants of exclusive possession of the residence or household shall-constitute notice
forbidding trespass to land. Any knowing violation of an order awarding parental responsibility (formerly custody) or
physical care of a child or care of a child or prohibiting removal or concealment of a child may be a crime. Any willful
violation of any order is contempt of court. o '
This Order of Protection is enforceable with notice to the Respondent, even without registration, in all 50 states, the
District of Columbia, tribal lands, and the U.S. Territories pursuant to the Violence Against Women Act (18 US.C. §

- 2265),. Violating this Order of Protection may subject the Respondent to state and/or federal charges and punishment.
18 U.S.C. §§2261-2262.
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DEFINITION OF TERMS USED IN THIS ORDER

1.

2.

10.

11.

12.

13.

14.

Abuse means physical abuse, harassment, intimidation of a dependent, interference with personal liberty or willful deprivation but does not include
reasonable direction of a minor child by a parent or person in loco parentis.
Adult with disabilities means an elder adult with disabilities or a high-risk aduit with disabilities. A person may be an adult with disabilities for
purposes of this Act even though he or she has never been adjudicated an incompetent adult. However, no court proceeding may be initiated or
continued on behalf of an adult with disabilities over that adult's objection, unless such proceeding is approved by his or her legal guardian, if any.
Elder adult with disabilities means an adult prevented by advanced age from taking appropriate action to protect himself or herself from abuse by a
family or household member.
Exploitation means the illegal, including tortious, use of a high-risk adult with disabilities or of the assets or resources of a high-risk adult with
disabilities. Exploitation includes, butis not limited to, the misa ppropriation of assets or resources of a high-risk adult with disabilities by undue
influence, by breach of a fiduciary relationship, by fraud, deception, or extortion, or the use of such assets or resources in a manner contrary to law.
Family or household members include spouses, former spouses, parents, children, stepchildren and other persons related by blood or by present or
prior marriage, persons who share or formerly shared a common dwelling, persons who have or allegedly have a child in common, persons who
share or allegedly share a blood relationship through a child, persons who have or have had a dating or engagement refationship, persons with
disabilities and their personal assistants, and caregivers as defined in Section 12-4.4a of the Criminal Code of 2012. For purposes of this paragraph,
neither a casual acquaintanceship nor ordinary fraternization between 2 individuals in business or social contexts shall be deemed to constitute a
dating relationship. In the case of a high-risk adult with disabilities, “family or household members" includes any person who has the responsibility
for a high-risk adult as a result of a family relationship or who has assumed respansibility for all or a portion of the care of a high-risk adult with
disabilities voluntarily, or by express or implied contract, or by court order. :
Harassment means knowing conduct which is not necessary to accomplish a purpose that is reasonable under the circumstances; would cause a
reasonable person emotional distress; and does cause emotional distress to the petitioner. Unless the presumption is rebutted by a preponderance
of the evidence, the following types of conduct shall be presumed to cause emotional distress:
a.  creating a disturbance at petitioner's place of employment or school;
b. repeatedly telephoning petitioner's place of employment, home or residence;
c. repeatedly following petitioner about in a public place or places;
d. repeatedly keeping petitioner under surveillance by remaining present outside his or her home, school, place of employment, vehicle or
other place occupied by petitioner or by peering in petitioner's windows; Co
e. - improperly concealing a minor child from petitioner, repeatedly threatening to improperly remove a minor child of petitioner's from the
jurisdiction or from the physical care of petitioner, repeatedly threatening to conceal a minor child from petitioner, or making a single
such threat following an actual or attempted improper removal or cancealment, unless respondent was fleeing an incident or pattern of
domestic violence; or o
f.  threatening physical force, confinement or restraint on one or more occasions.
High-risk adult with disabilities means a person aged 18 or over whose physical or mental disability impairs his g het ability to seek or obtain
protection from abuse, neglect, or exploitation. ) e :
Interference with personal liberty means committing or threatening physical abuse, harassment, intimidation or willful deprivation so as to compe|
another to engage in conduct from which she or he has a right to abstain or to refrain from conduct in which she or he has a right to engage.
Intimidation of a dependent means subjecting a person who is dependent because of age, health or disability to participation in or the witnessing
of: physical force against another or physical confinement or restraint of another which constitutes physical abuse as defined in this Act, regardless
of whether the abused person is a family or household member. )
Neglect means the failure to exercise that degree of care toward a high-risk adult with disabilities which a reasonable person would exercise under
the circumstances and includes but is not limited to:
a. the failure to take reasonable steps to protect a high-risk adult with disabilities from acts of abuse;
b. the repeated, careless imposition of unreasonable confinement;
c. the failure to provide food, shelter, clothing, and personal hygiene to a high-risk adult with disabilities who requires such assistance;
d. the failure to provide medical and rehabilitative care for the physical and mental health needs of a high-risk adult with disabilities; or
e. the failure to protect a high-risk adult with disabilities from heaith and safety hazards. _
Nothing in subsection 10 shall be construed to impose a requirement that assistance be provided to a high-risk adult with disabilities over his or her
objection in the absence of a court order, nor to create any new affirmative duty to provide support to a high-risk adult with disabilities.
Petitioner may mean not only any named petitioner for the order of protection and any named victim of abuse on whose behalf the petition is
brought, but also any other person protected by this Act. ’
Physical abuse includes sexual abuse and means any of the following:
a. knowing or reckless use of physical force, confinement or restraint;
b. knowing, repeated and unnecessary sieep deprivation; or
. knowing or reckless conduct which creates an immediate risk of physical harm.
Stalking means a'person knowingly engages in a course of conduct directed at a specific person, and they know or should know that this course of
conduct would cause a reasonable person to fear for their safety or the safety of a third person; or suffer other emotional distress.

