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NOTICE: THIS DOCUMENT CONTAINS SENSITIVE DATA
FILED UNDER SEAL PURSUANT TO TEXAS

DF-24-18010 RULES OF CIVIL PROCEDURE AND
COURTS INHERENT AUTHORITY

IN THE MATTER OF § IN THE DISTRICT COURT
THE MARRIAGE OF §

§
GWENDOLYN ULUASZ-MCKEMIE § 302ND JjuDICIAL DISTRICT
& §
JASON MCKEMIE § DALLAS COUNTY, TEXAS

FILED UNDER SEAL

NO.

SEALED SUBMISSION FOR IN CAMERA REVIEW

SEALED SUBMISSION- REQUEST FOR IN CAMERA REVIEW PRIOR TO ANY
DISCLOSURE

Respondent submits this packet for in camera review and requests it be handled as
sealed and not made available on the public docket or to any other party absent Court
order. This request is made pursuant to Tex. R. Civ. P. 76a (Sealing Court Records),
including Tex. R. Civ. P. 76a(2)(a)(1) (in-camera filings solely to obtain a ruling on

discoverability are not "court records"), and Tex. R. Civ. P. 193.4(a) (in-camera review
materials must be segregated and produced to the Court in a sealed wrapper).

CASE: DF-24-18010
302N0 JUDICIAL DISTRICT
DALLAS COUNTY, TEXAS

JUDGE SANDRA JACKSON

NOTICE TO CLERK:

lf this submission cannot be processed as sealed/in-camera, please contact filer
at 214-868-4901 prior to docketing or releasing contents.
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NOTICE: THIS DOCUMENT CONTAINS SENSITIVE DATA
FILED UNDER SEAL PURSUANT TO TEXAS

DF-24-18010 RULES OF CIVIL PROCEDURE AND
NO. COURTS INHERENT AUTHORITY

IN THE MATTER OF § IN THE DISTRICT COURT
THE MARRIAGE OF §

§
GWENDOLYN ULUASZ-MCKEMIE § 302ND JjuDICIAL DISTRICT
& §
JASON MCKEMIE § DALLAS COUNTY, TEXAS

MOTION FOR PSYCHIATRIC EXAMINATION OF PETITIONER

MOTION FOR PSYCHIATRIC EVALUATION OF PETITIONER

Filed pursuant to Tex. R. Civ. P. 76a, 192.5, and 194.2
Contains confidential psychiatric, mental health, and privileged material submitted for
in camera judicial review only.
Not for public docket or disclosure to opposing counsel absent Court order.

TO THE HONORABLE JUDGEOF THE 302ND DISTRICT COURT:

Respondent, Jason McKemie, appearing pro se, respectfully files this submission under seal

for in camera review. This motion is brought pursuant to Rule 204 of the Texas Rules of Civil
Procedure and the Court's equitable authority under Texas Family Code §§ 6.502 and 6.503.

The contents of this motion involve matters of psychiatric history, procedural misconduct,
and evidentiary risk that materially affect the integrity of these proceedings and the safety of

Respondent.

This filing is submitted in good faith and under seal for protection of all parties, and to

ensure that the Court may evaluate the record in a secure and truthful manner.
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NOTICE: THIS DOCUMENT CONTAINS SENSITIVE DATA
FILED UNDER SEAL PURSUANT TO TEXAS

NO DF-24-18010 RULES OF CIVIL PROCEDURE ANO
COURTS INHERENT AUTHORITY

IN THE MATTER OF IN THE OISTRICT COURT THE

GWENDOLYN ULUASZMCKEMIE
a

302™ sUDICIAL DISTRICT

JASON MCKEMIE DALLAS COUNTY, TEXAS

MOTION FOR PSYCOLOGICAL EXAMINATION

FILED UNDER SEAL

FOR IN CAMERA REVIEW

STATEMENT OF CIRCUMSTANCES

Petitioner has placed her mental and emotional condition directly in controversy by asserting
a $50,000 claim for Intentional Infliction of Emotional Distress ("IIED") against Respondent.
Independent, third-party records - including two life insurance denials from The Hartford
and MetLife citing an undisclosed DSM-5 diagnosis - combined with a documented history
of retaliatory, manipulative litigation, strongly indicate that an independent psychological
evaluation is necessary for fair adjudication of her claim.

Exhibit 1- Hartford Life Insurance Denial Letter (2023)
Exhibit 2 - MetLife Life Insurance Denial Letter (2024)

In August 2024, Petitioner abruptly ceased her six prescribed psychiatric medications. This
immediately preceded an escalation in aggressive litigation tactics, medical abandonment of
Respondent during post-surgical recovery, and deliberate financial sabotage. These behaviors
were not isolated - they match documented patterns from prior relationships and coincide
with her history of extracting confidential settlements from multiple employers.
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This motion is narrowly tailored to the IIED claim and the credibility issues it raises. It is

submitted under seal and in camera to avoid unnecessary prejudice. Respondent requests
that the costs be paid from marital estate funds under Petitioner's control. Respondent does

not believe a reciprocal evaluation is necessary but will comply under identical conditions

should the Court require it, with all costs likewise paid from the marital estate.

Marriage Timeline & Documentary Proof

Respondent and Petitioner were married in September 2023. On October 23, 2023, they made
their first joint financial investment - a $50,000 contribution to Advantigen Biosciences - to
celebrate their marriage. As evidence, Respondent has attached the sworn affidavit of
Elizabeth Bender (Exhibit 5), who can personally attest to this investment and its significance
and symbolism.

In the months that followed, they executed:

e Co-Mingled Finances, Co-Habitation, & Presented Themselves to Others as a Married

Couple (Aug 2023) (Exhibit 3)
e Joint Investments & Retirement Accounts (Oct 2023) (Exhibit 4)
e Asigned Domestic Partnership Agreement (jan 2024) (Exhibit 6)
« Reciprocal Powers of Attorney (April 2024) (Exhibit 7)
e Ameriprise Beneficiary Designation (May 2024) listing them as spouses (Exhibit 8)

These records directly contradict Petitioner's altered timeline of the relationship and confirm
the marriage and joint commitments well before the date she now claims.

Exhibit 3 - Chase Bank Account and Cohabitation (Aug 2023)
Exhibit 4 - Joint Ameriprise Investment Accounts (Oct 2023)
Exhibit 5 - Affidavit of Elizabeth Bender (Sept 2023)
Exhibit 6 - Domestic Partnership Agreement (Jan 2024)
Exhibit 7 - Reciprocal Powers of Attorney (April 2024)
Exhibit 8 - "Spouses" Ameriprise Beneficiary Documentation (May 2024)

GOOD CAUSE FOR EVALUATION

1.August2024TurningPoint

Observed Medication Changes and Behavioral Shift
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In July 2024, | began noticing subtle but consistent changes in Petitioner's demeanor -

she was less open, quicker to irritation, and more sensitive in general. One significant
change stood out: she no longer appeared to need the prescription stimulant she had

regularly taken for over a year to address reported daytime fatigue.

Previously, Petitioner represented to both me and our family physician that she was taking
only two antidepressants, concealing the fact that she had been prescribed a total of six
psychiatric medications as of June 2024 - including two antipsychotics. Based on my
observations and her documented prescription history, it appears that by late July she had
discontinued four of these medications, leaving onlyWellbutrin and Lexapro. This
coincided with the first time | observed her no longer requiring her prescribed daytime
stimulant to function, which was a marked and unusual change. In the past, if she ran out
of her stimulant, she would request or take one of my prescribed Adderall tablets, as she
could not make it through the day without significant difficulty staying awake. now
understand that this unexplained daytime sleepiness was a side effect of the additional

psychiatric medications she had concealed.

In mid-August, Petitioner informed me she intended to stop taking her two remaining
SSRIs - the only two medications | believed she was on at the time. | expressed genuine
concern, as | had already witnessed concerning behavioral shifts in the weeks prior and did
not feel comfortable with her discontinuing medications at a time, | was already witnessing
concerning behaviors and volatility. We were scheduled to attend a wellness retreat in
Costa Rica (Soltara), which prohibits all prescription medications. Petitioner assured me she
would simply come off the medication for the week preceding, and the week of the retreat,
and resume it on the last day there. She claimed she had not missed a single dose in 18

years, a statement | found difficult to believe given our shared history as recovering
alcoholics and my understanding of the challenges of strict daily compliance over such a

long period.

Subsequent evidence now confirms this statement was untrue. Her prescription records
and observable history show that each time she discontinues these medications, the result
is a severe and destructive behavioral escalation. in every instance, someone close to her
has suffered significant harm during or immediately after these cessations.

This cessation coincided with a sharp escalation in volatility, impulsive decision-making,
and retaliatory behavior - consistent with accounts provided by a former husband, who

reported a similar pattern when she abruptly discontinued psychiatric medication during
their marriage.

From March 2023 through June 2024, our life together was filled with unforgettable
memories, laughter, and genuine love. Our ceremonial wedding - a destination event we

6 of 203

Copy from re:SearchTX



spent months planning - was extraordinary. Friends and family described it as magical,
and | felt the same.

In July 2024, | began noticing subtle but troubling changes. Petitioner seemed more

distant, less engaged, and her usual confidence gave way to insecurity. She sought
validation but was also more volatile, her moods shifting unpredictably.

In August, when she discontinued her prescribed psychiatric medications, the change was
immediate and unmistakable. Her demeanor shifted sharply - emotional instability
deepened into retaliatory behavior, and moments of coldness hardened into deliberate

cruelty. Each day, the volatility escalated. That decision marked a clear turning point - the

genesis of the destructive conduct now before this Court.

2. Pattern of Psychological and Emotional Abuse

From August-December 2024, Petitioner engaged in a sustained pattern of abuse,
including:

e Sleep deprivation as a control tactic: Waking Respondent by leaning close to his face
and screaming "DIE!" to induce fear.

e Psychological cruelty: Repeatedly and aggressively insisting Respondent had OCD,
Asperger's, or autism; demanding he "admit" it; punishing him when he did not.

« Out-of-character behavior with volatility: Alternating between walking around the
home naked and speaking with extreme hostility; inability to express or tolerate
emotions other than joy or laughter - all others triggering rage.

e Medical abandonment: Refusing care, assistance, or support during Respondent's
recovery from invasive spinal surgery.

e Financial control and exploitation: Hoarding all marital funds, creating destabilizing
conditions to exploit medical vulnerabilities, and using access to resources as leverage.

e Punishment despite compliance: Assigning daily tasks with detailed instructions, then
declaring them "wrong" even when completed exactly as directed, resulting in verbal
abuse. On one occasion, Respondent reviewed security footage proving his

compliance; Petitioner reacted with extreme anger - an incident that convinced
Respondent her behavior was dangerous and destabilized by medication cessation.
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Constant perception management: Obsessively shaping how others viewed her, with
fixation on money, status, and ego.

Fear of escalation to physical harm: Respondent began ensuring home cameras were
functional at all times, fearing Petitioner might fabricate or stage a violent incident to
frame him.

Death declarations, interference with therapy, and denial of medical care: Over
several months, Petitioner repeatedly told Respondent he was "going to die soon,"
claiming both his mother and his therapist (David) had said so. When Respondent's
mother denied it, and he prepared to confirm with his therapist, Petitioner intervened
- promising to "make it right." She then sent the therapist an "apology" letter (Exhibit
9), which the therapist later described as "dissonant and emotionally destabilizing."

Shortly afterward, Petitioner booked a "joint" session with Respondent's therapist
through his website - but attended alone, without Respondent's knowledge. In that
private session, she gave explicit instructions on what the therapist could and could
not discuss with Respondent, forbidding discussion of:

o Petitioner's medications

o Her withdrawal symptoms

o Her volatility and temper

o Whether she should resume psychiatric treatment

The therapist described this as crossing a "significant line" and subsequently became
difficult for Respondent to reach.

After Petitioner left the marital home on December 13, Respondent resumed therapy
~45 days later, struggling with severe insomnia and trauma resurfacing. Despite
Temporary Orders requiring access to marital HSA benefits, Petitioner has denied
Respondent the HSA prescription card 26 times. This has included photographic proof
of harm, hospitalization, and repeated formal requests.

In December 2024, Respondent was hospitalized for six days with a rapidly escalating
staph infection. Upon discharge, his HSA card was briefly reactivated, allowing him to
fill one $41 antibiotic prescription. Hours later, Petitioner deactivated the card again,
preventing him from filling the remainder of the antibiotics. MetLife confirmed the card
was reported "lost" despite $6,000 in available funds. The infection has since recurred
for more than two months due to the denied treatment.

Exhibit 9 - Petitioner's Letter to Respondent's Therapist
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3. Systemic Financial Fraud & Asset Concealment

Petitioner's sworn financial disclosures contain deliberate misrepresentations - including
the intentional disquise of $10,000/month VEIP (Employer Equity Fund with a 50% return
in one year) contributions as "extra tax withholding" - and omit significant assets and
accounts. Bank records further show large, unexplained transfers to undisclosed accounts
and concealment of substantial marital funds.

Exhibit 10 - Accenture Payroll Deduction for VEIP
Exhibit 11- Sullivan Cook Certified Financials - "Extra Tax Withholding"
Exhibit 12 - VEIP Program Summary
Exhibit 13 - VEIP Balance

4. False Police Reports & Misuse of Law Enforcement (December 11-14, 2024)

Timeline of Events

December 11, 2024 - Respondent called 911 and informed the operator that he was
retaining an attorney for divorce and believed his wife was preparing to file a fraudulent
protective order and false police reports. He expressly stated that he was not armed. Later
that day, while preparing to format the shared Mac computer used for camera hard drives,
Respondent found that Petitioner was still signed into her iCloud account and text
messages were coming through. The content was alarming - Petitioner was telling
different people entirely different versions of events, all designed to maximize sympathy
and damage Respondent's reputation. These included false claims that he was using
drugs, drinking, suffering from OCD, and having "major issues."

December 12, 2024 - Respondent's financial situation was dire, with his checking account
nearly empty. Under significant financial pressure, he took an Uber to Chase Bank and
withdrew the only accessible marital funds - $2,000 from a joint account that required a
$2,000 minimum balance, effectively zeroing out the account. That night, during a
recorded call, Petitioner threatened annulment but promised Respondent he could remain
in the marital residence "for months" and that she would keep him on health insurance
plus "six months of COBRA after separation." In reality, she had already begun severing his
access to all marital assets, leaving him destitute just days after invasive spinal surgery.

During this period, Respondent - increasingly alarmed by Petitioner's erratic behavior,
repeated statements that he was "going to die," and refusal to resume psychiatric
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medication - installed a keylogger on the shared Mac. The software was openly visible on
the desktop and remained for only four days. Respondent's sole intent was defensive: to

verify whether civil or criminal processes were being weaponized against him and whether

police might come to the house armed. The captured information confirmed his fears -

Petitioner was actively coordinating an offensive legal campaign against him. Once this
was clear, he shut the program down.

December 13, 2024 - Petitioner fully cut off Respondent from all marital funds, cancelled
his last credit card, blocked a survival funds transfer, and reported his prescribed spinal
rehabilitation equipment as fraud. She told him he was not welcome at the family
Christmas and left him with just $107 to his name.

December 14, 2024 - Petitioner called Dallas 911 (Exhibit 14) claiming Respondent had
attempted suicide two days earlier, that he was unstable, and that he was armed. She then

began calling friends and neighbors in the middle of the night with the same narrative.
Evidence suggests she had already been lining up someone to pick up their dog because
she believed - or wanted others to believe - Respondent "might not be alive anymore."

Dec 14th, 2024, claim that Respondent had attempted suicide the Thursday prior - a

night that Petitioner was with respondent, and both text messages and security cameras
directly contradicted this reported event. SAPD records (Exhibit 15) show over a dozen
unfounded reports after leaving the marital residence, despite Respondent not having
been to San Antonio in years.

Petitioner turned in multiple AirTags claiming Respondent was tracking her. Respondent
testified at the January 7 hearing that he installed these at her request between December
2023 and January 2024 and that they were all registered to her iCloud account and
devices. The San Antonio Police Department subpoenaed all of these AirTags; all were
confirmed as registered to Petitioner's iCloud account, with only Petitioner having access
to the tracking data. Apple confirmed that no one else could - or did - track these
devices.

There were six separate investigations sparked from her allegations, with four detectives

working different cases at once. Respondent was read his Miranda rights three times due
to the seriousness of the accusations. Because of the volume of reports and subpoenas
yielding the same findings, SAPD referred Petitioner to their mental health division for
monitoring. No tracking, spying, or stalking has been substantiated in any of the six
investigations that followed her complaints. In total, somewhere between fifteen and
nineteen police reports were filed between SAPD and DPD for accusations ranging from

breaking and entering, unlawful installation of tracking devices, hacking her Wi-Fi and
Ring doorbell, installing AirTags in luggage, harassment, and more.
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Exhibit 14 - Dallas PD False Report Records & Investigative Findings
Exhibit 15 - San Antonio PD False Report Records & Investigative Findings

5. Pattern ofWeaponizing Protective Orders & Witness Tampering

Petitioner's misuse of protective orders is not limited to Respondent - it is a repeated
pattern extending to prior relationships. Her former husband has alleged that Petitioner:

e Filed a fraudulent protective order against him.

e Caused him to be terminated from his job.

e Left him destitute and evicted him from his home.

e Caused his children to be removed from his custody through false allegations to
the Department of Children and Families.

That former husband also filed for a protective order against Petitioner. (Exhibit 16)

In the present case, Respondent intended to call this former husband as a witness in the

July 23 bench trial to testify specifically about Petitioner's weaponization of protective
orders to silence and economically destroy her targets. One week before trial, Petitioner
obtained an ex parte modification of the protective order against him, prohibiting him
from speaking about her through third parties - thereby barring his testimony.

This last-minute maneuver amounted to witness tampering. The excluded testimony was
directly relevant: it would have shown Petitioner engaging in the exact pattern of
misconduct the witness was prepared to describe - weaponizing protective orders to

suppress damaging testimony and shield herself from accountability.

Exhibit 16 - Christopher McNally Protective Order

6. Objective Psychiatric Evidence

Two separate life insurance denials - The Hartford (2023) and MetLife (2024) - explicitly
cited an underlying DSM-5 diagnosis as the basis for denial. In each case, Petitioner
circumvented independent review by obtaining forms from a personal acquaintance rather
than a treating psychiatrist.
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7. Material Financial inconsistencies, Concealment, and Financial Control as
Coercive Abuse

Between September and December 2024, Petitioner concealed at least $489,000 in

community cash flow, with updated financial analysis showing the actual figure was

substantially higher. Bank records confirm that from June through December 2024, a total
of $687,092 in community cash assets moved through household accounts from salary,
bonuses, Cognizant RSU & 401(k) rollover, and an Ameriprise withdrawal - excluding
investment income, retirement accounts, VEIP equity funds, or other compensation.

e 94.99% ($652,692) was deposited directly into Petitioner's personal account ending
in xx3938, over which Respondent had no control.

e 2.84% ($19,500) was deposited into Respondent's personal account ending in

xx9072, of which $5,000 was spent during a trip to Costa Rica.

e 2.17% ($14,900) was deposited into the joint account ending in xx6893, used almost

exclusively for rent, utilities, and other shared household expenses.

During this same period, Petitioner repeatedly represented to Respondent that the
household was in financial distress - including in a December 2024 phone call in which
she stated that if Respondent withdrew "even $2,000 more," the utility bill would not be

paid. In reality, hundreds of thousands of dollars were being diverted into accounts
Respondent could not access, all while he was led to believe the household was barely
solvent.

This manipulation created extreme dependency and financial isolation, depriving
Respondent of the ability to pay legal fees, secure adequate housing, or obtain necessary
medical care. The disparity was concealed deliberately and compounded by Petitioner's
false statements in sworn financial disclosures.

By maintaining sole possession of 95% of community cash assets during this period,
Petitioner exercised disproportionate financial control - a recognized form of coercive
control in domestic abuse dynamics. This deliberate deprivation of independent resources,
coupled with the false narrative of household financial crisis, was calculated to maintain
dominance, dependency, and compliance from Respondent. The manipulation of cash flow
to limit Respondent's autonomy, while simultaneously portraying herself as financially
burdened, is consistent with behavioral patterns that merit a full psychological evaluation.
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8. Theft of Victimhood: Financial Entrapment and Procedural Exploitation by the
True Abuser

From September through December 2024, Petitioner concealed over $489,000 in

community funds while directing Respondent to take on debt, max out his credit cards,
and even purchase expensive, personalized gifts for her family members on his own
accounts. Respondent repeatedly told Petitioner that he had no room left on his cards and
that the balances needed to be paid down. Petitioner assured him they would be - but

instead, she continued the spending and kept control of all incoming cash flow.

By December, Respondent's credit cards were near their limits, his personal accounts
depleted, and his credit leverage exhausted. In this position of forced financial
vulnerability, he sought legal representation to address the sustained abuse. Without
access to his own funds, Respondent used a joint credit card to pay the divorce retainer -

an act that alerted Petitioner.

Within hours, Petitioner weaponized that knowledge:

e Reported the legitimate retainer charge, post-surgical rehab equipment, and
$30,000 survival funds transfer as "fraud," reversing the transactions and cutting
off all available funds.

e Left untouched only the Christmas gift she had requested for her sister-in-law,
confirming the selective and intentional nature of her actions.

e Canceled Respondent's last active card without replacement, ensuring he had no
means to access marital funds.

The following recorded call on December 12 shows the duplicity in real time: Petitioner

promised six months of COBRA coverage, offered to pay rent "in advance," and assured
Respondent he could remain in the marital home "for months." Moments later, she reversed
her posture, claimed her "hands were tied" because he "didn't tell [her] in advance" about
the attorney, and hung up.

This was not mere financial misconduct - it was a coordinated ambush. Petitioner knew
Respondent was physically recovering from invasive spinal surgery, financially depleted
from months of imposed expenses, and without income. She created that vulnerability,
then used it to strip him of legal representation and race to the courthouse to seize
procedural control:
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e Filing for a protective order and annulment the following Monday,

e Embedding false abuse and stalking allegations into the annulment petition,

e Creating a procedural trap door so that contesting spousal support or legal fees
would reopen those fabricated claims and allow her to introduce new "evidence"
later.

Petitioner has a documented history of securing confidential settlements from prior
employers and is an experienced, well-resourced litigant spending over $100,000 per year
on legal matters. She understands the value of embedding perjury into the record and

protecting it with procedural barriers. In this case, she exploited the moment Respondent
sought protection from her abuse to paint herself as the victim, thereby stealing both the
procedural advantage and the public perception of victimhood.

The reality:

e The parties married in September 2023 with intertwined finances, health insurance,
rental properties, and joint management of funds.

e From September-December 2024, Petitioner diverted nearly $680,000 in

community assets into accounts Respondent could not access, while leaving him
with only $22,000 in deposits during the same period.

e She forbade Respondent from accepting a $250,000 job weeks before cutting him
off entirely.

e She claimed destitution in court while employer reimbursements covered her San
Antonio rent, she made $10,000/month VEIP contributions disguised as "extra tax
withholding," and she continued discretionary spending on cosmetic procedures,
luxury lodging, and a $94,000 vehicle.

Petitioner's "destitution" narrative is irreconcilable with her $1.5M/year compensation,
documented liquidity, and deliberate, targeted deprivation of Respondent's resources. This
was not only financial abuse - it was a deliberate theft of victimhood, turning the genuine
victim of abuse into the accused for the sole purpose of maintaining control. Such
calculated behavior, weaponizing both financial and judicial systems, demands a full

psychological evaluation.
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From Sept-Dec 2024, Petitioner concealed over $489,000 while directing Respondent to
take on debt, telling him to "conserve all cash" and even instructing him to buy expensive,
personalized gifts for her family on his credit cards. Between June and December 2024,
Petitioner siphoned away nearly a half-million dollars while only $22,000 went to
Respondent. Despite this, Petitioner now claims she was financially abused by Respondent.

Key Timeline:

e Dec 10 - Respondent undergoes invasive spinal surgery (6-day hospitalization,
2 days paralysis).

e Dec 11 - Respondent calls 911, states he is hiring an attorney and fears
Petitioner will file false police reports and a fraudulent protective order;
confirms to operator he is not armed so it is recorded. (Exhibit 17)

e Dec 12 - Respondent pays divorce retainer, transfers $30,000 survival funds
(per attorney advice), purchases post-surgery rehab equipment, and buys a
Christmas gift for Petitioner's sister-in-law at her request.

o Petitioner sees these charges, calls/texts Respondent, who confirms
legitimacy. (Exhibit 18)

o Petitioner reports all major charges as fraud, canceling the retainer,
equipment, and survival funds - but allows the Christmas gift to go
through. Cancels the last active card without issuing a replacement, leaving
Respondent without access to funds.

o That night, on a recorded call, Petitioner promises in an emotional

outpouring that she would never leave him with nothing to live on, offers 6

Month COBRA coverage, that he can stay in the marital residence "for
months," that she'll pay rent "in advance", and that she's going to get a
short-term rental in San Antonio.

® Petitioner then communicates once again, that she doesn't desire for
him to be scared and that if he wants an attorney, he can have one
and be states, "That is exactly what | want, and | would appreciate it if
you would reinstate my retainer." She then changes posture
dramatically, stating that claims her "hands are tied" because he
"didn't tell (her) in advance" about the attorney, and hangs up.

15 of 203

Copy from re:SearchTX



- Exhibit 17 - 911 Call Logs
- Exhibit 18 - Dec 12th Retainer Cancellation

Strategic Maneuvers:

Canceled Respondent's representation, rushed her attorneys to file for a
protective order and annulment on Monday, securing petitioner status first.

Embedded abuse/stalking allegations into her annulment petition to create a

procedural trap door if spousal support or legal fees were contested.

Litigation as a Business Model - Petitioner has turned litigation into a revenue

strategy, having secured confidential settlements from her last three employers
- a fact she denied under oath on January 7. Petitioner spends over $100,000
per year on legal actions and is highly experienced in courtroom tactics. She
understands that once perjury is embedded in the record, overturning it is

extraordinarily difficult. Her method relies on delivering false statements
convincingly, then creating procedural "trap doors" - for example, by
embedding allegations of abuse and stalking into the Petition of Annulment.
Any appeal of spousal support or legal fees would necessarily reopen those very
allegations, allowing her to introduce new "evidence" under the guise of
rebuttal.

When | was represented by counsel, my attorney warned me that contesting
spousal support or legal fees would be "legal suicide," with potential criminal
ramifications - a calculated risk given Petitioner's documented history of
obtaining criminal verdicts against past romantic partners. This pattern reflects
not only financial manipulation, but also the deliberate use of legal process as a

weapon, underscoring the need for a comprehensive psychological evaluation.

Financial Reality vs. Claims:

At the Jan 7 hearing, Judge Brown asked Petitioner about her financial position:
specifically in regard to spousal support. Petitioner testified she is living in San
Antonio and rented a house just days prior. She said her financial position is "not

good" and that she could not afford costs beyond her current rental obligation of
$3,800/mo. Petitioner stated she was having to take out loans for these basic

living expenses (rent).

Pam Woodman, sister of Petitioner, testified that:

She had met Respondent once over coffee
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That there were new cameras installed at the marital residence that were "in

every room", "so intimidating".
That there were "listening devices all over the house." "I would say there
were dozens."
That a listening device was found in a plant"

Spousal Support and Legal Fees were Denied.

Petitioner then stated that she had given Respondent $8,400 in the prior month
and provided Judge Brown a bank statement showing a $3,400 transfer. She stated
this money was provided on top of paying his legal retainer of $5,000 and that she
is not a piggy bank for his spending. Petitioner dramatically pleaded that the
relationship was no more than a 6-month fling and she needed a protective order.

In reality:

The couple have been married since Sept 2023 and have deeply intertwined
financials, health insurance, rental properties, and jointly manage finances.

Encouraging Respondent to carry marital expenses on credit cards from Sept-Dec,
promising repayment from a $300,000 sign-on bonus.

e Forbidding him from taking a $250,000 job weeks prior.

e Cutting off all marital funds, leaving him with $107.

e Knowing he was post-surgery and without income.

Certified Financials Show:

e No rent expense for San Antonio.

e No Rental Reimbursements as Income.

« Sullivan Cook's "bi-monthly' billing mentioned in their email does not appear
anywhere. Only $30,000 paid to Sullivan & Cook out of $260,000-$480,000
billed; remainder unaccounted for.
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e ~$500,000 in pre-hearing transfers to undisclosed accounts.

e $94,000 luxury vehicle under warranty while claiming no functional automobile.

« Employer-reimbursed San Antonio rent.

e $10,000/month VEIP contributions mislabeled as "extra tax withholding."

e Cosmetic procedures & luxury lodging while denying Respondent antibiotics,
heart medication, and basic living resources.

e Current status: Respondent facing imminent eviction, negative accounts, maxed
credit cards since Dec, unable to afford prescriptions - separate relief request
forthcoming.

Petitioner's destitution narrative is irreconcilable with her $1.SM/year
compensation and documented spending. These contradictions alone justify a

psychological evaluation.

8. IIED Claim as Ultimate Projection

Against this backdrop, Petitioner's $50,000 IIED claim against Respondent is an ultimate
projection, underscoring the necessity of independent psychiatric assessment.

PRAYER FOR RELIEF

Respondent respectfully requests the Court:

1. Order a psychological evaluation of Petitioner under Tex. R. Civ. P. 204.1 bya
neutral, court-appointed examiner.

2. Order that all costs be paid from marital estate funds presently in Petitioner's
control.

3. Deny any reciprocal evaluation unless the Court finds it necessary, in which case it
shall be conducted under identical conditions.

4. Impose procedures set forth in the Proposed Order to ensure fairness, accuracy,
and non-retaliation.

Grant all other relief to which Respondent is justly entitled.5.
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NOTICE: THIS DOCUMENT CONTAINS SENSITIVE DATA
FILEO UNDER SEAL PURSUANT TO TEXAS

DF-24-18010 RULES OF CIVIL PROCEDURE ANO
COURTS INHERENT AUTHORITY

IN THE MATTER OF THE DISTRICT COURT THE

UIJMSLMCKEMIE 302" JUDICIAL DISTRICT
a
JASON MACKEMANE. DALLAS COUNTY, TEXAS

EXHIBIT LIST
FILED UNDER SEAL / IN CAMERA REVIEW

EXHIBIT LIST (Filed Under Seal / In Camera)

Character Reference of Jason McKemie

Hartford Life Insurance Denial Letter (2023)

2. MetLife Life Insurance Denial Letter (2024)

3. SAPD false report records & investigative findings

4. DPD false report records & investigative findings

Apple/iCloud records confirming AirTag registration to Petitioner

6. Former husband's protective order filing against Petitioner

7. Certified financial disclosures by Petitioner

8. Bank records showing undisclosed transfers & mislabeled VEIP
contributions

9. Photographic/documentary evidence of cosmetic procedures & luxury
lodging

10. Recorded call transcripts (Dec 12, 2024)

11. Evidence
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CHARACTER REFERENCE

CAUSE NO. DF-24-18010 IN THE DISTRICT
COURT
IN THE MATTER OF THEMARRIAGE OF

JASON MCKEMIE 254TH JUDICIAL DISTRICT
AND
GWEN ULIJASZ (MCKEMIE) DALLAS COUNTY, TEXAS

0

DECLARATION OF CHRISTINA SEGURA
IN SUPPORT OF JASON MCKEMIE

My name is Christina Segura, and my date ofbirth is December 24, 1974. I am over the age of 18 and
competent to make this declaration. I have personal knowledge of the facts stated herein, and they are true
and correct to the best ofmy knowledge.

I've known Jason McKemie for nearly ten years we met as neighbors in Victory Park, and years later
when a townhome opened up next door to us, we became neighbors for a second time. He's been a steady
friend through many seasons of life, including standing by me and my husband during my cancer
treatment. That's the kind ofperson Jason is-loyal, present, and committed to the people he loves.

I'm speaking out now because I've never seen someone endure such unspeakable cruelty, with such quiet
dignity. But that strength is wearing thin. He is unraveling under the weight ofwhat's been done to him.
And those ofus who know him-those who traveled across the country to stand by at Gwen and Jason's
sides at their wedding-sec this clearly. We watched Gwen arrive from out of state, claiming to flee a
dangerous ex. We believed her. We welcomed her. And now, she's flecing again while leaving behind
another man in mins. The pattern is impossible to ignore. There is no mystery ofwhat has transpired. It's
not just misconduct it's brazen criminality, executed without fear of consequence.

Jason is loyal to a fault, emotionally open in ways most men are not, and forgiving even when it costs
him. I've never secn him act with violence, manipulation, or control. He bends until he breaks-and even
then, he looks for peace. He is not a threat. He is not unstable. He was isolated, financially dismantled,
and emotionally discarded by someone he adored-and still, he kept trying to do the right thing.

In carly 2023, Gwen told us her ex was stalking her and trying to kill her. She was in court over it several
times. We believed her. Jason did everything to protect her-he enrolled them in a government protection
program and supported her both professionally and legally. But in hindsight, it looks less like fear and
more like control. She uses narratives of victimhood to influence others and manipulate legal outcomes.
Watching Jason go from her protector to her alleged abuser has been surreal.

When we learned that Gwen had hired a three-person armed security team to escort her back to their
home, we were floored. Not a single person in our circle-those of us who have known Jason for years-
believes for one second that he is the abuser in that relationship.