Willful deprivation means willfully denying a person who because of age, health or disability requires medication, medical care, shelter, accessible
shelter or services, food, therapeutic device, or other physical assistance, and thereby exposing that person to the risk of physical, mental or
emotional harm, except with regard to medical care or treatment when the dependent person has expressed an intent to forgo such medical care
or treatment. This paragraph does not create any new affirmative duty to provide support to dependent persons.
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COURT’S WRITTEN FENDENGS: )

- After reviewing the Petition and hearing the evidence and testimony of Petitioner, the Court finds that:

1. Petitioner is related to Res'por'ldent in the following way (check all that apply):

[]Current or past dating relationship (BG) [ Related through blood
' ' [] child (cH)
[[1Have children together; never married (cc) []Parent (PA)

[ Brother / Sister / Sibling (SB)
[] Grandchild (GC)
[]Grandparent (GP)

] other Family Member (OF)

[[JHas or allegedly has a child together

[ JRelated through current or past marriage: [THas a blood relationship through a child
[ISpouse (SE) : . . . i
[]Ex-Spouse (XS) [ ]Has a family or household relationship with a child |
[ in-law (1) ‘ : ‘ who is the: . ]
] step-Child (SC) [Jadoptive, prospective adoptive, or foster child
[ ]Step-Brother / Step-Sister / Step-Sibling (SS) ‘ of the Petltloner;. or .
[ other Family Member (OF) [] of whom the Petitioner is the legal guardian or !

, ' custodian

] Sharing or have shared a home (CS) []Personal caregiver of the Petitioner, who has

disabilities or who otherwise needs care

Respondent has received notice of Petitioner’s request for an Order of Protection.

2. []
[] Respondent has filed an answer or appearance.
" [] Respondent has been notified through publication. L
(] Respondent is not present in cburt and is in default.
[] Respondent is present in person in court. [JRepresented by:
Name of Lawyer
[1 Petitioner is present in person in court. [ Represented by:
Name of Lawyer

3. Ingranting the remedies in this Order, the Court has considered all relevant factors, including: the nature,
frequency, severity, pattern, and consequences of Respondent's past abuse, neglect, or exploitation of Petitioner or
any family/household member, including Respondent's concealment of their location in order to evade service of
process or notice, and the likelihood of danger of future abuse, neglect, or exploitation to Petitioner or any
member of Petitioner's or Respondent's family or household; and the danger that any minor child(ren) will be
abused; neglected, or improperly removed from the jurisdiction, improperly concealed within the State, or
improperly separated from the child(ren)'s primary caretaker. The Court finds that:

© The Court has jurisdiction over Petitioner, Respondent, minor children and other Protected Persons.
@ Venue is proper. '

® Respondent has abused Petitioner and/or the children identified as protected persons in Section 5 on page 5
and/or the Protected Persons listed on page 1 of this Order.
© The actions of Respondent will likely cause irreparable harm or continued abuse unless they are prohibited.

@ It is necessary to grant the requested relief in this Order to protect Petitioner or other abused persons.
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4. Other Relevant Factors and Findings (check all that apply): : .

["1An Order of Protection has preVioust been entered in this case or in another case in which any party, or a child
of any party has been named as either Respondent or Petitioner. :

[]An abused person is unable to bring this Petition on their own behalf due to age, health, disability, or
inaccessibility. A ‘

[_]The Petition has been filed'on behalf of a high-risk adult with disabilities who has been abused, neglected, or
exploited by a family or household member. ‘ ‘

[_]The Petitioner believes that the Respondent is (check all that apply): [_]armed []dangerous [ ]suicidal

5.[ ] Criminal Cases: The Court is entering this Order based on the following prima facie evidence (check all that apply):
[(Jan information, com plaint, indictment or delinquency petition, charging a crime of domestic violence or
charging an attempt to commit a crime of domestic violence; or
["Tan adjudication of delinquency, a finding of guilt based upon a plea, or a finding of guilt after a trial for a crime
of domestic battery; or :

[Jany disposition order issued under Section 5-710 of the Juvenile Court Act of 1987, the imposition of
supervision, conditional discharge, probation, periodic imprisonment, parole, aftercare release, or mandatory
supervised release for a crime of domestic violence or an attempt to commit a crime of domestic violence, or
imprisonment in conjunction with a bond forfeiture warrant; or

[]the entry of a protective order in a separate civil case brought by Petitioner against Respondent.
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NOTICE: THIS DOCUMENT CONTAINS SENSITIVE DATA
DF-24-18010
NO.

IN THE MATTER OF
THE MARRIAGE OF

IN THE DISTRICT COURT

GWENDOLYN ULUJASZ-MCKEMIE
&
JASON MCKEMIE

254 JUDICIAL DISTRICT

w W W W W W

DALLAS COUNTY, TEXAS

EMERGENCY MOTION TO PREVENT CLAWBACK OF ESTATE SHARE BASED ON RESPONDENT’S
UNLAWFUL CONDUCT AND ABUSE OF PROCESS

TO THE HONORABLE JUDGE OF THE 254TH DISTRICT COURT:

Respondent, Jason McKemie, files this Emergency Motion seeking a judicial declaration
protecting his eventual property division from any clawback, offset, or penalty based on
retaliatory allegations, manufactured criminal claims, or conduct directly traceable to the bad
faith actions of Petitioner, Gwen Ulijasz McKemie. Respondent shows the Court the following:

I. BACKGROUND

1. Respondent is currently under severe financial, medical, and legal hardship caused by
Respondent’s extended pattern of procedural sabotage, perjury, and retaliatory abuse
of the legal system.

2. Since initiating this divorce, Petitioner has fabricated a false narrative of abuse and
stalking, embedded those allegations in a petition for annulment, and used them to
influence temporary orders, restrain access to counsel, and insulate herself from court
scrutiny.

3. Respondent was strategically blocked from contesting the initial spousal support and
legal fee rulings due to the embedded criminal allegations, which Petitioner knew would
expose him to criminal risk if challenged.

4. Petitioner’s narrative relied on false police reports, perjured testimony by her sister
Pamela Woodman, and exploitation of both civil and criminal process to sever
Petitioner’s legal rights and facilitate asset concealment.

5. The Court is now in possession of filings that demonstrate clear evidence of perjury,
procedural fraud, financial abuse, and abuse of protective order mechanisms.

6. Respondent is now requesting that the Court formally acknowledge that any portion of
his future estate share may not be clawed back, offset, or diminished based on alleged
“bad conduct” that is:


Jason McKemie
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o Directly tied to false or retaliatory allegations manufactured by Petitioner;
o Derived from perjured testimony or false police reports;
o The result of procedural exploitation or denial of legal access;

o Tied to actions Petitioner herself orchestrated or provoked as part of a larger
campaign of litigation abuse.

Il. LEGAL BASIS

7. Texas law permits disproportionate division of the estate in cases involving fraud,
cruelty, or bad conduct. However, the Court may not base unequal distribution on
allegations that stem from:

o Perjury

o False police reports

o Discovery obstruction

o Denial of access to legal remedy

8. Respondent respectfully requests a judicial ruling that any conduct arising from
Petitioner’s own false allegations, coqrdinated perjury, and obstruction may not be
used as a basis for reducing or offsetti f?‘étitioner's final share of the marital estate.

9. Rerspoindent further requests that the Court recognize that he has made every good

faith effort to proceed through proper channels and has been systematically obstructed

from legal access.