This wasn't fear. It was choreography. A performance, staged for legal effect. And it's disturbing to
watch, because it's so egregious, so calculated, and so obvious-yet we're forced to stand by as it
unfolds. It feels helpless and surreal, like watching someone light a match and call it self-defense.
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What she's doing is not reactive-it's intentional. It is cruel. It is wrong on a scale that is hard to convey.
And the only conclusion left is the one no one wants to say out loud: she appears to enjoy causing harm.
There is no other explanation that fits what we're witnessing.

I saw the toll this took on Jason in late 2024. He told me Gwen had stopped her psychiatric medications
before their Costa Rica trip but promised to resume after. She didn't. On November 16, we were supposed
to attend a concert together. Gwen didn't come. Jason arrived alone. He appeared hollowed out. He broke
down that night. He confided that she had forbidden him from talking about her meds, and he was still
trying to honor her wishes, even as it tore him apart. He feared what she might do, and what she might
accuse him of. He looked like someone trying to hold up a collapsing roofwith his bare hands.

That happened here is tragic. Jason gave everything he had for a shared future-and ended up crushed
under the weight of it. Her success now is the direct result of their shared efforts since 2023 and now she

has taken that very success and ruthlessly weaponized it against him. That can't be undone- That cannot
be undone. But this Court can stop the bleeding and restore his footing before it's too late.

And here's the real question: how is a man like Jason-honest, restrained, principled-supposed to win
against someone who honors no rules? Someone with limitless financial resources who has systematically
dismantled a man financially to make him defenseless. Gwen docsn't just break them-she exploits
them. Jason is still trying to fight fair while she bums down the ring. That's not justice. That's how you
erase someone. That's the slow destruction of a good man.

Jason is honest and self-sacrificing. My fear is that he won't ask this Court for what he truly needs and
he certainly won't ask for what it would take to make this fight fair. That's not who he is. But I hope the
Court sees what it will take and that you give it to him. | pray that you will this for what it is.

What's been done to him is unspeakable. He's been hospitalized. His health has crumbled under stress and
lack of sleep. There is no sum that can make what he's been through right. No ruling can undo what's
been done. But this Court can stop the damage from going any further.

If this Court is weighing what's fair, 1I hope you will grant Jason the emergency relief that he requires, not
just what he asks for, but what he needs to survive, even more rebuild. Jason is in crisis-and I believe
with everything in me that he will rise again if this court can give him that chance.

My name is Christina Segura. My date ofbirth is [], and my address is 4617 Lester Dr. Dallas. TX
75219. I declare under penalty ofperjury that the foregoing is true and correct.

Executed in Dallas County, State ofTX, on the 2 day of July. 2025.

Christina s ra
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Employee: Guendolyn Uli pe

Enrolled through: COGNIZANT TECHNOLOGY SOLUTIONS US CORPORATION
DOW: Vaderwriting ID: 5901172-G

Applicant: Guendotvn Uligas
All Coverageis) Requested: Voluntary Lafa $900 000
Palicy Nemberts;: Gl 715217

HARTFORD
March 12, 2024

Gwendolyn Ulises
521 Travis St
Dallas. TX 75205

Deat Gwendolyn,

When our file review has been completed, we will contact you wth our decison.

oars toxurs are Monday through Friday, 8:00 AM to 600 PM Eastern Time. Or you may contact as at

medical uw «2 thehartford com

Sincerely,

Group Medical Underwniting Department

The Hanford
Group Medical Underwriting
P.O Box 2999
Hartford. CT 06104-2999
Toll Free 800 131 7234

THE 5

Wo fas 85 received your request for res aluation ofour decision tn group

coverag for thrush OGNIZANT TECHNOLOGY SOLUTIONS US CORPORATION

If vou have any general questions, please cal! our Customer Service Representatives at
Our

O

a
O

a

The H ts The Hartford Finaactal Services Group. Inc a tts Subsidiaries, including compenes Hartford Life Insurance

Homme Ofice 1s Hanford, CT
Carperwt Hastford Lik snd Insurance Company
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Applicant: t ligase
Uaderwriting ID:

HARTFORD LIFE AND ACCIDENT INSURANCE COMPANY
Onc Hartford Plaza Hartford CT 3741665

SOLUTIONS CORPORATION THe

PSYCHOLOGICAL QUESTIONNAIRE

PAG medical history, we

Oy sourself a spas of family membct)

1 Phare indicate all poychiattc'psecbotopcal diagnosis (cv) (dv) aad/ot presenume condtbonte far treament (rs)

berets on hdeden

No In Mold

Mild C Movierac

_-+

Ya NO M LL Severe:

Yes ba NO 2 Mild Moderate

Severe
Yes (No

2 Are you the prewrihen treating provider for above C Yes 5 No Date
> Istherea history of substance abuse C Yes © No Detals

1 fs with preeurbed repomen? © Yes © No Detaaks
:

Any of © Yes © No If yes, datev/details. -

1 Tretiment Regimen
A Medication

Prewnbed Meeage Date ait Moe [oe

B Any histon of insullicrent of fared response to pnor trcatment? Yes a No Details

C Psychotherapy

Page | of 2
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Applicant: Guendolyn Ulips
Underwriting ID: 8901172G
Policyholder ( OCNIZANT TECHNOLOGY SOLUTIONS U 8. CORPORATION
Poticy Number(s): 0GL7 15217

D Hospitalizauion partial

E Other

> Le there any Instory of condition related work Iss? : Yor] No Details -

~~

% Plcase provide most recent sinprom-based puchological rating scale results of cornpleted

PHO
Heamtton Depression Rating Scule tHAM-D)
Bock

Dane AidmumeacredTool Score Intcepretaton

_--

4 If above rating scale not completed please dest ibe sy ot Lass Gist

10 Airy function or wenition? C1 Yes © No Details.

Il Any chronic ilincss sich as Chromic pain requinag nsrcouc pain medicavog, or diabets? yes, please=

prurak TAAbaad ty) Aven Ms,anne Sicaiik
wish

The above information submitted by physician or licensed health mental health care provider below

Printed Name Signed Date Designation

Phyncian apocialty

Address Phone:

Page
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12:24 4 wa >
< (3)

Re: UW ID 5901172-G/additional info
and appeal
(KMM46196673V67940LOKM) »
inbox

Medical Underwr... 32)
GC)

tome -

Good Afternoon Gwen,

Thank you for contacting the Medical Underwriting
Depastment at The Hurtfurd regarding Underwriting ID:
59011 2.

Huppy to assist! This ts to confirm that your appeal has
heen received and as a result. a Paychological questionnaire
was mailed to your home address on 3 12 14.

For additional assistance, please reply to this email or
contact our service center at 1-424 (M-F: ¥:00um-

8.00pm Fastern Time).

Thank you,

Colleen H
Customer Service Representative
The Hartford Group Benefits Sern ite Center
(Py SOO 331-7234 F) X64).392-6920
medical.uw/a tihehartford san
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fetLife >
Cage 784

rhdame Middle Name Last Meme Clan

nptomns your patient reported to you

pour findings and reports (Please inctude ofresults when you return thisform to

the pian you tor

W surgery as been performed cv antcoated. provide'CP14 procedure code

[pete Oram
any

Mediceton name

Your domment hand «Check Ones:
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"4p MetLife

Pagegee

eyMOUS IN @ Cer 9 oF carry.

Caan las
Wide Renee Laet Nerne

(0 8)

tw 20

21 10 50

61 to 100 be

aOver 100

D
Howmary hours in a workday can you patent pul

10 ma
o o19 we 20 fos. 0

aOver "00 ibs

Can your patent operate @ Ove D to
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About Your Patient's Progucsis
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2100 50 Be

$1 0
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Beth

Yo by the person submitting the claim,SECTION 1: Cisim
or by the physician if received y

Oate of C store' Nara \Ocsuoe*on0527:1978 COGZA TECHNOLOGY LOLIMONSUt CORPORATION
Firat Nane Last Name

Clarnart Feet Name Last Name

(oh bee?
Cum

IE

Authorization For Physician to ShareMyMedical information
1 Mone my phys-cran to reiease Meth4a 0 awally any ntormaton collected in te course of oFme aca catett

Claman Signature
1

APS-STOLTD5320
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MetLife
Pege 830

ED case pages get separated

Clam hunter

frat Name Madde Name Last Name
850553037816

Adfory"

wae reed mote who's the best person at your to provide name ond phon
mber/eatension }

SECTION 3: Physician's Signature and information
First Name

005 W. Not

Decl S
e

of

SECTION 4: How to Submit this Form
Please ab of pagas of ths form and ary 052062716 Ine number to the top ofeach page. toMatis Du oy
Mall: Fax:MetLife 4-600-230-9531PO Box 14590
Leangton KY 40512-4580
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31, 21,

Box
182051 8893

LHABKU
Chase Bank, NA. Acount Number:PO BoxColumbus,

CUSTOMER SERVICE INFORMATION
Web site Chase.com
Service Center: 1-888-262-4273

00008607 DRE 201 141 23423 NNNNNNNNNNN T 1000000000 15 0000 Para Espanol: 1-888-262-4273
GWENDOLYN L ULIJASZ International Calls: 1-713-262-1679
OR JASON E MCKEMIE Wo accept operator relay calls
4223 TRAVIS ST
DALLAS TX 75205-4449

AMOUNT

Beginning Balance $0.00
Deposits and Additions 200.00

Ending Balance $200.00

Annual Percentage Yield Eamed This Period 0.00%

OATE DESCRIPTION AMOUNT BALANCE

Beginning Balance $0.00

CHECKING SUMMARY Chase Saphire Checking

TRANSACTION DETAIL

oat Online Transfer From Chk. 9072 Transaction#: 18039306957 100.00 10.0
oe/0t Online Transfer From Chk 3898 Transaction#: 18039308562 100.00 200.00

Ending Balance $200.00

CASE OF ERRORS OR QUESTIONS ABOUT YOUR ELECTRONIC FUNDS TRANSFERS:

Cal us at 18665642262 or write us at the address on the front of this statement mmediately if you think your stalement or receipt is incorrect or
you need more information about a transfer listed on the stalement or receipt.

For personal accounts only:We must hear from you no later than 60 days after we sent you the FIRST statement on which the problem or error
appeared. Be prepared to give us the following information:

Your name and account number:

We will nvestigate your complaint and will correct any error we take more than 10 business daysto will have use ofis in error so that you takes
us to nvestigation
For business accounts see your deposit account agreement or other applicable agreements that govern your account for details.

incorrect or if you needmore information about any nonelectronic transfers on this stalernent. For more details. see your deposit account
agreement or other applicable agreements thal gnvem your

JPMorgan Chase Bank, N.A. Member FDIC

A description of the error or the transaction you are unsure about, and why you think it is an error ofwant more information: and
of the error

money during the time

IN CASE OF ERRORS OR QUESTIONS ABOUT NON-ELECTRONIC FUNOS TRANSFERS: Contact us immediately # your statement is
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Affidavit ofWitness Statement

Elizabeth Bender

Re: McKemie v. Ulijasz-McKemie | Cause No. DF-24-18010

254th Judicial District Court, Dallas County, Texas

To the Court:

My name is Elizabeth Bender, and I served as the officiant in the wedding of Jason
McKemie and Gwendolyn Ulijasz-McKemie. I've known Jason personally for nearly a
decade, and during their relationship, I spent regular time with both him and Gwen
as a friend, a confidant, and someone they trusted.

Jason has always been someone who takes personal responsibility seriously. He's
hardworking, honest, and deeply self-reflective. He owns his mistakes, gives more than
he receives, and puts others before himself. If needed help, I know without hesitation
Jason would show up. That's who he is.

When he began pursuing a startup venture in 2023, remember how emotionally
conflicted he was. Jason is not someone who is comfortable being financially dependent.
He expressed to me several times how difficult it was to go without income for such an
extended period. He didn't want to be a burden - he just wanted to contribute. But he
also trusted Gwen. And | witnessed that trust in real time.

Gwen was not simply supportive of Jason's decision to build a startup - she was the
one who actively encouraged it. She assured him that she could carry things financially
in the short term, and made it clear that it was important to her emotionally for Jason
to focus on building the company. When Jason later received interest from AT&T for a
stable W-2 position something that would have provided him immediate income and
full benefits Gwen told him outright that she didn't want him to take it. She said it
would hurt her to see him return to that kind of job. She insisted that he stay on the
entrepreneurial path.

I had many conversations with Jason during that period. saw him wrestle with the
pressure to produce income while trying to honor what Gwen wanted. His choice
wasn't about avoidance - it was about commitment. He chose to sacrifice security out
of love and trust. That stood out to me.

Around the time they moved in together and consolidated finances in August-
September of 2023, there was a visible shift. Gwen proposed they make a joint
investment to mark the beginning of their new life together - an investment of
$50,000 into her brother's company. | remember Jason telling me how powerful that
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moment was for him. He was feeling vulnerable and financially exposed, and this
gesture heridea made him feel seen, like they were a team. I remember thinking
that it was a smart and symbolic move, one that would help him feel more secure as
they built something together. I thought, wow, I really want to get to know her more. And
I did.

To me, it seemed like a pivotal moment in their marriage. Gwen's framing of the
investment was very clear: "This is our money. We're doing this together." And Jason
took that seriously. He believed in the partnership. I admired that about him.

Later, when I learned that Gwen had characterized the marriage as a six-month
marriage - as she reportedly did in the January 7, 2025, hearing - I was genuinely
shocked. That statement doesn't reflect the reality | witnessed. Their relationship and
commitment stretched far beyond that, and | was present for meaningful milestones
long before that six-month window. I have no idea who that version of Gwen is who
would deny what | clearly saw.

In my view, Jason made his decisions in good faith, based on what Gwen was
encouraging and eventually insisting he do. He trusted her, and | saw that trust
firsthand.

I offer this statement because I want to make clear that Jason didn't step away from
the workforce lightly. He did it out of love and belief in a shared vision. know how
hard that was for him, and how much faith it took to make those choices.

Respectfully,

ea

Elizabeth Bend r
2140 Medical Center Dr #458
Dallas, TX 75219

(214) 566-5499

Signed this 18 day of June 2025.
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Ameriprise&
Financial

701 Ameriorise Financial | Menneepolis, MN 55474
March 4, 2024

Client ID Number
2700 3857 3 001

JASON E MCKEMIE

DALLAS TX 7520154449
4223 TRAVIS ST

Dear Jason,
We're wnting to confirm the most recent beneficiary designation for the aaccount(s) listed below as of
the date of this letter. Any changes processed after that date will be confirmed in an additional letter.

PRIMARY BENEFICIARY.

GHENDOLYN LAURA ULIJASZ SPOUSE 100, 00%

SECONDARY BENEFICIARY

LIVING, LAWFUL CHILDREN IN EQUAL SHARES 10.00%
Thts desiqnation is in effect for the following account(s):
AMERIPRISE BROKERAGE 0000 0000 5364 5602 5 133 ACTIVE ROTH CONT IRA 0008 704 073

Please note. some account records are maintained outside of Ameriprise Financial. Certain Mutual
Funds, Insurance orocucts, Annuity products and Alternutive investments may be present within the
associmed brokerage account but are managed at the fund compuny. These positions, are
identif.ed in your LLC consolidated statements. will follow the bene kary
demgnation at the fund company. annurty, or insurance camer rather than the account designation
shown above. Please contact the fund company or insure to request a beneficiary change
confirmation on these positions.

Death ,TOO] account you acknowtedze and agree that this agreement will supersede any confi.cting
provis'ons that you or your representatives have made or may make in the future in any wi!), judgment
of possesson, trust agrenment or other instrument related to this account under TOD owners. By
accepting a benef ciary designation of record LLC will not assume responsibibty
for any egal or tax conrequences of such wcludrg but not limited to. the impact of the

this TOD agreement und any future beneficiary changes for this account wil not affect the validity of
your selected designution under Louisiana law.

Residents of Louisiana. i you reside or will reside in Louisiana and are estebishing a Transfer

Gesgnation of Community Property laws or laws governing inheritance of property. You acknowleaten
that u

Joint Account Holders For any account(s) held in jot ownershep, this confirmation is only addressed
and mated to the taxpayer designated for this account. The yoen! ownership for the accountis) detailed
with this confirmation can be viewed on our secure site al ameriprise.com or va your Ameriprise, LLC.
Statement of financial accounts.

on back

0304 1-1 #015559 MROFS IS35C
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10a

David,

| was wrong to tell Jason that you said he was going to die [prematurely]. Whatever | thought
was agreement from you after made that comment... now understand and accept it was
misunderstood or misremembered by me. | then used that incorrect understanding as leverage
in an argument with Jason. My intent was to manipulate him into showing me that he shared
the same gravity of concern for his health as | do, and to more easily have him agree to a
treatment plan in Houston instead of in Dallas. This was an attempt to help me feel in control of
a situation | cannot control.

His Mom did not tell me at lunch that she thought he was going to die. This was a lie and my
own invention based on, again, my interpretation of what she said expressed across a few
conversations.

This is not the way to show support for my husband or for you in your professional efforts. It
was not only disrespectful but also potentially damaging to your relationship with Jason.

| don't believe | can be helpful to answer a question of what medical services would benefit
Jason or assist in planning to that end in a productive way. I'm not capable of being objective
and I honestly do not know what the right answer is for him.

Please note that | anticipate our medical insurance will have a 3-4 week lapse beginning on Sept
26". | will know for certain on this topic in the coming week and Jason will be able to share an

update as soon as | know. This was part of the reason Jason and | had discussed and (| thought?)
decided on something condensed to 1-2 weeks in Houston. In any case, | am confident that he
can work with you on his own to come up with a plan that he feels is best for him, and one that
will give the greatest chance for success... however he defines success.

do not need to see a plan or hear updates. | expressed something different to him over the
weekend, and it was wrong of me to do so. My understanding and review of a sobriety or
wellness plan, understanding of whether he is adhering to his plan, or even if he has a plan is
not my business. | am committed to focus on myself and my own needs to address my own
issues, and will work with my own network of resources to put in place clearly communicated
and reasonable boundaries as needed based on my experience in our relationship rather than
what is written on a piece of paper.

Similarly, would ask that you refrain from having discussions with Jason around specifics ofmy
own medical issues and offering suggestions. Jason has not had a full set of details and up-to-
date information on my mental and physical situation for some time, nor which specialists I'm

seeing and why, and with what frequency. He has drawn hurtful conclusions based on
assumptions and partial data sets, without asking basic questions or seeking to understand how
PTSD is presenting for me and how I'm moving to treat it intra-day and longer term. He has

disregarded my request for privacy around this topic with his friends and family several times
despite my repeated request for him not to do so. He continues to insist he needs to share with
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them so thatwe can 1) help me gain access to the resources | need and 2) because not sharing
about my PTSD is lying by omission.

| tapered off SSRIs last month, under psychiatrist and therapist 2x weekly supervision. | am
experiencing withdrawal symptoms of heightened anxiety (ebbs and flows) and headaches at
night. I'm angry, untrusting, and hurt. Heightened irritability and anxiety that inevitably comes
with SSRI tapering - in whatevermeasure it's showing up and | know it must be - is not well-
timed given the circumstances. | am still learning about how it is showing up forme, and what |

can do to make life more tolerable for me and my husband while | work through longer-term
solutions.

Thank you for your consideration of my amends and your professionalism.

Jason has a copy of this letter.

Gwen

10b
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CHRISTOPHERMCNALLY,

GWENDOLYN ULUASZ,

EXHIBIT C - CHRIS MCNALLY + EVIDENCE

IN THE CIRCUIT COURT OF COOK COUNTY, ILLINOIS
COUNTY DEPARTMENT-DOMESTIC RELATIONS DIVISION

Petitioner

Case No.

Respondent

AFFIDAVIT IN SUPPORT OF EMERGENCY
PETITION FOR ORDER OF PROTECTION

Petitioner, CHRISTOPHER MCNALLY, being first sworn under oath, deposes and states as follows in support of his
Emergency Petition for Order ofProtection:

1. Respondent, GWENDOLYN ULUASZ and | met in group therapy February 2014 at Hazelden-BettyFord
Chicago and have maintained a combination of friendship, AA Fellowship and life partnership until
December 2022.
Ms Ulijasz and | were coparentingmy natural children under his 50% custody parenting plan at the time of
abuse:

Garrett S McNally 14 years old at time of abusive eviction.
Gweneth S McNally 12 years old at time of abusive eviction.
Sloane L McNally 12 years old at time of abusive eviction.

2.

3. Ms Ulijasz and | were being treated for alcoholism, which Is in long term remission for both (uninterrupted
sobriety/abstinence).
1am sober, practices the 12 steps of AA with his sponsor and follows medical advice and work is a

technology salesperson specializing in insurance since working at Metlife in 2005.
5. Ms Ulijasz is a technology account representative specializing in insurance since moving careers to AIG in

2015.
At the time of Ms Ulijasz November 29'" 2022 episode she had rot been following her psychiatrist's
treatment plan, nor taking the psychiatric medication as prescrbed; instead doctor shopping to "Doctor
Kathy" and refiliing/overorescribing some, while eliminating other psychiatric medications, this is of her
cum voluntaryadisant foMe throughout 2021 aid 2022. This fueled further unbalanced behavior
witnessed by me, and Ms Ulijasz's co-workers. Doctor-shopping is driving manic and unbalanced behavior
like the episode November 29° 2022 when she planned and utilized screaming "OCFSII!"" during "within-
norms parenting event" to cause chaos and distraction for her to complete the short sale fraud (see
below). Ms Ulijasz had never uttered the words abuse or DCFS regarding me in their eight years, as there is

no relevance. But approximately two week prior to Ms Ulijasz's November 29" episode, she and i were
having a co-parenting discussion whence Ms Ulijasz wanted to discuss a recent father-son parenting
moment whereas | was questioning Garrett's truthfulness on some important topics of recent incidents
regarding safety, and honesty. Ms Ulijasz said she grew up in an abusive home and wont have it, | assured
her that there was no abuse and not to let her imagination take it away or as Ms Ulijasz puts it "sometimes
my memory plays tricks on me". Whatever her condition is that drives her well-known habit of wild
exaggerations, | attempted to nip it in the bud, as he has seen many times Ms Ulijasz misuse the claim of
abuse against men as a means to her ends, or out of some distorted perception due to her self proclaimed
PTSD at the hands of her father's purported abuse on her famity. | notified her at that time "don't use your
imagination. This is a no-go zone. Do not let your imagination change the facts of my parenting. It is
sacrosanct. For instance, If you even say the words DCFS in anger or threaten toweaponize OCFS, then we
are finished." Ms Ulijasz filed that away and utilized the powerful acronym as an exit for her defrauding-
sale of the home.

4.

6.
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OCFS has ruled the report as UNWARRANTED and flagged for harassment (Exhibit _ ) in the DCFS report Ms

Ulijasz is recording making knowingly false and defarmatory comments to impugn character. v Uliiasz'z
statement has been disproven by the Department of Chikdren Family Services (Exhibit -) DCFS agents took
particular exception to Ms Ulijasz's deliberatemisuse of the Agency as a weapon, and weaponizing its
name as a threat, and tool to groom children. DOFS agents compared it to yelling "FIRE!" in a crowded
theater.

7.

Ms Ulijasz has a history of violence and harassment with intent to harm and | am experiercing this pattern
of harassment, abuse and intimidation repeating against nmself, and reasonable cause to fear further
escalation by Ms Ulijasz per her history:

2013 Felony Battery of a Police Officer charge, Ms Ulijasz is arrested with 3x legal BAC and when the
law enforcement officer rejected her attempt to bribe him with sexual advances, Ms Ulijasz head
butted the police officer in retaliation for her bribe not being accepted.
2013-2014 Ms Ulijasz was the subject Oder of Protection from her neighbors and home owners
association on Chicago Avenue in Chicago, It.
2012-2013 Ms Ulijasz was arrested for unstable and violent behavior during an impromptu flight from
Chicago to London, requiring family to take custody of her from law enforcement authorities.
Ms Ulijasz has filed no less than six false claims of abuse against people in a tactic to subterfuge the
Situation, such as her former manager at AlG, Tim Dissette. Additionally, unwarranted claims of abuse
that went unverified include coworkers at AIB Bernstein when Ms Ulijasz lost her SEC licenses for
client complaints and behavioral issues, coworker at AIG for how he drove the golf cart, clients at CCC
for how the client managed his staff, claims against her own staff when Ms Ulijasz does not feel
sufficiently respected due to her stature in the corporate hierarchy.
After sharing a one night stand with an amputee nearMilwaukee, by her own admission, Ms Ulijasz
stole his prosthetic limb as a gag, and as a general and arbitrary punishment to men.
Bahamas March 2022 while Cognizant thanks family's for their sacrifice at a retreat in the Bahamas,
Ms Ulijasz was lonely and resentful, and fabricated a story of fantastical to manipulate me into leaving
her alone at the resort. Her uncorroborated story was generated while | was on a jog, of vague
complaints and used the story to manipulate me into fearing that corrupt Bahamian police could make
my life difficult. Going so far as to say that may be in danger. Ms Ulijasz did not have any details or
corroborating proof and flew into a rage of anger when | tried workshopping the situation, as there
was no truth to any complaints about me. June 28" 2022 Ms Ulijasz references that there was no
validity to any purported false claims of abusive behavor by me in the bahams. (exhibit
2012-2013 police reports Ms Ulijasz throwing heavy potted plants off of her forth story balcony on the
1900 block of Chicago Avenue down at people on the sidewalk and back parking lot in an attempt to
harm.

On or about November 29" 2022 Ms Ulijasz violently and suddentywithout cause or any balanced
procedure abusively evicted kids and me via text (Exhibit__), and manipulated me out of their shared co-
habitation, which she called our home. Moments prior Ms Ubjasz spent the day naked, helping one another
get ready for a work trip and house projects, induding 48 hours prior Ms Ulijasz writing in response to my
disapproval to herwrongful and unbalanced screaming "DCFSII!", Ulijasz text "there is nothing you can yell
that will make me stop loving you fm still here" and in response tome saying that | need space and
sleeping in the basement due to agitation from her wrongfully screaming DCFS! "ok GN Chris xo"
(exhibit To ensure that the children would also depart the property and make it available to sell,
completing her short sale fraud, and not give Christopher further reason to be at their shared abode, Ms
Ulijasz planned and executed a harmful campaign to endanger the children and me by weaponizing the
OCFS, and engineering false claims of abuse. Ms Ulijasz further colluded with the children's natural mother,
and groomed the minors to a false narrative attempting to extrajudicially and deliberately to impair
Christopher from performing his parenting responsibilities, and exercising his parenting rights.
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10.

11.

12.

13.

14,

15.

16.

17.

OCFS has ruled the report as UNWARRANTED and flagged for harassment (Exhibit _ ) in the OCFS report Ms
Ulijasz is recording making knowingly false and defamatory comments to impugn character. Ms Ulijasz'z
statement has been disproven by the Department of Children Family Services (Exhibit Related OP has
been offered to be withdrawn by Petitioner if her legal bills are paid.

Since the time ofMs Ulijasz abusive eviction which | peacfully obeyed mn the spirit ofmaintaining a safe
environment, The Respondent damaged my personal property, including 19" century family heirloom
naturalization documents, framed art and sensitive documents that have not been returned. Mishandling
of property included but not limited to Ms Ulijasz having unvetted day labor mishandle and relocate
firearms from a locked area inside to an unlocked garage while she was unreachable visiting the Middle
East.

Ms Ulijasz repeated her pattern of harassing her target in the commercial marketplace and support
network by texting wild untruths about Mr McNally in an attempt to discredit him and cause harm.

On or about November 29" 2022 Ms Ulijasz proactively sent knowingly false defamations of Mr McNally to
Or George Caleel (business partner), Carolynn McNally (children's grandmother and investor) and Patrick
MeNally (children's uncle and business partner} (Exhibit Again Ms Ulijasz falsely claims physical abuse
on the children which they and DCFS disproved any incident was abuse or neglect. Further, she attempted
to harm my ability to provide for his children by intentionally harming business relationships with
knowingly false information on my work history and earnings history, claiming destitution and mere
$25,000 earnings a year for the past four years which is flagrantly untrue, and said in an attempt to damage
my earning capability.

When Ms Ulijasz revealed to me her diabolical plan all along was remove children and me from the house
so she could convert the final stage of the short sale fraud by selling the house, | told her that she will be
committing a felony and advised her not to do so. Ms Ulijasz had additionally defrauded me out of many
tens of thousands of dollars worth of work on the house per our agreement and her proclamation to stay
there forever, as the construction was not approved or safe for resale. As such, | agreed to oversee Ms
Ulijasz's contractors who did not pull/apply for the required permits for Electrica, Plumbing and Structural
review and inspection; with the understanding that this was Ms Ulijasz's 'forever-home' and the work
conducted was not for resale, as it was not up to safety code to new buyers.

Since that time ofme discouraging Ms Ulijasz from completing her fraudulent short sale scheme, Ms Ulijasz
announcing her intentions to complete her short sale fraud, and defraud future buyers, Ms Ulijasz has been
on a non-stop harassment and defamation crusade to front run any whistleblowing | may perform. The
right, legal and just closure communications with shared contacts have all been civil, but Ms Ulijasz
continues with a campaign of fearmongering to discredit me

Within my duty as a atizen and moral obligation to the potential new owners of the property which he was
defrauded of his labor, | delicately notified the village with Ms Ulijasz ccd on the email that not all
inspections had been completed on the home, affording Ms Ulijasz one last chance to amend the
construction process and attain proper permits and inspections (Exhibit ). But instead Ms Ulijasz threw
herself into a rage and threatened to destroy me, and that | don't deserve my own children. extended
professional courtesy to the contractors Ms Ulijasz used in her construction scheme, | notified them that
the property shall be inspected by the village and that they maywish to amend or remediate the un-

permitted, illegal work.

To a mutual acquaintance and AA fellow was roped into Ms Ulijasz's diabolical scheme, Merrit McClayton, |

forewarned her of the trouble Ms Ulijasz was tricking Merritt into. She was manipulated by Ms Ulijasz into
assistingMs Ulijasz with her scheme, wittingly or otherwise, As a realtor, I let her know on February 14™ as
she helped with the unauthorize relocation of my property, | advised her that this sale is part of a
fraudulent scheme by Ms Ulijasz, and that wouldn't touch this listing with someone else's ten foot pole, as
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18.

19,

21.

it could jeopardize her new realtor license, and her managing broker's license. Further, | notified Merritt of
serious conditions to the property that would need to be disclosed by law to potential buyers such as the
illegal electrical, plumbing and structural compromises to the building, as well as mold and broken sewer
line. Ms McClayton pretended to be naive. She was aware of Ms Ulijasz written kick back document to the
short sale seller, but went along with the incredulous explanation that it was for subzero refrigerator that
was never in the house, et al. As an AA fellow, | reminder her that this is not howwe agreed to live our lives
when we joined the fellowship of AA, "living a life rigorous honesty" and that she does not want to go back
to how life was when she was using, where her trustee/father had to get her arrested for fraud in Florida,
extradited to Illinois and booked in ten states to get here. Merrat whom just recently manipulated
approximately 300 guests including me and her own father into celebrate a $500,000 fictional wedding
that she annulled the night of the ceremony. Ms Ulijasz has mischaracterized my kind gesture of caution
into something nefarious, when the words of caution could've helped Merritt and her office e avoid getting
ensnared into Ms Ulijasz's current criminal investigation. Instead of protecting her friends new career tn

real-estate, Ms Ulijasz 5 bullying this troubled woman intomore bad choices like the fraudulent short sale
exit, and mischaracterizing my professional communications as anything unlawful.

On or about March 6", the McNally family got together at the behest ofmatriarch Carolynn McNally to
assess the impact of Gwendolyn's Actions on the McNally children due to her false-reporting to OCFS for
harassment sake and the profound harm and danger that exposed the children to. Carolynn shared that
she communicated to Gwendolyn the family's insistence that she C&O any contact and "grooming" of the
children. Gwendolyn has no business contacting this children. Gwendolyn would not respond, and then
blocked Ms McNally on mobile phone.

On of about March 10" the February 17® sale of the home was announced, completing Ms Ulijasz's
scheme, thus it had become clear to me that unlike the 19 previous psychiatric episodes with Ms Ulijasz,
her mental and moral conditions had become insurmountable to their relationship's health and safety. As
early as the November 27" episode ofMs Ulijasz weaponizing the DCFS call letters, | expressed that her
behavior was maybe terminus, and that | needed time and space from Ms Ulijasz (Exhibit -). And again on

January 14" Facetime recording (Exhibit | explained that am "done" with Ms Ulijasz's "harmful cycles
and pattern of financial abuse or running away 2 - 3 times per year, 8 years, 20 times," and that this time
involving the children in her sick games was an irreparable injury. However, when Ms Ulijasz removed the
children and my property without permission, recklessly and causing intentional damage, | understood that
Ms Ulijasz had become a lost cause and so | moved on to bring closure to shared relationships, and to
hand-ff my love and support back to her traditiona! support network of immediate family which saw her
through many years of addiction, incarceration, unemployment, institutions, courtrooms and hospitak. All
communications were loving and in the tradition of Alcoholics Anonymous. (Exhibit -). Ms Ulijasz mis-
characterized these textbook-style impact letters as "abuse", as there was no other explanation she could
accept.

20 Other mutual friends over the last nine years received closure email from me with right and proper
personal note relevant to their relationship, 'our little family', Ms Ulijasz's wellness and psychiatrists'
treatment plan diversion, and poignant information they should be made aware concerning Ms Ulijasz's
spoken intentions regarding them.