10. Respondent further requests that any clawback or cancellation of marital estate assets
resulting from Respondent’s own misconduct, including but not limited to
misrepresentations to her employer, false claims during onboarding, or fraudulent
conversion of compensation structures, shall not reduce Petitioner’s share of those
assets. Any such clawback shall be deemed the sole consequence of Petitioner’s bad
faith.

lll. PRAYER FOR RELIEF
Respondent respectfully requests that this Court:
A. Enter a pretrial finding that any allegations or claims tied to:

o Petitioner’s fabricated police reports;
e The perjured testimony of Pamela Woodman;

o Petitioner’s weaponization of protective orders;
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e Or conduct provoked, manipulated, or manufactured by Petitioner;

shall not be used to reduce, offset, or claw back Respondent’s share of the
community estate.

B. Declare that any attempts to diminish Respondent’s financial share of the estate based
on retaliatory or procedurally manipulated allegations are barred as a matter of equity
and due process.

C. Specifically declare that Respondent holds a protected community interest in all
deferred compensation, RSUs, sign-on bonuses, equity funds, or employer-issued stock
or performance awards initiated or earned during the marriage — regardless of
clawback risk or vesting status.

D. Order that if any clawback, forfeiture, or cancellation of such assets occurs due to
Petitioner’s own misconduct, perjury, or civil/criminal liability, Respondent shall be
entitled to a dollar-for-dollar offset in final property division or a personal damages
judgment against Respondent in the full value of the lost portion.

E. Declare that Respodent shall not bear any financial penalty, offset, or loss of entitlement
to any portion of community property assets — including but not limited to RSUs, stock
awards, sign-on bonuses, deferred compensation, or VEIP contributions issued by
Accenture — in the event that such assets are later forfeited, canceled, or clawed back
due to Respondent’s own actions, misrepresentations, misconduct, or employment-
related violations, whether committed during the application process, while employed,
or as part of litigation or disciplinary review.

F. If any clawback is enforced by Accenture or any third party based on Petitioner’s conduct
or statements, Respondent’s share shall remain intact and shall be replaced or offset in
full from other divisible community assets, or converted into a direct damages award
owed by Respondent.

G. Grant such other relief as justice may require.

Respectfully submitted,

Z
mfﬂm % ¢M ;L

Jason McKemie

539 W Commerce St, Ste 2010
Dallas, TX 75208

(214) 868-4901
imckemie@mckemie.net
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NOTICE: THIS DOCUMENT CONTAINS SENSITIVE DATA
DF-24-18010
NO.

IN THE MATTER OF
THE MARRIAGE OF

IN THE DISTRICT COURT

GWENDOLYN ULUJASZ-MCKEMIE
&
JASON MCKEMIE

254 JUDICIAL DISTRICT

w W W W W W

DALLAS COUNTY, TEXAS

[PROPOSED] ORDER GRANTING EMERGENCY CLAWBACK PROTECTION AND EQUITABLE
PRESERVATION OF ESTATE SHARE

On this day, the Court considered Respondent Jason McKemie’s Emergency Motion to Prevent
Clawback of Estate Share Based on Petitioner’s Unlawful Conduct and Abuse of Process. After
reviewing the motion, supporting evidence, and the record, the Court finds the motion has
merit and that good cause exists to preserve Respondent’s interest in the marital estate.

IT IS THEREFORE ORDERED that:

1. The Court finds that Respondent holds a protected community interest in all deferred
compensation, RSUs, sign-on bonuses, equity funds, stock awards, or employer-issued
performance instruments initiated or earned during the marriage, whether or not
vested or subject to clawback.

2. The Court further finds that Respondent’s share of the marital estate shall not be
diminished, reduced, or clawed back based on any allegations, claims, or asset losses
tied to:

o Petitioner’s fabricated police reports;

o Perjured testimony by Pamela Woodman;
o Weaponization of protective orders;

o Discovery obstruction;

o Or conduct manufactured, provoked, or strategically manipulated by Petitioner.

3. This includes—but is not limited to—any clawback or cancellation triggered by
Petitioner’s misrepresentations during employment, conversion of income to tort
settlement, or other acts of bad faith leading to employer action.



4. If any clawback, forfeiture, or cancellation of such marital assets occurs due to
Petitioner’s misconduct, perjury, or civil/criminal exposure, Respondent’s shall be
entitled to a dollar-for-dollar offset during property division or an equivalent personal
judgment against Petitioner’s for the value of the lost share.

5. This Order shall be considered a judicial declaration of equitable preservation and shall
not limit Respondent’s right to seek sanctions, additional relief, or disproportionate
property division based on Petitioner’s bad faith or violations of standing orders.

6. This Order is without prejudice to future claims and shall remain binding upon the Court
at final trial.

SIGNED this day of July 2025.

JUDGE PRESIDING