EarlyMarch also brought closure to a shared professional connection, Sarat Varanasi of Cognizant, and
righted a wrong that Ms Ulijasz had perpetrated against Cognizant, Mr Varanasi, myself and fellow
Cognizant shareholders. In 2021-2022 Ms Ulijasz masterminded a fraud on her own company, Cognizant,
by attempting to siphon bid projects into her own household under the false narrative she told her
company, directing business to herself and side business she incorporated about 2020 called GLU
Distribution, LLC, which would then pay Mr McNally as an outside vendor, fraudulently. Her narrative was
untrue and made me very uncomfortable. | did not understand her behavior until someone explained that
her company has a policy of not self-dealing work to your own household. Since Mr Varanasi and | are in

the same industry and share many connections on Linkedin, and shared client contacts, | knew it was right
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22.

23.

24.

25.

26.

and proper to correct the matter with Mr Varanasi. And as a shareholder in Cognizant (exhibit ), lam
also entitled/obligated to notifyMr Varanasi, a executive director of the company, factual concerns that |

have with Ms Ulijasz's purported $100,000,000.00 signing authority, considering she has proven to corrupt
federally regulated bidding processes (short sale kickback scheme). Similar to the ARDC convincing me to
cooperate in a case against my old lawyerwho embezzled, theirwords rang true "she will do this again, and
there will be more victims". It is dangerous to the commercial system to have Ms Ulijasz involved with
public/corporate bidding processes which she has proven to cheat and violate time and time again. Ms

Ulijasz's rushed hiring during the pandemic skipped company policy of due diligence and background check
which could have predicted Ms Ulijasz's behavior and risks by looking at her two previous employment
terminations for similar causes at Alliance Bernstein and AIG.

At this time, Ms Ulijasz increased her level of harassment, intimidation and abuse against me into brazen
whistleblower/ witness criminality. Upon me replying to an email between himself and Sarat Varanasi that
Ms Ulijasz initiated last spring, Ms Ulijasz escalated her false claims against Mr McNally, and even though
she had not seen him since November 2022, nor any unwelcome calls/texts, or appearances, - now
months later Ms Ulijasz is triggered to increase her legal harassment by whatever means necessary in an
attempt to silence and punish him, claiming new false concerns of safety. Never once has there ever been
any unwelcome physical contact, nor ever any act of threat or implied threat whatsoever.

Ms Ulijasz completed the short sale fraud on or about February 17 2023 for ill-gotten profits of
approximately $240,000 or 45% during only 14 months of ownership, despite no record of capital
improvements with the building permit department, nor the Cook County Tax Assessor's records of any
improvements, and in contrast to ail market trends. {Exhitet But the MLS listing of the sale references
an additional bathroom since Ms Ulijasz's purchase one year earlier that cannot be validated in building
permits or submitted blueprints to Riverside Village Office.

The motive has become clear, which was to complete fraudulently scheme to profit in collusion with the
children's mother.

Ms Ulijasz and Short Sale Seller signed Federally regulated contract to purchase in short salewhich
stipulates no outside agreements tied to the property, specifically appliances, and fixtures. (Exhibit

Ms Ulijasz paid an illegal $27,000 a kick-back to the children's mother to cheat the short sale process in

the form of a straw contract to purchase appliances and fixtures of the home, most of which did not
exist such as the Sub Zero (Exhibit
Ms Ulijasz memorialized the kickback in Whatapp and email
Ms Ulijasz paid a portion of the kickback in cashiers checkl November 2021.
Ms Ulijasz used my children without permission to be 'the bag man' transferring the illegal kickback
payment between parties.
Ms Ulijasz completed the colluded fraud by delivering to the children's mother an engineered, and
now disproven by DCFS, case against me for the benefit of additional parenting time, decisions, and
child support funds - all of which the children's mother has petitioned for and temporarily attained,
yet now wishes to withdraw the complaint.

Ms Ulijasz has proven to harbor ill intent towards me, and has taken unlawful action to cause harm to me,
my career, my children and my relationship to my children. Ms Ulijasz has announced her determination
and judgment that | do not deservemy own children (Exhibit and Mr McNally is fearful for his safety,
the safety of his children and further attempts by Ms Ulijasz to interfere with MrMcNally's good and just
parenting of his own children.

Ms Ulijasz has access to her father's guns, and possibly absconded with firearms when she had unvetted
undocumented day labor move our property with one firearm missing (¢1963 Browning Imm HP) and is an
unstable person not following her psychiatrist's treatment plan, and doctor shopping, and not following her
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AA regimen of in-person meetings. | fear that in her unstable condition, and with consequences of her
frauds coming to bear, that she is again capable of radical physical damage as in her patterns from within
the last 10 years during innumerable episodic relapses endangering people around her, and targeted
nemeses.

27. !am fearful that ifMs Ulijasz is given prior notice of this Petition, that she is capable of anything, including
harm to my support network and children, as they no longer support Ms Ulijasz's untruthful narratve of
November 27" and preceding events. Further, am certain that Ms Ulijasz will continue to interferewith
my children and my parenting and family. She is unwelcome and not family, yet refuses to stay uninvolved,
despite the children's paternal grandmother's request for her to cease and desist all communications with
the children. Ms Ulijasz has proven to know no boundaries to her outlier, non-entitled role and is likely to
cause more disruption and distress, possibly at the children's school or athletic events.

28. My children and my emotional, mental, and physical well-being is clearly at risk based upon the facts and
situations contained herein.

29. Ms Ulijasz has no relevance in my family, she is a danger and a threat to our wellness, and we all wish her
to leave us alone.

30. If called upon to testify to the facts set fourth herein, | am competent to do so bymy own personal
knowledge, except for those facts state to be upon information and belief.

FURTHER AFFIANT SAYETH NAUGHT

DATED:
Christopher McNally
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FILED
7/11/2023 2:56 AM

20230P71958 IRIS Y. MARTINEZ
CIRCUIT CLERK
COOK COUNTY, IL

Calendar, 72
Cross case 20230P73364 23472630

Ulijasz vMcNaly 20230P7 1958

McNally vs Ulijasz

Contains series of texts between Ulijasz and McNally the day ofher mental breakdown 1127
and recidivism back into false accusation of abuse, days and months later:

Ms Ulijasz starts the fateful day of Sunday 11/27/22 early by asking for special family outing to
get Christmas Tree, and to forgo tradition because it "really means a lot to me" tomake a big
production out of it and go far away to cut a tree down or some such. Withing a short time
Ulijasz experiences a radical pivot reporting being too stressed with work because she was not
on her company computer normally all day Friday and Saturday due to Thanksgiving holiday,
and panic overcomes her, and she cancels her requested xmas tree outing, saying we can't until
Christmas, but also not wanting the kids and Mr McNally to leave the house and get the tree as
originally planned, and as Sloane McNally had been begging to do for days.

Then Mr McNally wasmaking the bed in Gwen & Chris's room, and asked that in future 'inlaw-
visits' that Ulijasz's parents be given an alternative sleeping arrangement other than their own
bed, as it makes him uncomfortable. Ulijasz had an indignant response to this request.

This triggered Ulijasz immediate and unrelated reaction ofwanting to launch an investigation
regarding the previous day's event at UW Madison football stadium whereas Ulijasz's nephews
were littcring out the skybox window, and Mr McNally actually saved pre-teen Philip Woodman
from falling out of the skybox window. Though Ms Ulijasz true to her professed* character
defect ofoutlandish embellishments, claimed there that was "big investigation" and wanted to

question the McNally twin 12 year olds. Mr McNally knew exactly what Ulijasz was doing with
this behavior of creating a catastrophic distraction, or as she calls it when her mother practices
similar behavior, Christine Ulijasz "Calamity Chris", or catastrophizing a situation for whatever
personal rush or satisfaction Ms Ulijasz experiences when indulging in the behavior.

*(embellishments c 2015-2022 AA 4" step listing of character defects (voluntarily shared with
McNally))

Ms Ulijasz's elaborate embellishment was that patriarch and UW Madison Badger
sponsor/booster, octogenarian Phil Woodman is needing to answer an official investigation about
the skybox and he may have consequences, "he may lose the box!!" Ulijasz falsely claimed, and
that Ulijasz wants to question Gweneth McNally about littering.

Mr MeNally knew that this had all the trademarks of a classic G. Ulijasz embellished story as her
MO to 'fix, manage and control

- people, places and things' as her AA 4" step reports. When
MeNally called nonsense, Ulijasz then escalated her fantastical reality to include abuse, after
Christopher removed his daughter from an inappropriate hug from Ulijasz. DCFS fully
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20230P71958

investigated the incident and 100% supports McNally and denounces Ulijasz's "weaponization
of the Department [DCFS]", and Ulijasz name has been flagged as a warning for future claims
she may report. DCFS investigators called Ulijasz behavior proverbial 'yelling fire in a crowded
theater' and "dangerous".

Ulijasz apologized for improper hugging and poor parenting at time of incident. Mr McNally
was most disgusted with Ulijasz weaponizing of the agency DCFS in the incident, violently
screaming the new acronym in McNally's face scaring him and showing profound mental
instability/nervous breakdown of herself. She was unable to modcrate or deescalate. McNally left
her room. The incident appeared to have been potentially partially-planned/engineered by
Ulijasz, more later on that.

The text thread shows an unstable person with volatile emotions, including apologies for her role
in her purported incident, compliments on McNally's continued contributions to the house
construction, and making long term plans. This is not a person involved in genuine abusive
situation.

Engineered Crisis: Two weeks earlier Ulijasz hinted at implying some father-teenage son
parenting that she did not witness was too harsh and told McNally "I grew up in an abusive
house and won't be around it a minute", McNally said she was 100% wrong and put her on
notice that "parenting and child relations are no place for your elaboration malfunction, so help
me god ifyou break this chalice and do something unstable and reckless to jeopardized
parent/child relations like erroneously say the words DCFS, then that's a red line and we are
through". Two weeks earlier Garrett McNally 15yo and Christopher McNally had a prescribed
plan created with his God Father Dr Calecl whom submitted an affidavit of support, for Garrett
to take public bus that Saturday as part of a campaign to circumvent weekday bullying on school
bus, which Ulijasz was oblivious to and blindly violated by picking-up Garrett, hiding this from
McNally, as she was totally checked out on family matters due to her work addiction and 100
hours of screen time a weck). Since she has zero experience or instincts on the topic ofparenting,
and profound cognitive dissonance on the topic of abuse as a qualified mentally ill person
claiming PTSD from her [uncorroborated] claims of abuse from her father Ted Ulijasz, and
purported sexual assault at 14yo by a middle-aged stranger at Great America.

Upon having our correcting moment with Gweneth McNally, Gwendolyn started screaming
DCFS! DCFS! DCFS! violently into MrMcNally's face. As Wisconsin native, she had never
heard of DCFS (as it's called something different there) before I told her it was a red line and kill
switch for our relationship; that our relationship had no room for her distorted perception of
abuse and my relationship with the children was sacred and not a place for her fantastic
embellishments that her family and support network are too familiar suffering.

However, after the purported incident, Ms Ulijasz pursued McNally with explanations and
apologies, intimacy overtures, forcing password access offers upon him and profusely
complimenting his contributions to home construction - McNally asked for "space" and
voluntarily distanced himself from her as he was disgusted with her relapse and lack ofeffort to
maintain a program ofmental health to avoid her current slip back into psychotic behavior
endangering the family, as we now see his deepest fears coming true with her child
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endangerment handing the kids off to their mother, whom Ulijasz has an OP against, testified
against in two states as dangerous person who's threatened her, proven to physically attack
McNally many times, and Ulijasz repeatedly professes that it's just a matter of time until Aimee
McNally also physically batters the children like her proven physical abuse against Christopher.

Reckless misuse ofabuse claims history by Ulijasz:

Ms Ulijasz has a history ofprolific and outlandish accusations ofabuse, unsubstantiated and
consistently determined unfounded, including her false DCFS report that has her labeled by
DCFS as a harasser for initiating an "Unwarranted", and agency investigators fully supported Mr
McNally's parenting 100%. She has filed many EOPs, and been a recipient. Recently she
actually filed an EOP against the woman, that she then colluded to give Mr McNally's parenting
time to by dchoming Mr McNally, and conducted a fraudulent short sale kickback scheme
together (Ms McNally aka Orr). Ms Ulijasz had an OP against her selfby her entire HOA on the
1512 W Chicago Ave, and she had OPs against them as well too...

She also reports feeling "ASSAULTED in my performance review", as well as client video
conferences and even subordinates on video conference; reinforcing her cognitive dissonance
challenges that shared group-therapists have pointed out to her in my presence as a condition she
suffers.

Sometimes Gwen reports this phenomenon in her own words, "sometimes my memory plays
tricks on me". And there is a long history of institutions in the last 15 years, including a Class H
Felony Charge for Battery of a Police officer, relapse ofpsychiatric treatment/doctor shopping
and being uninvited from the securities industry due to client complaints for fiduciary violations
at Bernstein that lead to loss ofSEC licenses.

Some of this is not an uncommon condition with people that identify as abuse victims - this may
be due to what Gwen reports as an abusive household with her father "being a monster that mom
should've thrown out a thousand times!", and a sexual assault she reports to have suffered at age
14 c1992 by a stranger in his 40s during a ride at Great America. According to the children's
GAL, the her untreated childhood sexual assault traumamay play a very large role in Ulijasz's
cognitive dissonance on the subject ofmen and perceived abuse.

sil CS McNally T7123

Christopher S McNally
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20230P71958

Ulijasz vMcNally

Cross case 20230P73364

MeNally vs Ulijasz

Ms Ulijasz has a history ofprolific and outlandish accusations of abuse, unsubstantiated and
consistently determined unfounded, including her false DCFS report that has her labeled by
DCFS as a harasser for initiating an "Unwarranted", and agency investigators fully supported Mr
McNally's parenting 100%. She has filed many EOPs, and been a recipient. Recently she
actually filed an EOP against the woman that she then colluded with to deprive Mr McNally of
his court ordered parenting time in exchange for her fraudulent short sale kickback cooperation.
Ms Ulijasz had an OP against her by her entire HOA on the 1512 W Chicago Ave, and she had

Ops against them as well...

The attached exhibits include fabricated claims against her awarded industry leader, Tim DiSette
was falsely accused by Gwen at Aig when she felt negative performance reviews oncoming for
performance, and not acting in the company's best interest during her day-to-day responsibilitics
as an account representative.

She also reports feeling "ASSAULTED in my performance review", reinforcing her cognitive
dissonance that shared group-therapists have pointed out to her in my presence as a condition she
suffers. This is not an uncommon condition with people that identify as abuse victims - this may
be due to what Gwen reports as an abusive household with her father "being a monster", and a
sexual assault she reports to have suffered at age 14 c1992 by a stranger in his 40s during a ride
at Great America. According the GAL of the children that Ms Ulijasz has endangered, the sexual
assault may play a very large role in her cognitive dissonance on the subject ofmen and

perceived abuse.

CS McNally 717123

Christopher S McNally

61 of 203

Copy from re:SearchTX



Gwen Ulijasz Exhibits eee

Gwen has written and spoken record undermining Chris interests with known untruths. A

significant example is scaring away his employer's investors through direct

communication of known falsehoods for the purpose of causing harm. This resulted in

loss of the company's funding. This also undermines Chris' ability to pay her fees, fund

her unnecessary EOP, and whistle-blower bullying/intimidation/silencing through litigious

harassment.

TIEx.insetvent.navroll missed.a3.2023 Download

ov oh

© 2023 Gwen Ulijasz Exhibits
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future Qa. 1

Eric Hillerbrand Qo a & 7
To Chris McNally Tue 9/19/2023 8 18 AM

tam
Gown tc pennies and won! be makin oayrol this Friday OLDE with some Liowngss on the
part VC4 means we are effectively dead in the water with Arjun Pau and aii the other

opportunities. Tnal means nese dears wi blow up

Ave anche wis fund an the 15" bua ostaad As now tha 30" That

the moan restructuring the focus and bus.ness. We Can discuss hater

tras aflemoon as | work through the pian

Best.

Mierbrand, Ph.D.
ceo

y The
Intelligence
Exchange

OT mh hd the Bate

Build a more resilient ecosystem with real-time
intelligence at www.intelligenceezchangs.al
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CONFIDENTIAL SEPARATION OF FMPLOYMENT
ANDGENERAI. RELEASE

WHERBAS, Gwendolys Ulijesz (hereinafter "EMPLOYEE™) bes been employed

by Cognizant Technology Solutions U.S. Corporation (hereinafter "EMPLOYER') (collectively,

"the parties");

WHEREAS, EMPL OYFF separstad fram FMPLOVER an Octoher 14, 2024 (the

"Saparstion Date"), and

transition from EMPLOYER'S cenployment and resolve eny all disputes between them.

IT IS HEREBY AGREED by and between EMPLOYEE and EMPLOYER as

follows:

If EMPLOYEE and does revoke this Agrecment (in

accordancewith Paragraphs ? and 12, below), aad otherwise coraptics with the provisions of thie

Agreement, then, EMPLOYER, for and in nonsiderstioa nf the

forth and referenced herein, and intending 10 be legally bound, agrees pay EMPLOYEE a

lump of hundred fifty six thousand forty five dollars ($156,045), lem applicable

taxes and deductions, allocaicd as follows: (a) $104,000 to EMPLOYEE, paid via check, and

mailed to EMPLOYEEat 11703 Huchner Road, Ste. 106 PMH499, San Antonio, TX 78230; and

(b) $52,015 to Kotchen & low 1.LP, counsel for FMPLOYEE, 2s payment for attorneys' foes,

custs, and expenses, paid via wire Kotchen & Low 11.P's Checking Account Bank of

America Routing payment will be

alloceted liquidated damages ani interest and will be reported oa IRS Form 1099. Both

Kotchen& Low and EMPLOYEE shall provide EMPLOYERwith a ForinW-9, and EMPLOYER

AGREEMENT

WHEREAS, the parties have agreed to a separation package

The settlement

shall issue Internal Revenue Service Form 1099 to Kotchen & Low LLP for its attorneys' {ccs
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and expenses. The afsrementioned paymentswill no later then (7) days following the

expiration of the revncatian perind in Section 12(d) below

FMPIOYEF has af

least 21 days consider this Agreement. If FMPIOYEFF dors act sign this Agreement byMay

$ ms then EMPLOYER ell aot receive the ennsideration described in Paragraph 1.

3. EMPLOYEE expressly agrees that, other then the payments described

herein, EMPLOYEE has been paid all owed to EMPLOYEE as a result of

EMPLOYEE's employment with EMPLOYER, or the termination of that employment, including

but not limited toany end all accrued salary. vacation psy, bonuspay, profit sharing, stockoptions,

stock, expenses, termination benefits, accroed unaccruod commissions, amy other

compensation.

4. (a) EMPLOYEE, behalf of himself herecif, and his her heirs,

executors, administrators and in of the of

EMPLOYERR ect forth and referenced herein, and intending to be legally bound, does hereby

RELEASE AND FOREVER DISCHARGE FMPLOYER and its parents, subsidiaries, affiliates,

its theirofficers, directors, shareholders, employess agents,aits and their respective

and assigns, heirs, executors, and administrators, (hereinafter referred t collectively

"RELEASEES") of and from any and all waivable actions and of action, suits, debts,

claims, and demands whatsoever in law or in equity, which FMPLOYEEF ever had, has, or

which his ber heirs, executors, administrators may have, by ofany matter,

thing whatsoever, up to and including the date FUPI OYEF signs thie Agreement, inchuting,

without limitation, any claims arising from roleting in aay way to his or her employment

2. EMPI OYFF experesty arknomledges and agres that

relationship the termination of EMPLOYEE's employment relationship with EMPLOYER,

Copy from re:SearchTX



tn, any claws which have been asserted, could have been asserted

could be asserted in the future, including any claims under the Age Discrimination in

Employmem Act ('ADEA"); the Older Workers' Benefits Protection Act ("OWBPA"); the

Rehabilitation Act of 1973; Title VII of the Civil Rights Act of 1964; the Americans with

Disabilities Act 0"ADA"), Section 1981 of the Civil Rights Act of 1866; the Family and Medical

claims for vested pension benefits, to the extent such vested benefits may exist); the Fair Labor

Standards Act CFLSA"), the Worker Adjustment and Retraining Notification Act, the Sarbance-

Onley Actof 204077 theNew Jorecy I 407 Againat Diecrimimation, NI Stet Ann § 10:5-12a seq. ;

NJ. Admin. Code § 12:67-1.3.; the New Jersey Civil Rights Act,NJ. Stat. Aan. § 10:6-2; the New

Jersey Family Leave Act, NJ. Stat. Ann. § 34: 11B-9; the New Jerecy State Wage and Hour Lew,

NJ. Stat. Ann. § 34: 11-5S6a ef seq.; the New Jersey Conscientious Employee Protection Act, NJ.

Stat. Ann. § 34:19-1-34:19-8; the New Jersey Equal Pay Law,NJ. Stat. Ana. § 34.11-56.6; the

New Jersey Genetic Privacy Act, N.J. Seat. Ann. § 17B:30-12; the New Jerscy Security and

Financial Empowerment Act ("NJ SAFE Act"), NL). Stat. Ann. § 34: 11C-1 ef seq.; the New Jersey

WARN Act, NJ. Stat. § 34:21-1, 21-2; the Illinois Human Rights Act, 775 Ml Camp Stat. 5;

MlinoisEqual 26 111 Comp. Illinois Religious Freedom Restoration Act,

amenvied 775 TH Camp, Ser 24/1 of seq Minnis AIDS Confidentiality Act 410 Ti Camp.

Stat. 305; Illinois Right to Privacy Law in the Workplace Act, 820 Ill. Comp. Stat. 55; Illinois

Genetic Information Privacy Act, 820 Ill. Comp. Stat. 110; Illinois 740 Ill.

Comp Stat 174; Illinois Worker Retraining Motificatinn Act, 820 11 Comp, Stat.

65; Illinois Family Military Leave Act, 820 Ill Comp Stat 151; if applicable, and the common

lawof the Statesof Illinois,New York andNew Jerecy, andany all other federal, or local

nat

Leave Act the Employes Retirement Income Security ("ERISA") (excepting
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hereafter recognized,

tn far

damages stteneys* fees, expenses and costs.

Nu thie Agpnement chink] be read 4. prevent EMPL OYEF fin (1)

the terme nf thie Agrnement; (2) retaining 10 cite ising any vested lights EMPLOYEE has under

ely Gngployus DuncGt, Gyuily plan of CME LOWER (ihe plan ufwha

and ERISA will continue to govern); (3) filing claims arising for the first time after EMPLOYEE

Agreement. In nothing in this is intended to interfere.

peewent qy TMPLAVEN Gling = «fein with federal, state, or local government

agen y thet is rrepousible for enfucving a law im behalfof the government, such os the Fane!

Employment Oppostunity Commission ("EEOC™) (inchading a challenge to the validity of this

Agesomo), Depasunem of Labor ("DOI"), National | abor Relations Board ("NLRB") or

and Prchange Commission (*SEC™), ut making oder ac proteviud

under the any lew Naw shallmyything thie A he 21

deter prevent EMPLOYER fun coupeating with providing information to such a

17

satus ful pratices. However, to the maximum

extent permitted by law, EMPLOYEE is waiving EMPLOYEE'S right to receive any individual

monetary relief from the RELEASFES such claims or Combet

whether EMPLOYEE another party hes filed them. This Agreement docs not limit

CMPLOVTL's sight w receive an award flum any & guvauneM

du BAMitu thal

law. EMPLOYEEE is further notified that federal law provides criminal and civil immunity to
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&

ti thei: sttieney, & court, 5 governmentofficial in certain confidential circumstances that set

forth in the Defend Trade Secrets Act at 18 U.S.C. §§ 1833(b\1) and 1833(b)(2), related tu the

bills & lawsdl fur

fox reporting& suspected violation of the law.

5. EMPLOYEF represents thas! ae ale dose hews any lawsuils, claims, or

cheages pending agaimet any the RFIEASFFS, EMPLOYEE further acknowledges that

EMPLOYEE hes notmade any claims allegations related to sexual harsssrnent or sexual abuse

and of the psyments forth in this Agrecrmemt exc tu scxus! barssument of scxual

abuse. This Agreement cxpersaly conditioned upon and contingent on the truth of

gem oe

wo fins pres BEN ated itt paragraph 10.

6. It is expressly agreed and understood that EMPLOYER dues have, and

will not have say = th: Seperation Devs with

any payments benefits Tron in with thie Agreement

bercin.

bate

contained and referenced herrin expersaly contingent upon the fulfillment and satisfaction of

vefervacedheevia.

05 BMPLO YEP 015oftha Separation Nate his

or ber relationship ~ith FMPVEE mah he sewer! and thet TMPLOVER hae

and state fu beds

whan =

ink, EMPLOWEE al say las
other than ast forth

ties her te

obligationsof the othe pesty an ont forts and

and

Obligation bas,whe CMPLOYLL aftu such date.
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6. and ac igre that the agreement by FMPLOYTR,

deacribed herein anil nowt be adunission of any

federal, state local statute regulation, of any duty owed by EMPLOYER and that this

provide at amicable wuactusion of LMPLOYEL'S employment

telationship wilh EMPLOYER.

10. EMPLOYEE acknowledges and agrees that this Agreement supersedes any

went afl pra Sgr the fre the

FMPIOVER and PMP!OVRE

and any other non-competition, non-solicitation, confidentiality agreements 05 obligations

between the uf this Agreement and the

Plan, the termsof the Plan shall control.

Il. FMP egress covenants and promises that EMPLOYEE hes not

and ant hersefter comemsnicate disclose, the terms of this

Agrrement tn any perenne the exception ofmembers of FMPIOYFF's imenediate family,

attorary and

obligation and shall be its terms.

12, FMPLOYER's agrees, by law,

thie Agreement.

13. EMI LOVE: lifes that.

(a) FMPLOYEE has rrad the treme of this Agroement thet bew

Mon-Competition and lrvention Assignment Agreement

appticable to EMPLOYEE Ifthose is amy

or tax advienr, each of whom shell Le infurmed of this Lunfidentiality

Leal oo,

lands its tors ax) ¢ffer1s, inchading the fact thet EMPLOYEE bas agreed to release

and furcveschen RELEASEES fium any legal action asising outofbis bes canploymentgs
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lationship, with FMPTOYER the treme and onditions of thet =nd

the omination ofthet smployment

() EMPLOYEE hes signed this Agreement voluntarily snd

baw oan amiga Faw Mes 14 dalle tet hag eel ogGeemal hese, he on she

hnowledges ac segue and MPL n

(c) EMPLOYEE has been informed that heor she has twenty-one21)

calender days from receipt to consider this FMP! OYFF has signed the date

indicated below after conchading thet Agreemeal is satisfactiny to him us bes,

(4) EMPLOYEE has been informed that EMPLOYEE has the right to

this Agreement fia 05 Perna! of (7) calendar days following his ber

thie giving eritten antics ta OVER

(c) EMPLOYEE hag been and is hereby advised in writing by

FMPLOYER to conault with an atiomey pring ic signing this Agreament "hich FMPLOVEE

having had the opportunity to do,

( neither EMPLOYER, any of its agents, 1eprcovatatives us

har mathe ry RMPTOYE concerning the termes

Agreement ather than thoge anntainnd and referenced herein;

(gs) this Aginement shall l bing, agi: and sans the beneft of

EMPLOYEE and EMPILOYER and each of their respective heiss, executors, successors,

agents and

(h) thes Ag. shall be g..-crned, dita and cafurcod by and

unde the Laws of the State ofNow Jusscy, choice of law pou
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IN WITNESS WHERROF, and 4; legally Louulhereby,
the of

Dated

Cognizant Technology Solutions U.S. Corporation

Deted: ___v16/25

Title: VPHR
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SEPARATION AGREEMENT AND RELEASE

This Separation Agreement and Release (the "Agreement") is entered into by

Gwendolyn L. Stathoulopoulos ("Employee") and AllianceBerstein L.P. and its related companies

(the "Company") collectively the "Parties", in consideration of the mutual promises and releases

contained in this Agreement. The Parties acknowledge that the terms and conditions of this

Agreement have been voluntarily agreed to and that such terms are intended to be final and binding.

1. Employee's last day of employment with Company will be Monday,

November 18, 2013. Employee acknowledges that she provided notice of her resignation on

Thursday, November 14, 2013. For the avoidance of doubt, Employee's termination shall be a

"termination without cause" for purposes of the Incentive Compensation Award Program ("ICAP").

Employee will receive as severance pay (in the Form of salary continuance) the equivalent of 2

weeks salary in the total amount of $3,846.15, less proper deductions. Employee acknowledges

and agrees that until November 18, 2013 all of the terms and conditions of her employment shall

continue in full force and she is not entitled to any further compensation or benefits under

Employee's January 1, 2012 Financial Advisor agreement or the Company's policies or practices

except as provided for in this Agreement. Notwithstanding the forgoing, Employee shall be

reimbursed for any business expenses incurred on or before the termination date in accordance with

applicable Company policy.

2. Further, in consideration for acceptance of the terms of this Agreement and

the release of claims contained herein, Company agrees tc provide Employes: with compensation.

less proper deductions, which shall consist of (i) Employee's salary commencing December 3, 2013

through June 2, 2014, payable on a bi-weekly basis in the total amount of$50,000, payable in the

payroll following the execution of this Agreement and (ii) a 50% Production Bonus on New

52 of 181

73 of 203

Copy from re:SearchTX



Accounts opened between November 19, 2013 and February 18, 2014 by any of the prospects set

forth in the list annexed hereto as Exhibit A, which shall be paid in accordance with the terms of the

Compensation Schedule attached to Employee's Financial Advisor agreement provided that

Employee abides by the terms of Employee's Financial Advisor agreement, including it Non-

Solicitation provisions.

3. In further consideration of Employee's acceptance of this Agreement,

Company agrees to extend Employee's current medical and dental coverage, under its group plans

through June 2, 2014, the "benefits continuation period". Employee understands that she will be

eligible to elect to continue her current level of vision and health care flexible spending account

coverage, at her own expense, subject to the applicable COBRA requirements and conditions.

Employee further understands that she will be able to elect COBRA continuation coverage for

medical and dental at the end of her benefits continuation period. Information regarding COBRA

continuation coverage will be sent to the Employee's home address on file. The Company, may at

its sole discretion, create, amend, modify or eliminate any or all benefits and plans including, but

not limited to carriers, plan provisions, or contributions at any time. Employee acknowledges that

all other benefits shal] cease as ofher last day ofemployment.

4. Employee acknowledges and understands that her participation in the Profit

Sharing Plan for Employees of AllianceBemstein L.P. terminates upon the termination of her

employment. A statement detailing her accrued benefits under the plan will be provided within a

reasonable time thereafter. Distribution of Employee's benefits in both her Participant Account and

her Employer Account will be made in accordance with the actuarial administration of the plan or

in one lump sum ifrequested.
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5. Employee agrees that she will not appropriate for her own use, disclose to

any third party, or authorize anyone else to disclose, unless authorized by the Chairman of the

Company in writing, any confidential information concerning matters relating to the Company's

business or the business of the Company's subsidiaries, or both.

6. Employee further agrees to retum to the Company unconditionally all

documents, files and property belonging to the Company no later than November 18, 2013.

7. In consideration for the Company's agreement to and performance of the

terms of this Agreement, Employee agrees to release and discharge the Company, its subsidiaries,

affiliates, successors, assigns, predecessors and any and all prior employers acquired by the

Company (collectively referred to as the "Releasees") and each of the Releasees' directors, officers,

agents and employees (collectively referred to as the "Releasees' Agents"), from all claims,

demands, complaints, causes ofaction, obligations, promises, agreements, debts, expenses, fees and

liabilities of any kind whatsoever that Employee has, had or may have against the Releasees or

Releasees' Agents by reason of any actual or alleged act, omission, transaction, agreement, practice,

policy, conduct, occurrence at any time up to and including the date Employee executes this

Agreement, including, but not limited to, any claims arising out of Employee's cmployment, the

terms and conditions of Employee's cmployment, Employee's January 1, 2012 Financial Advisor

agreement and the termination of Employce's cmployment with Company. This includes, without

limitation, a release of any rights or claims Employee may have based on: the Age Discrimination

in Employment Act ("ADEA"); Title VII of the Civil Rights Act of 1964; The Americans with

Disabilities Act; the Family and Medical Leave Act; the Employee Retirement Income Security
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Act; the Worker Adjustment and Retraining Act; the New York State Human Rights Law; the

Administrative Code of the City of New York; the New Jersey Law Against Discrimination; the

New Jersey Conscientious Employee Protection Act, the New Jersey Family Leave Act; and the

New Jersey Equal Pay Act and any other federal, state, or local law statute, mule, regulation or

common law cause of action. This release covers both claims that Employee knows about and

those she may not know about at this time. Employee agrees that she is releasing claims to the

fullest extent permitted by law. This Agreement does not (a) waive any rights or claims that

Employee may have which arise after Employee signs this Agreement; (b) affect any benefits or

rights that vested prior to Employee's execution of this Agreement or that will vest thereafter

pursuant to the terms and conditions of ICAP; and (c) release any claims for defense and indemnity

under the Company's partnership agreement and/or applicable law provided Employee shall

reasonably assists and cooperates with the Company in connection with the defense ofany claim or

dispute pending against the Company and/or Employee.

8. Employee promises not to file a lawsuit or initiate an arbitration asserting

any claims that are released by this Agreement. If Employee breaks her promise in paragraph "7"

and "8" of this Agreement and files a lawsuit or initiates an arbitration based on claims Employee

has released, Employee agrees to pay all costs incurred by the Company or the Releasees, or the

Releasees' Agents, including reasonable attorneys' fees, in defending against Employcc's claim;

provided, however, that nothing in this paragraph shall prevent Employee from exercising

Employce's right under the Older Workers Benefit Protection Act of 1990 to challenge the validity

of Employee's waiver of claims under the Age Discrimination in Employment Act set forth in

paragraph "7" of this Agreement.
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9. In consideration of the forgoing agreements by Employee, the Company

hereby agrees to and does fully release, discharge and waive all known claims, demands,

complaints, causes ofaction, obligations, promises, agreements, debts, expenses, fees and liabilities

of any kind whatsoever that the Company knows it has against Employee by reason of any actual or

alleged act, omission, transaction, agreement, practice, policy, conduct, or occurrence at any time

up to and including the date the Company executes this Agreement.

10. Employee agrees to keep the terms, amount, and existence of this

Agreement completely confidential. Employee may disclose the terms, amount and existence of

this Agreement to her immediate family, legal counsel, accountants or as required by law or judicial

process; provided, however, any non-disclosure provision in this Agreement does not prohibit or

restrict Employee (or Employee's attorney) from responding to any inquiry, or providing testimony,

about this Agreement or its underlying facts and circumstances by, or before, the Securities and

Exchange Commission, the Financial Industry Regulatory Authority, any other self-regulatory

organization, or any other federal or state regulatory authority. In the event the Company receives

an inquiry from a prospective employer regarding Employee, the Company shall only provide

Employee's title and dates ofemployment.

11. The parties make this Agreement, for among other reasons, to avoid the cost

ofdefending against any possible legal action. By making this Agreement, the parties do not admit

that it has violated the law in any way or has otherwise done anything wrong.

12. Employee acknowledges that she received a copy of this Agreement on

November 26, 2013 and was offered and has a period of 10 days to consider it.

a a |
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13. Employee has been advised and has been given sufficient time to consult

with an attomey before signing this Agreement.

14. The Parties acknowledge and agree that this Agreement constitutes the

complete agreement between them with respect to the subject matter hereof and that no oral

modification of this Agreement is permissible. Nothing herein shall be deemed to constitute a

waiver or release of any of Employee's surviving obligations set forth in Employee's January 1,

2012 Financial Advisor agreement, including its Non-Solicitation provisions.

15. This Agreement shall be construed in accordance with, and enforced under,

the laws of the State ofNew York, without regard to principles ofconflicts of laws.
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EMPLOYEE ACKNOWLEDGES THAT SHE HAS READ THIS

AGREEMENT, UNDERSTANDS IT AND IS VOLUNTARILY ENTERING INTO IT.

PLEASE READ THIS AGREEMENT CAREFULLY, IT CONTAINS A

RELEASE OF ALL KNOWN AND UNKNOWN CLAIMS AS OF THE DATE OF

EMPLOYEE'S EXECUTION OF THIS AGREEMENT.

Dated: New York, New York
December , 2013

Signed before me this

- day of . 2013

Gwendolyn L. Stathoulopoulos

AllianceBernstcin L.P.
By: AllianceBermstein
Corporation, General Partner

Notary Public

Signed before mee this

day of » 2013

By:
Notary Public Colin T. Burke

Senior Vice President & Counsel
Corporate Legal

58 of 181

79 of 203

Copy from re:SearchTX



GWENDOLYN L. STATHOULOPOULOS

Exhibit A

New accounts - Prospects or are in process of funding
Alex Echols - NE Midwest Institute
Alex Echols - Sand County Foundation
Tom Hoffner
Scott Johnson
Jane Irwin
Suzy Newman - kids' accounts (3)
Bob Romo (new as ofAugust 2013, actively funding)
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SEPARATION AGREEMENT AND RELEASE

This Separation Agreement and Release ("Release") is entered mto between
Gwendolyn Uliasz ("Employee") and National Union Fire Insurance Company of
Pittsburgh, PA (the "Company"). For purposes of this Release, "AIG" shall mean the

Company and its parents, subsidiaries and affiliates. Employee and the Company hereby
agree to the folowing terms and conditions:

1. SEPARATION OF EMPLOYMENT; CONSIDERATION:

Employee ceased performing her employment duties and responsibilities for AIG, and no
longer reports to work for AIG, after March 13, 2020 (the "End Work Date"). Employee
shall be returned to the payroll of the Company, at the same salary and subject to the
same withhokdings as Employee's final compensation, from the End Work Date through
and inchiding September 11, 2020 (the "Termination Date"), except for (i) any Long
Term Disabilay plan withholdings (which ceased as of the End Work Date) and (ii) any
Incentive Savings Plan contributions or matches (which ceased as of the last day of the
pay period m which the End Work Date occurred). Employee's employment with AIG
shall terminate on the Termination Date and the Termination Date will be the date of
termination of Employee's employment for purposes of the American Intemational

Group, Inc. Retirement Plan (the "Retirement Plan").

The Company agrees to continue Employee's medical, dental, and basic life coverage
benefits through and including the Termination Date; however, (a) no additional Paid
Time Off benefits shall accrue to Employee as a result of the continuation of Employee
on payroll beyond the End Work Date, (b) Employee is responsible for the payment of
any corporate credit card late fees or any business expenses that (i) have not been
incurred by Employce in accordance with company policy or (i) have not been submitted
to AIG, with proper documentation under company policy, prior to the End Work Date,
(c) Employee's eligibility for coverage under the Short Term and Long Term Dsability
programs ceased as of the End Work Date, (d) Employce's eligibility to contribute to the
Incentive Savings Plan ceased as of the last day of the pay period in which the End Work
Date occurred, and (e) nothing in this Release modifies or affects AIG's right to alter the
terms of any benefit plans or programs.

This Release does not abrogate any rights that Employee may have to benefit
continuation under the Consolidated Omnibus Budget Reconciliation Act of 1985 after
the Termination Date.

Short Term Incentive Award: As soon as practicable after the Effective Date (as
defined im paragraph 10(G) herein), the Company will pay Employee an additional
scparation payment m the form of a short term incentive award payable in a lump sum in
the amount of $50,000 (less tax wiahhokdings).

Outplacement: The Company agrees to provide 6 months of outplacement services to

Employee as determined by the Company.
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Each payment pursuant to this Release will be treated as a separate payment under
section 409A of the Internal Revenue Code.

Without limiting the release of claims in paragraph 2 of this Release, Employee expressly
acknowledges that Employee is not entitled to any payments under the American
International Group, Inc. Severance Plan (the Severance Plan") or the American
International Group, Inc. Annual Short-Term Incentive Plan and that the separation
payments provided for in this paragraph | are in heu ofany payments under such plans.

2. RELEASE: In return for the consideration set forth above, Employee
forever waives and releases any and all rights and claims of any kind, which Employee
presently has, had or may have against the Company, American International Group, Inc.,
their past, present and future subsidiaries and affiliates, as well as the past, present and
future directors, officers, agents, attorneys, fiduciaries, plan admimistrators and
employees of, or any benefit plans sponsored by, such companies, including but not
limited to the Severance Plan (collectively, the "Released Parties") up to the date of
Employee's execution of this Release (including, without limitation, claims relating to

Employce's employment with AIG or the termination of that employment), except claims
that the law does not permit Employee to waive by signing this Release. Specifically, but
without limiting that general release, Employee hereby waives any rights or claims
Employee might have mcluding, but not limited to, any claims for bonuses or other
compensation, back pay, front pay, penakies, compensatory damages, attorneys' fees,
expenses and/or costs of litigation, wrongful or unlawful discharge; violations of any

or other employment discrimination laws, Title VII of the Civil Rights Act of
1964, the Civil Rights Act of 1991, the Equal Pay Act, the Age Discrimination in

Emphlyment Act of 1967 (the "ADEA"), the Americans with Disabilities Act of 1991,
the Employee Retirement Income Security Act of 1974, the Worker Adjustment and

Retraining Notification Act, Sarbanes-Oxley Act of 2002, and/or the Family and Medical
Leave Act, including all amendments to any of the aforementioned Acts; violations of
any other federal, state and/or municipal fair cmployment statutes or laws; or violations
of any other law, rule, regulation, or ordinance pertaining to cmployment, wages,
compensation, hours worked, or any other aspect of Employee's relationship with any of
the Released Parties. Employee recognizes that Employee is not waiving any rights or
chims under the ADEA that may arise after the date that Employee executes this
Release.

Illinois

This Release is intended as a full settlement and compromise by Employee of each, every
and all claims ofevery kind and nature, whether known or unknown, actual or
contingent, asserted or unasserted, arismg under common law, statutory law or otherwise;
no claim of any sort is reserved by Employee. Other than the sums and benefits set forth
in this Release, there are no other sums payable to Employee by the Released Parties.
Nothing herein modifies or affects any vested rights that Employee may have under any
applicable retirement plan or 401(k) plan, nor does this Release confer any such rights,
which are governed by the terms of the respective plans (and any agreements under such
plans) or restrict AIG's right to alter the terms of such plans or programs. Employee
represents that Employee has not asserted any claim based upon sexual harassment or
sexual assault.

2
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3. NO PENDING CLAIMS: Employee represents and warrants that

Employee has no pending claims against the Released Parties. Employee further
represents and warrants that Employee has not assigned any of the released claims or any
mterest therein to any other person or entity.

4. NO REINSTATEMENT/RE-EMPLOYMENT: Employee shall not seek
or accept employment wih AIG after the End Work Date, Employee waives any claim to
Tremstatement or re-employment with AIG, and Employee agrees not to bring any clam
based upon the failure or refusal of AIG to employ Employee hereafter. If Employee
secks employment or becomes employed with AIG (whether knowingly or
unknowingly), this Release shall conclusively be deemed the sole and exclusive reason
for denying Employce's application for employment with AIG and/or the basis for
Employee's discharge if hired) Notwithstanding the aforesaid, nothing herein shall
prevent Employee from (a) accepting employment with Blackboard Insurance in the role
for which Employee interviewed in the two months prior to the Effective Date, or (b)
continung employment with any company that becomes affiliated with AIG after the
date of this Release, provided that Empbyee is employed with such company prior to its
affiliation wth AIG. For any breach of this paragraph, the Released Partics shall be
entitled to recover any and all attorneys' fees and costs incurred as a result of such breach
in addition to any other damages.

5. CONFIDENTIALITY: Employee agrees that this Release and the terms
thercof are to remain strictly confidential, except as provided below. Accordingly,
Employee shall not make any statements or provide any information to any person
(ncludmg but not limited to any former, current, or future employees of the Released
Parties) concerning this Release, or the terms thereof, except nothing herein shall prevent
Employee from making such disclosures (A) as may be legally required; (B) that are
necessary for the purpose of obtaining legal or tax advice; (C) to governmental
authorities or regulators; (D) to Employce's spouse or (E) where a prohibition or
imitation on such disclosures is unlawful. Employce agrees that Employee shall inform

Employee's spouse, attorneys or accountants to whom Employee discloses matters
concerning this Release, or the terms thereof, of this confidentiality obligation and the

exceptions herein. Employee agrecs that any breach of this paragraph, whether by
Employee, Employee's spouse, attorneys or accountants, will be decmed a materialbreach
Employee acknowledges that through Employee's employment with AIG, Employee may
have acquired and had access to the Released Parties' Confidential Information, as
defined below. Employee agrees that AIG may prevent the use or disclosure of the
Released Parties' Confidential Information and acknowledges that AIG has taken all
reasonable steps necessary to protect the secrecy of the Confidential Information.
"Confidential Information" means an item of information or a compilation of formation
im any form (tangble or intangble), related to the Released Parties' business that they
have not made public or authorized public disclosure of, and that is not generally known
to the public through proper means. Confidential Information includes, but is not limited
to: (a) business plans and analysis, customer and prospective customer lists, personnel,
staffing and compensation information, marketing plans and strategies, research and
development data, fmancial data, operational data, methods, techniques, technical data,
know-how, innovations, computer programs, un-patented mventions, and trade secrets;

3

62 of 181

83 of 203

Copy from re:SearchTX



and (b) information about the business affairs of third parties (including, but not limited
to, customers and prospective customers) that such third parties provide to AIG in
confidence. Employee agrees that Employee has not and in the future will not use or
disclose to any third party Confidential Information, unless compelled by law and after
notice to the Company, and further agrees to return all documents or any other item or
source containing Confidential Information, or any other property of the Released Parties
in Employee's possession, custody or control, to the Company immediately.

Nothing in this Release or any AIG policy prohibits or restricts Employee from
communicatng with or responding to any inquiry by the Securities and Exchange
Commission, law enforcement, the Equal Employment Opportunity Commission, or any
other local, state, or federal governmental or regulatory authority, or any self-regulatory
organization, provided that AIG does not waive any attorncy-client privilege over any
information provided by Employee that is appropriately covered by such privilege.

In addition, nothing in this Release shall prohibit, prevent, limit or restrict Employee
from disclosing the details or underlying facts and circumstances relating to any claim of
discrimination, retaliation, harassment or sexual assault.

Employee agrees that this Release shall not limit, and is in addition to, any other non-
disclosure and/or restrictive covenant agreement or similar document to which Employee

currently subject, including, without limitation, the Non-Solicitation and Non-
Disclosure Agreement Employee executed Apml 30, 2015 (the "Non-Soliciation
Agreement"), which shall remain in full force and effect.

6. NON-SOLICITATION: Employee agrees that for a period of twelve (12)
months after the End Work Date, Employee will not, directly or indirectly, regardless of
who imitiates the communication, solicit, participate in the solicitation or recrutment of,
or in any manner encourage or provide assistance to, any employee, registered
representative, consultant or agent of AIG to terminate his or her employment or other

relationshp with AIG or to leave its employ or other relationship wah AIG for any
engagement in any capacity or for any other person or entity.

7. NONDISPARAGEMENT: Employee agrees not to issue, circulate,
publish or utter any disparaging statements, remarks or rumors about the Released
Parties. Nothing in this Release shall prevent Employee from making or publishing any
truthful statement (a) when required by law, subpoena or court order or at the request of
an administrative agency oc legislature, (b) in the course of any legal, arbitral,
admmistrative, legislative or regulatory proceeding, (c) to any governmental authority,
regulatory agency or self-regulatory organization, (d) m connection with any
investigation by the Released Parties or (e) where a prohibition or Imitation on such
communication is unlawful Nothng in this paragraph limits the Employee's rights
identified above, in paragraph 5 of this Release (entitled Confidentulity'").

8. COOPERATION: Employee agrees to assist the Company regarding
business matters through the End Work Date, as may be requested by the Company. In
addition, Employee agrees: (a) if served with a subpoena or order that would compel
Employee to testify or respond to any regulatory inquiry, investigation, or administrative,
arbitral or judicial proceeding regarding or in any way relating to the Released Parties or
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Employce's employment with AIG, to send immediately (but in no event later than three
(3) business days after Employee has been so served or notified) a written notification,
and provide a copy of the subpoena or order, by overnight mail to General Counsel,
American International Group, Inc., 80 Pine Street, 13" Floor, New York, New York
10005; and (b) to cooperate with AIG in connection with any litigation, legal or arbitral
proceeding or any imvestigatory or regulatory matters in which Employee may have
relevant knowledge or information. This cooperation shall include, without limitation,
the following: (i) to meet and confer with AIG's designated m-house or outside attorneys
for purposes of assisting with any litigation, legal or arbitral proceeding or any
investigatory or regulatory matters; and (ii) to give truthful sworn statements to AIG's
attorneys upon their request. The Company agrees to reimburse Employee for reasonable

out-of-pocket expenses necessarily incurred by Employee in connection with the

cooperation set forth in this paragraph.

9. INQUIRIES FROM PROSPECTIVE EMPLOYERS: Employee agrees
that Employee will direct any imquiries from prospective employers to The Work
Number, at www.theworknumber.com, and the Company agrees that, in response to any
such inquiries, The Work Number will only provide information regarding the datcs of
Employee's employment and hast job title, and shall mform the inquirer that # 5

company policy to provide only that information regarding former employees. Employee
will need to provide Employee's Social Security Number and the AIG Employer Code
(AIG-12573) to faciltate these inquiries.

10. REPRESENTATIONS: Employee acknowledges the following:

(A) that this Release is written in a manner calculated to be understood

by Empbyee, Employee has read this Release and fully
understands its meaning, and Employee is fully competent to enter
into ths Release;

(B) that this Release is not an admission of wrongdoing by the

Company or any Released Parties and neither it nor any drafts shall
be admissible evidence ofwrongdoing;

(C) that this Release represents Employee's knowing and voluntary
waiver and release of any and all claims that Employee might have

up to the date of Employee's execution of this Release inching,
but not limited to, any claims arising under ADEA;

(D) that the consideration that Employee will receive in exchange for
this Release, ie., the payments and benefits set forth in paragraph
1 above, is something of value to which Employee is not already
entailed;

(E) that Employee is hereby being advised to consult with and has
consuked wih an attomey prior to executing this Release;

(F) that Employee has 21 days from the date of the Employee's receipt
of this Release to consider this Release; and
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(G) that Employee has 7 days following Employce's execution of this
Rekase in which to revoke it by written notice of revocation that
must be delivered to Annette Bernstem, American International

Group, Inc., 80 Pine Street, 13" Floor, New York, New York
10005, no later than 5:00 p.m. on the seventh day after Employee
has signed this Release. This Release will not become effective
and enforceable until the cighth day after Employce's signature
(the "Effective Date") (if not revoked pursuant to the terms of this
paragraph.)

ll. ENTIRE AGREEMENT: This Release and the Non-Solicitation
Agreement constitute the entire agreement and understanding between the parties with

tegard to the subject matter herein. They supersede and cancel any prior understandings,
agreements, or representations by or between the parties, written or oral, relating to the

subject matter herein. Any modification or amendment of this Release must be made in

writing and signed by both parties.

12 EFFECT OF VOID PROVISION: If any term or provision of this
Release, or the application thereof to any person or circumstances will to any extent be
invalid or unenforceable, the remainder of this Release, or the application of such terms
to persons or circumstances other than those as to which & is invalid or unenforceable,
will not be affected thereby, and each term of this Release will be valid and enforceable
to the fullest extent permitted by law; provided, however, if in response to a claim by
Employee any court or arbitrator were to find that the release of claims set forth herein is
unlawful or unenforceable, or was not entered into knowingly and voluntarily, Employee
agrees, at the Company's option, either to retum to the Company the consideration
provided in paragraph 1 hereof (unless such repayment is prohibited by law) or to execute
a release in a form satisfactory to the Company that is lawful and enforceable.

13. EXECUTION IN COUNTERPARTS: This Release may be executed n
any number of counterparts, and such counterparts may be obtained by facsimile or
electronic transmission, each of which taken together will constitute one and the same
mstrument. An clectronically transmitted signature shall be treated as an origmal
signature for all purposes.

14. GOVERNING LAW: Any dispute arising under this Release shall be

governed by the law of the State of New York, without reference to any choice of law
rules thatmay cause the application of the law of any other jurisdiction.

Gwendolyn Uliasz Date

National Union Fire Insurance Company of
Pittsburgh, PA

By:
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SEPARATION AGREEMENT AND RELEASE

This Separation Agreement and Release (the "Agreement") is entered into by

Gwendolyn L. Stathoulopoulos ("Employee") and AllianceBerstein L.P. and its related companies

(the "Company") collectively the "Parties", in consideration of the mutual promises and releases

contained in this Agreement. The Parties acknowledge that the terms and conditions of this

Agreement have been voluntarily agreed to and that such terms are intended to be final and binding.

1. Employee's last day of employment with Company will be Monday,

November 18, 2013. Employee acknowledges that she provided notice of her resignation on

Thursday, November 14, 2013. For the avoidance of doubt, Employee's termination shall be a

"termination without cause" for purposes of the Incentive Compensation Award Program ("ICAP").

Employee will receive as severance pay (in the Form of salary continuance) the equivalent of 2

weeks salary in the total amount of $3,846.15, less proper deductions. Employee acknowledges

and agrees that until November 18, 2013 all of the terms and conditions of her employment shall

continue in full force and she is not entitled to any further compensation or benefits under

Employee's January 1, 2012 Financial Advisor agreement or the Company's policies or practices

except as provided for in this Agreement. Notwithstanding the forgoing, Employee shall be

reimbursed for any business expenses incurred on or before the termination date in accordance with

applicable Company policy.

2. Further, in consideration for acceptance of the terms of this Agreement and

the release of claims contained herein, Company agrees tc provide Employes: with compensation.

less proper deductions, which shall consist of (i) Employee's salary commencing December 3, 2013

through June 2, 2014, payable on a bi-weekly basis in the total amount of$50,000, payable in the

payroll following the execution of this Agreement and (ii) a 50% Production Bonus on New
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Accounts opened between November 19, 2013 and February 18, 2014 by any of the prospects set

forth in the list annexed hereto as Exhibit A, which shall be paid in accordance with the terms of the

Compensation Schedule attached to Employee's Financial Advisor agreement provided that

Employee abides by the terms of Employee's Financial Advisor agreement, including it Non-

Solicitation provisions.

3. In further consideration of Employee's acceptance of this Agreement,

Company agrees to extend Employee's current medical and dental coverage, under its group plans

through June 2, 2014, the "benefits continuation period". Employee understands that she will be

eligible to elect to continue her current level of vision and health care flexible spending account

coverage, at her own expense, subject to the applicable COBRA requirements and conditions.

Employee further understands that she will be able to elect COBRA continuation coverage for

medical and dental at the end of her benefits continuation period. Information regarding COBRA

continuation coverage will be sent to the Employee's home address on file. The Company, may at

its sole discretion, create, amend, modify or eliminate any or all benefits and plans including, but

not limited to carriers, plan provisions, or contributions at any time. Employee acknowledges that

all other benefits shal] cease as ofher last day ofemployment.

4. Employee acknowledges and understands that her participation in the Profit

Sharing Plan for Employees of AllianceBemstein L.P. terminates upon the termination of her

employment. A statement detailing her accrued benefits under the plan will be provided within a

reasonable time thereafter. Distribution of Employee's benefits in both her Participant Account and

her Employer Account will be made in accordance with the actuarial administration of the plan or

in one lump sum ifrequested.
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5. Employee agrees that she will not appropriate for her own use, disclose to

any third party, or authorize anyone else to disclose, unless authorized by the Chairman of the

Company in writing, any confidential information concerning matters relating to the Company's

business or the business of the Company's subsidiaries, or both.

6. Employee further agrees to retum to the Company unconditionally all

documents, files and property belonging to the Company no later than November 18, 2013.

7. In consideration for the Company's agreement to and performance of the

terms of this Agreement, Employee agrees to release and discharge the Company, its subsidiaries,

affiliates, successors, assigns, predecessors and any and all prior employers acquired by the

Company (collectively referred to as the "Releasees") and each of the Releasees' directors, officers,

agents and employees (collectively referred to as the "Releasees' Agents"), from all claims,

demands, complaints, causes ofaction, obligations, promises, agreements, debts, expenses, fees and

liabilities of any kind whatsoever that Employee has, had or may have against the Releasees or

Releasees' Agents by reason of any actual or alleged act, omission, transaction, agreement, practice,

policy, conduct, occurrence at any time up to and including the date Employee executes this

Agreement, including, but not limited to, any claims arising out of Employee's cmployment, the

terms and conditions of Employee's cmployment, Employee's January 1, 2012 Financial Advisor

agreement and the termination of Employce's cmployment with Company. This includes, without

limitation, a release of any rights or claims Employee may have based on: the Age Discrimination

in Employment Act ("ADEA"); Title VII of the Civil Rights Act of 1964; The Americans with

Disabilities Act; the Family and Medical Leave Act; the Employee Retirement Income Security
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Act; the Worker Adjustment and Retraining Act; the New York State Human Rights Law; the

Administrative Code of the City of New York; the New Jersey Law Against Discrimination; the

New Jersey Conscientious Employee Protection Act, the New Jersey Family Leave Act; and the

New Jersey Equal Pay Act and any other federal, state, or local law statute, mule, regulation or

common law cause of action. This release covers both claims that Employee knows about and

those she may not know about at this time. Employee agrees that she is releasing claims to the

fullest extent permitted by law. This Agreement does not (a) waive any rights or claims that

Employee may have which arise after Employee signs this Agreement; (b) affect any benefits or

rights that vested prior to Employee's execution of this Agreement or that will vest thereafter

pursuant to the terms and conditions of ICAP; and (c) release any claims for defense and indemnity

under the Company's partnership agreement and/or applicable law provided Employee shall

reasonably assists and cooperates with the Company in connection with the defense ofany claim or

dispute pending against the Company and/or Employee.

8. Employee promises not to file a lawsuit or initiate an arbitration asserting

any claims that are released by this Agreement. If Employee breaks her promise in paragraph "7"

and "8" of this Agreement and files a lawsuit or initiates an arbitration based on claims Employee

has released, Employee agrees to pay all costs incurred by the Company or the Releasees, or the

Releasees' Agents, including reasonable attorneys' fees, in defending against Employcc's claim;

provided, however, that nothing in this paragraph shall prevent Employee from exercising

Employce's right under the Older Workers Benefit Protection Act of 1990 to challenge the validity

of Employee's waiver of claims under the Age Discrimination in Employment Act set forth in

paragraph "7" of this Agreement.
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9. In consideration of the forgoing agreements by Employee, the Company

hereby agrees to and does fully release, discharge and waive all known claims, demands,

complaints, causes ofaction, obligations, promises, agreements, debts, expenses, fees and liabilities

of any kind whatsoever that the Company knows it has against Employee by reason of any actual or

alleged act, omission, transaction, agreement, practice, policy, conduct, or occurrence at any time

up to and including the date the Company executes this Agreement.

10. Employee agrees to keep the terms, amount, and existence of this

Agreement completely confidential. Employee may disclose the terms, amount and existence of

this Agreement to her immediate family, legal counsel, accountants or as required by law or judicial

process; provided, however, any non-disclosure provision in this Agreement does not prohibit or

restrict Employee (or Employee's attorney) from responding to any inquiry, or providing testimony,

about this Agreement or its underlying facts and circumstances by, or before, the Securities and

Exchange Commission, the Financial Industry Regulatory Authority, any other self-regulatory

organization, or any other federal or state regulatory authority. In the event the Company receives

an inquiry from a prospective employer regarding Employee, the Company shall only provide

Employee's title and dates ofemployment.

11. The parties make this Agreement, for among other reasons, to avoid the cost

ofdefending against any possible legal action. By making this Agreement, the parties do not admit

that it has violated the law in any way or has otherwise done anything wrong.

12. Employee acknowledges that she received a copy of this Agreement on

November 26, 2013 and was offered and has a period of 10 days to consider it.

a a |
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13. Employee has been advised and has been given sufficient time to consult

with an attomey before signing this Agreement.

14. The Parties acknowledge and agree that this Agreement constitutes the

complete agreement between them with respect to the subject matter hereof and that no oral

modification of this Agreement is permissible. Nothing herein shall be deemed to constitute a

waiver or release of any of Employee's surviving obligations set forth in Employee's January 1,

2012 Financial Advisor agreement, including its Non-Solicitation provisions.

15. This Agreement shall be construed in accordance with, and enforced under,

the laws of the State ofNew York, without regard to principles ofconflicts of laws.
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EMPLOYEE ACKNOWLEDGES THAT SHE HAS READ THIS

AGREEMENT, UNDERSTANDS IT AND IS VOLUNTARILY ENTERING INTO IT.

PLEASE READ THIS AGREEMENT CAREFULLY, IT CONTAINS A

RELEASE OF ALL KNOWN AND UNKNOWN CLAIMS AS OF THE DATE OF

EMPLOYEE'S EXECUTION OF THIS AGREEMENT.

Dated: New York, New York
December , 2013

Signed before me this

- day of . 2013

Gwendolyn L. Stathoulopoulos

AllianceBernstcin L.P.
By: AllianceBermstein
Corporation, General Partner

Notary Public

Signed before mee this

day of » 2013

By:
Notary Public Colin T. Burke

Senior Vice President & Counsel
Corporate Legal
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GWENDOLYN L. STATHOULOPOULOS

Exhibit A

New accounts - Prospects or are in process of funding
Alex Echols - NE Midwest Institute
Alex Echols - Sand County Foundation
Tom Hoffner
Scott Johnson
Jane Irwin
Suzy Newman - kids' accounts (3)
Bob Romo (new as ofAugust 2013, actively funding)
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EXHIBIT G - ALLIANCE BERNSTEIN

SEPARATION AGREEMENT AND RELEASE

This Separation Agreement and Release ("Release") is entered mto between
Gwendolyn Uliasz ("Employee") and National Union Fire Insurance Company of
Pittsburgh, PA (the "Company"). For purposes of this Release, "AIG" shall mean the

Company and its parents, subsidiaries and affiliates. Employee and the Company hereby
agree to the folowing terms and conditions:

1. SEPARATION OF EMPLOYMENT; CONSIDERATION:

Employee ceased performing her employment duties and responsibilities for AIG, and no
longer reports to work for AIG, after March 13, 2020 (the "End Work Date"). Employee
shall be returned to the payroll of the Company, at the same salary and subject to the
same withhokdings as Employee's final compensation, from the End Work Date through
and inchiding September 11, 2020 (the "Termination Date"), except for (i) any Long
Term Disabilay plan withholdings (which ceased as of the End Work Date) and (ii) any
Incentive Savings Plan contributions or matches (which ceased as of the last day of the
pay period m which the End Work Date occurred). Employee's employment with AIG
shall terminate on the Termination Date and the Termination Date will be the date of
termination of Employee's employment for purposes of the American Intemational

Group, Inc. Retirement Plan (the "Retirement Plan").

The Company agrees to continue Employee's medical, dental, and basic life coverage
benefits through and including the Termination Date; however, (a) no additional Paid
Time Off benefits shall accrue to Employee as a result of the continuation of Employee
on payroll beyond the End Work Date, (b) Employee is responsible for the payment of
any corporate credit card late fees or any business expenses that (i) have not been
incurred by Employce in accordance with company policy or (i) have not been submitted
to AIG, with proper documentation under company policy, prior to the End Work Date,
(c) Employee's eligibility for coverage under the Short Term and Long Term Dsability
programs ceased as of the End Work Date, (d) Employce's eligibility to contribute to the
Incentive Savings Plan ceased as of the last day of the pay period in which the End Work
Date occurred, and (e) nothing in this Release modifies or affects AIG's right to alter the
terms of any benefit plans or programs.

This Release does not abrogate any rights that Employee may have to benefit
continuation under the Consolidated Omnibus Budget Reconciliation Act of 1985 after
the Termination Date.

Short Term Incentive Award: As soon as practicable after the Effective Date (as
defined im paragraph 10(G) herein), the Company will pay Employee an additional
scparation payment m the form of a short term incentive award payable in a lump sum in
the amount of $50,000 (less tax wiahhokdings).

Outplacement: The Company agrees to provide 6 months of outplacement services to

Employee as determined by the Company.
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Each payment pursuant to this Release will be treated as a separate payment under
section 409A of the Internal Revenue Code.

Without limiting the release of claims in paragraph 2 of this Release, Employee expressly
acknowledges that Employee is not entitled to any payments under the American
International Group, Inc. Severance Plan (the Severance Plan") or the American
International Group, Inc. Annual Short-Term Incentive Plan and that the separation
payments provided for in this paragraph | are in heu ofany payments under such plans.

2. RELEASE: In return for the consideration set forth above, Employee
forever waives and releases any and all rights and claims of any kind, which Employee
presently has, had or may have against the Company, American International Group, Inc.,
their past, present and future subsidiaries and affiliates, as well as the past, present and
future directors, officers, agents, attorneys, fiduciaries, plan admimistrators and
employees of, or any benefit plans sponsored by, such companies, including but not
limited to the Severance Plan (collectively, the "Released Parties") up to the date of
Employee's execution of this Release (including, without limitation, claims relating to

Employce's employment with AIG or the termination of that employment), except claims
that the law does not permit Employee to waive by signing this Release. Specifically, but
without limiting that general release, Employee hereby waives any rights or claims
Employee might have mcluding, but not limited to, any claims for bonuses or other
compensation, back pay, front pay, penakies, compensatory damages, attorneys' fees,
expenses and/or costs of litigation, wrongful or unlawful discharge; violations of any

or other employment discrimination laws, Title VII of the Civil Rights Act of
1964, the Civil Rights Act of 1991, the Equal Pay Act, the Age Discrimination in

Emphlyment Act of 1967 (the "ADEA"), the Americans with Disabilities Act of 1991,
the Employee Retirement Income Security Act of 1974, the Worker Adjustment and

Retraining Notification Act, Sarbanes-Oxley Act of 2002, and/or the Family and Medical
Leave Act, including all amendments to any of the aforementioned Acts; violations of
any other federal, state and/or municipal fair cmployment statutes or laws; or violations
of any other law, rule, regulation, or ordinance pertaining to cmployment, wages,
compensation, hours worked, or any other aspect of Employee's relationship with any of
the Released Parties. Employee recognizes that Employee is not waiving any rights or
chims under the ADEA that may arise after the date that Employee executes this
Release.

Illinois

This Release is intended as a full settlement and compromise by Employee of each, every
and all claims ofevery kind and nature, whether known or unknown, actual or
contingent, asserted or unasserted, arismg under common law, statutory law or otherwise;
no claim of any sort is reserved by Employee. Other than the sums and benefits set forth
in this Release, there are no other sums payable to Employee by the Released Parties.
Nothing herein modifies or affects any vested rights that Employee may have under any
applicable retirement plan or 401(k) plan, nor does this Release confer any such rights,
which are governed by the terms of the respective plans (and any agreements under such
plans) or restrict AIG's right to alter the terms of such plans or programs. Employee
represents that Employee has not asserted any claim based upon sexual harassment or
sexual assault.

2
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3. NO PENDING CLAIMS: Employee represents and warrants that

Employee has no pending claims against the Released Parties. Employee further
represents and warrants that Employee has not assigned any of the released claims or any
mterest therein to any other person or entity.

4. NO REINSTATEMENT/RE-EMPLOYMENT: Employee shall not seek
or accept employment wih AIG after the End Work Date, Employee waives any claim to
Tremstatement or re-employment with AIG, and Employee agrees not to bring any clam
based upon the failure or refusal of AIG to employ Employee hereafter. If Employee
secks employment or becomes employed with AIG (whether knowingly or
unknowingly), this Release shall conclusively be deemed the sole and exclusive reason
for denying Employce's application for employment with AIG and/or the basis for
Employee's discharge if hired) Notwithstanding the aforesaid, nothing herein shall
prevent Employee from (a) accepting employment with Blackboard Insurance in the role
for which Employee interviewed in the two months prior to the Effective Date, or (b)
continung employment with any company that becomes affiliated with AIG after the
date of this Release, provided that Empbyee is employed with such company prior to its
affiliation wth AIG. For any breach of this paragraph, the Released Partics shall be
entitled to recover any and all attorneys' fees and costs incurred as a result of such breach
in addition to any other damages.

5. CONFIDENTIALITY: Employee agrees that this Release and the terms
thercof are to remain strictly confidential, except as provided below. Accordingly,
Employee shall not make any statements or provide any information to any person
(ncludmg but not limited to any former, current, or future employees of the Released
Parties) concerning this Release, or the terms thereof, except nothing herein shall prevent
Employee from making such disclosures (A) as may be legally required; (B) that are
necessary for the purpose of obtaining legal or tax advice; (C) to governmental
authorities or regulators; (D) to Employce's spouse or (E) where a prohibition or
imitation on such disclosures is unlawful. Employce agrees that Employee shall inform

Employee's spouse, attorneys or accountants to whom Employee discloses matters
concerning this Release, or the terms thereof, of this confidentiality obligation and the

exceptions herein. Employee agrecs that any breach of this paragraph, whether by
Employee, Employee's spouse, attorneys or accountants, will be decmed a materialbreach
Employee acknowledges that through Employee's employment with AIG, Employee may
have acquired and had access to the Released Parties' Confidential Information, as
defined below. Employee agrees that AIG may prevent the use or disclosure of the
Released Parties' Confidential Information and acknowledges that AIG has taken all
reasonable steps necessary to protect the secrecy of the Confidential Information.
"Confidential Information" means an item of information or a compilation of formation
im any form (tangble or intangble), related to the Released Parties' business that they
have not made public or authorized public disclosure of, and that is not generally known
to the public through proper means. Confidential Information includes, but is not limited
to: (a) business plans and analysis, customer and prospective customer lists, personnel,
staffing and compensation information, marketing plans and strategies, research and
development data, fmancial data, operational data, methods, techniques, technical data,
know-how, innovations, computer programs, un-patented mventions, and trade secrets;
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and (b) information about the business affairs of third parties (including, but not limited
to, customers and prospective customers) that such third parties provide to AIG in
confidence. Employee agrees that Employee has not and in the future will not use or
disclose to any third party Confidential Information, unless compelled by law and after
notice to the Company, and further agrees to return all documents or any other item or
source containing Confidential Information, or any other property of the Released Parties
in Employee's possession, custody or control, to the Company immediately.

Nothing in this Release or any AIG policy prohibits or restricts Employee from
communicatng with or responding to any inquiry by the Securities and Exchange
Commission, law enforcement, the Equal Employment Opportunity Commission, or any
other local, state, or federal governmental or regulatory authority, or any self-regulatory
organization, provided that AIG does not waive any attorncy-client privilege over any
information provided by Employee that is appropriately covered by such privilege.

In addition, nothing in this Release shall prohibit, prevent, limit or restrict Employee
from disclosing the details or underlying facts and circumstances relating to any claim of
discrimination, retaliation, harassment or sexual assault.

Employee agrees that this Release shall not limit, and is in addition to, any other non-
disclosure and/or restrictive covenant agreement or similar document to which Employee

currently subject, including, without limitation, the Non-Solicitation and Non-
Disclosure Agreement Employee executed Apml 30, 2015 (the "Non-Soliciation
Agreement"), which shall remain in full force and effect.

6. NON-SOLICITATION: Employee agrees that for a period of twelve (12)
months after the End Work Date, Employee will not, directly or indirectly, regardless of
who imitiates the communication, solicit, participate in the solicitation or recrutment of,
or in any manner encourage or provide assistance to, any employee, registered
representative, consultant or agent of AIG to terminate his or her employment or other

relationshp with AIG or to leave its employ or other relationship wah AIG for any
engagement in any capacity or for any other person or entity.

7. NONDISPARAGEMENT: Employee agrees not to issue, circulate,
publish or utter any disparaging statements, remarks or rumors about the Released
Parties. Nothing in this Release shall prevent Employee from making or publishing any
truthful statement (a) when required by law, subpoena or court order or at the request of
an administrative agency oc legislature, (b) in the course of any legal, arbitral,
admmistrative, legislative or regulatory proceeding, (c) to any governmental authority,
regulatory agency or self-regulatory organization, (d) m connection with any
investigation by the Released Parties or (e) where a prohibition or Imitation on such
communication is unlawful Nothng in this paragraph limits the Employee's rights
identified above, in paragraph 5 of this Release (entitled Confidentulity'").

8. COOPERATION: Employee agrees to assist the Company regarding
business matters through the End Work Date, as may be requested by the Company. In
addition, Employee agrees: (a) if served with a subpoena or order that would compel
Employee to testify or respond to any regulatory inquiry, investigation, or administrative,
arbitral or judicial proceeding regarding or in any way relating to the Released Parties or
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Employce's employment with AIG, to send immediately (but in no event later than three
(3) business days after Employee has been so served or notified) a written notification,
and provide a copy of the subpoena or order, by overnight mail to General Counsel,
American International Group, Inc., 80 Pine Street, 13" Floor, New York, New York
10005; and (b) to cooperate with AIG in connection with any litigation, legal or arbitral
proceeding or any imvestigatory or regulatory matters in which Employee may have
relevant knowledge or information. This cooperation shall include, without limitation,
the following: (i) to meet and confer with AIG's designated m-house or outside attorneys
for purposes of assisting with any litigation, legal or arbitral proceeding or any
investigatory or regulatory matters; and (ii) to give truthful sworn statements to AIG's
attorneys upon their request. The Company agrees to reimburse Employee for reasonable

out-of-pocket expenses necessarily incurred by Employee in connection with the

cooperation set forth in this paragraph.

9. INQUIRIES FROM PROSPECTIVE EMPLOYERS: Employee agrees
that Employee will direct any imquiries from prospective employers to The Work
Number, at www.theworknumber.com, and the Company agrees that, in response to any
such inquiries, The Work Number will only provide information regarding the datcs of
Employee's employment and hast job title, and shall mform the inquirer that # 5

company policy to provide only that information regarding former employees. Employee
will need to provide Employee's Social Security Number and the AIG Employer Code
(AIG-12573) to faciltate these inquiries.

10. REPRESENTATIONS: Employee acknowledges the following:

(A) that this Release is written in a manner calculated to be understood

by Empbyee, Employee has read this Release and fully
understands its meaning, and Employee is fully competent to enter
into ths Release;

(B) that this Release is not an admission of wrongdoing by the

Company or any Released Parties and neither it nor any drafts shall
be admissible evidence ofwrongdoing;

(C) that this Release represents Employee's knowing and voluntary
waiver and release of any and all claims that Employee might have

up to the date of Employee's execution of this Release inching,
but not limited to, any claims arising under ADEA;

(D) that the consideration that Employee will receive in exchange for
this Release, ie., the payments and benefits set forth in paragraph
1 above, is something of value to which Employee is not already
entailed;

(E) that Employee is hereby being advised to consult with and has
consuked wih an attomey prior to executing this Release;

(F) that Employee has 21 days from the date of the Employee's receipt
of this Release to consider this Release; and
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(G) that Employee has 7 days following Employce's execution of this
Rekase in which to revoke it by written notice of revocation that
must be delivered to Annette Bernstem, American International

Group, Inc., 80 Pine Street, 13" Floor, New York, New York
10005, no later than 5:00 p.m. on the seventh day after Employee
has signed this Release. This Release will not become effective
and enforceable until the cighth day after Employce's signature
(the "Effective Date") (if not revoked pursuant to the terms of this
paragraph.)

ll. ENTIRE AGREEMENT: This Release and the Non-Solicitation
Agreement constitute the entire agreement and understanding between the parties with

tegard to the subject matter herein. They supersede and cancel any prior understandings,
agreements, or representations by or between the parties, written or oral, relating to the

subject matter herein. Any modification or amendment of this Release must be made in

writing and signed by both parties.

12 EFFECT OF VOID PROVISION: If any term or provision of this
Release, or the application thereof to any person or circumstances will to any extent be
invalid or unenforceable, the remainder of this Release, or the application of such terms
to persons or circumstances other than those as to which & is invalid or unenforceable,
will not be affected thereby, and each term of this Release will be valid and enforceable
to the fullest extent permitted by law; provided, however, if in response to a claim by
Employee any court or arbitrator were to find that the release of claims set forth herein is
unlawful or unenforceable, or was not entered into knowingly and voluntarily, Employee
agrees, at the Company's option, either to retum to the Company the consideration
provided in paragraph 1 hereof (unless such repayment is prohibited by law) or to execute
a release in a form satisfactory to the Company that is lawful and enforceable.

13. EXECUTION IN COUNTERPARTS: This Release may be executed n
any number of counterparts, and such counterparts may be obtained by facsimile or
electronic transmission, each of which taken together will constitute one and the same
mstrument. An clectronically transmitted signature shall be treated as an origmal
signature for all purposes.

14. GOVERNING LAW: Any dispute arising under this Release shall be

governed by the law of the State of New York, without reference to any choice of law
rules thatmay cause the application of the law of any other jurisdiction.

Gwendolyn Uliasz Date

National Union Fire Insurance Company of
Pittsburgh, PA

By:
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Name: Date
Tale:
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CONFIDENTIAL SEPARATION OF FMPLOYMENT
ANDGENERAI. RELEASE

WHERBAS, Gwendolys Ulijesz (hereinafter "EMPLOYEE™) bes been employed

by Cognizant Technology Solutions U.S. Corporation (hereinafter "EMPLOYER') (collectively,

"the parties");

WHEREAS, EMPL OYFF separstad fram FMPLOVER an Octoher 14, 2024 (the

"Saparstion Date"), and

transition from EMPLOYER'S cenployment and resolve eny all disputes between them.

IT IS HEREBY AGREED by and between EMPLOYEE and EMPLOYER as

follows:

If EMPLOYEE and does revoke this Agrecment (in

accordancewith Paragraphs ? and 12, below), aad otherwise coraptics with the provisions of thie

Agreement, then, EMPLOYER, for and in nonsiderstioa nf the

forth and referenced herein, and intending 10 be legally bound, agrees pay EMPLOYEE a

lump of hundred fifty six thousand forty five dollars ($156,045), lem applicable

taxes and deductions, allocaicd as follows: (a) $104,000 to EMPLOYEE, paid via check, and

mailed to EMPLOYEEat 11703 Huchner Road, Ste. 106 PMH499, San Antonio, TX 78230; and

(b) $52,015 to Kotchen & low 1.LP, counsel for FMPLOYEE, 2s payment for attorneys' foes,

custs, and expenses, paid via wire Kotchen & Low 11.P's Checking Account Bank of

America Routing payment will be

alloceted liquidated damages ani interest and will be reported oa IRS Form 1099. Both

Kotchen& Low and EMPLOYEE shall provide EMPLOYERwith a ForinW-9, and EMPLOYER

AGREEMENT

WHEREAS, the parties have agreed to a separation package

The settlement

shall issue Internal Revenue Service Form 1099 to Kotchen & Low LLP for its attorneys' {ccs
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and expenses. The afsrementioned paymentswill no later then (7) days following the

expiration of the revncatian perind in Section 12(d) below

FMPIOYEF has af

least 21 days consider this Agreement. If FMPIOYEFF dors act sign this Agreement byMay

$ ms then EMPLOYER ell aot receive the ennsideration described in Paragraph 1.

3. EMPLOYEE expressly agrees that, other then the payments described

herein, EMPLOYEE has been paid all owed to EMPLOYEE as a result of

EMPLOYEE's employment with EMPLOYER, or the termination of that employment, including

but not limited toany end all accrued salary. vacation psy, bonuspay, profit sharing, stockoptions,

stock, expenses, termination benefits, accroed unaccruod commissions, amy other

compensation.

4. (a) EMPLOYEE, behalf of himself herecif, and his her heirs,

executors, administrators and in of the of

EMPLOYERR ect forth and referenced herein, and intending to be legally bound, does hereby

RELEASE AND FOREVER DISCHARGE FMPLOYER and its parents, subsidiaries, affiliates,

its theirofficers, directors, shareholders, employess agents,aits and their respective

and assigns, heirs, executors, and administrators, (hereinafter referred t collectively

"RELEASEES") of and from any and all waivable actions and of action, suits, debts,

claims, and demands whatsoever in law or in equity, which FMPLOYEEF ever had, has, or

which his ber heirs, executors, administrators may have, by ofany matter,

thing whatsoever, up to and including the date FUPI OYEF signs thie Agreement, inchuting,

without limitation, any claims arising from roleting in aay way to his or her employment

2. EMPI OYFF experesty arknomledges and agres that

relationship the termination of EMPLOYEE's employment relationship with EMPLOYER,
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tn, any claws which have been asserted, could have been asserted

could be asserted in the future, including any claims under the Age Discrimination in

Employmem Act ('ADEA"); the Older Workers' Benefits Protection Act ("OWBPA"); the

Rehabilitation Act of 1973; Title VII of the Civil Rights Act of 1964; the Americans with

Disabilities Act 0"ADA"), Section 1981 of the Civil Rights Act of 1866; the Family and Medical

claims for vested pension benefits, to the extent such vested benefits may exist); the Fair Labor

Standards Act CFLSA"), the Worker Adjustment and Retraining Notification Act, the Sarbance-

Onley Actof 204077 theNew Jorecy I 407 Againat Diecrimimation, NI Stet Ann § 10:5-12a seq. ;

NJ. Admin. Code § 12:67-1.3.; the New Jersey Civil Rights Act,NJ. Stat. Aan. § 10:6-2; the New

Jersey Family Leave Act, NJ. Stat. Ann. § 34: 11B-9; the New Jerecy State Wage and Hour Lew,

NJ. Stat. Ann. § 34: 11-5S6a ef seq.; the New Jersey Conscientious Employee Protection Act, NJ.

Stat. Ann. § 34:19-1-34:19-8; the New Jersey Equal Pay Law,NJ. Stat. Ana. § 34.11-56.6; the

New Jersey Genetic Privacy Act, N.J. Seat. Ann. § 17B:30-12; the New Jerscy Security and

Financial Empowerment Act ("NJ SAFE Act"), NL). Stat. Ann. § 34: 11C-1 ef seq.; the New Jersey

WARN Act, NJ. Stat. § 34:21-1, 21-2; the Illinois Human Rights Act, 775 Ml Camp Stat. 5;

MlinoisEqual 26 111 Comp. Illinois Religious Freedom Restoration Act,

amenvied 775 TH Camp, Ser 24/1 of seq Minnis AIDS Confidentiality Act 410 Ti Camp.

Stat. 305; Illinois Right to Privacy Law in the Workplace Act, 820 Ill. Comp. Stat. 55; Illinois

Genetic Information Privacy Act, 820 Ill. Comp. Stat. 110; Illinois 740 Ill.

Comp Stat 174; Illinois Worker Retraining Motificatinn Act, 820 11 Comp, Stat.

65; Illinois Family Military Leave Act, 820 Ill Comp Stat 151; if applicable, and the common

lawof the Statesof Illinois,New York andNew Jerecy, andany all other federal, or local

nat

Leave Act the Employes Retirement Income Security ("ERISA") (excepting
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hereafter recognized,

tn far

damages stteneys* fees, expenses and costs.

Nu thie Agpnement chink] be read 4. prevent EMPL OYEF fin (1)

the terme nf thie Agrnement; (2) retaining 10 cite ising any vested lights EMPLOYEE has under

ely Gngployus DuncGt, Gyuily plan of CME LOWER (ihe plan ufwha

and ERISA will continue to govern); (3) filing claims arising for the first time after EMPLOYEE

Agreement. In nothing in this is intended to interfere.

peewent qy TMPLAVEN Gling = «fein with federal, state, or local government

agen y thet is rrepousible for enfucving a law im behalfof the government, such os the Fane!

Employment Oppostunity Commission ("EEOC™) (inchading a challenge to the validity of this

Agesomo), Depasunem of Labor ("DOI"), National | abor Relations Board ("NLRB") or

and Prchange Commission (*SEC™), ut making oder ac proteviud

under the any lew Naw shallmyything thie A he 21

deter prevent EMPLOYER fun coupeating with providing information to such a

17

satus ful pratices. However, to the maximum

extent permitted by law, EMPLOYEE is waiving EMPLOYEE'S right to receive any individual

monetary relief from the RELEASFES such claims or Combet

whether EMPLOYEE another party hes filed them. This Agreement docs not limit

CMPLOVTL's sight w receive an award flum any & guvauneM

du BAMitu thal

law. EMPLOYEEE is further notified that federal law provides criminal and civil immunity to

Copy from re:SearchTX



&

ti thei: sttieney, & court, 5 governmentofficial in certain confidential circumstances that set

forth in the Defend Trade Secrets Act at 18 U.S.C. §§ 1833(b\1) and 1833(b)(2), related tu the

bills & lawsdl fur

fox reporting& suspected violation of the law.

5. EMPLOYEF represents thas! ae ale dose hews any lawsuils, claims, or

cheages pending agaimet any the RFIEASFFS, EMPLOYEE further acknowledges that

EMPLOYEE hes notmade any claims allegations related to sexual harsssrnent or sexual abuse

and of the psyments forth in this Agrecrmemt exc tu scxus! barssument of scxual

abuse. This Agreement cxpersaly conditioned upon and contingent on the truth of

gem oe

wo fins pres BEN ated itt paragraph 10.

6. It is expressly agreed and understood that EMPLOYER dues have, and

will not have say = th: Seperation Devs with

any payments benefits Tron in with thie Agreement

bercin.

bate

contained and referenced herrin expersaly contingent upon the fulfillment and satisfaction of

vefervacedheevia.

05 BMPLO YEP 015oftha Separation Nate his

or ber relationship ~ith FMPVEE mah he sewer! and thet TMPLOVER hae

and state fu beds

whan =

ink, EMPLOWEE al say las
other than ast forth

ties her te

obligationsof the othe pesty an ont forts and

and

Obligation bas,whe CMPLOYLL aftu such date.
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6. and ac igre that the agreement by FMPLOYTR,

deacribed herein anil nowt be adunission of any

federal, state local statute regulation, of any duty owed by EMPLOYER and that this

provide at amicable wuactusion of LMPLOYEL'S employment

telationship wilh EMPLOYER.

10. EMPLOYEE acknowledges and agrees that this Agreement supersedes any

went afl pra Sgr the fre the

FMPIOVER and PMP!OVRE

and any other non-competition, non-solicitation, confidentiality agreements 05 obligations

between the uf this Agreement and the

Plan, the termsof the Plan shall control.

Il. FMP egress covenants and promises that EMPLOYEE hes not

and ant hersefter comemsnicate disclose, the terms of this

Agrrement tn any perenne the exception ofmembers of FMPIOYFF's imenediate family,

attorary and

obligation and shall be its terms.

12, FMPLOYER's agrees, by law,

thie Agreement.

13. EMI LOVE: lifes that.

(a) FMPLOYEE has rrad the treme of this Agroement thet bew

Mon-Competition and lrvention Assignment Agreement

appticable to EMPLOYEE Ifthose is amy

or tax advienr, each of whom shell Le infurmed of this Lunfidentiality

Leal oo,

lands its tors ax) ¢ffer1s, inchading the fact thet EMPLOYEE bas agreed to release

and furcveschen RELEASEES fium any legal action asising outofbis bes canploymentgs
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lationship, with FMPTOYER the treme and onditions of thet =nd

the omination ofthet smployment

() EMPLOYEE hes signed this Agreement voluntarily snd

baw oan amiga Faw Mes 14 dalle tet hag eel ogGeemal hese, he on she

hnowledges ac segue and MPL n

(c) EMPLOYEE has been informed that heor she has twenty-one21)

calender days from receipt to consider this FMP! OYFF has signed the date

indicated below after conchading thet Agreemeal is satisfactiny to him us bes,

(4) EMPLOYEE has been informed that EMPLOYEE has the right to

this Agreement fia 05 Perna! of (7) calendar days following his ber

thie giving eritten antics ta OVER

(c) EMPLOYEE hag been and is hereby advised in writing by

FMPLOYER to conault with an atiomey pring ic signing this Agreament "hich FMPLOVEE

having had the opportunity to do,

( neither EMPLOYER, any of its agents, 1eprcovatatives us

har mathe ry RMPTOYE concerning the termes

Agreement ather than thoge anntainnd and referenced herein;

(gs) this Aginement shall l bing, agi: and sans the beneft of

EMPLOYEE and EMPILOYER and each of their respective heiss, executors, successors,

agents and

(h) thes Ag. shall be g..-crned, dita and cafurcod by and

unde the Laws of the State ofNow Jusscy, choice of law pou
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IN WITNESS WHERROF, and 4; legally Louulhereby,
the of

Dated

Cognizant Technology Solutions U.S. Corporation

Deted: ___v16/25

Title: VPHR
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EXHIBIT | - SAN
ANTONIO
POLICE

IT
OFFICE OF THE CITY ATTORNEY
James Kopp, Assistant City A
Phone No.: (210) 207-8992 / Fax No.: (210) 207-6873 315 S. Santa Rosa, 6* Fl.
Email: james.kopp@eanantonio.gov San Antonio, Texas 78207

February 12, 2025

Office of the Attorney General
Open Government Section
P.O. Box 12548 Via Electronic Filing

Public Safety Headquarters

Austin, Texas 78711-2548

Re: Request for Ruling
Requestor: Jason McKemie
Date request received: January 30, 2025
COSA File No. W671378

Dear Assistant Attorney General:

January 30, 2025, the City of San Antonio received a public information request from Jason
McKemie, which requested police records [Attachment 1]. By this Request for a Ruling, the city
now submits a representative sample of the records at issue, and legal argument supporting the

application of the exceptions claimed [Attachment 2].

Arguments and Authorities

Section 552.108(a)(1) (Pending Criminal Investigation or Prosecution)
The requested information constitutes some of the records contained in a criminal investigation file
maintained by the San Antonio Police Department. That investigation is currently open, or a person
is pending prosecution by the Bexar County District Attomey's Office. The release of the requested
information would interfere with the detection, investigation, and prosecution of crime. The city
believes, then, that the requested information is excepted from required disclosure by section
552.108(a)(1) of the Texas Government Code.

Section §52.108(a)(2\(Closed Case, No Conviction)
The requested information is related to a closed criminal investigation. The investigation did not
result in a conviction or deferred adjudication. The city believes, then, that the requested information
is excepted from required disclosure by section 552.108(a)(2) of the Texas Government Code.

Conclusion

For the reasons set forth in this letter, the city seeks a ruling from the Office of the Attorney General
to protect the enclosed records from disclosure.

Sincerely,

James Kopp
Assistant City Attomey

Jason McKemie Via E- Mail (without enclosures)ce:

90 of 181

111 of 203
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San Antonio Police Department

Report # SAPD25041335 - Offense/incident Report Cover Sheet
REPORT DATE TIME a SECTION / SUBSTATION / COUNCIL DISTRICT / SCHOOL EVENT START DATE TIME - EVENT ENO DATE / TIME

Mar 1, 2025 19:46 Mar 1, 2025 19:47 - 19:47
7220 / 72 / PRUE

OFFENSE-1
OFFENSE CODE

HARASSMENT | MB | 42.07 PC
OFFENSE OFFENSE START DATE OFFENSE ENS DATE

12802 KINGS FOREST, SAN ANTONIO, TX 78230 Mar 1, 2025 19:47 Mar 1, 2025 19:47

INVOLVED PERSONS
INVOLVEMENT

INVOLVEMENT WANE HOME ADORE RANGE

V-1 Gwendotyn Uligasz White Female

INVOLVED PROPERTY
STATUS ITEM CATEGORY DESCRIPTION

Evidence Misc - Not listed 1 apple airtag and 1 airtag case

NARRATIVE

| was dispatched to the listed location for a miscellaneous report. Upon arrival, | met with V1 who stated that she found a tracking device
in one of her suitcases planted by her husband, S1. V1 advised me that there is an open investigation and has been speaking with
detectives for the same issue. See case SAPD24277190 and SAPD25002158. V1 claims that she suspects her husband broke into her

plant the tracking device.

lasked V1 how S1 made entry, and she stated he went in through the front door. | noliced a ring door camera by the front door and
asked V1 if she saw S1 through the camera and she stated no because S1 messed with thewires by the backyard and hacked into the
wi-fi.

I contacted NCID and spoke with detectiveWesner #2471. | advised detective Wesner of the previous reports, and | was advised to
write the listed offense. | took the listed property down to 401 S. Frio for evidence. Shortly after, V1 called police again and stated she
found another tracker. Officer Benavides #1191 made contact with V1 and discovered that the second tracker was actually the case to
the air tag. Both items were placed the property room in locker #125.

BweMieet avail.

$1

in

REPORTINGOFFICER SIGNATURE /DATE SUPERVISOR SIQNATURE / DATE

Carolina Reyes #0990 Mar 3, 2025 15:02 (e-signature) MATTHEW ALVARADO #3246 Mar 3, 2025 15:38 (e-signature)
PUNT NAMIE PRINT NAME

Carolina Reyes #0990 MATTHEW ALVARADO #3246

San Antonio Police Department Pg tot
Moves More cata meetmay

91 of 1812035 14215

112 of 203
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CITY OF DALLAS POLICE DEPARTMENT
190@67-2024 incident Data Sheet Report

re im)
Narratives
Narrative Tale

Narranve
Beet

ve

"ot t so. é 1

vin t d 1
ch tA ete

Nd 1 WW "of t eek C » »

es Plat Ne
CO

a. » hE L

4 vty

Tint m tk O

' tN 4 RADE

Cerin Cecat. 0 Dy On Upd ied By
7 4 ten a

Copy from re:SearchTX



Ler Aas

lacident information
incident Typa:
Freaky

Base Responses:

Tatiana By:
Response Aves:
Ditpr- ae th
Caneel Reesen:

Status:

box
location Meme.

cme

incident Detail Report
Dau 2 Cats Wusehowse

tot, Clete
mae

39 902 297 82 7X Nand 4

24.22741556

a 12)91/72004 15:28:23
Gc 4/7/2925 14:47.23%

than
3. Gesu cal Berve

Mecara, Rocio
$a5
NP No Acton
(MT Lt bat Dy Caller

ad
PF

as Sipe tary E

Apir-nant:

Cab Receipt
Cake Mare thab
Maik +4 ecowed:
Cahn Fyee
Cull 1

Come Nive,
C Mee chy, Sate, Zip:

Teed Bt
Des: Oak tane
Pron Feat wyp VAD AT i

OF,
fet

Cam te
tat font Rae weal
Tr. Tint | ne este
tat Led

Ne Resource sagen

F neem ne] &¢
No neal

gv Thon Noten
Ne Note lound

Addresa

Fee beet

ai sy Pwo

hays

4. itl Seg *

Name

lense Want

User

Matt atom

Alarm Leaves:

Cal Pach Prane-
Car i

Loc tian Phere:
Cale Apwtnent:
Calor Conmty

ftapaed Tyee
De

in Guewe

to Tat Aseign
reed 8a Meg ieee"thas

ae Vat E 1 routs
7 int! Awad

Dar

Type Status

REMOENNAICOsed

rattan

64 ge atte mo

40.

Cau Police:
four?weal

Response Pian: CHS . 1MAN
nun Ch:

Prienary TAC:
Secondary TAC:

Reason any}:

DALLAS

NOLLAND AVEAV BEVERLY
34H

Cicer: reat
Map Rcference:

State, Zip:Cy, Dae tx 75206

G" 6)Md 4901

Tres

MOC? td
:

027 O1 fa.

InMAMany

Copy from re:SearchTX



art 247-00 en enerat 101 7A? 1

Teanaport | oge
No Tramports information

Gomments
Date User Type Cent.

1251252125 115 35.36 Rewworee

1211199024 12 10.20 Responses

w112024 17 1452 Re

Adress Ch anges
No Addrese Changes

Priority Changer
Mo Priorty Cheages

Alam Level Changes
Mo Alarm Level Changes

Actrety Loa
Cute Tuna Rado Activity Location
Wt14024 5 3907

15 38 ANAL Stueaties

1621724 11 15 Read Cammen | 2 Poy Baye

Re od it
NPAT 1 19 Raed uccwunnl

IANO 1 $853 UnceActon
ADU O24 17: 90 20 Keo) Conneend NN Lacon, Blvd

Revd Comment

1192 UrorA an
ee

FD "Payal +

Hod ( ig

87 ta 03
VW Mare He d

Td 1719 16 4

Wave ww 14 Ur
anu zo24 17 Care... Re pense MAS Le boy Bld

Wee ara 19
27 ™ U

'dt Log

ay

to **

Viewer)
a

30K EIN compte ut ter,

al k

Oy lu in ©

22 51 4am 5 . Reger . Regan

Camma rts

on tan bip &

[7] Rt ¥ BY SPYR LFF.
fo Gam, 'div nol police corp
was an sGonwy sirmady 214 668 4901

QU] Cokes bring set up bywile , freind wee an eves

Log C wtry User
Wiad ot problem mature changed burn
Sto bb tO

Mature

INT IneertOnc 117% 4 5 28721 INT
SendNPDec 1 Mad VF 4 02 /WS
Rede th 2B
ares PE Ae
Ciew hoe newton! V4/ wos mark

net WC
bea baud 637 waeMate

ate mt

Lie chk dl
ote OFA inca P57 was inet

Cec cant fan ine teat 99 F wos Moke

Save
"Thee Bee f

KT

ut ra
:

15 11 Movi das Fm

17 7

ta"? Pog)

nS
ded aus | ung Wo

boos 29d

eB! ave
fot fa. ond woe Ah

a

Be ten oad

Acton
tw 'as?

arre)
Yea sep Mave

OC 0:

Meron A Nees

owed tot
Braces -

Tathe Work station
HC

CACHE M

Td

UserOwe Tene Field Changed FrosaChenged Reston202 Prone 14) 968-4901
22Ageacy Non :

a7 bhi

4717

Copy from re:SearchTX



Sas, 24? Pea 7210) 1A
15 28 LA baby

ne ST4WEOY VD Cle DR tunne d

Bee Reesponce, Master, incktentCANSTICTS90
Ve

pean}

1 Peapanen_VasinenoidantCADATICT338
Viewer)

Viewer
216212415 28 on (Tut _Mester_ UCTS3S

Ve meri

1241142024 15:28 (Blank) 32°47 4B. / New Endy Re Master,
geetas 15 OW

12/14/2026 15.3248Addretws SOR) se LA 5SEO9 Adidress Ch _aster, t4CT398

Verwor)

We Wa

(Reepores
Viewer)

anes6 elk

Viewer)

weal
53111 1

ewer)

Chua deter, mi Oeen _
Mentos 1CT336)

Viewns)

12/11/202416.33:¢6Response_Asus (Psaponne
Weewer)

$2191/2029415.33 151 jhe Vow

12/8 20125 15. 33.080 Daeever (ICT336
are,

Vewsr)
steed {ee - poe

Viewer)

>
1211/209816IZO7ReeponeaPtanTyypwO 1 (He diame eae
92P14/2004 18.33.07Depatcttaval 1. (lee p wee ~

12/19/202415 IMAM Re ofan

Veswer)
tue

into
Mia rte

a
ye

212 {Fis 1 Anne*9CT7398

12411902415 33,008ongikale fo OR? saat reget Mee heatr
'FAD 018:30.00 ky woes Chance 'errb

11

4 LF ques, Pee yicrsss

25211 1633-00DWnheaton a" [har wou

s Master

G24 (fle penne

tae 12212211 33 ONE Norheent woe Mneter_ 1CT390

$2/91902416 21beJurtetcton tata 7 ace

15-3

:

22 1

remem pase

CADIS IC

at

hee «

Copy from re:SearchTX



24)
$201/202414 Comment Foams

$2rt1202616 11 Cal Feta

Comment False

12491120241714 S2Uneed Comment ane
921917200417 S1Read Comment sine

Custos Time Steps
No Custom Time Stampe

Custom
NoCustom
Attachmants
Mo Attachment

Wain ere
Tros

True

true

te
Tre

F711 tae Cpperth tnedet Regorf
presen

Ve an

1

(Re tponne

(Response
Vie wor)

Viewer)

ty

Copy from re:SearchTX



CITY OF DALLAS POLICE DEPARTMENT
wees att 5557-2024 Incident Data Sheet Report
bay 1 Perec ay 25 SS CA)

Weather 1 1501457. 2024 thoes i BR (MISCELLANEOUS INCIDENT REPORT NO OFFENSE)
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Cann
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CITY OF DALLAS POLICE DEPARTMENT
52-024 Incident Data Sheet Report

4 Mee :

SORT me We: Code MIR (MBC ELL ANEQUS REPORT NO OFFENSE)
3033 FAIRMOUNT ST DALLAS, 1xQuasend

Seat $22 Post 122 Scurce
L Ce .?

BUSPENDED

Lee Coats 25227212 00 00
Osh. UA 242192725 08.45 ( pee Status SUSPENCED

Status Coie 1222/2024 00:00

Ooreewe Vink + Crue lip ite

byw 4 41 CVANS, PHYLLIS 6 5471

(rout VEGA GUSTAVO £32676

Orn a odes

+

lwo 12/21/2024 16:15

:

MOUNT SF

Calls For Service
"bot 55.2212701 CM Come

mA 12°2372024 1 54 40001 - OTHER
a! fu J $272272024 14 15

4001 - OTHER

1292272024 11 21

14 115

te

MOBILE 1

Officers

PHYLLIS RENEE EVANS

GUSIAVO VEGA

- +

Copy from re:SearchTX



WHIP 247 A

Tax n By.
Re sponse Area:

Cancet Reason
incdent Status:
Certiiie stbon:
Longitude

Incident Loc ation

Aridcass:
Ag. Trent:

Cay, State, Zip:

Cali Receta
Calle? Nume:
Ma thod Neceived:
Catter Type

Ad vena:

Callas City, State. Zip:

Tina trumps
Ors tiption
Pend Pith
11 Ray ke

Call tanmy Cornpleta

t Unie a igre
112 Unit Arrived
Closed

Resources Assigned
Primary

Unit Play Asa Dis|on Enroute
v I-

Pec DAN UA Qed
Unt

Meta]

P

05 587 1 10) 1415 Reports

Incident Detail Report
Dok.

Tae dew jaunts

Duta Warehouse
font Shits

24-2763829
Pv q Nobo

12/14/2024 22:71:12
Report ( ane:uted 4772025 14:47:34

2Man
- Uepen

12152024-0196820

GattervexFuentes,

NE No Ackon

Closed
F.F otrol

251

BUY.
F

Dales TX 52

MCHIANE JASON

Date

J
Oe o

: S

OU. t

Mobde 1

€
Votan

Auer (Pty

Alain Level:
Problem:
Agency:
Juri:diction:
Ovi ion:
Battalion:
Re ons Plan:
Cranind Ch:
Prive ary TAC:
Seonary TAC:
Daley Reason (4 asvy}:
Latitude:

Call Pack Phone:
Location:

Cilk Prone:
Caller Apartment:
Caller County:

Ra: arved to in
Cal :

Quaue to Ist As ign

to 17! Arrived
Incident Duration

Detey
A Af PathentAvall

tt

: watent Report

¢

Ine ident Information
Type:

Prior ny: 1 - Other
Determmant: Pelk
Bate DUR, Prdice
Conf:nations: No.Swe

CHS

32884

DALI ASLe. ction Name County:
ry Rd Type:

WR
Crome Tas set: MOLL AND AVE/W BEVERLY DR
Map Reference

Tones
ne

:

OBS
(rho OW. : :

Na : Os 21.:

to tachi ute:
: :

:

OF 1 18 1% 16

Odm Cancel

0119.18

found

:

b di ale.

Copy from re:SearchTX



ATS 2 PM

Ohar ea
4202330 5608 La Foy bivd RESIDENTUChosed

OWM
1927190 RESINENTIAM ceed

to
10/31/2008

Pr. duded informaton
No Information

Traneperte
No Transports information

Transport Lege
No Transports Information

Comments
Data Tane User Toe Cont. CommentsPvt. MAO CHI Cr GN MUSBAND, RP WIFE

OF CAME : CON URN O CUE TO PREVIOUS
Sane st ATTOAIPT GA Te URSGAY'HNO 034

[3p MANCIAL SSUES GOING. ON$1,226 27-08 2K PUR RD POSS TRA WT COMPS BEHAVIOR

12) 14/7024 22.07 4 Ra epones {6) POOR CCE
(7] Made «tat Den te wife ate a ight ews2592124 4:517 ENS? firspon wan to arm Rinnai! co: tlales he 3

30)eve spoke wth

[baw f]

Address Changes
No Address Changes

Priority Ch nee
No Priority C!.anges

Alas sel Chonges
No Alans level Changes

Actirtty Log
Detc Time Activity Location Log Entry Unser

4 Lae
1247024 POSH

The
ror no linet mapeod

4

:

loa oe rh
hron toay

1

be
*

5721 La Foy Bivd

MoT
22021 22-0453 NOT RE! NAC TIVE ON SOCIAL ME DLA AS TURNED

awe A ne pre new 1 o 70243952004
Foose ay toag AMINE anes Re1 75

: :

«0773 Re (8) THERE IS A EMALL

22

bee hos Veit 2024352904)27 15 07
Vy Vases 7 2 1 t ADV Lit by

h was cd yy and:
ete De :

-28 Bat ced ee

Redio
POT OF IG Acres: ale History Vew4

mnt type Thee ite51 Prone Natete

Wd te

:

, Mine

drain dnt
:

Copy from re:SearchTX



747th taforn 2a? 1° 72103 $4845 Reocrts Heol
270859 inc: Fire

1214/7024 2705 24 Riad C sanend Cr 331 was 9738

27 425 Read "tui l a i oy Bld ad (oe cider' 134 was
na

1214024 22 07 19 Usechcron checked F u/Save 9738W424 22.07.53 Pos ot Tae Warring
fern ¢

1242024 2707 53 ine rt t tte
12/14/2024 27 08 10 Coenen Conwnent for Incident 131

vee [Ree ard
12914/2004 9708-74 Us.Acton

14 58 Rid Comment 5600 La bey Bid 131 was Mobse2
fretted a

1214024 22 29-05 Ru ad Conunard fe wes 7210

127942024 22 29 20 plik cy Viewed 7216
a di ve

Ries ¢

SBI4/2024 22-54: 38 Rr 4." need wos Murted as Read
VANAL2024 72 35 44 User Unrt Chcked Fx t
VW14-924 8 cached f

120 OO 10 4B Le (ALD at URL teed © ri/Save
V2. 20024 Ov c 18 Incident iene i lea La Foy Bind for 26

OP7618 AST? Aron UNNAME 1 Ln Foy Baud: Response
STREETVIARRY Number 12152026-0 188820,

: AED
(Aw2024 NO 28 ASI? tne 5EOG Lu boy Pivd Re From UNNAMED ASi?

(RE STREFTH ARRY HINES BLVO
CASHIN 17 Ua Uni caked Fume
Pahsiirs| 00373 ASI7 coon Fully Bid AST)

42/15/2026 01 159% Rood Ca auteat S609. oy Baad Com»¢mont ton line dent $31 was
mute

OF 1918 AST Dive RESO Nu Pes AST
TR AST? Claw 5600 (a ay Bid From nestent24 ASI?

fbn! ay
SPI1G27074 OF IMIR ASI? Fe teeta) xed KE SO Ka ¢ NP No

ting
Tana Fated Ramon Table Workstation User

1472706 2D1 frre CADSIIC FB!
Viewer)STAI+IROL OS WANS Se >

1 a etry Re pore be(AAA421 Agate erly wn tCATRIICTIS!

Oh Ontlt
19/144207422-01DO attude a APACE Ty Rewgeorse Mine nden 16)

Satected/Retumed
fon

124341202427-01DBAddress When
bY; SeloctedRenmed

fe yor
$77 47702622 110SReaponssFtan100 0 (thu Heqponee Moats tncidentCaDo1iCT361

Wa wat
1]! v2) Roeponee_Mnster tacidentCADe13C 1361

Viewer)
01 wali (ee pe

v
TAUAM2ONI207 Reeponse Mester 0

4

12714720747701 "3LocatonNeme Response Mactan niCAD ite)
q

Ta

+

te

Copy from re:SearchTX



NG 4) itd weer tO? te

Baca_Puone = Ay er)
Back Phono conse

Va wet)
3OCallet None M «ARNE opr

JASON Views}
3DAGWResparecPlanTyped 4 @renpenes

Viewer)
"2714220242704D3Response_Area $23 (Re pons

Vie=r)
fOM4002422M6¢tGiGenaicn 22 @recpense

Viewer)
@ecporss
Viewer)

404:03.
Pome Viewer)
§

Viewer)
wenn?1MM Reanones_ 423 (RB. ponne

Vaart)
127947202422 04USGattaion s2a (Response

Veneer)
1241420242204030emon Northwest

Ve wr)
124149076720403 (Be

Viewer)

Vu wer)44-048 Pee ty Numoer 6
La > Une nd

06Oda 1 (Response
Viewer)

04C4WDiapetchtraeves Oetanat (Reeponen

Viewer)
TINALIOINEZ04 04 (wot (H+ ponse

Ve atry
Caller Nea MICKINNEV,.MCKINMEY.(Rowonac,

Va aie)

127143202422 04 S)Unwead Come!) Fru
Viewer)

Oe Ne
121941202477-04 wen

ad Comnent (De uj

1271 she Ir (Hat purse

'ue Fru
Viewer)

1299.4/700422 14:58Unread Common sms {ee

12914202422 29 03Reed ¢ t alee Teun (Po
Vion 6)

on
Viewer)

¢ Ceri

No Fann Stange

Wo Curt Dita Fe. life

CADBTIC 1361

Response ties, 107 361

ResponseMaater_InchhertCADG11CT361

Resyonee, Master_incidentCADS1ICTI61

Master_

ADPISCTION

Master 1101361

_ _ ictsat
Master

Master

¥ YOUN.T 361Define
Ponta Vrane)

Master inc. ICT3st

1

1CT361
det NETCT ME

11CT384

1CTat

ryOAC (Puapense

Master AM TIC 61

Manios tne AD

bow

Be *

o yer a

lee eet
+

«AOU 265

PAsste 364

e AUTO?

Peay he

Airs

Copy from re:SearchTX



SN 247 Wicom 21 30° 282 13 73: 103 1484 5. Reecee . neidend Rapari

incident Detail Report
Detsa Sours «Dats Wareheouee

leet rit ok en
Meade 262261356

Mee

Dati 92/10/2026 15:28:23
alt J 14:47:28

Incident! information
incident Type: Aterm Level:

S- Cenmal Service 40 . Othee
Determinant: Agency: Paice
Base Responses: Jurisdiction: Cade? Pofce
Confamations: DM rion: Northwest
Taten By: Mackrs, Ron Natiakors. 5m
Re Aves Plan: CH) SMAN
O positon No Pobre Acorn Cor ener! Ch:
Cem Reason: OG wh par] Oy Laser Primary TAC:
Wecadent Secendary tAC:
Cert ficauon: Fale Detay Reston (i ary}:
Longitude: 98873401 3273830384

Incident Lox
aston Nam County: DALLAS

Adi worse: 5600 ts F ry Bivd Location Type:
weus fkVcRI ¥ OR

Babay Map 34k
Cay, Beate, Defias } 2 75,508

Cat Recrpl
Comer Mane Autenve ear
Mc > Received: Cat Hack Phone: (14) 668-4901Cait Type:Cw Addreas: Cater (ox stron Phane
Comer 3006 Ca Agertreat:

Cty, State. Zip. County:

Tame wae Teme
Description Date Ture Uoee De | Tene
Phos > cup : any
144 Kay Luoke Received to in Queue 00.07 ta
tn Wa ting CL Tenney
Cal tas Complete Mails Ro itn Cen to 11 Assign
Ted Unt Aue
tel Und Enroute An. aemed to Int Enroute
Jet Und Arrived
Closed ot OTA St, Dorman 0791 Sa

Rewou Adit cl

No Resources Astigned

Personne! Aaviqned
Ne Personnel Assigacd

Caution Notes
No Castion Notes found

Permits
Mreonve Wee Stotus Sturt u add Corameanta

Number faa T
ey bs Sua lo oy Lied Hi-SIDENNAIAcave

Oe
12025 FE SOCNTLALCIoned

OBNZ2024
7990 "Ys 1 31 Binet RECNDENTNAIOcae)

1014, 000

bo tot Asign

LOM Soe

a ets

Copy from re:SearchTX



fat Phen Beier 97 ts 3) 1 148 Reger incident Rupert
Te sport Lega
Me Transport Information

Date Tena Type Cont
ote being nef by wela on heme1935 38 pam,

) m a
Raroures V EY SPVR LEE.

tartt77020 $7 1020
17 1482 FIC whine "may tonyaly Rot pokerMaller creep sadwat be

Addroas Changer
No Acktrase Changes

No Chinges
Alvin Loewe Ch onges
No Alarm Level Changes

Activity Log
Date Tana Radia Att nay tor etion#8 57 OF Prod sn Nature

VS Io WS ANVALT test

14535 38 RosoGeert 1608 Lab oy Piet
Vi VSO @ 84158 Row) bree pel

1h 31 98 Rei nerd
16 1853
17 xa] Vorenen Lt ay iver
07 ta?

aud ot uae Lh ety bees"wt WT
"EGO PSs Rea Cane

PVRS Ltae
bee wd © ont

d mm g

le aa

U
1

WT 1? 70 1B C ws, ee La r ry Ed

mry at
OM Us

ront bag

(80 1) on ompial?
1 we

Log Fairy
nhIWR changed fom
CO

Wert ar MR a thotMa : :

a v mone 3A

+

Con. 4 tos 537 woo marker

banat u 947 Rae
C wie ant fous 937 was Markeashi wf

chked
Comin FOZ woe mark
A 1

be Meo
bark w

Sa pote ode eae
Pode wot bien bo

Hee Ed We

a

Abs thor l btaawe
gd

Can
en

Cle a 240

Wart riwion d

:

Fiebd FromChanged fo thr rane

+
C

e id

1 a maples RIC UST

Copy from re:SearchTX



an wae De mwe sel :

12/11/202448.26.7Z3Adorces Response Aste
096°4974 PLVD

burn 4 OFa0
16-28.Tengen eat a (Response Reepanse_Master_incifertCADG10CT336

Veneer)TagenAse = ncidentCADSlICTae
Veveras)

OF oat (ee gen = Mastr_ineiaentGADOIICTSI6

1279972026 18.28Zevon om (he R=sprmeeenter brine IB
Views!)

eu (Ra. UTES
Vewe')

111202046 (Blark) re ON New NCTAM
OME a Sow

127197200415 32 5400-5600 LA 5809 Change _Mastee_

WN200616 11. is 2 ludoy ROY Change Vented
St VO

Typed 0 rt WICTIN

tarttfzoast Asean 4.3
Vaio cy

VAVIOPA1§ 3D on (a opoanse ie.Tae
Ve ars)

127917200418 33 Reeporee ICTS

Venn,
mut pene?

192008 howe (Ua TOR

127917203415 33. 5m Reapores_ breton UCTIM
Viewer)

12791972024 15.35. {tee pare Response crus
Weare)

7700016 23 fo) Bie en)
v

03 467" of a Response pune Moh

barker POSTE Ame 0 Kespoms Maver monenCADNlICT336
Vecars,

32. tation 3481 ecwh heetpensa mocts

927917209416 33. esther
Verne}

12)VENTEAS bones feo pers Magi ALISCy
+ anaes Level Response fee:

Ulan (Fee Feasones Marine Alar.
Wewme}

© eA
Vite an Mester + TR
lawns Typed 1 Resporme MasterVen

ihe pore pores Meek- ALA Taw,

IME TRY

1180026163d Meter
122815 BMOIC2000 Mone yt . Response ineutansCADONCTI96

1 VOM362mweed toe LOM
Viewer)

144
bf

8 tt

Satsang ts 21 Ole GRAT1441 Chaenr Verted
15

Viewer)
tncictersCADG11

Copy from re:SearchTX



Da? VA
927112202610:11-36ReedCorwen Fater

129917202616. 11:36Read Cas Fatee

437119200697 10 Comment Fame

127197202417 10 37Resd Comment Faise

9127947200607 14 527Unmead Camman Fates

924117202617 1h 31Reed Comment

Custom Tome Stampa
No Custam Tene Stamps

Custom Data Fields
We Custom Deta Fietds

Atiachments
No Altachment

Crom

True

Tre

Tne

These

Tree

4 ta

Response

Vivre 1)

{Response
Viewer)

nese)

(Response
Viewer)

Ink in Benet 21 N02 792 13 25 100 6S Ree Regi
Response Minster

Response_Masier

incident CADOPOPSLD

Raanponen_Master_incidentCAD611CT367

CADETICT3S5

Copy from re:SearchTX



OTT aT PU 14845212

incident Detail Report
Det i «ro Duta Warehouse

s

1 05-222321

lewsem Lt) 9271477024 22:01:02
Retin] Generated 8171261215 14:47:34

Incident Infonnation

2 Urgecl ano? . Other

Confirmations: Northwest
Taken Ly Rattnon:
Reipenis Area £25 CHS - MAN

an NIP No Acbon Cart sani Ch:
Carrel Ri Pew ary (Ac:
Welter fetus: CGosed TAC:

ett) Location
Name: County: DAL ,AS

Addirer 5211 1 a b oy Bid Lec: then Type:
Ap irtment' Cre 1 trat OK AND AVE OW OfVERY OFF

Map Reference VR
City, State. Zip: TX 75209

Call Receipt
Caer Mame: MCKINNI JASON &8vt)

C olla Calter Lo: ation Phong
WRG Caller Ay...tment:

Culles City, State, Zip: Calter County.

Theme Stopo Fens
Date Time User Descr ption TenePare Pickup

lat Key Stroke Rea eWed to Queue Ove ft

Bee's .

{ad UnitAvsigned tal G.
ta' Unii E Ar tc Vat F ate (emo.
169 Una Astrved te 198 Oy fre?
Closed be inc cent Duration 03.18 4

Resources Assigned

Acton

Ai bo nd
Unit Mave
Auld Bute, eewene Alberto (1790)
Crution Nem 1

No Caden Motes found

m due few a
NX hes

t,

Detrminant Agency: Peire
Bava Re 524 517124 Dollas Police

01
Aa iponir Ptan:

Cortificatlun: P Patol Ovbsy Reason (W any):
Longaude: 025 | atte 32830384

Methad Received: Call Rack Phone:
Cables Trea Cater Low Yen

Pam 5
O74 :
41

a Weimer, 4:

Call Taxing Complete 25212 220K 73 GadtnrtarFuectesin Queu to Astiqn 0271 PCR

Raed
fe 1: 2

Primary Odm Gera. Cancel
Assigned Otsposttion Enroule Maged At PaientAva

AST] ¥ 00:76 16 NF Wo
Complete EnsowteArrivetRezson

ag :1 taOo 35 29 \7
Pol. a

ie

Copy from re:SearchTX



347 Pt
Ovlac 5809 La Foy RESIDENTIAClosed OW). 1207
to
080272074

91273990 $609 La Foy Blvd RE SIDENTIACIoses tar? 1/2008
fo
109312008

No Pre-Scheduled information

Tramepeorts
No Transports

Trantp-ort Legs
No Transports information

Oate Thane User Type Cort Comments
(1) WOLF ARE ON HUSBAND, RP IS WIFE
(MCKINNEY, COMP PAS NOT

OFF CAMERAS CONC ONT DUE TO PREVIOUS
SUMO A d MET Od Tk

2204-58 Retoome {7}MutAgency Ween) 20246357904

[4] RELATIONSHIP AND FINANCIAL GOING ON
22 03 26 ERP POSS TRIGGERING COMPS BI HAVIOR

{Sh 4

129477024 07.27 je] LION

Shared)

AU: spe wat woo ho was Oey Ind

5 Changes
Ne Address Changes

Prony © tenes
Na Prorty Changes

Alar Level Changes
No Alarm Level Charges

tog
Deis Tine Radio Aclivtty Lot ation Loy (muy Un

Oot 9 thar Bre hee owe Vee
22-04-04 Protten Notun pe

Chm - lank - lo 40/01 - Othe?
220653 fa det ny Wed my

7> Da Parsing Time
hed Tame Warning iwil,

eed toad
ace a ye 3 Inadent

Sree Tame

VOSS 6 89 Babe hos;

'704453 ANSIVLRED FALLS, MAS127147024
ON SOCIAL MEDIA TURNED

12/14/204 22.05.25 (3) (Page) Problem toa, -

Ww 44. fur C aca Dy Fire

[
12947226 2207 23 A SMALE LOC

[7] Mate ste Carty ni wile: are Penang 2 ight
12/14/204 bo harm or and states he fine2 14 5B Fung we

:20.4 oi 4
SAC 10 bul did net an Dwe 12496

e

1 +

Copy from re:SearchTX



aes. 2.4) Woe Tere 299022821.. 7) 100 948A 5 ete. be ater Repo
171142024 2204 50 Agencyfesponse Ganertted inc: Fire

12/94/2024 72-05 24 Read Comment C We Incident 131 wae o718
Mec

1194/2004 72 04-75 oy Bed wine
Stared : Pe ae!

S24%42124 72 07 39 Us Artem (leu ome ic F 38
12914,.2924 betel Tune Ponsa bo kd eee Winning

weno expued
12/94220024 2207 53 bre dc 4

2206.10 Read Comment Commenttor 131 was

129142004 220823 Use Aa tiers
$2494/2024 14:58

oe Pita
(74/2024 22 237-03 Raed Comment Cin ite ™ fez 131 was 7210

Morhed
VAV42024 22 2920 for ber» Viewed 7740
VOSA aS Us Usercex li ve

22 35 48 Re 2 MT wa as Read

UF oA lian 2

OD 10 28 Ue Actin User teed Dak Fae
Vor F024 9 2 1G Taney Chane Lab ny tr "ot? 24-

Vig

"2702026 00 2638 Alte Align URINAL Oy
STREETWWARRY TA ate $2952024-0186820,

00 26 21 AGte Cave 1 Moy Pied Reading Pawn LOWNAME.D ASI?
SD] : NES BLVD.

11 £72024 00 29 17 E ave >
"QUOTE WI 31 ASI? Al one £609 11 Foy ind ASI/

(RESO
12/1577024 01 19 15 bt od Corwneand $600 Le Foy Bid Cama. at fee 131 was 1

Ct
OFS $8 ABI Cane DD th Olas A AGT

a hes oct heath
4

Ofte 18 ABSIT Ne Rt an NFO Me AS1/
Pe Arun

batt log
Date Tues Fieks wae! ACE ote

1291412026220102Agancy dune ahi (Ree as awh. lant
i)

12994/202422.01 OB Address Sta A Awe nodentCADS1ICTI41
A Lat teed 9 Bor a) Mbt

Sdlecied Returned
Crum eeea

129142024272. a 376° Mok ity Fa cacan citerincidemCADStth:

ont \ nomen
12/14/202422 0108Adéress NOUR site Pty Rak vine Mertes

FOSELW Salected/Retumed
a

121.4/702227-01 SORespansePtan (Responee Reeponse_Maatoe Ine tenalias tc196)
Viewor)

*2I147202422-0t4dBBReaponse_Amea x

$211 47202422OfC6Bakaknn gt (Response
Viewer)

212714/202422 01.OBOwawan Mastec_tacidentCADeliCT36$
~ Beg!

1

Read Comment Foy bd Gorwr.cc incGert 133 was

22 3 4a UserAe ton (ect cece d Pa et

Wort station LisaCh
From

Copy from re:SearchTX



Stomp
em lume Stamps

WS 147 Fea Wher Br

127949202622-0121Cal Back Phones (Reponse
Ve ower!

924942202422:03 PIC Deck Pron
Viewer)wt4/209827:01 38Ceher Name

JAIN Ve wn ry

1271412024.22.04DSResponsePtanTyped
Vee int)

2149200472. 014DRaspanse_Aree 25 (Ri pone
Views!)

12/14/202422.04: 620
"ha th

12/147202427-04 Norte (Response
Viewer)

12/14/202427-04 (Respeana
Fomcs Viewer)

12/34/202422.04DSResponeeftanTyped 5 (Ke
Vewn")

199 72.06 Ak
1214702627-04Di 521 (Ite

Vet w wr}

12734202422.08 O30Deanon Norther

19¥9.4/203422'04 15 Cakes (Ao ance
Va m

12/14/202427-0404 ston eval

$299-47200422:04:04tncident_Type 2Man
Wie wer)

19914f207472:04:04Prionty_Mumbor 0
15205562:07 ©4Pnonty, Description >

191143702427:04 O4RetporenttanTyped 1

Viewer)
Det reo {hep

55602522:01O4Protner Per { (Racers
J

204:44Cafe 0ener
Jats Maws)

a

15212122012SUnvread Commoant | use Respome
Viewer)

-10Rees ©. ery 1 0 L

ce 14

12/142002422-2003Read 'get are : ee True

(Response
Viewor)

110 207 15 23 1 - Rages .

Response_Master_incidentCADS11CT361

CADSIIG

Reeponse_Master_incidentCADS1ICTS61

Resporse Master_nadentCADS1ICTI6t

Rregonm= Meeks

ResponseMasior ncideniCADSHICT361

Response Masten 4 de

ResponseMaster

InceMCADMICTIE!
RE

MA =

InediantCADeqC1369

ttoaponse_Muster ncdeniCADSTICT 36!

361

Pepe oe ew

Mare we cowsAOR ICTBI

19

: TSE:

MAAN

:

MCKINNEY!MCKOINE Y,

bow riers Dats

faa. ante

torent CAQO) tRF 2868

thee¢ Bil a
Fro

:
Pavolnatn ATS 15

(M

Pee fhe

tre Mota:

Viewer)
Meu

Pease Ex'A

:

Neyer

Copy from re:SearchTX



CITY OF DALLAS POLICE DEPARTMENT
190@67-2024 incident Data Sheet Report

re im)
Narratives
Narrative Tale

Narranve
Beet

ve

"ot t so. é 1

vin t d 1
ch tA ete

Nd 1 WW "of t eek C » »

es Plat Ne
CO

a. » hE L

4 vty

Tint m tk O

' tN 4 RADE

Cerin Cecat. 0 Dy On Upd ied By
7 4 ten a

Copy from re:SearchTX



My8SWHealth (English) - Visit Summary 10/21/24, 12:35 Ala

MyChart@ licensed from Epic Systems Corporation © 1999 - 2024 P31

Page 10 of 10aryd...nStelBHppzsZGeOnG2DjiqlasG4e€YOQL-2BpLd9PJYQ-IDprintmodestrue

114 of 181

135 of 203

Copy from re:SearchTX



Ler Aas

lacident information
incident Typa:
Freaky

Base Responses:

Tatiana By:
Response Aves:
Ditpr- ae th
Caneel Reesen:

Status:

box
location Meme.

cme

incident Detail Report
Dau 2 Cats Wusehowse

tot, Clete
mae

39 902 297 82 7X Nand 4

24.22741556

a 12)91/72004 15:28:23
Gc 4/7/2925 14:47.23%

than
3. Gesu cal Berve

Mecara, Rocio
$a5
NP No Acton
(MT Lt bat Dy Caller

ad
PF

as Sipe tary E

Apir-nant:

Cab Receipt
Cake Mare thab
Maik +4 ecowed:
Cahn Fyee
Cull 1

Come Nive,
C Mee chy, Sate, Zip:

Teed Bt
Des: Oak tane
Pron Feat wyp VAD AT i

OF,
fet

Cam te
tat font Rae weal
Tr. Tint | ne este
tat Led

Ne Resource sagen

F neem ne] &¢
No neal

gv Thon Noten
Ne Note lound

Addresa

Fee beet

ai sy Pwo

hays

4. itl Seg *

Name

lense Want

User

Matt atom

Alarm Leaves:

Cal Pach Prane-
Car i

Loc tian Phere:
Cale Apwtnent:
Calor Conmty

ftapaed Tyee
De

in Guewe

to Tat Aseign
reed 8a Meg ieee"thas

ae Vat E 1 routs
7 int! Awad

Dar

Type Status

REMOENNAICOsed

rattan

64 ge atte mo

40.

Cau Police:
four?weal

Response Pian: CHS . 1MAN
nun Ch:

Prienary TAC:
Secondary TAC:

Reason any}:

DALLAS

NOLLAND AVEAV BEVERLY
34H

Cicer: reat
Map Rcference:

State, Zip:Cy, Dae tx 75206

G" 6)Md 4901

Tres

MOC? td
:

027 O1 fa.

InMAMany

Copy from re:SearchTX



art 247-00 en enerat 101 7A? 1

Teanaport | oge
No Tramports information

Gomments
Date User Type Cent.

1251252125 115 35.36 Rewworee

1211199024 12 10.20 Responses

w112024 17 1452 Re

Adress Ch anges
No Addrese Changes

Priority Changer
Mo Priorty Cheages

Alam Level Changes
Mo Alarm Level Changes

Actrety Loa
Cute Tuna Rado Activity Location
Wt14024 5 3907

15 38 ANAL Stueaties

1621724 11 15 Read Cammen | 2 Poy Baye

Re od it
NPAT 1 19 Raed uccwunnl

IANO 1 $853 UnceActon
ADU O24 17: 90 20 Keo) Conneend NN Lacon, Blvd

Revd Comment

1192 UrorA an
ee

FD "Payal +

Hod ( ig

87 ta 03
VW Mare He d

Td 1719 16 4

Wave ww 14 Ur
anu zo24 17 Care... Re pense MAS Le boy Bld

Wee ara 19
27 ™ U

'dt Log

ay

to **

Viewer)
a

30K EIN compte ut ter,

al k

Oy lu in ©

22 51 4am 5 . Reger . Regan

Camma rts

on tan bip &

[7] Rt ¥ BY SPYR LFF.
fo Gam, 'div nol police corp
was an sGonwy sirmady 214 668 4901

QU] Cokes bring set up bywile , freind wee an eves

Log C wtry User
Wiad ot problem mature changed burn
Sto bb tO

Mature

INT IneertOnc 117% 4 5 28721 INT
SendNPDec 1 Mad VF 4 02 /WS
Rede th 2B
ares PE Ae
Ciew hoe newton! V4/ wos mark

net WC
bea baud 637 waeMate

ate mt

Lie chk dl
ote OFA inca P57 was inet

Cec cant fan ine teat 99 F wos Moke

Save
"Thee Bee f

KT

ut ra
:

15 11 Movi das Fm

17 7

ta"? Pog)

nS
ded aus | ung Wo

boos 29d

eB! ave
fot fa. ond woe Ah

a

Be ten oad

Acton
tw 'as?

arre)
Yea sep Mave

OC 0:

Meron A Nees

owed tot
Braces -

Tathe Work station
HC

CACHE M

Td

UserOwe Tene Field Changed FrosaChenged Reston202 Prone 14) 968-4901
22Ageacy Non :

a7 bhi

4717

Copy from re:SearchTX



Sas, 24? Pea 7210) 1A
15 28 LA baby

ne ST4WEOY VD Cle DR tunne d

Bee Reesponce, Master, incktentCANSTICTS90
Ve

pean}

1 Peapanen_VasinenoidantCADATICT338
Viewer)

Viewer
216212415 28 on (Tut _Mester_ UCTS3S

Ve meri

1241142024 15:28 (Blank) 32°47 4B. / New Endy Re Master,
geetas 15 OW

12/14/2026 15.3248Addretws SOR) se LA 5SEO9 Adidress Ch _aster, t4CT398

Verwor)

We Wa

(Reepores
Viewer)

anes6 elk

Viewer)

weal
53111 1

ewer)

Chua deter, mi Oeen _
Mentos 1CT336)

Viewns)

12/11/202416.33:¢6Response_Asus (Psaponne
Weewer)

$2191/2029415.33 151 jhe Vow

12/8 20125 15. 33.080 Daeever (ICT336
are,

Vewsr)
steed {ee - poe

Viewer)

>
1211/209816IZO7ReeponeaPtanTyypwO 1 (He diame eae
92P14/2004 18.33.07Depatcttaval 1. (lee p wee ~

12/19/202415 IMAM Re ofan

Veswer)
tue

into
Mia rte

a
ye

212 {Fis 1 Anne*9CT7398

12411902415 33,008ongikale fo OR? saat reget Mee heatr
'FAD 018:30.00 ky woes Chance 'errb

11

4 LF ques, Pee yicrsss

25211 1633-00DWnheaton a" [har wou

s Master

G24 (fle penne

tae 12212211 33 ONE Norheent woe Mneter_ 1CT390

$2/91902416 21beJurtetcton tata 7 ace

15-3

:

22 1

remem pase

CADIS IC

at

hee «

Copy from re:SearchTX



24)
$201/202414 Comment Foams

$2rt1202616 11 Cal Feta

Comment False

12491120241714 S2Uneed Comment ane
921917200417 S1Read Comment sine

Custos Time Steps
No Custom Time Stampe

Custom
NoCustom
Attachmants
Mo Attachment

Wain ere
Tros

True

true

te
Tre

F711 tae Cpperth tnedet Regorf
presen

Ve an

1

(Re tponne

(Response
Vie wor)

Viewer)

ty

Copy from re:SearchTX



CITY OF DALLAS POLICE DEPARTMENT
wees att 5557-2024 Incident Data Sheet Report
bay 1 Perec ay 25 SS CA)

Weather 1 1501457. 2024 thoes i BR (MISCELLANEOUS INCIDENT REPORT NO OFFENSE)
weed 3033 FAIRMOUNT ST DALLAS. TX relat

me it 122 122

Law are
SUSPENDED

ate Reported 12/22/2024 13:64 92/272'2024 00:00
1 9292912024 16.16 SUSPENDED

wal. Lede $B cciiv24 00:00

ante Vale tee

Om Apr wd Py Supernvwor «12/22/2024 15 45 caer EVANS, PHYLLIS 8 7473

La «e VEGA. GUSTAVO 8 12676

© a

Uate «1272112024 05.45

baste Crane

:

S| AMMOUNT

Calls For Service
Cf Sa Cat Cones

Recd 1242242125 13:54 40001 . OTHER

5615011 - OTHERVION 14:38

54-2512201

Che ered 12172272124 16:20

Owpetched 12122172024 14:25

Officers
Cann

PHYLUS RENEE t VANS

Copy from re:SearchTX



il $15-522
A

CITY OF DALLAS POLICE DEPARTMENT

Associated Names
SUSPECT

Noe 'wares Age

bo e Phone

ow a
Woo Phuta

a Jeu

6 hwUs

Pana nyt (1Malay

Ry

byw tess

5609 LA Fov BLVD Qs Ta 211

MIR (MISCELLANEOUS ihe

Incident Data Sheet Report Pass,
ose 6 NW OV Peon)

Nae JASON,

Sb Suto

BR Mone aby

T ated Manat y

e

>
"ue 12807764

Aor by

TX

rey athe es

:wre

em

Copy from re:SearchTX



CITY OF DALLAS POLICE DEPARTMENT
52-024 Incident Data Sheet Report

4 Mee :

SORT me We: Code MIR (MBC ELL ANEQUS REPORT NO OFFENSE)
3033 FAIRMOUNT ST DALLAS, 1xQuasend

Seat $22 Post 122 Scurce
L Ce .?

BUSPENDED

Lee Coats 25227212 00 00
Osh. UA 242192725 08.45 ( pee Status SUSPENCED

Status Coie 1222/2024 00:00

Ooreewe Vink + Crue lip ite

byw 4 41 CVANS, PHYLLIS 6 5471

(rout VEGA GUSTAVO £32676

Orn a odes

+

lwo 12/21/2024 16:15

:

MOUNT SF

Calls For Service
"bot 55.2212701 CM Come

mA 12°2372024 1 54 40001 - OTHER
a! fu J $272272024 14 15

4001 - OTHER

1292272024 11 21

14 115

te

MOBILE 1

Officers

PHYLLIS RENEE EVANS

GUSIAVO VEGA

- +

Copy from re:SearchTX



ATS 2 PM

Ohar ea
4202330 5608 La Foy bivd RESIDENTUChosed

OWM
1927190 RESINENTIAM ceed

to
10/31/2008

Pr. duded informaton
No Information

Traneperte
No Transports information

Transport Lege
No Transports Information

Comments
Data Tane User Toe Cont. CommentsPvt. MAO CHI Cr GN MUSBAND, RP WIFE

OF CAME : CON URN O CUE TO PREVIOUS
Sane st ATTOAIPT GA Te URSGAY'HNO 034

[3p MANCIAL SSUES GOING. ON$1,226 27-08 2K PUR RD POSS TRA WT COMPS BEHAVIOR

12) 14/7024 22.07 4 Ra epones {6) POOR CCE
(7] Made «tat Den te wife ate a ight ews2592124 4:517 ENS? firspon wan to arm Rinnai! co: tlales he 3

30)eve spoke wth

[baw f]

Address Changes
No Address Changes

Priority Ch nee
No Priority C!.anges

Alas sel Chonges
No Alans level Changes

Actirtty Log
Detc Time Activity Location Log Entry Unser

4 Lae
1247024 POSH

The
ror no linet mapeod

4

:

loa oe rh
hron toay

1

be
*

5721 La Foy Bivd

MoT
22021 22-0453 NOT RE! NAC TIVE ON SOCIAL ME DLA AS TURNED

awe A ne pre new 1 o 70243952004
Foose ay toag AMINE anes Re1 75

: :

«0773 Re (8) THERE IS A EMALL

22

bee hos Veit 2024352904)27 15 07
Vy Vases 7 2 1 t ADV Lit by

h was cd yy and:
ete De :

-28 Bat ced ee

Redio
POT OF IG Acres: ale History Vew4

mnt type Thee ite51 Prone Natete

Wd te

:

, Mine

drain dnt
:

Copy from re:SearchTX



PIIIIISE
San Antonio Police Department

Report # SAPD25002158 - Offense/Incident Report Cover Sheet

REPORT DATE I TIME DISTRICT/ SECTION I SUBSTATION / COUNCIL DISTRICT /
SCHOOL EVENT START DATE / TIME , EVENT END DATE ITIME

Jan 4, 2025 09:24 D'STR'CT _ Dec 22, 2024 08:41 - Jan 4, 2025 09:25

7220 / 72 / PRUE / Northsrde ISD (Bexar) / 8

OFFENSE-1

OFFENSE CODE

HARASSMENT |
MB

| 42.07 PC

OFFENSE LOCATION OFFENSE START DATE OFFENSE END DATE

12802 KINGS FOREST, SAN ANTONIO, TX 78230 Dec 22, 2024 08:41 Jan 4,
2025 09:25
INVOLVED PERSONS

INVOLVEMENT NAME HOME ADDRESS DOB / ESTIMATED AGE RANGE RACE SEX

8-1-----
INVOLVEMENT NAME HOME ADDRESS DOB / ESTIMATED AGE RANGE RACE SEX

V-1 Gwendolyn Uligasz _ White Female
INVOLVED PROPERTY

STATUS ITEM CATEGORY DESCRIPTION

None Misc - Not listed Air tag in a black case

INVOLVED VEHICLES

STATUS ITEM CATEGORY MAKE / MODEL / PRIMARY COLOR

None Passenger Car/ Automobile BMW/ 1M I Blue

NARRATIVE

While on patrol, 1 was dispatched to the listed location. Upon
arrival, I contacted V1. V1 reported prior police report SAPD24277190
for a
tracking device placed on her vehicle.

123 of 181
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V1 stated today, she located another tracking device on her vehicle.
On scene, a white air tag was located in a black weatherproof case

located behind the rear bumper passenger side. V1 advised video
footage available for the exact location of air tag. While at
location, I
observed V1's technician remove the tracking device from the rear
bumper. Tracking device was turned over and placed in the property

room at 401 S. Frio as evidence.

V1 also wanted to report her dog's condition that requires special
water. V1 stated when she left 31 on 12/22/24. $1 had packed up the
dog's belongings, unknown if S1 manipulated the water in anyway. V1
reported dog sick believes $1 to be the cause for sickness.

V1 was given a case card with incident number.

ADOLFO VILLEGAS #0083 Jan 4, 2025 12:36 (e-signature) MICHAEL OLIVA
#3233 Jan 5, 2025 05:55 (e-signature)

PRINT NAME PRINT NAME

ADOLFO VILLEGAS #0083 MICHAEL OLIVA #3233
San Antonio Police Department Pg 1 of1
NOTEISumrizedrepomaedararegarUMgmisreponmyexisrmmRMS.
M43Rmfinnv209eneratedbyc SERRATOanFeb 10, 20250611.
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San Antonio Police Department

Report # SAPD25009850 - Offense/incident Report Cover Sheet
REPORT DATE THAE DISTRICT SECTION / SUBSTATION / COUNCIL DISTRICT / SCHOOL EVENT START GATE ( TIME - EVENT ENO DATE / TIME

Jan 15, 2025 21:08 Jan 15, 2025 2000 - 21:00
7220 ! 72 } PRUE / Northside ISD (Bexar) / 8

INCIDENT
OFFENSE CODE

INFORMATION REPORT
OFFENSE LOCATION

12802 KINGS FOREST, SAN ANTONIO, TX 78230

INVOLVED PERSONS
INVOLVEMENT NAME WOME ADORERS SEXDOP TI"MATID AQERANQE RACE

Gwendolyn Uligasz White
INVOLVEMENT NAGE. HOME anner ss e A, AGE RANGE RACE SEX

SB2

NARRATIVE

I was dispatched to the above location for a burglary.

Upon my arrival | made contact with SB1, who stated that she has made two reports about her husband whom she is separated with.
Reference SAPD24277190 and SAPD25002158.

SB1 stated that on January 4th, 2025, she was experiencing problems with herWiFi router and made a service call for her intemet
home provider. SB1 stated that she returned to the above listed address to let in the service technician in her home. SB1 stated that
when she went inside her her back door was wide open. SB1 stated that she always locks her door and did not know how it was
open. $B1 stated that when the service technician inspected her Wi-Fi router the wires were missing. SB1 could not tell me when they
went missing or that if they were ever there. SB1 stated that she recently started renting the property and the homeowner stated that the
cables were there previousiy.

inspected the door, and | saw no damage. There were no pry marks or signs of attempted forced entry. SB1 stated that she never saw

know which detective fo call.
$B2 in the house but beheves that it was him. | asked S61 why she waited so long to report the incident, and she stated that she did not

| provided SB1 with a case number.

DMEA. BWC was muted to discuss case tactics.

REPORTING OFFICER SIGNATURE / DATE SUPERVISOR SIGNATURE / DATE

JONATHAN D. FOWLER #1408 Jan 15, 2025 21:49 (e-signature) TIMOTHY WYANT #3144 Jan 15, 2025 22:20 (e-signature)
PRINT NAME PRINT NAME

JONATHAN D. FOWLER #1406 TIMOTHY WYANT #3144

San Antonio Police Department Pg tot
Lines Aad Cane
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Oepertment

Report # SAPD25002158 - Offense/incident Report Cover Sheet

7220 72 PRUE. Nortnsude ISCO Bexar, 8

| | 42.07 PC

12802 KINGS FOREST. SAN 78230 Dec 22. 2024 0841 JOR 4, AIOE HO 94

INVOLVED PERSONS
aaah "ae aoe

Wrote

INVOLVED PROPERTY

None Mac Not Alr tag 8 bieck case

INVOLVED VEHICLES

None Peseenger Car! Automobte BMW / 1M. Sue

NARRATIVE

Jan 4. 2025 09 24 Ovec 22 2024 08 43 Jan 4. 2075 0925

31

OTA AUR

| fisted V1 190 for
wecking device pieced on her vetucte.

V1 eteted today, she located another tracking device on her On scene, wile tagwas located in a weelberproe! case
located behind the passenger side V' srivieed "ter "tage of ss fag af |

observed » 1's remove the device from the reer bumper Tracking devicewes tuned over end placed in the property
af 401 S. Frio as evidence

Vt atso report Gog' conden that requires specialwater V1 when S1 on 81 hed the
dog's belongings, unknown $1 menipulsted the water in V1 reported dog sick S1 to be fhe

V1 given 0

1 MAT ME

ADOLFO VELEGAS 80083 Jan 4. 2026 12:36 (e-signetre) OOCHAEL OLIVA 53233 Jan 8. 2026 05 86 (o-cigneture)
wm Nee
An™ MICHAEL OLIVA 93233
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Wer ame: eget ety @
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San Antonio Police Department

Report # SAPD24277190 - Offense/incident Report Cover Sheet
REPORT DATE TIME DISTRICT SECTION / SUBSTATION / COUNCIL DISTRICT / SCHOOL EVENT START DATEE« TIME - EVENT ENO DATE TIME

Dec 28, 2024 18:38 Dec 28, 2024 16:43 - 18:38
7310 / 73 / / Northside ISD (Bexar) / &

OFFENSE-1
OFFENSE CODE

HARASSMENT | MB 1 42.07 PC
OFFENSE LOCATION OFFENSE START DATE

_

OFFENSE END DATE

PRUE, 5020 PRUE RD, SAN ANTONIO, TX 78240 Dec 28, 2024 16:43 Dec 28, 2024 18:38

INVOLVED PERSONS
INVOLVEMENT NAME HOME ADORERS TET "ATID AQE SEXRACE

V-1 Gwendolyn Uligasz White
INVOLVEMENT HOME ADORESS "ATED AGE RANGE race
$1

INVOLVED PROPERTY
STATUS ITEM CATEGORY DESCRIPTION

Evidence Misc - Not listed tracking device

NARRATIVE

On the listed date, | was dispatched to the listed location for a violation of protective order report.

Upon arrival to the listed location, | made with V1. | advised V1 found the listed tracking device on in her vehicle between
the driver's seal and center console on the listed date. V1 stated she believed the listed tracking device was placed there by St due to
her seeing him with it in his hand at thelr residence months prior. V1 is currently atlempting to see St recent bank statements to see if
she can see when the exact date was that S1 purchased the listed tracking device. V1 did not give S1 consent to place the device on
her vehicle.

I then issued V1 a card and got her in contact with a C.R.T. advocate. | then took the listed tracking device and placed it in the
Property room at 401 S. Frio as evidence.

REPORTING OFFICER SIGNATURE / DATE SUPERVISOR SIGNATURE / DATE

TYLER VICK #1762 Dec 28, 2024 19:01 (e-signature) CHRISTOPHER HETRICK #3345 Dec 28, 2024 19:05 (e-signature)
PRINT NAME PRINT NAVE

TYLER VICK #1762 CHRISTOPHER HETRICK #3345

San Antonio Police Department
lines
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Pg lott

Maret?AME farm C Feb 16, 10.
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KEN PAXTON
AL FOPRNED GENERAL OOF TRLAS

March 25, 2025

Mr. James Kopp
Assistant City Attorney
City of San Antonio
P.O. Box 839966
San Antonio, Texas 78283-3966

OR2025-010505

Re: Request forW671378-013025.

DearMr. Kopp:

The Office of the Attorney General has received your request for a ruling and assigned your
request ID# 25-005911.

After reviewing your arguments and the submitted information, we have determined your
request does not present a novel or complex issue. Thus, we are addressing your claims in
a memorandum opinion. You claim the marked information may be withheld from the
requestor pursuant to section 552.108(a\ 1) and the remaining information may be withheld
pursuant to section 552.108(a)(2) of the Government Code. Upon review of your
arguments and the information, we conclude you may withhold the marked information
under section 552.108(a)(1) and the remaining information under section 552.108(a\(2).
However, you must release the basic information pursuant to section 552.108(c) of the
Government Code.

For more information on the cited exception, please refer to the open government
information on our website at https://www.texasattomeygeneral.gov/open-
government/governmental-bodies/open-records-memorandum-rulings. You may also
contact our Open Government Hotline at 1-877-OPENTEX.

c: Requestor

Post Office Box 12548, Austin, Texas 78711-2548 © (512)463.2100 ©
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Jason E McKemie Wednesday
539 W Commerce St, #2010 February 19, 2025
Dallas, TX 75208, USA
(214) 868-4901

Office of the Attorney General
Open Government Section
P.O. Box 12548
Austin, Texas 78711-2548

Re: Rebuttal to City of San Antonio's Withholding of Records - COSA File No. W671378

To Whom It May Concern,

Iam submitting this formal rebuttal to the City of San Antonio's attempt to withhold public records related to false
police reports filed against me under Texas Public Information Act (TPIA) Section SS2.108(a)(1) and (a)(2). The
records requested pertain to malicious and fraudulent allegations orchestrated by my estranged wife, Gwendolyn
Ulijasz McKemie, as part of an ongoing campaign of legal and financial abuse. These records are critical to my defense
and ongoing litigation, and their suppression directly enables further misuse of the legal system.

1. The City's Attempt to Withhold These Records is | egally Unjustified

The City of San Antonio has claimed that these records are exempt under Section 552.108(a)(1) (Ongoing
Investigation) and Section 552.108(a)(2) (Closed Investigation Without Conviction). However, these exemptions
do not apply in this case:

e The allegations against me have already been proven false in: Dallas County Case No. DF-24-18010 -
GWENDOLYN ULDASZ MCKEMIE vs. JASON MCKEMIE.

e
could support alleged claims of abuse or stalking.
At the hearing, the Dallas County judge found that there was no evidence, nor testimony provided, which

e The only "evidence" submitted was proven to be fabricated by Gwendolyn Ulijasz McKemie. Specifically,
the court determined that the GPS tracking device presented as "proof of stalking was registered solely to
her own phone-not mine.

e Additionally, the defense presented three (3) tracking devices found in my vehicle and belongings, which
were shown to be registered to, and trackable only by, Gwendolyn Ulijasz McKemie's phone. This confirms
that she was not being stalked-she was stalking me.

e Given these findings, there is no valid law enforcement purpose in withholding these records. If any
"investigation" is still open, it is solely because Gwendolyn Ulijasz McKemie continues to file new false
reports in multiple jurisdictions.

2. Pattern of Malicious and Fraudulent Litigation

This is not an isolated incident-Gwendolyn Ulijasz McKemie is a serial abuser of the legal system. Her record
includes:

e Over 20 years of documented false accusations, fraudulent police reports, and baseless protective order
requests against former partners, employers, and others.

e At least 11 known malicious protective order filings, which she has been exceptionally successful at
obtaining. Gwen utilizes a a process of filing numerous false police reports over the weeks or months
preceding her filling a petition to the court for an emergency temporary order of protection. She will

1
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continue filing false reports, in combination with other manipulative tactics (happy to explain further), to
ultimately ensure the conversion of the temporary order into a 2yr order of protection. Based on my
research, and conversations with past victims, I am the only one to have escaped either the criminal
accusations made or the protective orders; even more both. This protective order shields Gwen while at
the same time creates significant vulnerabilities for her targets which she persistently exploits over the
years to follow.

e Adocumented history of fabricating evidence to attempt to secure felony convictions against individuals,
including me.

e Along history of threatening litigation against employers, which each time resulted in the wrongful
termination of innocent individuals. Each time, these allegations and threats of litigation, led to substantial
confidential settlement payouts, which payment of was demanded to be done masked as compensation.
The subsequent inflated W-2 statements would then be used to grossly misrepresent past earnings,
performance and professional achievements, which would solidify the swift landing of a new position of
exponentially higher rank and compensation, as well as associated sign-on bonuses, stock options/grants,
etc.

Her latest wave of false allegations began immediately after I retained a family law attorney in early December
2024. Since then, she has:

e Used a power of attorney to cut off my financial access and falsely reported my legal retainer payment as
fraud, retracting it and canceling my credit card.

e Filed an emergency request for a temporary protective order, faisely alleging stalking and abuse.

© Made at least eight (8) false police reports in and around Dallas.

e Continued filing new false reports in other jurisdictions after the Dallas County judge shut down her ability
to do so locally.

The Datlas County judge's findings were so severe that after initially denying her request for a protective order,
the judge later amended the order, adding a ruling to dismiss her petition itself, and any associated evidence
thereof, to it's entirely. This judicial action-taken unprompted by me or my counsel-underscores the sheer
fraudulence of her allegations.

3. Public Interest in Releasing These Records

e Texas courts have repeatedly ruled that law enforcement agencies cannot use Section 552.108(a)(1) and
(a)(2) to withhold records when there is an overriding public interest in disclosure.

e Holmes v. Morales, 924 S.W.2d 920 (Tex. 1996) - The Texas Supreme Court ruled that the government
cannot selectively withhold information that is in the public interest to disclose.

e Texas Attorney General Open Records Decision No. 586 (1991) - Law enforcement agencies must release
information when the legitimacy of their claimed exemption is in doubt.

e Brady v. Maryland, 373 U.S. 83 (1963) - The U.S. Supreme Court requires disclosure of exculpatory
evidence that may aid a defendant's case

e These police reports and associated evidence directly impact my ongoing legal defense in Dallas County
Case No. DF-24-18010 and my constitutional rights.

4. Urgent Need for Immediate Release

This request is time-sensitive because Gwendolyn Ulijasz McKemie is actively attempting to fabricate charges
against me in multiple jurisdictions to:

2
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1, Manufacture a criminal charge to use in family court proceedings.

2. Destroy my career and reputation by associating my name with false allegations.

3. Perpetuate legal abuse and harassment through continued fraudulent filings.

By withholding these records, the City of San Antonio is not only violating the Texas Public Information Act,
but it is also aiding and abetting ongoing legal fraud and harassment. If any charges exist, I have the right to
know immediately so I can take legal action to defend myself and prevent further harm.

5. Demand for Immediate Compliance

Given the overwhelming evidence of fraud, the court's findings in Dallas County Case No. DF-24-18010, and
the well-documented history of Gwendolyn Ulijasz McKemile's malicious litigation, I am demanding the
immediate release of all requested records.

If the City of San Antonio continues to withhold these documents, I will take the following steps:

1. File a formal complaint with the Texas Attorney General's Open Government Division.

2. Pursue legal action against the City of San Antonio under the Texas Public Information Act, seeking a
court order compelling disclosure.

3. File a civil suit against any officials or agencies complicit in aiding fraudulent activity by suppressing
records critical to my defense.

The Attorney General's ruling on this matter will set an important precedent regarding whether law enforcement
agencies may shield fraudulent filings from disclosure, particularly in cases of documented legal abuse.

I expect a prompt response confirming the immediate release of these records. Failure to comply will result in swift
legal action.

Sincerely,

Jason Emory McKemie
539 W Commerce St., #2010
Dallas, TX 75208
+1 (214) 868-4901

3
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My8SWHealth (English) - Visit Summary 10/21/24, 12:35 Ala

EXHIBIT K - MEDS

Name: Gwen Laura Ulijasz DOB: 5/27/1978 | MRN: 18275161 | PCP: Jun Ho Kong, MD | Legal Name:

Gwendolyn Laura Ulijasz

Appointment Details
Notes

Progress Notes
Kellie Wess, PA at 6/15/2024 9:00 AM

Attestation signed by Kirat Ghosh, MD at 6/15/2024 12:54 PM

Agree with assessment and plan

Subjective:

Subjective
Gwendolyn Ulijasz is a 46 y.o. female who is seen today forWeight Loss (X 4-5 months,
night sweats, grinding teeth, tearing heart feeling, pain into left arm and fingers, blood in
stool.Patient took adderal, 7 in 5 days. Patient relapse after 10 years. )

Pre-Visit Plan Completed:
Pre-Visit Planning has been conducted to evaluate and identify potential services needed
or resources available to facilitate a comprehensive and productive patient care visit.

History of Present iliness
Here today for a lot of stress. She's getting married next weekend and doesn't feel
stressed about this.
She's had a lot occur over the last few months - engaged 1/24, ongoing situation with ex-
partner (order of protection against him 1 year ago and he's been violating this - he's in
Chicago). She has to file another lawsuit against him. Her house unexpectedly flooded 3

months ago and had to move. Trouble dealing with insurance company. Having a severe

https://jmychart.bewhesith.com/DT/inside ySs_.nStelBHppzsZGe0b62Diiqlns64eEYDgL-28pLd9PJYQ-3IDSprintmode=true Page 1 of 10
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My8SWHealth (English) - Visit Summary 10/21/24, 12:35 Ala

bullying situation going on at office and has employment attorney engaged (someone
even got physical with her at the client site). Her fiance's friend had a psychotic break
last night and she was up the entire night.

Dr. Julla Graves was her doc who quitworking 5/23/24 and she has appt with her PA
(Alexandra) 7/2/24. She is offwork until 7/1/24

Tingling going on x 3 months in finger tips.

She Is a runner and she feels a pulling in her chest offfon L side and kind of runs into her
arm and gets tingling into finger tips.

Taking exedrin 3 times a day x 3 months. She's had blood from her anus taht started 1.5

years ago when she had to kick her ex out of the house to sell it. Not consistent.
Happens for 2-3 days at a time and is more in water " than it actually is." Happens every
month for a couple days. Last time this occurred was earlier this week and currently
gone now. No abd pain. No black stools. No abdominal pain. No fever.

Hio alcoholism and took fiance's adderrall.

Allergies
Patient Is allergic to grass pollen.

Medical History
Patient has a past medical history of H/O colonoscopy and Patient denies medical
problems.

Current Outpatient Medications

Medication Sig Dispense Refill
* albuterol HFA inhaler 90 INHALE 2 PUFFS 8.50
mcg/actuation INTO THE LUNGS

EVERY 6 (SIX)
HOURS AS NEEDED
FORWHEEZING OR
SHORTNESS OF
BREATH

* amitriptyline (ELAVIL) 25 MG Take 1 tablet (25 mg

https://jmychart.bewhesith.com/DT/inside ySs_.nStelBHppzsZGe0b62Diiqlns64eEYDgL-28pLd9PJYQ-3IDSprintmode=true 2 10
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My8SWHealth (English) - Visit Summary 10/21/24, 12:35 Ala

total) by mouth Once

dally as needed.
* armodafiniL 150 mg tablet Take 150 mg by 90 tablet 0

mouth daily.
indications: recurring
sleep episodes
during the day

* buPROPion (WELLBUTRIN XL) Take 1 tablet (150 mg 90 tablet 0

150 MG 24 hr tablet total) by mouth every
morning.

¢ busPiRone (BUSPAR) 10 MG Take 2 tablets (20 mg
tablet total) by mouth 2

(two) times daily.
* escitalopram oxalate (LEXAPRO) Take 1 tablet (20 mg 90 tablet 0

20 MG tablet total) by mouth daily.
* gabapentin (NEURONTIN) 100 Take 1 capsule (100
MG capsule mg total) by mouth

Once daily as needed
e HYDROcodone-acetaminophen Take by mouth.

5-300 mg Tab
¢ levonorgestrel (MIRENA) 21 1 each by Intrauterine

route once.meg/24 hr (8 yrs) 52 mg IUD
¢ montelukast (SINGULAIR) 10 mg Take 1 tablet (10 mg 30 tablet 3

tablet total) by mouth

nightly.
¢ hydrOXYzine (ATARAX) 25MG Take half to one tablet 30 tablet 0

tablet three times a day as
needed for anxiety.

No current facility-administered medications for this visit.

Patient Active Problem List

Diagnosis
* Generalized anxiety disorder
« Hypersomnolence
¢ Asthma, exercise induced (HHS-HCC)
« Restless legs

https://jmychart.bewhesith.com/DT/inside ySs_.nStelBHppzsZGe0b62Diiqlns64eEYDgL-28pLd9PJYQ-3IDSprintmode=true Page 3 of 10
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EXHIBIT L - GWEN LETTER
TO DAVID

Clinical Analysis of Gwendolyn Ulijasz's Apology Letter to
Therapist
Following Unauthorized Session and Attempted Therapeutic
Interference

September 17, 2024

Background:

Exhibit L is Petitioner's written apology to Respondent's therapist after
Petitioner repeatedly told Respondent that he was going to die
soon/young/prematurely and falsely claimed that Respondent's mother
and therapist had said the same. After Respondent contacted his mother
directly and confirmed no such statements were made, Petitioner asked
Respondent not to contact the therapist, stated she would 'take care of
it,' and then sent the apology letter acknowledging that she had
misrepresented what was said and used it as leverage.
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EXHIBIT L - GWEN LETTER
TO DAVID

David,

| was wrong to tell Jason that you said he was going to die [prematurely]. Whatever | thought
was agreement from you after made that comment... now understand and accept it was
misunderstood or misremembered by me. | then used that incorrect understanding as leverage
in an argument with Jason. My intent was to manipulate him into showing me that he shared
the same gravity of concern for his health as | do, and to more easily have him agree to a
treatment plan in Houston instead of in Dallas. This was an attempt to help me feel in control of
a situation | cannot control.

His Mom did not tell me at lunch that she thought he was going to die. This was a lie and my
own invention based on, again, my interpretation of what she said expressed across a few
conversations.

This is not the way to show support for my husband or for you in your professional efforts. It
was not only disrespectful but also potentially damaging to your relationship with Jason.

| don't believe | can be helpful to answer a question of what medical services would benefit
Jason or assist in planning to that end in a productive way. I'm not capable of being objective
and I honestly do not know what the right answer is for him.

Please note that | anticipate our medical insurance will have a 3-4 week lapse beginning on Sept
26". | will know for certain on this topic in the coming week and Jason will be able to share an

update as soon as | know. This was part of the reason Jason and | had discussed and (| thought?)
decided on something condensed to 1-2 weeks in Houston. In any case, | am confident that he
can work with you on his own to come up with a plan that he feels is best for him, and one that
will give the greatest chance for success... however he defines success.

do not need to see a plan or hear updates. | expressed something different to him over the
weekend, and it was wrong of me to do so. My understanding and review of a sobriety or
wellness plan, understanding of whether he is adhering to his plan, or even if he has a plan is
not my business. | am committed to focus on myself and my own needs to address my own
issues, and will work with my own network of resources to put in place clearly communicated
and reasonable boundaries as needed based on my experience in our relationship rather than
what is written on a piece of paper.

Similarly, would ask that you refrain from having discussions with Jason around specifics ofmy
own medical issues and offering suggestions. Jason has not had a full set of details and up-to-
date information on my mental and physical situation for some time, nor which specialists I'm

seeing and why, and with what frequency. He has drawn hurtful conclusions based on
assumptions and partial data sets, without asking basic questions or seeking to understand how
PTSD is presenting for me and how I'm moving to treat it intra-day and longer term. He has

disregarded my request for privacy around this topic with his friends and family several times
despite my repeated request for him not to do so. He continues to insist he needs to share with
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them so thatwe can 1) help me gain access to the resources | need and 2) because not sharing
about my PTSD is lying by omission.

| tapered off SSRIs last month, under psychiatrist and therapist 2x weekly supervision. | am
experiencing withdrawal symptoms of heightened anxiety (ebbs and flows) and headaches at
night. I'm angry, untrusting, and hurt. Heightened irritability and anxiety that inevitably comes
with SSRI tapering - in whatevermeasure it's showing up and | know it must be - is not well-
timed given the circumstances. | am still learning about how it is showing up forme, and what |

can do to make life more tolerable for me and my husband while | work through longer-term
solutions.

Thank you for your consideration of my amends and your professionalism.

Jason has a copy of this letter.

Gwen
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EXHIBIT U - SCRIBBLES

NOTICE: THIS DOCUMENT CONTAINS SENSITIVE DATA

DF-24-18010

IN THEMATTER OF § IN THE DISTRICTOF
COURT THEMARRIAGE OF §

§
GWENDOLYN ULIJASZ-MCKEMIE § 254th UDICIAL DISTRICT
& §
JASONMCKEMIE § DALLAS COUNTY, TEXAS

We

AFFIDAVIT OF JASON MCKEMIE
IN SUPPORT OF MOTION FOR PSYCHOLOGICAL EVALUATION,

SANCTIONS, AND EVIDENTIARY REVIEW

BEFORE ME, the undersigned authority, on this day personally appeared Jason McKemie,
who, being duly swom, stated under oath as follows:

I. IDENTITY OF AFFIANT

1. My name is Jason McKemie. | am the petitioner in the above-cntitled matter and am
representing myself pro se.

2. I am over the age ofeighteen, of sound mind, and fully competent to make this affidavit.
The facts stated herein are true and correct and within my personal knowledge.

Il. STATEMENT OF RELEVANT FINDINGS

3. On or about December 24, 2025, I discovered a handwritten series ofnotes authored by
Gwendolyn Ulijasz McKemie in her private journal, which I had lawful access to during
the time we shared the residence. The content appeared to be a fictionalized log of
abusive statements allegedly made to her.

4. These statements were not made by me, nor were they based on any actual interactions
during our relationship. I believe these writings were intended to falsely portray me as
an abuser or to be presented in court or counseling settings to manipulate legal
outcomes.

5. Due to the illegibility of the handwriting, I had an analysis ofMrs. Ulijasz's
handwriting performed, and utilized that model to transcribe the statements into a

1 o7
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typed document for review. The content matches her original handwriting word-for-word
to the best ofmy ability and is attached herein as Exhibit A.

6. Original file versions have been preserved for digital forensic analysis, which is
welcomed and supported by petitioner for the validation of the file as well as the author's
identity. (Addisional Evidencewill be Submittedfor Verification ofAuthenticity)
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Gwendolyn UujaszMcKemie
March 20, 2025

PAGE 1

54. Your serious narcissistic behavior

55. Yourmanipulative

56. You're notmature

57. You have to fight

58. You have to prove your point

59. You're unabte to have a rational conversation

60. You're unable to stop deflecting

61. You're unable to prove your peer

62. Can't your doingmakes me feel disrespected - this is a fair comment

63. You're such a victim

64. You ignore

65. You imitate & disrespect

66. You pest

67. Your immature

68. You need to look at yourself

69. Your being dramatic

70. Your acting immature

71. You're being a child

72. You have to prove your right

73. Your playing high school relationship stuff

74. You're being dramatic

75. You got in that mood

150 of 181

171 of 203

Copy from re:SearchTX



bet 6 FB

8

$3 ¢ ond

86
87 OF god
SF Ye:
84

Ue

42. Your nud to Sa,'
93 Your
gd
qo TON

Copy from re:SearchTX



PAGE 2

76. You pushed & disrespected

77. You need to let it go

78. You're in provingmode

79. You pushed & pushed

80. You disrespect

81. You say you are sorry

82. You're ridiculous and trying to blame

83. You disrespected me

84. This is your fault

85. You're baiting me

86. You're playing games

87. This is the last threat I'il let you

88. Sit down

89. You let it go

90. You don't say anything youwill regret

91. You're a victim

92. You need to say

93. You're feeling

94. You need to go into your side

95. You cower

96. You cowered early

97. You need mental

98. You need to get control of yourself

Gwendolyn UujaszMcKemie
March 20, 2025
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Gwendolyn UujaszMcKemie
March 20, 2025

PAGE 3

99. You're disrespectful

100. You are rude

101. You interrupt

102. You rant

103. You're shit

104. You're selfish

105. You caused the

106. You manipulate

107. You need to be sweet

108. You act pervert

109. You deflect & argue

110. Your unwanted

111. March 30"
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EXHIBIT T - TRIGGER THE TRAILS

The Tale of Two Trails

When started to feel uneasy at the girls' suggestion and then decision at Stef's cabin in Philly
to "walk the trail down to the lake," | fought it because | wanted to be part of the group. It
would be really weird to tell them | didn't want to walk the trail to the lake, because | had no
idea why | didn't want to do that. In fact | wanted to get out of Stef's cabin because we had
been holed up in there all day because of the rain. It was 3pm. | told myself | was being weird ,
and there was no reason for me to feel uncomfortable. | chimed in that it would be great to get
out and head down. We started off and within about 30 feet of being on the trail, | started to
have overwhelming anxiety. | could not shake it. turned around to Kyla and told her | didn't feel
well, that was very anxious, very overwhelmed, and | wasn't sure why. She told me she would
go back with me but again, but was embarrassed, and | didn't want to miss out, and I didn't
want to be a weirdo. It would be worse for me to try to explain to any of them why | wanted to
turn back. In that type of situation | don't even know why | want to 'turn back,' so it feels less
anxiety-producing to just continue. The thought of trying to explain 'why' is terrifying. | tell her
I'm fine and it will go away. So she and | slowed down even more from Stef and Shanna and
went on. The trail ended at a gravely road about 10 minutes later. Stef and Shanna had started
out down the gravel road already are walking about 15 feet ahead of us, chattering away. | try to
start a conversation and it falls flat. may or may not have finished the lame effort to make
things normal. | am not feeling normal. We are pretty quiet. When we get to the canoe dock
and the pier, it's started to rain hard and we head under the cover of the boathouse porch. feel
increasingly disassociated from the three of them and from my body. It feels like | am all 'eyes'
and have no body and cant talk. About 10 minutes go by. Stef looks at me and asks me seriously
if am ok. | start to cry hysterically and all I can say is "no." We pack up and walk back but insist
we go on the gravel road. am hypervigient and looking around us a lot, looking for a car or a
person, or | don't know what. | fee! am in danger with no rationale reason why. | know | don't
have any rationale reason why. | go inside and lay in bed staring at the ceiling. | feel safe in the
small room under the covers.

After a half hour | can think full thoughts again and my body 'comes back.' The anxiety is gone. |

know enough from research | did to know this is a PTSD episode. | also know there must have
been some kind of trigger. However | cannot think back over the situation yet to identify it,
because my brain is kind of flat and | also feel panic return a bit when try to do so. | stop. | try
it again. It's not time. | can't go there, wherever 'there' is. manage to have a light sleep for
about 45 minutes. When | wake up, | am feeling more improved. | am gentle with myself in
trying to consider what the trigger may have been. | think of a clue: the day before when | went
running at Ste'f home in Philly, she gave me two running options, one ofwhich was a trail a
short way from her home. I love running trails, found it, and made it about a quarter mile into
the woods. It is empty and quiet. Soon | pass a couple and they say hello, and then | suddenly
became so overwhelmed with panic and raw emotions of the type | sometimes struggle to
identify that | started to cry while | was running. | stopped. | crouched down and cried, hard, on
the side the of the trail This only lasts a few minutes because have the overwhelming need to
get the fuck off this trail and get out of the woods. When leave, | recover quickly but a steady

180 of 203

Copy from re:SearchTX



EXHIBIT T - TRIGGER THE TRAILS
PETITIONER'SWRITINGS - MURDER OF EX HUSBAND

movie of revenge daydreams (as understand them now to be from research I've done) will not
leave my head, regardless of whatever type of music play. | imagine him on his knees, not 17 a

sign of submissron but so he cannot hurt me. | pull back his hair, hard, put a gun in his mouth
and blow his brains out. | feel nothing. The daydream runs over and over and over again. | run
for another half hour, until it starts to fade, and then | feel euphoria. | can hear music again.
feel like | haven't really been able to 'hear' music, even when I'm listening to it, for so long. | like
it, and it's nice. But | haven't been able to attach again to music in the way | always have for so
very long until this moment. | am elated. feel myself in full, the wav I've always known myself,
with high spirits, and optimism, and a love for listening to music while | run. It feels better than
anything | can remember in the last few months. | feel good because | can really hear the music.
It is not lost in the wasteland of trauma and PTSD. If | can hear the music again, then | can
recover. All of Gwen is in there, somewhere. This is the first step, and the first sign, ard | am
ecstatic at this realization. am so happy, because | know what just happened to me on the trail.
| can label it. don't know why the trail or the couple or...who knows what triggered me. | have
no idea, but | know I had some blip of a PTSD episode. And | know that if | know what is going
on with me, then there is a solution out there. | will find it, and | will win. | will have my
cognitive ability, my emotions, my life, my marriage, and my fucking music back. | also know
that I need to be ready to kill him, because he will come. He will come, and | will be ready.
When he does, he's not going to Jeave my sight alive. | will know the right thing to say to get him
to charge at me, and I'm going to kill him when he does. | know with balance in my mind at this
moment, and complete serenity, without any vengefulness or any daydreams, that only one of
US iS going to live. It's goirg to be me.

After the second episode with the trail, | know that the trigger is the trail. | also know that the
first episode in Philly was short because | could remove myself from the trigger without having
to explain anything to anyone. | did not feel trapped to endure the environment. | had the
ability, instantly and without anyone's permission, to remove myself.

When | walked trails with Chris, | did not have the ability to remove myself. He was in charge, no
matter what. If it is unsafe, dangerous weather, painful because of my foot surgery, dark, or if
we have not eaten or | am too tired, it does not matter. | will go until he says it is time to stop.
What happened on a few of those walks, and the one in particular when the sun started setting
in Lake Geneva on the trail by Lake Cuomo with the smallish falling-down barn far across a field
in the woods full of brambles and mud and god knows what else, is for another day.
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THE STATE OF COURT

COUNTY: Cook
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Exjension

n
the cane. Art, lan

Filing on behalfofa minor or high-risk adult:

Case Nurmber
are

ond ast
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Petitioner's other ininur children. A
INFORMATION:

People to be thisOrder:
Check the foroffpeagte youwant to inchede theOrder

Criminal Proceeding:

High-risk
Related ar

(Other householdmembers:

(BrisOrderweendon TILe Nam
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ThisOrderwill end 98entered on page 13.
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Therewill be 8
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23OPTIISECourt detesmaybe scheduled in-person, remotely, ar@ combinetionofdin-person and remotely. Findowthow your courtdote willbe scheduled andprovide thot informotion here. Add the Clerks phone numberandwebsite,
Attend court anyof theweys checked:

(J person
ComrtreemAddress Courveam

Remotely (videoor telaphone option)

Oy video
Video ConferenceWebsite

Log-in information:
Video Conference Log-in Information, heating ot.

Oy
Calin tuanberfor Tataphene RewseeApgourence

To find outmore about remote court options:
Phone: orWebsite:CreCt: Paane Waebaite URL

On the following esves:

(Petitioner ordered to bring tive followingdocuments

[) Respondent ordered to bring the following documents:

Petitiorer: Mote fyou are completing this form for aminor child, a adult, a highrisk adult,insert information needed below as if you were that person. in otherwords, donot use your information.
A Patitioner's (}residential address or

{el N Clark SuiteG00 Clu
Sweet, Age 6

beermann lau tam
@. Asepondant's inforrantion known)

ofGirth: M Race: Wwite
address:

Oy State

33 Te
Respondent's Email:

Respondent'swork information, including when usuallyworks:

Employer

Gy

AT}
Page 2 af 16 05/25)
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ADOPTIISS
Other Responders identifiers:

eight Wega 0tel Color ye Calor
Does the Respondent have any distinguishing features like scars, marks,or tattoos?

O@EVALL SELECTED 8€1L0W:
2. NoAbuse

(R01) (Police Enforced)Raspundent shellnt Uneaten ost the following ausof sbuse tuwards [elena aad protected peuple.

s Dependent

Possession ofResidence (R02) (Police Enforced)

off thot

QNegfect ofa High-RiskAduwith Disabiities
Deprivation

at the residence. These remedies do not affect who owns the property, only who gets to use or cocupy It.

Peulone: ls granted exclusive pussession of Ure and Raspondent ls ordered nut slay be

PeUUcner' residence is located at (heck une).

or

D
Strent, Apt@ Oy Saute =

The
tas 2 right tuOULD Une residence and Respondent fies no right,snd Respondent buth feve Une sight lu occupy Use residence, bul A would be harder on Ubetu leave after considering the factors vet forth in. 750 CSaRLALW2NR) wr 725 05 $/112h14fbN2B).

[J Respondent shall provide sherete housing for Patitioner follows:

(ROS) (Police Enforced)hell slay ewey from Petitione: end protected peuple at all times, and shall not have saycontact, induding through third parties.

¢

physical, non-physical, direct, or indirect contact with Petitioner nd protected people. Thsndudes oralBUG, meget etion tgs lenguage stephen amtel plone 1 alls 'anes Lents lweeta emailsPORES ary ther borlal media, and all ther communication with Petitioner and pected ted
peuple. This whet belles Us Whe hen Bhat Use Under ofPsWana

:Respondent shell not be at 4or Stay.at aryof these pleces is there
(Placesof ernploy.nent | Peulluner, (located at.

Mame Street Address Oy 'Seate a
or wunfidertial and is umniiled fears these forms. :

Mame SweetAdtres Sete
or confidential and isomitted from Unese forms.

Al) 6654 Page 3 of 26
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Caseteamber LB NISL
Schools, kindergartens, ordeyrare of Petitioner,

Oy
16 ULB dred Conltted fiver Unetbe favors.

See
or OAddress and is gindiied from, Unese foams.

(Pounes locations.

or ts ls fron

Street Qty

SweetAddress

LaSalle St Tz

| | is be

CD School Restrictions
in unly ffRespondent attends the sume school

anelementary,
Cohan! fies attended by both Respondent and Petitioner.

Alvar wnsidering the factors li 750
Respondent shall nut attend this school for as Petitioner Is enrolled there;
Sespondent shall accept program at this school as by publix.
school district or by this private OR

shall these Ube

LD Requirements fur Parents and Guarulans
Respondent is aminor. To ensure that Respondent follows this Order, Respondent's Parent orGuardian:

tameofParentorGuardian
rust do the following:

CO 4 Counseling
Respondentmust do the following and file proofwith the Clerk by

oll that

(R04) (Police Enforced)
:

Oote
fer to ond ponesefilly complete a Domestic Violent Parines Alnise prog am.
Get an aluuhul end substance sbuse evalustion an! complete revummended us UesUnent
Get 2mental and any
Other:

ATi 405.4 Page 4of 16 (05/25)
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Case umber

INFORMATION ABOUT CHILDREN IN COMMON (SECTIONS 5-9)
MOTE: Lagatparentageof¢ maybe in thefollowing weysia 1) Theres opresavgdionofparentage becouse thepartes are weremarriedofomy entedend the childwes bar daring the velbun 164days af termination, or befere the andbothperents'nemes hove been added to thetbirth certificates 2) Beth partion: have signed © ActaoatedgamentafPatarndty (VAP).3} There t@ coutorderor ardarexteblishingparentage. 4) By giving birth w the child

Gv,atthe, 0

/ Respondent
O-°O-a (unsure
a -5 Cives
D-? 0-2 Clune (Dives [No

G-e C)-8 Clune [ives Lino
Clune Ove (ee

The wort Ards the pelmary uf the mings une).Fthe primary coretuhes ofthe sone cs than pow ot Reipundent, heck the bu.fs "Uthes

OPettioner ODRespondent
(Other person:

person"und ente: thet persun's nome ondaddress.

Street, Apt@ Oy Seer a
Tre tour1 finds it duet not Reve pat thon treed the thiidren

(C1 The court finds ithes jurisdiction the children because
The Uniden heve Rived in Minuis for the past stu (C) mrondhs if the iden are younger then six (6)months old, they have fived in: since they were burn.
Petitioner Bves inMinos but else took the children of within the past six (6)months.

Urey were ul for Ot ad, (6)
(C) The children in because Petitioner fied here to avoid abuse in another state.( Other:

(CD $. Care end Children (ROS) Police/Court Enforced
granted the

Respundent shall, pessonety Unuugl 5 law enfuruenent agerny as aullurized by UneWout, retuen Ue minus
Use casa uf.

CDPetitioner

(Other person:

fameofParven Street Agt @ Cy Siete a
nut the minut chlidren from the physical care of

provider. The namesof the shoul os providers are:
frum. s

SameofScheel erChithcare
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Witln 24 tus of Unis Order Leing entered, Une Circuit Clerk shall send wr len, uf Ube U.der Ube
case providers.

Mameof Mace SvertAdress Sete

NomeofPlace SweetAdtren Oy Sate

dtasneofPlace SentAdiress Cy Sener
Fur Une safety uf Petitioner, the and lucation uf Ure schvol daycare Is listed on Une
Confidential Name & Lucation ofUne Suhoul or Chfidcere Provides form.

6 Temporary SignificantDecision-Making Responsiieliity (fermerty custody) (ROS) (Court Enforced)
The Cou awesus PeUlones aff sigyificend Uecidur-ineking esponsibiity ofUhe Uret aut

have tugetiie.

7. Paverting IimeComet, visitation)will, Use Minus (807) (Court Enforced)
is.

CIGRANTED for the Respondent (without ony restrictions listedbelow).(J RESERVED until a later hesring (The Courtdoes notmakeANYdecision parenting time right now).
(JAssucisted with fasnily case.
OEMED (No visitsotoff).

os feted below).
0 vere @ IAN ley), ht revere paws

[Abuse endanger the children during parenting time.
(CUse parentingUne tu abuse far Petitions, householdmen.bers.

detain Une
;(Act in &wey that is not in: the best interest of the children.

DD dere sVAANIEL or AEST follows (check the bux thar
attached parenting time schedule;OR

The aff

€very from to
Tine Tune

(Ci bachweekend OA [Jévery uther weekend follows orp.m):
from: a a

DayoftheWeek DayoftheWeek Te
CJ)Parenting Une isw begs. on.

date and times).

he person responsible for transportation of the children for parenting time Is:
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CaseMember AZOP19SK
Wu take pecs Ure folowing place.

ManneofPeaceOfamy) SvrestAddren Oy Sauer
Return fom parentingUse ts Lats place 61 Une fulluwing place.

stemeafPace ary SweetAddrem Gy Sate
Parenting time will take place at:

MameafPlace amy} Address See
DL) Parenthig Lime will be supervised by.

whu hes Mied will fie an of Tene Supervisor forin with the court accepting
tespunsibiity and auuwetedging

Parenting line will supervised at ufficiel supervised visitation Lents. (ifavefiable).

Mameof

(Respondent to return the children at theendof parenting time to:
(Petitioner

chusen by Petiuuner
MameofPerson Chasenby Petitioner

Respondent: may, by law, deny you (Respondent) {to if,
parenting time, you under the influence ofdrugsor aloohol and constitute a threat to the safety endwell
being of Peliona: the minus aiden of os yuu in a violentu abusive manner (750

(LD & of (ROS) (Pulls Lafureal)
Respondent shall nut hide Use mina: aidenwin the remove the Udidren fussMinos.

9.
(ROS) (Court Enforced)

appeer (]alone withminus vider at the Courthuuse.

SterneofCourthouse StrestAddress Oy Sate
inCowuvon a Oem Oem.Courtroom Tome

:

to (check off that apply}
Ura

Return the children to the custody or coreof Petitioner.
:

avi08.4 7 36 (05/25)
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23 01971952
(CJ 10. Possession of Personal Property (does not affect ownershipofproperty) (R10) (Court Enforced)Petitioner's Property:

ts awarded possession of this property:

ordered to give Petitioner
of the property listed above ((}the following:

to

The Court finds as follows:
Petitioner, but Respondent, the property;
Petitioner and Respondent both the property. Sharing itwould put Petitioner at risk for abuse, or isnot practical. Not having the property would be harder Petitioner;
Petitioner daims the property asmartts! property, and a divorce has been filed.

:

Property shall be transferred at the following address:

SweetAta Oy Sete

a Cam. Com.'haath, Day, Time
Property shall be transferred only in the presence of:
(Lew

;
ofLer EnforcementAgency

or
[Another adult: :

Respondert's Property
(Respondent is awarded possession of the following personal property: medicine(other personal property as follows:

(Respondent shell have the right to enter the residence Usted in Section 2 only time to retrieve the
property listed above, but only in the presence of: (check one)

enforcement to be srranged by Respondent

:
ef

AT} 405.4 5of 36 (05/25)
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uf wm Restrictionsen Property (R12) (Court Enforced)
The Respondent shall not tale transfer, encumber conceal hide damage or of any
personel prups.ty, except as explicilly authored by the Cowl Whe ptvtected.

(Cicors/mautus (SpecifyMoke/Mudel/Yeu}.
(Address:

Apt@ Gy Se a
LD inside/Outside
Ci hnems located inside

(Cl Other important property:

RECAUSE (checkone)
toner, bul nut Respundent, LRA the uperty.

Petitioner and Respondent both the property. Not having the propertywould be harder
Petitioner.
The parties married and a divorce has been filed.

Restrictions Resourcesof an Eiderly Petitioner
is frum fur tha

benefit of any other person.

[122.5 Possession of Arimels (m11.5) (Court Enforced
Petitioner shail have susliddy, awl 4oneal 'wet ihe folkvedng animals (an fudie name, (ype und breed}

olay away wu talbY, Ld shen ing,

12 Temporary Support (R12) (Court Enforced)
Court finds Respondent is: (unemployed

Wome SweetAddren ay
and has pey in the amountof.

The

Clevery weeks
Owe amonth omuntily

The Court finds that Petitioners: [lunemployed (helf-employed

SweetAddrow Oy
C

Cte.amunth ([] monudy
(J)Respondent shall pay temporary child support to Petitioner in the of $

twoweeks Cotwiceamonth ([)monly

and las Ueoneal $ weeks

(CPayments shall bagin on: and shail continue until further order of theCourt.
Ose(J Respondent shall pay temporary support (maintenence) to Petitioner in the amount of $

(C)weetty Dleverytwoweeks Cucasmomh
(CJ Payments shall begin and shall continue until further order of theCourt.

Ose

AT) 405.4 Page 9 of 16 (05/25)
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2 AOPTIVSS
shell made:

Through
Support (1) Temporary Support (mainnenen 6)

Through the State Disbursement Unit (SDU) (Fill seperate Order ofSupport).Orne Support} Temporary Support (maintenance) enly
Unismethod of peyment :

support] Temporary Support (maintenance)

C1 28. Payment for because ofAbuse. (R13) (Court Enforced)
aGvect ufabuse, negient, of expluilalion,Respondent sisi pey fu: lusses suffered

Medical
i nat earnings

CO Repair or replace damaged
awhat

a
Expenses for search and recovery of children.
ne

Reasonable expenses for housing

Other:

CDThe total anwun of $ by
Quer

Payments in the of: $ every Hailing
frequency Oete

payment:

14. Mo Entry Presence Under influence (R14) (Police Enforced)

a

Respondent is allowed the Petitioner's residence but cannot beor stay there while under the
ane ne sienhol Respondent 3 theeet ty ihe safety a PetRiner in Petitioner's fit en.

StreetAddress, ane Cay ao
f Respondent: Under Mincis law, while anyOrder of Protection is in effect, your (Respondent's) FOID cardwill
be ally 021 denied and pou art from ing 10
possessing 2 firearm (per 430 ILCS65/82). Your conceal and carry is suspended while Une Orver ts
in effect andmust be Lurned over w Gre entxvemem(pet 430 ILCS 66/7081.When you tn request the your firearms and FOID card as long as your FOI card is
Out eaphed and thers fs nu other order you firearms.

:

baw

aliBA Puge 216of 16 (08/28)
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Case 230F
5

(914.5) (Police Enforced)
Responden is prohibited from pussessing eerms fur the duration of this order. Respondent must immediatelysurrender to law enforcement (and not transfer to a third party) any firearms, firearm parts that could be

(naka of operelte firaarin Firserm Ohener idertification (FOND) Card and/or Com saladlicense if these tems are not in Respondent's possession st time of service, theymust he surrendered tn lew
(and nut Uansberted w &Ulu party) within 24 hours.

The Court finds as follows

fe ponent hat received actual notice of this Petpet! Endl fa Sed pe: jmtly nage

CB Mis ordes resairs Respondent using pitysical force, herasement, Uwesteniig a
partner or child of an intimate partner.

Respondent poses 1 credible threat to the physicalsafety
couse exists to believe that:

Respondent possesses freer or fweern: parts thet could be assembledwmake an opersble

to physical safety of is present.
Petitioner hesmade & credible report ofdomestic violence tu local lew enforcement within the last 90
days.

CriminalOrders:

Respondent is subject te Unis dumestic violence order of protection andmay nut lewfully pussess
Rowan trek, PORN joe OF & FOND wind undies 8.2 Of Ure Fe Gunes

(LJProbable exists to believe that:

parts be ts a1

the foment pitts that undid 84 thew!ide! 80 athes Operable firsts Wd ated at the

(Ue fiers pailsUawad be cesernbled Wsmokea operableMean ae Une
tesidence, us othe! property of the Respondent.

sesiderca, ollie! property of Ure Raspuncent.J) Respondent poses an and present cevible threat to Petitioner.
CD 1S. Children's Records (R15) (Court Enforced)Respondent not allowed to access, bupest, of obtain suhuol sevorusof any Uther Ube minus childrenin the care of PetRtioner because (check all that apply):

ThisOnder ufProtection prulibits Respordent from having vuntact atl: the minor children.The actual addressof Petitioner is not inctuded due to the risk of further abuse.
COUR ts nevessary prevent sbuse os wrongful the minus

Q 16. Shelter
(R16) (Court Enforced)

Respondent shell pay $ to

by for the cost of servicesand shelter provided to Petitioner.

(R27) (Court :

The court further orders as follows:

:
1

AT) 405.4 Page il of 16 (08/23)
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8
18. Telephone Services (R18) (Court Enforced)Afte: woruidering Ure evidenve, Ure wi eles talephune provides shad Lemudiate we of

b phone.wnbet,Uaensfer Petiliongs Une tu Ue phone nunibers, and iransfer toPetitioner all financial responsibility associated with future use of these phone numbers.
Wiseless Lalephone provider auuwt
Name

Account Huddes.

Respundent's Phune Nurnnber.

Numbers:

8 i Petitioner: STOP! Only the or Circuit Clerk should enter anything below this point.

(CCRUUNGS 750 LCS 60/221(a42) and (bW2)
The Sections: O2 (]3 (J10 On (Other
Be Ue hes 5Reed News bean 6100Pe a thee

Petilones frun Ue denial of Ube Lecause.

bes bees Ube Iadaly

The tefief requested in the seciiuns are reserved:

ORDERSONLY:
Hf no specificdate for is entered on page 1, thisOrderwill remein in follows:

1. UNG Lines | By entension or by spetel Andings)
[LD Mentered in conjunctionwith another proceeding:

DD 2. Wnted 86 prOllerwars y willl ents, uf fal gunent ly Ube uther prweeding.
LD 3. tf ineoeporeted inte the final picigment nf the other proceeriing until theDerer vxated1 *

4, Ups bes y
Cute fttet Exceed 2 Yours)tfentered in conjunctionwith a criminal prosecution delinquency petition pursuast to 725 ILCS $/112A-20:

Of 4
@ Sets of dinpusition nut guilty, witch would inuiude dismissal, nolle pros, findingofnat guilty.@ For of see
6 fine! when s Gund Forfeiture Warsant hes issued, ur

(CD guilty.
CD 7. sey supervision (ondiional distherge probation perindic rprscement, paroleor superviggd mandstory releese, plus 2 years.°
C0 & (edn? peers eMac the dete ly the for for

rrandatory supervised release.*
ShaleOGG

Gate (fetwLucced2 Years)

AT) 405.4 Page 12of 216 (08/25)
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After reviwering the Petition end hearing the evidence, the Courtmakes findingswhich
Arewritten page 15 and 16 of this Order:

CD Were aod videutaped oe recuerded by 3uel reporter and ars Incorporated van this Order,
Q The perties have agreed to thisOrder and additional findings made.

q

Ut, Unt leo bith cent LONTOUL ol Use OFqualwer oF; file with Une Cowl

Clerk of the Courtof County,
Outs

Seat signature, os locallyrequire®

Copies gwen tn o Petitioner CJ)RetpondentinOpan Court ([] State'sAttorney
Clerk to send copies to Shariff to: Respondent

a enter
Order drafted by

Attorney:
ame Address

in

Attorney thamber0fery)

Notices About Enforrement'
A of thisordermay result ln fine or

violation ofan Order =of forbidding abuse,
intimidation, interference with personal liberty,willl deprivation, or entering oc remaining present at specified plateswhen any Protected Persons present, or granting exclusive possession of the residence or household or granting 8
Stay away order is a crime. Grants of exciusive possession of the residence household shall constitute notice

physical of a child or Care of a child or prohibiting removal conceaiment of a child may be a crime. AnywillfulViolation of any order ts contempt of court.
This Order ofProtection ls enfurceable with nutice to the Respondent, without registration, in afl SO states, the
District of Colurnbia, tribal lands, and the U.S. Territories pursuant to the Violence AgainstWomen Act (18 U.S.C. §2265) Violating Uds Order ofPrute tions nia, Ure Reta.we. wale and/or federal anges and pw Men.18US.C. $$ 2261-2262.

AT) 05.4 Page 13of 16 (05/25)
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1

2

ebuse, harassment, of 2 dependent, interferencewith personelMbertyorwild deprivation tut deesact inchedereasonable direction of 6 minor child by s parent or penn m loos parertis.Adu with rreere an cider duh wth or 2 hgivcish adult with dissbillities. A personmay be an abun with for
purposes of ths 21 een or hay "ever beer ated inrompetert= court may be ar
continued on behall of an adult wth over that adult's objection, untess such procesding s approved by his or her legal guardien, any.a Cider abut:with means an ebm prevented by adeanced age trem taking appropriate ection to protect timesor herself from shuse byfarraty of householdmember.

the Hagel, incheding tertiows, wieof 2 achatwith orof the ancatsor rescurcesof 2 high-risk wth
apiokation inchides, bet bsnot to, the of sneetsor resources of a high «ish adult with by undueviernes. by breech of a Aductery relationship, by reed, deception, extortion, er the useof such assets oF rencurces 8Manner contrary te lew.a Family howeheid members spevees, farmer spouses, parents, children, and other pervons related by binad by presentorpriormarriage, persons who share or 'ormerty shered a common persons who have of have a child in common, whothere or there 3 relationship trough 8 who have of have had a dating or engagement retationsitp, persons withand thea anstetarts, and coregwers as de®ned in Section 12-440 of the Crimine! Code of 20:17. For purposesof thus paragraph,

between 2 in be
Gating relationship. in the cate of a high-risk adult wth "familyor houssheldmernbers" any pertenwho hes the
for 3 high-risk os a rend of2 family hen fer or a portionof the coreof s high-risk adultwith

by express or contract, of by court order.
which to a purpose thet the §reasonable person 'emotional distress; 6nd does cause ernotionel Gatress to the petitioner Untess the premangtion is rebutted by 9 preponderanceof theevidence, the folowing types of conduct shell be prenumed to caves emotional

cresting 8 a petitioner's glace of ernployment or echoot
telephoning placeof hame or residence,

repeatedly petterer shout in 0 pubic place or plecen;
ropastedy heeparg under by gresent exitaide hisorherhome, school, placeofemployment, vehicleorother place occupied by pettboner or by peering in petitioner's windows,

@. concasing 0mirer chidd from pettienes, repestediyGhrentaning to imgropasty remove 3miner ofpetitioner's from the
er from the care of petitioner, repeetediy threstening to conceal a minor vid from petitioner, er singlesuch threat an actual or ettempted improper removel concesiment, undess respondent wus an incident petternofGomentic "otence,

protection trom sbune, nagiet', or exploitation.
interference with personel Uberty meess orUwestening sivytical abuse, harassment, intimidation orwill Geprivedon to compelanother to engage in conduct from whack she or he has a right to abston or te refrain from conduct in which she or he has a right to engage.of 2 dapendert means subjecting 4 who dependert becene of age, heakh to perticipation in or the
of. physica! force ageinet another or phytical confinemens or restraintof anotherwhich constitutes pluytical abuse asdefined in thisAct, regerdionofehather the shuted person bs2 family or houseroldmesnber.
Maglect the 00 enercise thet dagree of care toward 2 adultwith which « reasoneitie would exercise underthe and nchades but ts net te:

& the fofture to tale maps te protect o high-risk odultwith from actsofsuse;& che repested, careless of cosfnermLlent:
the toprovide fond, themer, and personal hygiene to0 high-risk adhdwith whe requires such

@ the te providemedical ard care for the andmental needsof2 atm ath
@ We fedure to protect a achat with trom health and safety haserds.

Nothing in subsection 10 shell be construrd to « remarement Gut be provided to0high-risk ahdwith overNia or har :

brought. bet sive any other persen protected By tisAct.
suse inchudes seal suse andmeans ary of the
a or uneof force, confinement or restraint,

bowing, ond sleep deprivation: or
rackioss conductwhich creates an imemadiote rich.ofphysical harm.

'nalingeens 8 parson inowinghy enguges 0 courseofconduct Erected st 4 specific aadMey knowof should thet Oils courseof
combuct would couse 8 perwon to feer fer their safety or the safety of @ Hird parson: orafer other em turdWid deprivation moors denying a who because of age, health orGashilty requiresmedication,medical care, melter, accesibleshatter services, therapeutic devicn her eniitance, amd thereby the righ of mantol ar ;erations hare, encegt °ag te core or trestrert when the dependent hes expressed an intent to fargomach modicel coreOr trestment, This peragragh does not creste anynew duty to provide mmppert wwdapendert persens,

ar
ge

¢ force, confinement restveint on ene ormore
?. adultwithGeebiiitiesmeans 2 person aged 18or averwheee

in the shaenne 51. Petitioner may not only ery named petitioner for the order of protection end any named of abuseofwhee the petition 6 :

aT) 405.4 Page Hol 16 05/25)
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commer 4301714ofCOURT'SWRITTEN FINDINGS:
Afver reviewing the Patition and heertng the evidence and tastimony ofPetitioner, the Court finds that:
1. Petitioner ts related to Respondent in the followingwey (check ell thotapply}

Current pest dating relationship (8G) (Related through biced

FamilyMember
[Related through current or pestmarriage: Has a blood a

who Is the.
HeerChild (SC)

Sharing heve shared a home (CS) (Personal caregiverof the Petitioner, who has

(chad (con)
051 (cc)Children together; never () Parent (PA)

CD Sister/ Sibling (sa)(Hes or attegedty has a child together

(J) Spouse (Sz)
CD Fx-Spouse 05) Lites a family household relationshipwith a child

adoptive, prospective adoptive, or foster child

ofwhom the
Step-Sister / Step-Sibling (55) of the

Other FamilyMember (OF) the lege! guardian or

who otherwtse needs care
2. Respor-dere received notice nf Petitioner's request for anOrderof Protection.

(LJ Respondent has Sled or appesrance.
Respondent hes been notified thrnugh publication.
Respondent Is not present in court is in default.

(CD Respondent ispresent in person in court. [[]
Lawyer

Petitioner is present in person in court.
ofLowyer

:

3. ingranting the remedies in this Order, the Court has considered ail relevant factors, including: the neture,frequency, severity, pettern, and consequences of Respondent's past abuse, negiect, or exploitation of Petitioner orany family/household member, including Respondent's concealment of their location in order to evade service ofprocess or notice, and the of danger of future abuse, neglect, or exploitation to Petitioner or anymember of Petitioner's or Respondent's family or household; and the danger that any minor chid(ren) will beabused, neglected, or improperly removed from the jurisdiction, improperly concesied within the State, orimproperly sepersted from the chiid(ren)'s primary caretaker. The Court finds thet:
@ The Court has jurisdiction over Petitioner, Respondent, minor children and other Protected Persons.
@ proper.
@ Respondent has abused Petitioner and/or the children identified as protected persons in Section 3 on page Sand/or the Protected Persons fisted page 1 of thisOrder.
@ The actions of Respondent will likely cause irreparable harm continued abuse uniess they prohibited.
@ It ts necessary to grant the requested retief in thisOrder to protect Petitionerorother abused persons.

at14084
Page 15of 16 (05/25)
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4. Othe: Relevant Factors and Findings (ches aff thet apply).
of been uf

of ony perty has been named as either Retpondent or Petitioner.
OAn sbused is unable tu bring Unis Artition un the behalf dus tu age, heelth, disability,

inaccessibdiity.

(The Pavttiun hes Leen Med on betell uf 4 alt will; whu has ben abused, neglected, ur
4 farnily howsehuld member.

(The Petitioner believes thet the Respondent is (check all that apply). [armed dangerous suiddal

5. Crteninel Cases The Court Is entering this Under based un the following prime facie evidence (check all that apply):
LDa

chergng ar allempt Wo comma s crime of dumnestic. viodence,
Cots 7, & ples, of fur

of betiery, us
OwWigan weber wile Sen thot 5710 ul he hrveniie4 Gurl Act 1967,

supervision, conditional Gecharge, probation, hnprlsunment, peiule, mandatory
super vieeu releess fur 4une ofGomes viodencs an) ty Gomera 6 whine of dumesic vivienvs,ofingonnent i) unjunuonwithsbund for fetture oF
the entry of in s seperste civil brought by against Respondent.

ATI Page 16of 36 (05/28)
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Automated Certificate of eService
This automated certificate of service was created by the efiling system.
The filer served this document via email generated by the efiling system
on the date and to the persons listed below. The rules governing
certificates of service have not changed. Filers must still provide a
certificate of service that complies with all applicable rules.

Envelope ID: 109465867
Filing Code Description: Motion - Seal
Filing Description: MOTION - SEALED SUBMISSION FOR IN CAMERA
REVIEW ONLY (CONFIDENTIAL)
Status as of 12/29/2025 11:39AM CST

Case Contacts

Name BarNumber Email TimestampSubmitted Status

Jason McKemie jmckemie@mckemie.net 12/26/2025 11:28:41 PM SENT

JASON EMORYMCKEMIE jason@callvital.com 12/26/2025 11:28:41 PM SENT
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